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President's Message

President's Message
Tahltan Nation,
I hope you all had a lovely fall season and we commend all those Tahltan people out there
that started or continued their post-secondary studies. As we prepare for another winter
season and transition in Tahltan Territory, the team at the Tahltan Central Government
(TCG) has multiple new employment opportunities and initiatives underway and we look
forward to welcoming some new faces into our TCG family.
In early September the Tahltan leadership, youth and some of our key advisors were
able to meet with British Columbia’s new Premier, John Horgan, and several of his key
ministers. Our message to the Premier and new government was firm and simple: we can
no longer consider supporting major developments in Tahltan Territory until the Province
begins making serious investments and changes to land and wildlife management in our
homeland. In addition, we voiced concerns about our region’s infrastructure needs and had a good discussion about the
importance of ongoing land use planning by the Tahltan people. The Premier and ministers shared their admiration for our
progressive governance and engagement processes and commended the Tahltan Nation for several of the
ground-breaking agreements we have signed in recent years.
The provincial hunting season saw hundreds of resident hunters visit our territory throughout the fall and I am happy
to report there were no serious conflicts this year. I want to recognize all TCG’s seasonal wildlife guardians who helped
manage hunters this season in varying capacities. As we prepare for winter, TCG’s Wildlife Department is focused
on developing a predator management plan, beginning to create internal hunting laws for our people, and getting
increasingly involved with our children throughout School District 87.
The TCG is currently in the process of negotiating agreements with two active mines within Tahltan Territory - Brucejack
Mine (Pretivm) and Silvertip Mine (Coeur). We aim to have revenue-sharing agreements with both companies and the
Province in the coming months. TahltanWorks has been working hard to ensure more Tahltan people are employed at
both of these projects and also within the mine exploration industry. We recently held meetings with the majority of the
mine exploration companies and continue improving our internal processes to make sure our people are empowered
through increased training, employment and contracting opportunities.
In addition, we are also thoroughly engaging the Tahltan people about the negotiated term sheet we completed with
Seabridge Gold for the proposed KSM project along our southern boundary. We held thorough meetings in sixteen
different communities to discuss this project with our people and want to thank everyone that took the time to become
informed. We are employing a variety of communication tools to ensure the Tahltan Nation is properly informed and
everyone has the opportunity to share any questions or concerns with Tahltan leaders, the company and our respective
legal, environmental and legal personnel. If the Tahltan Nation seems willing to embrace this project and and pursue
an impact benefit agreement into the future, our people will eventually be asked to collectively confirm such direction
through a ratification vote.
In closing, we are always excited to welcome the new Tahltan babies into our ever-growing nation. We also acknowledge
those who recently passed on and thank them for all the contributions and love they brought into the Tahltan Nation
during their time here with us; may they live on forever through our memories.

Nedishchā,
Chad Norman Day
President, Tahltan Central Government
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Baby Welcoming, Condolences, Important Dates

NEW TAHLTANS

CONDOLENCES
We would like to take the time to
honour and commemorate our
beloved Tahltan members who have
recently passed on. We express our
condolences to the friends and
families of:

Welcome, Deegan Grayson Nole
Birthday: October 29, 2017
Weight: 7 lbs 12 oz
Proud Parents: Tiffany Beaulieu & Nathan Nole
Welcome, Layton Jameson Dunga Tashoots
Birthday: October 26, 2017
Weight: 7 lbs 8oz
Proud Parents: Alicia & Dustin Tashoots
Welcome, Violet Melva Khrista Day
Birthday: September 19, 2017
Weight: 8 lbs 15oz
Proud Parents: Heather Hawkins and Khristopher
Day

Tommy (Thomas) Creyke
April 1941 - September 2017

Welcome, Sheslay Quinn Quock
Birthday: September 25, 2017
Weight: 7 lbs 3oz
Proud Parents: Marissa Louie & Jarett Quock

Cassidy Lindstrom
April 2001 - October 2017

Welcome, Clemintine Odessa Delare
Birthday: September 18, 2017
Weight: 7 lbs 2 oz
Proud Parents: Stephanie Nole & Mas Delare

Amy (Frank) Ghesegar
June 1940 - July 2017

Welcome, Elijah Gordon Patrick Alex Quash
Birthday: October l 7, 2017
Weight: 7 lbs
Proud Parents: Leah & Kelly Quash

Maryann Quash
1974 - October 2017

Welcome, Ryker Edward Davidson
Birthday: October 15, 2017
Weight: 7lbs 8oz
Proud Parents: Jenny Lynn Jakesta & Allan Davidson

Ernest Marion
May 1921 - August 18, 2017

Welcome, Raylyn Roselee Dorina Quash
Birthday: October 7, 2017
Weight: 5 lbs 9oz
Proud Parents: Celina Day & Cody Quash

William Martin McPhee
January 1979 - July 2017

Did we miss your baby? Let us know! Please contact
informationdirector@tahltan.org to have your baby
included in our next newsletter! Meduh!

Billy Nehass

SAVE THE DATES

September 1944 - November 2017

TNDC Christmas Party
•• DECEMBER 7, 2017 DEASE LAKE SCHOOL GYM

2018 AME Roundup
•• JANUARY 22 - 25, 2018 VANCOUVER CONVENTION CENTRE
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Constitu
Governance

Constitution Working Group
The Constitution Working Group has recently put together a team for the ongoing
development of the Tahltan Nation Constitution, and includes representation from Tahltan
Central Government, Tahltan Band, Iskut Band, the Elders Council and Tahltan Youth.

The Constitution Working Group
has had two face-to-face meetings
and recently put together a team,
including a PhD law student,
to work alongside the group to
begin creating a thorough work
plan, priority list, budget and
engagement strategy for ongoing
development of the Tahltan Nation
Constitution.

•

All Tahltan members must have
the opportunity to learn about
the constitution project and
participate in the decisionmaking processes

•

Proper experts should be
consulted when developing
the constitution, depending on
the subject matter

The group has established a Terms
of Reference to guide their activities
and has set out the following
principles to guide their work:

•

The engagement with Tahltan
people about the Tahltan
Nation Constitution must be
flexible and varied to ensure
we capture the views and
priorities of the youth, elders,
governors and all the Tahltan
communities, both within the
territory and beyond

•

•

The Tahltan Nation
Constitution must be built
by the Tahltan people for the
Tahltan people
The Tahltan Nation
Constitution should have an
English and Tahltan version

•

The Tahltan Nation
Constitution will be developed

in sections rather than all at
once to ensure we thoroughly
research, discuss and make
decisions on each subject
matter (ie. citizenry, rights,
governance etc.)
•

Once Tahltans have thoroughly
discussed a particular issue and
gone through an accountable
process to make legitimate
decisions, the Tahltan people
and the TCG should take all
necessary steps to implement
those decisions by amending
the TCG’s bylaws, as well as
other Tahltan laws, policies or
agreements

The Constitution Working Group
has suggested that the following
subject matters be the first to
be thoroughly researched and
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ution Wor
Governance

of the Tahltan people within
the Tahltan Nation?

presented to the Tahltan people:
Governance Structure and Tahltan
Rights

Governance Structure

•

What are the rights and
responsibilities of individual
Tahltan members?

•

Do you agree with the current
governance structure of the
Tahltan Central Government?

•

•

If you agree or do not agree
with the current governance
structure of the TCG, what
would you like to see changed
or improved?

Are there any distinct rights for
certain Tahltan subgroups (ie.
clans, elders, members from
different communities etc.)?

•

What are the rights and/or
privileges, if any, of the
non-Tahltans married into the
Tahltan Nation?

•

•

•

For those who do not support
the current governance
structure, there have been
several different governance
structures proposed for the
TCG, and we would want to
know which option Tahltans
would prefer and why?
If a new governance structure
were chosen, depending on
the structure, Tahltans would
have several subsequent
decisions to make (term length,
number of board members,
whether to stagger election or
appointment cycles between
the board and the executive
members etc.).
Do we create space in our
territorial governance system
for specific groups of other
Tahltans (ie. Elders, Youth,
Community Leadership etc.)?

Tahltan Rights
•

What are the collective rights

•

What are the rights and/
or privileges, if any, of those
non-Tahltans who have Tahltan
children or dependents?

•

Can someone have their
Tahltan rights and/or privileges
limited, suspended or
abolished? When? How?

•

Create a social media page
where research, dialogue and
opinions can be shared on
specific questions pertaining
to the constitution. This
page would be administered
closely by Tahltan leadership
and disrespectful behaviour
(insults, vulgar language, libel
etc.) will not be tolerated.
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Discussion sessions and
meetings may be developed
for Tahltan communities and
updates will be provided in TCG’s
community update meetings

•

Sessions will be developed for
the Tahltan Leadership Council
(TCG, Tahltan Band, Iskut Band),
the Tahltan Elders Council, the
Tahltan Youth Council and for
Tahltan members at the Annual
General Assembly

•

Online sessions may be
developed for Tahltan
members to participate in
live discussions virtually; such
sessions could be recorded and
shared with other Tahltans to
ensure they could witness the
meetings at a later date

•

Videos may be developed
and posted online which will
explain the importance of a
Tahltan Nation Constitution
and some of the important
issues to be discussed into the
future, followed up by further
videos focusing on specific
constitution decisions

•

Updates will be provided on
TCG’s Facebook page, website
and within the TCG’s Quarterly
Newsletter and Annual General
Report

•

Implement ideas as requested
by the Tahltan membership

What rights will the Tahltan
people uphold for our animals,
cultural areas, waters etc.?

Tahltan Nation
Constitution Engagement
Strategy
•

•

Defendin
Legal

Treaty 8 Court Case

The Tahltan Central Government continues its efforts to defend Tahltan title and rights
from claims made by Treaty 8 bands located in northeastern BC, following a decision
made by the BC Supreme Court on the Treaty 8 northwestern boundary.

Those bands brought a law
suit in BC Supreme Court
asking the Court to rule that
the northwestern boundary of
Treaty 8 lies along the Arctic
Pacific divide, rather than along
the central range of the Rocky
Mountains (which is what the
Treaty says). This would push
the boundary of Treaty 8 into
Tahltan Territory as far as Dease
Lake. In 2013 the TCG was
granted intervenor status in the
case to argue that the boundary
lies in the Rocky Mountains,
which is the area traditionally
used and occupied by the
Treaty 8 bands. However, on
September 26, 2017 the Court
ruled against that argument,

declaring that the boundary lies
along the Arctic-Pacific divide.
The Treaty 8 bands may try to
use this decision to push their
treaty harvesting rights into
Tahltan Territory, even though
they have no connection to or
history of using Tahltan lands,
and the TCG is continuing
its efforts to defend Tahltan
Territory against these claims.
The TCG issued a release after
the decision came out clarifying
that the Treaty 8 bands have
no rights in Tahltan Territory.
President Chad Norman Day
stated: “This decision is not a
license for Treaty 8 bands to
now come and hunt in Tahltan
Territory. Tahltan title and rights

are grounded in our people’s
long and deep connection to
our territory. Our elders tell us
that the Treaty 8 people never
came to our land. They have no
rights in our territory.” The TCG
will also seek intervenor status
in the appeal that has been
filed in the case, to argue that
the Treaty should be limited to
the areas traditionally used and
occupied by the Treaty 8 bands.
For more information on the
Tahltan Central Government,
including a map of Tahltan
territory, visit: www.tahltan.org,
or call 250-771-3274.
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Mineral Exploration Meetings

On October 19th & 20th, we held our second and final bi-annual meetings of 2017
with our various proponent working in Tahltan Territory in Dease Lake. Presentations
and updates were made to Tahltan Leadership, providing further insight into projects
operating in our territory.

Throughout the last few years,
Tahltan Central Government has
been proactive in our efforts
to establish relationships with
exploration, mining, and forestry
companies operating in our
traditional territory. By signing
communications agreements
with them, we ensure that
companies are adhering to
Tahltan policies (ie. archeology
standards), collaborating with us
about ongoing operations and
planning, sharing information
with us to distribute to Tahltan
members, and furthering their
relationships with the Tahltan
Nation leadership.
During the two day meeting,
Leadership heard updates

from these partners, reviewed
statistics for past and current
Tahltan employees and
contractors, and offered
feedback for improvement
where necessary. Further details
presented included information
about the companies willing to
let us meet key members and
leadership, review exploration
results and planning, and critical
future operations that we can
expect for ongoing operations in
the territory.
Looking ahead to 2018 and
beyond, we expect to sign
even more communications
agreements than ever before,
and plan to involve Tahltan Youth
with education and training
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opportunities, as well as teach
them about industry operations
and standards. In this way, we are
ensuring that they learn more
about the exploration, mining,
and forestry industries that are
essential to us throughout the
Tahltan Territory.

LANDS D
Lands

Lands Department

"Our Nation is filled with passionate people who love our land; I believe every one of us has
a responsibility to protect our land and resources." - Lands Director, Christine Creyke

In January 2016, I was hired as
the Lands Director and since
that time I’ve realized what a
huge responsibility I have as
a TCG representative. More
recently, I’ve become a mother
and realized that I have an
even bigger responsibility as
a Tahltan person to not only
protect the land that I love, but
also to participate in being an
engaged community member.
Growing up and living in the
North isn’t always easy; our
small communities rely on every
single person to ensure dayto-day life continues without
too many setbacks. I read this
quote by Martin H. Fischer that
says “A machine has value only
as it produces more than it
consumes – so check your value

to the community.” By showing
an interest towards what’s
happening in the community,
as well as actively participating
in solving some of the local
problems, we can start to
build up our communities. It is
my belief that each of us has
a social responsibility to the
environment and community in
which we live in.
As a TCG employee, I recognize
the efforts put in by our staff
to engage and inform our
membership, however, there
is only so much we can do.
Engagement of each person
within our communities is
needed. How do we, TCG,
support and encourage our
membership to become

more socially responsible
individuals? For me, spending
time on the land teaches me
be aware of my surroundings,
be respectful, prepare and plan
for all situations. It also aids
in mindfulness of my social
responsibly to be informed about
issues/concerns surrounding
our land and resources. I have
spent much of my life thinking
it was my right to hunt and
fish. Recently I’ve come to the
realization, that it’s more of a
privilege than a right, one that
comes with great responsibility.
Our Nation is filled with
passionate people who love our
land; I believe every one of us
has a responsibility to protect
our land and resources. With
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DEPART
Lands

"Community and Land; a social responsibility ... Each of us has a social responsibility to
the environment and community in which we live."

that being said, I understand how
some people may not know how
to get involved, or might feel like
they can’t make a difference, and
others might need direction on
where to spend their time and
energy. The TCG staff are always
available to inform our members
about upcoming meetings,
to provide information about

different topics or ways to get
involved, or just to lend an ear to
hear your concerns. We encourage
our membership to be informed
and provide constructive criticism
on our services; we work for the
Nation, for our children, for our
children’s children, and for the land
and the animals who cannot speak
for themselves.

I wrote this with great sadness in
my heart as our young people are
hurting. I just wanted to share what
I’ve learned by living off the land.
Time spent on the land is like
Church - it’s spiritual and where I
go to pray
- Lands Director, Christine Creyke

Tahltan Land Use Plan
The Land Use Plan (LUP) will define principles, goals, objectives and policies that will
govern Tahltan Territory and provide a basis for decision making.
The LUP process began at the
2016 AGA; over the past year we’ve
made quite a bit of progress,
including hiring summer student
Nathan Skubovius as the LUP
Coordinator.
The framework for the LUP will
focus on four data sets, including:
ancient, historic, current, and future
uses. For current data, we began
with the collection of information
using different focus groups;
the LUP steering committee
determined priority topics which
guided Nathan’s summer work
schedule. Nathan “hit the ground
running” and started conversations
with people who were identified in
each focus group.

The focus groups that were held
this summer included: forestry,
fisheries, wildlife, and protected
areas. Surveys, interviews and
group meetings were held with
many different members (all
identified by the LUP steering
committee); the project team
plans to continue interviewing
members about these topics to
gain further perspectives.
The information gathered has
been written into a usable format
(i.e. categories, themes, etc.) and
will be added to the LUP website
for feedback from the broader
Tahltan Nation. Remember the
LUP website, www.tahltanland.
org, is restricted to Tahltan
members only. Be sure to visit
the website and click “Register”
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to participate and follow the
latest news about the project!
At the 2016 AGA, we completed
a questionnaire about vision
and priorities for Tahltan lands;
the visioning work, along with a
poll on what the most common
suggested names for the LUP
have been added to the LUP
website. If you didn’t get a chance
to complete the survey, and want
to add your ideas on vision and
priorities, as well as vote for the
LUP name, please visit www.
tahltanland.org to participate.
In the coming months, the LUP
project team will continue to
hold focus group meetings with
key individuals on specific topics.

partment
Lands

Tahltan Signage Project

The Sign Project will inform visitors about Tahltan Heritage/Culture, and the significance
of different areas across our Tahltan Territory.

Different types of signs
will provide markers of our
continual occupancy within
Tahltan Territory, and will inform
users of specific cultural areas,
while educating visitors about
respectful access to our heritage
sites. Currently, much of the
signage within Tahltan Territory
is not representative of our
identity or continual use and
occupancy of our homeland.
Having Tahltan signs located in
the highest traffic, or the highest
culturally significant areas, is
currently underway.
Our lands have experienced
a steep increase in tourism,
hunting, and highway traffic
over the past 5 years and due
to the lack of signage, visitors
are often not aware they are in
Tahltan Territory. Disturbance
to sacred Tahltan areas has
been noted on many occasions,

including damage to heritage
sites from vandalism, littering,
and removal of cultural items.
With this reality, we have
become more aware of the
need to protect our heritage
sites, while still being able to
share our beautiful land and the
unique culture that we continue
to practice.
Lands Director, Christine Creyke,
secured a $50,000 Canada 150
Grant to begin the first phase of
what has become the Tahltan
Signage Project. Kelly
Edzerza-Bapty and Tsēma
Igharas have joined the
team in a volunteer capacity
to design the signage and
help with visualization and
implementation of the project.
The signs will be based on the
vision and knowledge of Tahltan
Elders, Youth and community
members. These signs will be

location specific and posted
within the communities, along
the highways including the
entrances into the Territory,
within the Provincial Parks (Mt.
Edziza and Spatsizi), as well
as other popular backcountry
locations. Place name signs
along the Highway 37 and
51 with Tahltan names in our
language will also be created.
We are currently working on
producing several different
signage options for review later
this fall. We will seek community
member and TCG review of the
signage options once all are
complete. We will also produce
a review pamphlet that can
be viewed online with a place
for productive comment and
input from the collective Tahltan
membership.
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Klappan Plan

The Klappan region in Tahltan territory holds deep and unique social, cultural, heritage,
environmental and spiritual values for the Tahltan people.

In March 2017, the Tahltan
leadership and the Province
signed the Klappan
Plan, which includes the
management framework, a
map with management zones,
a commitment to the Klappan
Management Board, and side
letter committing to planning
for wildlife management in the
Klappan.
The Klappan Plan provides a
framework for the management
board to develop and implement
management principles that,
when implemented, will be
resilient and enduring, for land
and resource management. The
Klappan Plan, which covers an
area of more than 750,000 ha
has three different management
zones. The Sacred Headwaters
Zone, which is 286,580 ha in size
will be protected from industrial

development for a minimum
period of 20 years.
For the Tahltan Nation and
through the management
boards, this provides them the
opportunity to update the land
management objectives to ensure
the long-term sustainability
of these lands. Zone B and
Zone C will also have different
and enhanced levels of land
management that will be
overseen by the Management
Board.
The Tahltan Nation and the
Province of BC have developed
the management board and
an advisory board to support
implementation of the plan
and the development of land
management principles. The
board met in May and reports
back to the community through
the advisory board. The Klappan
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Advisory Board is a community
board that provides advice to the
management board as well as
reports back to the community
on the Klappan Plan. Tahltan
members on the Management
board are: Chief Marie Quock,
President Chad Norman Day and
Nalaine Morin.
“The Klappan is therefore more
than a collection of things – of
trees, waters and minerals -that
can be taken apart without
harming the whole. The Klappan
is an integral part of the whole of
Tahltan territory and culture. The
Tahltan Nation is vested with the
sacred responsibility to manage
this area and protect it from harm,
for the benefit of all Tahltan, and
the people of British Columbia,
Canada and the world.”

Forestry
Lands

Forestry

Following the relationship that was entered into in early 2017, Brinkman Forest Ltd. and the
Tahltan Central Government have also entered into a communications agreement for the
remainder of the 2017 year, and will begin discussions on a further agreement for 2018.

The relationship established
between Brinkman and TCG
in January outlined specific
commitments such as employment
and training opportunities,
funding for Tahltan scholarships,
and firewood for the three
Tahltan communities, as well as
stronger environmental guidelines
regarding wildlife, silviculture and
the control of hunter access on
forestry roads for project work now
and in the future.

long-term decisions about future
opportunities are made.

•

Wildlife habitat restoration
Tahltan hunting cabins

•

Increased TNDC involvement in
forestry operations

Further commitments and shared
goals between Brinkman and
Tahltan Central Government
include investigating opportunities
for future forestry licenses
in Tahltan Territory, and a
commitment by Brinkman, Cassiar
and TCG to ensure Tahltans are
properly informed before any

The Communications Agreement
signed by Brinkman and TCG builds
on the commitment to ensure
Tahltans are property informed
about forestry and provides
capacity funding to support
communication with Tahltan
membership regarding both
current and future opportunities.
Some specific communication
topics include:

•

•

Planned logging operations

•

Future operating areas

•

Employment and training
opportunities

•

Firewood and smoke wood
availability

•

Land use planning

“We believe that business success
is not solely measured by profits.
It’s measured by the friendships
we create together, the knowledge
transfer that takes place regarding
cultural and land sustainability,
and the employment and
business opportunities secured
by community members,” says
Cathy Craig, President of Brinkman
Forest Ltd. “We are proud to be on
a journey that continues to evoke
autonomy in business for First
Nations and we look forward to
strengthening our friendship with
the Tahltan Nation.”
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Lands

Environmental Symposium
On October 21st, Coast Mountain Hydro and the Tahltan Central Government hosted an
Environmental Symposium in Dease Lake. Coast Mountain Hydro and its team provided
an overview of the Northwest Projects.

The Symposium, which was
planned by members of
the project’s Environmental
Performance Committee,
provided Tahltan members an
opportunity to learn about the
Northwest Project operations.
Members of the Coast
Mountain Hydro team provided
presentations throughout
the day on the construction
environmental performance,
operations including operational
challenges, and ongoing
programs that study water
flow and sediment movement
in the river that are important
to understand to operate the
projects. The Coast Mountain
team also provided an overview
of their fisheries management
program.

During the day, Tahltan people
also asked several questions
about the projects that were
addressed by the Coast Mountain
Hydro Team. These questions
ranged from how often do
regulators visit the site, how does
the project measure water flow
in the river and where, how do
you manage the river’s sediment
loads? The discussions throughout
the day were positive and
people learned a lot about the
Northwest Projects. Overall, we
learned that the Coast Mountain
Hydro team have constructed
and are operating the Northwest
Projects well and with good
environmental performance.
The Northwest Projects are
the Forrest Kerr, McLymont
and Volcano Creek run-of-river
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hydroelectric projects located in
Tahltan territory. The Forrest Kerr
Hydroelectric project is one of the
largest hydroelectric projects in
Canada. Coast Mountain Hydro is
owned by AltaGas.
The project’s Environmental
Performance Committee includes
representatives from the Tahltan
Nation and the Coast Mountain
Hydro team. The committee,
which is a commitment under
the Participation Agreements
for the projects, meets a number
of times annually to review the
environmental performance of
the projects. Tahltan members of
the committee include Christine
Creyke, Nalaine Morin and
Brandon Marion, who also works
for Coast Mountain Hydro.

Wildlife D
Wildlife

Wildlife Department

"Being the wildlife guardian has been an awesome and amazing experience, especially
working for the Tahltan people. " - Jarett Quock, Wildlife Guardian

Wildlife Management is an
ongoing issue that effects the
entire Tahltan Nation. Currently,
two major issues we continue
to have is lack of enforcement
personnel from the Province,
outdated data and testing
of wildlife populations, and
inadequate regulations and
restrictions. Working with the
Provincial Government on these
issues is underway, however, we
as Tahltan People need to engage
and participate in our own wildlife
surveys and questionnaires so that
we can build our own data. Doing
this will help the TCG gain a better
understanding of what our people
would like to see when it comes to
wildlife management.
This fall was the second year of our
Wildlife Guardian Program and we
recruited three new guardians. The
guardians have been patrolling

high conflict areas and engaging
with as many hunters as possible.
We anticipated more hunting
pressure this year, due to the
wildfire in Southern BC. With
more hunting pressure, we had
our work cut out for us this year.
Although the pressure was high
we are confident that we made
our presence known, and received
positive feedback from resident
hunters on what we are doing with
the guardian program.
The challenges the guardians
faced this year included: increased
hunting pressures, animal carcasses
and meat wastage disposed of
inappropriately, increased animals
found dead that weren’t properly
handled. With that said, the
positive changes we have made
in the past two years continues to
increase and we are very grateful
to all our guardians and others

who have contributed to our
wildlife intiatives. Our presence on
the land is noticed a lot more, as
resident hunters are approaching
the guardians with a more positive
and respectful view. Being out
patrolling the land, we still find that
the best tool is the game checks
held with the Province and their
Conservations Officers on our
highways. As our second year of
the guardian program comes to an
end, we recognize that we still have
a lot of work and modification to
complete for our program to best
suit our lands, people and wildlife.
I encourage our people to take
part and engage when it comes to
wildlife and our guardian program.
Protecting and fighting for what
the Nation wants when it comes
to wildlife works best if we all
participate and work together.
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Tahltan Guide & Outfitters Association

The Tahltan Guide & Outfitters
Association has been active with
many local wildlife projects in the
last few months including:
•Wildlife Health Sampling
Program
•Dome Mountain Stones Sheep
Collaring and Monitoring
•Traditional Knowledge Project
with PhD Grad Student Naima
Jutha
•Outfitter Meat Donations to
Community Members
•Guide Outfitter Annual Auction
and Dance - Dease Lake
October 21st, 2017.
There has been great participation
in our sampling program again
this hunting season from the
Guide Outfitters, local hunters and
First Nations hunters, who have
provided tissue, organ, bone and
blood samples of their harvested
animals. This is the second
year of this important initiative
developed by the Tahltan Guide
Outfitter Association, Tahltan
Central Government (TCG) and

the Provincial Wildlife Veterinarian
Helen Schwantje. These samples
will be analyzed in a lab to help
provide important data on wildlife
health.
Monitoring of the recently collared
Dome Mountain Stones Sheep
herd has been continually viewed
and interesting data is compiling
on the range and movement of
this sensitive species. The body of
one collared ewe with no obvious
cause of death was recovered and
will be sent to the BC Provincial Vet
for analysis.
University of Calgary PhD Grad
student Naima Jutha travelled
once again to the area to work on
her project of Local Knowledge.
She was able to start important
relationship building with local
people and gained insight into
the Tahltan culture surrounding
wildlife. While spending time in the
mountains she was exposed to the
day to day life of local outfitters.
The Guide Outfitters have been
distributing meat to community
members again this season. The
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meat is appreciated by many
elders and families, and important
to the outfitters who continue to
contribute to this healthy program.
The Annual Guide Outfitter
Auction and Dance was held in
Dease Lake October 21st, 2017.
Funds raised help keep the
current projects going and more
will be needed to continue the
sampling lab analysis, monitoring,
scholarship program for local
youth, and help fund next year's
Wildlife Symposium.
The Guide Outfitters would like to
thank the TCG and the community
members for their continued
support and help with these
projects!

TahltanW
Employment & Training

TahltanWorks

It has been a few months since we updated everyone during the Annual General
Assembly about TahltanWorks and some of the priorities that we will be focusing on.

HR Database
TahltanWorks has begun
serious work on revamping
the old www.tahltanworks.ca
website that included the ability
to sign up, create a profile,
and it basically worked as an
employer-employee matching
site.

barriers that exist and what
careers they are interested in.

Exploration Season

We have asked companies
to start providing statistics.
We have found that most
companies within this
industry have been employing
Tahltans at an average rate
of approximately 18-22%,
Survey in Iskut, Dease
Lake, and Telegraph Creek depending on the project, of
total workforce per project
TahltanWorks has recently
in 2017. There are over 100
launched a survey that began
Tahltans that rely on this
in November. We have hired
industry for employment
Carmen Mcphee and Danielle
and there are several Tahltan
Nole to be conduct the surveys
contractors delivering services
in the communities of Dease
within this industry as well.
Lake, Telegraph Creek and
Some of the positions required
Iskut. We will be using the data
in this industry include the
to gain insight into the kind
following:
of training people want, the
• Camp Manager
unemployment/employment
• Helicopter Pilots
rate, jobs people are actually
• Archeologists
interested in, and possible

• Electricians
• Biologists
• Field Guide Assistants
• Camp Cooks
• First Aid Attendant
• Core Cutters
• Diamond Drillers
• Driller Helpers
• Geologists
• Geologist Assistants
• Laborers
• Expediters
• Drill Pad Builders (Carpenters)
• Line Cutters

AltaGas Project
Every year, as per our IBA with
Altagas, there is a student
hire program in which new
graduates can apply to work
for Altagas and gain industry
experience. Please ensure you
review this posting when it
comes out and we will ensure
it gets posted to the TCG’s
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Works Up
Employment & Training

website and Facebook Group “TahltanWorks Job Postings.”

There are approximately 40
jobs on this project, including
contractors, and about 30%
of those are Tahltans. Once
the Tahltan Nation has more
electricians, millwrights and
instrument technicians to fulfill
such positions at this project,
we could easily surpass 50%
employment at this project into
the future.

Pretivm

Resume Writing Tips!

Your resume is essential to
earning you an interview in
any company. Some of the
resumes we have seen have been
outdated, don’t have current
contact information, or are just
not written with any relevancy to
the job posting. Here are some
tips for your resume that are
essential:
• Have current address, phone
number and email address
(please try to create an email
address with your name and
no nicknames or creative
names for an email)

The Brucejack project has been
ramping up for the winter season
and we provided many resumes
for snow removal and equipment • If you have applied for work,
please ensure that you check
operators - many Tahltans
your email at least once per
were successfully hired and we
day (this is the most standard
have seen a steady increase of
method of getting in touch
Tahltans working at the project in
with you from employers)
different fields. Currently we have
about 30 Tahltans employed at
• Pay attention to the job
the project and we continue to
posting, it is asking for
work closely with the company to
specific things such as work
see these numbers improve over
experience, qualifications,
time.
write your resume to include

Company

# Tahltan Total Emp Percentage

RCDC
TNDC
SRSC
North American
Finning
Clean Slate
Atlas Copco
SMS Equipment
BPC Contracting
Orica
Total Workforce

115
12
28
1
1
1
0
0
0
0
158

407
12
42
8
9
1
1
1
10
5
496

Red Chris Mine IBA

We visited to the Red Chris
Project in late October to
meet with HR staff and the
management of Mine Operations
and the Mill. The intent of the
visit was to work on strategy and
tangible solutions to address
recruitment and retention of
Tahltans at the mine site. We
met and discussed HR policy
and recruitment strategy as
we believe it is a step towards
genuinely improving the process.
During the site visit we toured
the Open Pit and the Mill while
reviewing each job posting
relevant to the positions within
the department. Currently
RCDC’s workforce percentage is
as follows:

28.26%
100% TIA Construction & Access Road Maintenance
66.67% Camp Catering & Housekeeping
12.05% TIA Construction
11.11% OEM HD Mechanics, Welders & Service Trucks
100% HD Mechanic & Service Truck
00.0% OEM HD Mechanics & Service Trucks
00.0% OEM HD Mechanics & Service Trucks
00.0% Millwrights & Welders, Mill Maintenance
00.0% Bulk Explosives Contract
31.85%
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specifics that are relevant,
maybe even mention that
name of the company and the
position within that company
you are applying for.

Tahltan N
Employment & Training

Tahltan Education and Training Advisory Board
A new Tahltan Education and Training Advisory Board is being established to create
policies for accessing the annual returns from the Tahltan Heritage Trust and other
Tahltan scholarships to support Tahltan students, trainees and those in need of other
employment-related assistance.

At this year’s AGA, membership
approved a resolution directing
Tahltan leadership to begin
accessing the annual interest
funds from the Tahltan Heritage
Trust to support Tahltans
pursing education and training
opportunities. This resolution
also directed Tahltan leadership
to create a special education
and training board to develop
policies for fairly disbursing
these funds, along with other
training fund allocations, which
combined, will likely exceed over
$1,000,000 in next three years.
Since the AGA, President Chad
Norman Day working alongside
the Tahltan Band, Iskut Band, the
Tahltan Heritage Trust trustees,
legal counsel and others to begin
implementing this empowering
new opportunity as quickly as
possible. The goal is to ensure
that funding through this new

initiative will be made available
to Tahltans entering education
and training programs in 2018.
Tahltan leadership is in the
process of establishing the
special education and training
board, which will include
representatives from each
Tahltan government entity and
up to three additional qualified
Tahltans. The deadline for
Tahltans to apply to be on the
board was October 22, 2017.
Applications are currently
being reviewing and Tahltan
leadership will finalize the board
in December.
Once formed, the board will
immediately begin working
on policies and procedures
aimed at fairly disbursing the
annual payments from the
Tahltan Heritage Trust and other
employment/training dollars
to any Tahltans pursuing trades

programs, training certificates,
high school upgrading, postsecondary studies, and any other
programs that help Tahltan
members become meaningfully
employed.
Over time, the board may also
play a role in deciding how
scholarship funding from
our agreements with project
proponents are disbursed to
Tahltans and in helping to ensure
that as many Tahltans as possible
are supported in pursuing their
education and training goals.
This is an exciting initiative for
the future of our Nation and will
help ensure that we continue
to have highly trained and
educated Tahltans to support the
development of our Nation, to
protect our land resources and to
capitalize on economic growth
within our territory and beyond.
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Tahltan Nation Development Corporation

With the reduction of heavy construction work at Red Chris, 2017 has been challenging for
TNDC.
the SnipGold Iskut Property.

TNDC is working on other
projects into late fall 2017, which
includes:

In order to achieve a greater
market share of projects in
Tahltan Territory, TNDC made
a concerted and successful
effort to achieve medium-small,
shorter-term contracts in the
infrastructure and public works
sector in 2017. Projects completed
by TNDC crews include:
•

Gravel hauling for the Snapper
Creek bridge replacement
(south of Iskut).

•

Ditch line realignment on Hwy
37, as subcontractor.

•

Dease Lake Airport (Nav
Canada) access road upgrade.

•

Bob Quinn Airport airstrip and
parking lot gravel resurfacing
project.

•

Concrete barrier placement on
the Golden Bear Road for the
Ministry of Forest, Lands and
Natural Resources.

Within the exploration sector,
TNDC crews operated equipment,
conducted road repairs,
completed mine reclamation and
fuel tank storage dismantling on

•

Telegraph Creek Solid Waste
Transfer Station (logging and
earthworks) for the Tahltan
Band. Civil construction on
this project will resume in
spring of 2018.

•

Road maintenance and
equipment labour service on
the Galore Creek mine site.

•

Road repairs and site
remediation for SnipGold (a
Seabridge Gold subsidiary) on
the Johnny Mountain Mine
Property.

•

Road upgrades for AltaGas on
the Eskay Creek access road.

•

Equipment services to
the prime contractor on
the Gamma Creek Culvert
Replacement Project (a
Ministry of Transportation
and Infrastructure highway
improvement project) slated
for late fall.

•

Work continues under existing
contracts. TNDC is continuing
road maintenance at the
AltaGas Northwest Projects as
well as earthworks at Red Chris.
This includes ongoing work
at the tailings impoundment
area (TIA), albeit at a smaller
scale than previously. Road
maintenance of all Red Chris
access roads will continue
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throughout the winter.

In TNDC’s camp services business,
Spatsizi Remote Services’ (SRS)
major contract continued to be
the 300-person camp at Red Chris,
in valued partnership with Sodexo,
as well as a few other smaller
projects independently. SRS will
maintain focus on providing high
quality service to Red Chris and
expanding to other sites in 2018.
Keeping with the commitment
to increase TNDC’s participation
in the exploration sector, we are
actively engaging with exploration
companies in advance of 2018
season programs. In addition to
meetings with companies, TNDC
is hosting a fall session for the
exploration sector to present the
capabilities of TNDC and our key
business partners and facilitate
discussion in pursuit of contracts.
Aligning with our commitment to
develop a multi-skilled workforce
for TNDC personnel, we are
coordinating training programs
over winter.
TNDC is maintaining focus
on generating revenue and
implementing cost control
measures in response to ongoing
financial pressures. I look forward
to working with industry, our
business partners, suppliers and
Tahltan organizations in these
efforts.
-Peter Arendt, TNDC CEO

nspiring
Youth

Inspiring Young Tahltans
Tarene Thomas

Twenty-year-old Tarene Thomas
is from the Enoch Cree Nation
and also has roots with the
Tahltan, Gitxsan and Haisla
peoples. Raised on reserve
in her paternal grandfather’s
territory in Alberta, Tarene
has always felt at home in the
mountains of British Columbia
as her family visits BC annually
to do their fishing.
Her Tahltan heritage comes from
her late maternal grandfather,
Elvis Gillis, grandson of Mary
Low and great-grandson of
Mary Brown; her mother is from
the Wolf Clan. She’d like to learn
more about her Tahltan lineage
because she believes, “It’s really
important to know where we
come from, and how our kinship
is relevant in today’s world. We

need to know who we are as
Indigenous people.”
Growing up, things were not
easy for Tarene as she struggled
with alcohol and spent the
majority of her childhood
struggling with depression and
suicidal thoughts. Even in her
darkest moments, she never lost
sight of her desire to see and
inspire real social change for
her people. In time, her desire
to affect this change became a
core aspect of her identity as a
strong First Nations woman.

about working with Indigenous
youth to, “help them understand
the colonial history of Canada
and the effect it has had on us
as Indigenous peoples.” She sees
writing and art as revolutionary
acts, and key tools towards
Indigenous resurgence. Tarene’s
message to other young
indigenous youth is to never
lose sight of your goals and
dreams.

Currently a fourth-year English
Major at the University of
Alberta, she also works parttime at the university as an
Indigenous blogger, peer
supporter and instructional
assistant. She is passionate
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Cheona Edzerza

Cheona Edzerza is a 23-year-old
Tahltan young man from Prince
George, BC. Part of the Etzelee/
Edzerza Family, Cheona is the
son and grandson of Ken and
Don Edzerza, respectively. He
is currently in his sixth year at
UNBC, majoring in Business and
minoring in Economics. He’s also
passionate about soccer, and
has been playing competitively
for over a decade. He even had
the opportunity to play at a
top-ranking Croatian soccer club
at age 15!

the stresses and challenges of
a hectic academic and athletic
schedule without having it
adversely impact his mental
health.

Playing on the UNBC varsity
team for the past five years has
taught Cheona how to manage
his time, juggling his "full course
load while training every day
and traveling on weekends”.
He has learned to cope with

Cheona’s hard work has paid
off as he recently received the
Academic All-Canadian Award
for high academic achievement
(GPA higher than 3.67) while
on a varsity team, and a Golden
Key Award, which is awarded

Being a student athlete isn’t
easy, but attending UNBC in
his hometown means Cheona
has support from his parents.
In addition, support from the
Tahltan Band is lessening the
financial burdens of
post-secondary education. He
also earns money working as a
firefighter during the summers.
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to those in the top fifteenth
percentile of their programs.
After he finishes his current
degree, Cheona hopes to pursue
a Master’s degree to further his
professional goals.
In addition to pursuing his own
dreams, he also gives back by
coaching local kids teaching
the “fundamentals of being a
competitive soccer player”.
Cheona’s advice for young
Tahltans? "Take advantage
of the many resources and
opportunities for aboriginal
people in Canada. Companies
and universities are looking
for more aboriginal people to
recruit and there is a bright
future for you if you decide to
pursue your passion.”

Elders

VIOLET CARLICK

POULTICE FOR
CHEST COLDS

“Echamma” is Violet Carlick, she just
celebrated her 97th birthday on Sept 20th.

Born in Telegraph Creek in 1920, Violet is the daughter
of Emma Brown (nee Carter) and Yahoo Brown.
Having many different experiences throughout her
childhood, Violet recalls that her and her siblings grew
up working hard, and travelling to different camps,
such as Shesley for hunting and trapping, and Saloon
to harvest fish. “Lots of families would go to Tahltan to
put up fish for the winter, but we went to Saloon to do
that”, says Violet.
Her father, Yahoo, homeschooled her and her siblings
in order to keep them safe from residential schools
and teach them how to survive on the land, hunting,
trapping, and gathering. “All day Daddy would make
us sit in front of him and learn our language, all day!
And that’s how we learned Tahltan,” she said.

“My Momma told me to use devil club. You
find it around the creek. You dig it up, the
root of it. That’s what you use. She told me
to peel it and pound it up with a rock until
it’s soft and really white. Once you get it to
that form you boil it for some time and then
place it in a cheese cloth and you can put it
on your chest to break up that congestion in
the chest. That would help you when you're
really sick.”

Asked about what stood out the most in her earliest
memories, Violet recalls, “Just think it I can remember
the first man who built the Telegraph Creek road. It
was one man with a pick axe - it was Joe Cobin. I was a
small little girl when he started it. I used to watch him.”
Some of Violet’s favorite hobbies are to bead and sew,
and much of her income used to come from selling
her artwork. Additionally, she learned how to work
on moose hides from her mother. She would bead
or embroider into the wee hours of the night by a
kerosene lamp. Her husband Walter used to tell her,
“Come to bed! Your going to go blind if you keep that
up.”
Violet says, “It used to be a hard life back then, Walter
used to be gone for 6 months sometimes. I would
be with the kids and he would be out cooking or
hunting for different hunters. He said he could see
me working on my hides from Stingy Mountain and
he would just watch me with his binoculars for some
time just because he missed me. Them days we had
no phone…yep them days it was a hard life.”
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Tāłtān Language

September 15, 2017 was the launch of Dah Dzāhge Esigits - We Write Our Language, the new
Tahltan Alphabet Book.

At the launch, books were gifted
to many of those who supported
its creation. There are many more
available for sale. For anyone
interested in buying a copy, they
are $19.95 for the general public.
There is a special price of $10 for
members of the Tahltan Nation.
Please contact the Language
and Culture Coordinator in your
community to purchase the
book:
•

Odelia Dennis, Language
Program Manager, and
Language and Culture
Coordinator for Tātl’ah (Dease
Lake), at deaselanguage@
tahltan.org

•

Patricia Louie, Language
and Culture Coordinator

for Łuwechon (Iskut) at
iskutlanguage@tahltan.org
•

Pauline Hawkins, Language
and Culture Coordinator for
Tl’ego’īn (Telegraph Creek) at
telegraphlanguage@tahltan.
org

Books are also available for
pick up in select cities outside
of Tahltan Territory:
•

For those in Prince Rupert,
Terrace, Smithers, and
Prince George, contact
Judy Thompson, Language
and Culture Director, at
languagedirector@tahltan.
org

•

For those in Vancouver,
contact Amber Blenkiron,
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Language Projects Manager,
at languagemanager@
tahltan.org
•

For those outside of these
areas, the books can also
be purchased directly from
Theytus Books, for full price,
by contacting Ann Doyon at
order@theytus.com

ge Depar
Language

Adult Language Program
On September 13, 2017 the Fall session of the Diploma in Indigenous Language
Revitalization Program restarted in Dease Lake.

This is a partnership with the
University of Victoria, where
adult students are learning
Tāłtān, along with other courses
that support the learning of the
language. This year we have 11
continuing students registered.
We are happy to see that many
students from previous years
have returned to complete the
Diploma in Indigenous Language
Revitalization. The 3 courses

offered this term (Sept to Dec
2017) are: IED 159 Indigenous
Language Tāłtān I; IED 187
Special Studies: Language
Learning and Teaching Strategies
I; and IED 258 Indigenous
Language Mentorship.
We made the decision to
continue with the students
who started the program in
2016 to help them complete

the Diploma in Indigenous
Language Revitalization. If you
are interested in studying in an
intensive program, there are
plans to offer a similar program
in 2019 when this cohort of
dedicated students graduate. In
the meantime, we are working
to bring evening language
classes to Dease Lake, Iskut and
Telegraph Creek.

Fall class photo collecting medicine:
Odelia Dennis, instructor; Mary Quock, mentor; Theresa Etzerza, mentor; Kitty Brown, Mary Brown, Patricia
Dennis, Sonia Dennis, Lynda Edzerza, Louise Framst, Pauline Hawkins, Elaine Jakesta, Melva Quock.
Missing from photo: Ło'oks, Ishkādi, and Pat Etzerza, mentors; Carrie Doody and Tanya Louie, students
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Language Nests

Dzimēs Chō T’oh. This year we have newcomers to the language nest, with six children
registered. It is exciting to see more people getting involved in our language.
The parents are ready to learn
with their children so language
can be used at home. It makes
a huge difference in a child’s life
to have their parents’ support.
Plans for Dzimēs Chō T’oh is to
spread the language into homes
and our everyday life. For this we
need parents support, extended
family support, community

support and the support of the
Tahltan Nation.
“It takes a family to save a
language” and “It takes a village
to raise a child” are phrases
quite often used in the Early
Childhood Education. One of the
most important values to teach a
child is their sense of belonging
and pride in who they are! What

better gift can we give our future
generations to ensure they will
have successful and happy lives.
Simple games to play with your
child can be, “nenesīn, edu
nenesīn” (I see you, I don’t see
you- peek a boo). Exposing
language to your child in the
early years, 0-8, will be beneficial
to your child’s success.

K’asbā’e Tłoh
This fall we have 3 returning
children (Orlin, Aspen and Walker),
2 new students (Colby and Yak’aii)
and potentially 2 additional
students will join us soon (Fletcher
and Jessica). We have been getting
a lot of help from parents this year
which is appreciated and does not
go unnoticed. It’s wonderful to
see that everyone is supporting

our 100% immersion setting at the
language nest. Immersion setting
means speaking Tāłtān only and no
English. Mēduh chō for your
much-needed support in
honouring our Tāłtān language.
This year we were able to register
more children than usual because
we have hired a Language

and Culture Assistant for the
community of Dease Lake, Lynda
Edzerza. We are all looking forward
to another successful year for
K’asbā’e T’oh (Dease Lake language
nest). K’asbā’e Toh will be a busy
place this coming year with all the
children, families and visitors from
other communities learning and
speaking our language.

Tāłtān Language and Culture Team
We’re growing! To support all the language programming and projects that we are
undertaking in our three communities, we recently hired new members to join our
Tāłtān Language and Culture Team. A warm welcome to you all!
Lynda Edzerza - Language and Culture Assistant (Dease Lake)
Tanya Louie - Language and Culture Assistant (Iskut)
Pauline Hawkins - Language and Culture Coordinator (Telegraph Creek)
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If you have any stories that you would like to share for the next newsletter, please email them to
multimedia@tahltan.org, or bring in a hard copy to the TCG office in Dease Lake.

Central Government
If you have not yet joined TCG’s
Facebook Page, please head to
www.facebook.com/tahltangovernment
to stay up-to-date with Tahltan Nation news
and events, job postings, member
birthdays, anniversaries and other
accomplishments.

www.tahltan.org

