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This spring season has been extremely busy for the Tahltan Central 
Government as we have continued to evolve into a larger and more 
sophisticated government. Given the influx of economic opportunities 
and the ongoing focus on strengthening our nation’s governance, this 
year’s TCG Annual General Assembly (AGA) has been extended an extra 
day and will run from July 1st to July 4th. We look forward to seeing you 
and celebrating our collective success together.

In the past three months we participated in two international trips with 
the Tahltan Nation Development Corporation for forestry and mining 
opportunities. These trips marked the first time the TCG travelled to 
Asia and Europe to pursue new economic development partnerships. 
Strengthening our knowledge and relationships with the investment 
community and the industries working in Tahltan Territory has created 
significant insights that will propel the Tahltan Nation to new heights. 
Receiving benefits on active projects is a positive practice our people 
have long established, but we are increasingly focused on becoming 
more involved at all levels, including the pursuit of ownership.

Taking care of our wildlife continues to be an issue and we have been 
collaborating with multiple stakeholders to ensure the Province is 

held accountable for inadequate wildlife management practices and results. As we continue to see several 
regions in BC struggle with dwindling or disappearing wildlife populations, the hunting pressure in Tahltan 
Territory will increase and we will face a similar fate if we are not proactive and assertive as Tahltan governments 
and individuals. The TCG plans to expand our Wildlife Department so that we can complete more of the 
necessary data collection and studies ourselves. This work has been ongoing with the Tahltan Guide & Outfitters 
Association over the past two years and we have raised over $500,000 in partnership for our own wildlife 
initiatives. It’s vital that Tahltan Territory becomes a place where we make science-based decisions that include 
and respect both local and traditional knowledge; this is the only way we can collectively protect wildlife for our 
communities, culture and future generations.

Improving Tahltan governance to become more accountable and inclusive has always been a goal of 
ours and we continue to pursue this through the work of the Constitution Working Group. This advisory 
group worked diligently to propose new electoral reform and representation recommendations, which 
are included in this newsletter. We encourage everyone to review these thoroughly, to participate in the 
dialogue by filling out our new governance survey, and to contact the TCG if you have any questions or 
require further assistance. 

Unfortunately, we lost several Tahltan members over the spring season; we will miss them dearly and we 
send our love and condolences out to their friends and family. In closing however, we are thrilled to report 
that the Tahltan Nation was blessed with several new babies over the spring. We welcome them into the 
nation and send our congratulations to all the new parents, grandparents and other family members.

President's Message
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Welcome, Sabre Crow Dagojii Robinson

Birthday: January 30, 2018

Weight: 8 lbs 5oz

Proud Parents: Tamara Quock & John-James Robinson

Welcome, Blake Colten Lander Dennis 
Birthday: February 15, 2018

Weight: 9 lbs 4oz

Proud Parents: Gabrielle Louie & Burton Dennis

Welcome, Ember Jaelynn Rose Vickers

Birthday: November 5, 2017 

Weight: 7 lbs 12 oz

Proud Parents: Kristian Louie & Paige Vickers

Did we miss your baby? Let us know! Please contact 
informationdirector@tahltan.org to have your baby 

included in our next newsletter! Meduh!

NEW TAHLTANS
We would like to take the time to 
honour and commemorate our 
beloved Tahltan members who have 
recently passed on. We express our 
condolences to the families and 
friends of:

CONDOLENCES

Glen Adsit
January 1969-April 2018

Angie Behn

April 1977-March 2018

Evelyn Feldman

April 1950-April 2018

Thomas Inkster Sr.
July 1931-February 2018

Richard Inkster Sr.
November 1933-April 2018

Lois Marion
Sept 1932-April 2018

Save the Dates
Raising Digitally Responsible Youth
June 5th -  Dease Lake
Tahltan Dancing and Drumming
Monday Evenings -  Dease Lake
Optometry Clinic
June 4th -  Dease Lake
Stikine Gospel Music Fest
June 7th to 10th -  Stikine Ranch
Tour De Telegraph Bike Ride
June 22nd -  Telegraph Creek
Elders Council Meeting
June 30th -  Dease Lake
2018 TCG Annual General Assembly 
July 1st to 4th - Dease Lake Arena
Iskut Music Festival
July 20th to 22nd - Iskut

Welcome, John Parker Wesley Roberts

Birthday: April 6, 2018

Weight: 4 lbs 1oz

Proud Parents: Michael Edzerza & Myranda Noskie 

Welcome, Marina May Roberts

Birthday: April 20, 2018

Weight: 8 lbs 5oz

Proud Parents: Joe Roberts & Kayla Parker-Wesley

Welcome, Jaiden Antoine Frances Nole

Birthday: February 18, 2018

Weight: 8 lbs

Proud Parents: Angela Gillis & Jason Nole
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Around the Community



Want your pictures to be included in the  
newsletters? Submit your photos to  

multimedia@tahtan.org
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It’s been a significant few months for the 3Nations 
and their leaders who have worked incredibly hard to 
strengthen the relations amongst the Tahltan, Kaska, 
Tlingit and their provincial and federal funding partners.

3N leadership and SWWG members met recently with 
Premier Horgan and Cabinet Ministers to reinforce 
partnerships and build a positive future for the Tahltan, 
Kaska and Tlingit. It was a powerful meeting that 
emphasized the unity and success the 3Nations are 
demonstrating as an example for BC, Canada and a 
reflection of the United Nations Declaration on the Rights 
of Indigenous Peoples.  

The Premier remains committed to the 3Nations and 
SWWG with new areas of partnership also being explored. 
This is not only great news for the cultural and family 
approaches planned for this summer, but a foundation for 
long-term sustainable funding for our communities and 
families.

Following the meeting Premier Horgan wrote to Leaders, 
“It was an honour to meet with you and your delegation to 
review the amazing work that has occurred… and discuss 
opportunities to further strengthen our relationship as we 
go forward. Your words and presentations demonstrated 
the positive changes for families and communities that 

can be achieved through collaboration and the joint 
commitment of our governments.”

Another highlight is that the work of the Tahltan, Kaska 
and Tlingit has been nominated for a 2018 Premier’s 
Innovation Award with the winner being announced in 
October. A film crew will be touring the 3N region this 
summer to highlight the beautiful lands, people and 
capture the success the Nations are having so its unified 
approach can inspire other communities.

Work is also underway to bring federal Minister Philpott 
and her staff from Ottawa to the 3N territory for a tour.  
This will be an opportunity for decision makers from 
Ottawa to meet first hand the Tahltan, Kaska and Tlingit 
people who have been leading the way on many fronts.

As a community member told a recent evaluation team, 
“3N involvement means divide and conquer is no longer a 
possibility. It is a first step in the direction of reconciliation. 
We are coming together to make decisions, begin being 
proactive rather than reactive, something that ripples out 
into the community.”

Congratulations to all the 3N members, families, 
communities, SWWG and leaders who continue to show 
the country the wholistic way to wellbeing!

Administration

3Nations Leading the Way
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Since 2007, Tahltans have passed a number of resolutions 
at our Annual General Assemblies directing the TCG to 
explore options for updating the structure of the Board. 
For example, in 2014, the membership passed a resolution 
directing the then TCC to “bring different options forth to 
the Tahltan membership to possibly restructure the family 
system for a more appropriate form of governance”. 

In 2015, the TCG, Tahltan Band Council and Iskut Band 
Council identified the development of a Tahltan Nation 
Constitution as a shared priority. As a fundamental law of 
a nation, a constitution does much more than identify the 
structure and selection process of a government. They can 
take years to develop and require significant engagement 
with citizens. So while we are just getting started on 
the constitution, the TCG is also continuing the work of 
engaging with members about options for restructuring the 
TCG Board.

Here is a snapshot of the work the TCG has been doing over 
the past few years:

• 2015: Governance Survey looking at Board structure, 
selection process and term

• 2015: Collective Tahltan leadership begin developing 
plans to create a Tahltan Nation Constitution

• 2015 to 2017: Multiple meetings with Elders Council and 
Youth Council to review governance structure options

• 2017: Tahltan Constitution Working Group is formed and 
meet several times over the year

• 2018: Governance Survey looking at Board structure, with 
expanded options for Tahltans to consider from 2015

Following several exploratory meetings, the Tahltan 
Constitution Working Group has recommended the 
following structure and selection process: 

• The TCG Executive Committee remaining the same (with 
the President, Vice-President and Secretary Treasurer 
voted in by Tahltans at-large)

• The other TCG Director positions (i.e. Family 
Representative directors) be replaced with a system 
where: 

• Tahltans living in Telegraph Creek, Dease Lake and Iskut 
would each elect two (2) Directors to the TCG board to 
represent each community; and

• Four (4) additional electoral areas be created outside 
of Tahltan Territory and the Tahltan residents of each of 
those areas would elect one (1) director to the TCG board 
to represent each such area

The Board would have a total of 13 representatives 
including the Executive Committee members and all 
representatives would be elected. To help clarify, here is the 
diagram below what this structure and selection process 
would look like. 

Before any Special Resolution to change the Board structure 
is put forward at this upcoming 2018 AGA, the TCG wants to 
hear from as many Tahltans as we can about your views on 
the structure of the Board. A survey was recently developed 
and is available online for anyone who will be 18+ at the 
time of the AGA. The options put forward in the survey are 
just a few that have been discussed by the Working Group. 
Please take a few minutes to complete it online at: 
             www.surveymonkey.com/r/TCGgovernance

Constitution Working Group Recommendations
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The TCG has applied to the BC Court of Appeal to 
intervene in an important case that will decide 
whether Treaty 8 applies to part of Tahltan 
Territory. In September 2017 the BC Supreme 
Court issued a decision in a case known as the 
“Treaty 8 Western Boundary” case. The issue in 
that case is the location of the western boundary 
of Treaty 8 in BC. A group of Treaty 8 bands say 
it lies along what is known as the “Arctic-Pacific 
divide”, which is the height of land that separates 
the rivers that flow into the Pacific and Arctic 
oceans. This would push Treaty 8 into Tahltan 
Territory as far as Dease Lake. BC and the TCG, 
which intervened in the case, say the boundary 
lies along the central range of the Rocky 
Mountains, well to the east of Tahltan Territory. 
Unfortunately, the trial judge agreed with the 
Treaty 8 bands. BC has now appealed that 

decision to the Court of Appeal.

The TCG is very concerned about the implications 
of this case for Tahltan title, rights and governance 
authority over Tahltan Territory. The Treaty 8 
bands have no connection to Tahltan Territory, 
and the TCG is opposed to those bands acquiring 
treaty harvesting and other rights over lands that 
are not part of their traditional territories. On April 
12, 2018 the TCG filed an application to intervene 
in the appeal. The TCG’s goal is to argue that the 
boundary of Treaty 8 should be interpreted as 
limited to the lands traditionally occupied by the 
Treaty 8 bands. This would respect the ability of 
those bands to continue to exercise treaty rights 
in their territories, while keeping the treaty out 
of Tahltan Territory. The TCG application was 
argued on May 24; look for more updates in future 
newsletters.

Treaty 8 Update
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THREAT Updates

The Tahltan Heritage Resources Environmental Assessment 
Team, or THREAT, was created in 2005 to support the 
Tahltan government in the review and assessment of natural 
resource development projects in Tahltan Territory.  Since 
2005, THREAT has been involved in multiple environmental 
assessment processes in Tahltan territory, where we have 
and continue to identify areas where a defined role for 
indigenous governments and indigenous knowledge in 
environmental assessment was severely lacking.  Since 2005, 
we have seen the landscape for environmental assessments 
change and evolve in practice to begin to recognize the role 
of indigenous peoples and indigenous government.  

In 2017 and 2018, the importance of indigenous knowledge, 
values and laws and the role of indigenous governments 
as decision makers in the environmental assessment 
process is only becoming stronger and more defined.  It 
is an important time to ensure that our role, including 
the incorporation and respect of our Tahltan knowledge, 
in the environmental assessment process is defined and 
incorporated in changes to the provincial and federal 
environmental assessment process.  THREAT and the TCG 
have participated in both the Federal process for changes 
to the Canadian Environmental Assessment act and most 
recently in the BC EA revitalization process.  We want to 
ensure that our government, our knowledge and our 
people play a significant role in impact assessments in 
Tahltan territory.

 Our experience with the environmental assessment process 
started much earlier than 2005.  The Tahltan Nation has a 
long history in the process of environmental assessment 
starting in the early 1980’s with BC Hydro’s proposed power 
projects in Tahltan territory.  During that time, Tahltan 

people made it clear that the development of large hydro 
projects on the Stikine and other waterways in Tahltan 
territory would lead to significant impacts to our way of 
life and were not supported by the Tahltan Nation.  During 
that time, the Tahltan Government, or Association of United 
Tahltans, reviewed the proposed power projects and 
associated environmental assessments and concluded that 
the assessments did not address potential environmental 
and cultural impacts identified by the Tahltan.  The Tahltan 
government initiated an independent environmental 
assessment, the Stikine Basin Resource Analysis, which was 
Tahltan led, to provide a wholistic approach to developing 
a bio-physical inventory of the region which could be used 
to apply Tahltan laws regarding resource development 
decisions for Tahltan territory.  

What’s next for environmental assessment?  First Nations 
governments, like the Association of United Tahltans, are 
looking to develop indigenous-led environmental or impact 
assessment processes.  We are also working on a Tahltan 
impact assessment process that addresses concerns we 
have identified through our experiences participating in 
environmental assessment processes and incorporates 
principles identified in the United Nations Declaration on 
the Rights of Indigenous Peoples. 

For more information, please contact:

Nalaine Morin

THREAT Manager

nalmorin@arrowbladeconsulting.ca
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Women in Mining Canada is excited to congratulate 
Nalaine Morin, the recipient of the Inaugural 2018 
Indigenous Trailblazer Award! Nalaine was nationally 
recognized for her work in environmental assessment. 
Her deep technical background in both mining and 
environmental assessment processes has enabled 
her to understand and to identify methods for the 
connection and support of both First Nation traditional 
knowledge and western science in a way that bridges 
cultural understanding of all stakeholders. Thank you to 
everyone who submitted their nominations to ensure 
Nalaine was able to get this well-deserved recognition!
Educated at the University of British Columbia (UBC) 
and the British Columbia Institute of Technology 
(BCIT), and certified by the Canadian Environmental 
Certification Approvals Board, Nalaine is currently the 
principal at ArrowBlade Consulting Services where 
she provides services in technical review, regulatory 
support, negotiations, community consultation, and 
environmental resource management.
In Nalaine’s words, “My mother is from Telegraph Creek, 
B.C. and we grew up all over BC, but I spent most of my 
youth in Smithers with summers in Tahltan Territory. I 
grew up in mining communities and my dad worked as 
a millwright for most of his career for different mines in 
Canada. For me, mining was a natural fit and always an 
interest since I was a little girl.” 
Nalaine has a metallurgical engineering degree from 
UBC and a certificate in Mechanical Engineering Design 
from BCIT. Her technical background combined with 
being Tahltan has led her to identify and develop 
ways to connect and support First Nations traditional 
knowledge and Western science, effectively managing 
complicated resource project issues in a cross-cultural 
setting. In fact, many of the innovative processes she has 
helped develop have been subsequently adopted for 

use at the provincial level.
According to Nalaine, “I like the challenges and changes 
I have seen in the mining industry in the past 10 years. 
One area of mining that I am keenly interested in is the 
changes in relationships with First Nations. The people 
are directly experiencing changes to their landscape 
related to mining and other resource development 
activity. They want to make sure that if these changes 
occur, they are done in a way that respects their rights 
and interests and their responsibilities as environmental 
stewards of their traditional lands.”
The past decade has brought a great deal of 
progress towards these goals through impact benefit 
agreements, environmental monitoring programs, 
and consultation and reconciliation efforts with the 
province to ensure First Nations are involved in project 
permitting throughout a project's mine life. Most 
recently, government has also included First Nations in 
changes to the Mine Health and Safety Code in BC and 
this code and the Mines Act govern all mining activity in 
the province. Nalaine has been a part of this process and 
says it’s been a great experience for her. 
Another exciting aspect of Nalaine’s work has been the 
relationships developed during a project. Now, more 
than ever, Tahltans and others are working closely 
with both proponents and the government through 
all stages of a project's life cycle. Nalaine expressed 
the importance of working with both the Government 
of Canada and the Province of BC on policy change 
that will reflect the interests and needs of First Nations 
people.
In a final excerpt from Nalaine she states:
“I am interested to see where First Nations are going 
to go and the social part has had significant impact 
on resource development on a number of different 
aspects. One, the financial—it’s pretty clear that if you 
are not aligned with or have consulted with local First 
Nations there is a hesitancy to provide funding. It is also 
about real engagement, real relationship development, 
and avoiding the other end of the spectrum—the 
roadblocks and demonstrations. As First Nations gain 
more in their ideas around decision making, that level 
of certification and professionalism is quite important. 
So if there is a specific area of land with value such 
that First Nations are standing up and saying there is 
no opportunity for development here, people want to 
know—what is the basis of that kind of decision making 
and do you have the expertise to make that decision? So 
as First Nations start to evolve in their decision making 
abilities, our understanding from a technical capacity 
must also increase.”

Outstanding Tahltan - Nalaine Morin
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Lands Update

Mine Inspection Training
The Tahltan Central Government 
(TCG) and the Province of British 
Columbia signed the Red Chris 
Mine Management Agreement 
(RCMA) in January 2017.  The 
Agreement sets out a framework 
for TCG and the Province to 
collaborate with respect to the Red 
Chris Mine, including: 

• working together to review 
applications for new Provincial 
authorizations

• providing opportunities for 
Tahltan participation in Provincial 
inspections

• ensuring notification and 
engagement with Tahltan 
following incidents at the mine  

In 2017 TCG and the Province 
focused on the development and 
delivery of training to support 
ongoing engagement under 
the Agreement, particularly 
participation by Tahltan 
representatives in environmental, 
geotechnical, and reclamation 
Provincial inspections.  An initial 
training session was held in 
November 2017 between Tahltan 
and Provincial staff from EMPR, 

the Ministry of Environment and 
Climate Change Strategy, and 
the Environmental Assessment 
Office. During this session, Tahltan 
provided the Province with an 
overview of the lands department, 
our operations, and key initiatives, 
while Provincial staff outlined 
their respective regulatory 
responsibilities and provided an 
introduction to field inspections.  

In 2017, Tahltan participated in 
three inspections of the Red Chris 
Mine with Provincial inspectors; 
in May, THREAT member Patrick 
Hudson joined a reclamation and 
geotechnical inspection of the 
mine; in June THREAT member and 
Project manager Nalaine Morin, 
along with Wildlife Guardian Jarett 
Quock, joined an environmental 
inspection of Red Chris; and in 
September THREAT member Rob 
Marsland participated in another 
environmental inspection. 

Recently, April 2018, Nalaine Morin, 
Norm MacLean, Heather Hawkins, 
Jarett Quock and Christine Creyke 
participated in the second BC-
Tahltan Training Session. Tahltan 
are working hard to ensure we are 
able to monitor and inspect all 

mining, exploration, jade, placer, 
and hunting activities that are 
occurring on the land. For two 
seasons we’ve had the Wildlife 
Guardians patrolling the Territory 
and working hard to be the eyes 
and ears of the Nation when 
it comes to hunting activities. 
With the BC-Tahltan inspection 
training, our TCG staff are better 
equipped to effectively participate 
in field inspections (i.e. verifying 
compliance, proper field notes, 
recording and reporting). This 
upcoming season TCG staff hope to 
visit more locations throughout the 
Territory that our membership are 
concerned about. 

If you are on the land, or working 
on a project, and see illegal 
activities, environmental concerns, 
or any other activities that you 
think TCG should be aware of, 
please inform us of those activities. 
With the number of projects, 
developments, and activities 
throughout Tahltan Territory, the 
TCG staff cannot monitor and 
inspect everywhere. When you see 
something of concern it is best to 
take lots of photos and note the 
location, date, time, the person(s) 
involved, and any other details that 
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 are relevant. Providing this information can assist our 
Lands Department in making sure the Province takes 
appropriate action. 

Hired Tahltan Environmental Engineer
Tahltan Heritage Resources Environmental 
Assessment Team (THREAT) provides project 
management and technical support for the TCG 
Lands Department and has provided valuable 
work for the Tahltan Nation for over a decade. 
THREAT continues to work with Government 
and Industry representatives to review projects, 
manage environmental commitments in 
project agreements, and advance collaborative 
government to government processes where 
Tahltan have a key role in decisions for resource 
development projects. THREAT’s mission is: 

•  to support the protection of Tahltan 
environmental, social, cultural, heritage and 
economic interests that may be affected by 
industrial action 

•  to assess potential impacts from new and 
existing industrial development 

•  to identify options for avoiding or mitigating 
impacts

•  to ensure that Tahltans are involved in 
permitting processes and project reviews

THREAT is made up of both Tahltan and non-
Tahltan experts who bring different expertise to 
the review process. Recently, Jamie Davignon, 
granddaughter of Millie and Dave Johnstone, 
and great-granddaughter of Grace and George 
Edzerza joined our THREAT team. Tahltan Central 
Government is excited to provide Jamie with 
the opportunity to work for the Nation as a 

Consultant with Stantec, applying her education 
and experience towards preserving and protecting 
Tahltan lands for current and future generations. 
Jamie is a member of the Etzenlee family and the 
Cheona clan. 

“I’ve been trying to find a way to use my education 
within the Tahltan Territory since my first class at 
university – I am beyond excited and grateful to 
be a part of the engineering related work going on 
within the Territory,” Jamie shares. 

Jamie graduated from the University of British 
Columbia and the University of Northern 
British Columbia with a B.Sc in Environmental 
Engineering and began her career at Stantec as a 
Civil/Environmental Engineer-In-Training, currently 
working out of the Yukon office. Born and raised 
in Whitehorse, Jamie’s father is a well-known 
Yukon contractor and she spent many hours on 
construction sites growing up. Having lived and 
worked in the Yukon, Jamie has experience in 
projects that include: hydroelectric operations, 
surveying, geotechnical analysis, civil engineering 
(transportation, water treatment, and wastewater) 
and community development. Jamie brings a 
balance of a strong background in a wide variety 
of disciplines, practical experience and a fresh, 
innovative aspect to her work.

Christine Creyke 
Lands Director 

landsdirector@tahltan.org
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Wildlife

The Tahltan Nation will see many changes to moose 
hunting regulations this upcoming hunting season. Our 
team has worked hard to ensure Tahltan concerns are 
reflected in the regulation changes and will continue to 
work on resident hunter concerns. Our wildlife team has 
put a lot of effort into regulation changes, monitoring, data 
collection and ensuring traditional knowledge plays a key 
role in wildlife management. Although we hire seasonal 
Wildlife Guardians who spend their time patrolling high 
hunter use areas, addressing hunter conflicts, and high 
cultural use areas, we’re not able to monitor everywhere at 
all times - Tahltan Territory is simply too large. We believe it 
is the responsibility of all Tahltan members, and other back 
country users, to record and report concerns you see in the 
field. We encourage everyone to play a key role in wildlife 
management by supporting our wildlife initiatives and 
providing ideas/suggestions on ways to improve. 

Currently, we are looking to expand and develop a robust 
guardian program that will encompass many of the 
concerns throughout Tahltan Territory. During the hunting 
season the Guardians are monitoring different areas of the 
territory five days a week; they are the eyes and ears of the 
Tahltan Nation. Given all the time out on the land, we will 
expand the program to include environmental monitoring, 
climate change monitoring, and water sampling. We 
currently record, map, and report wildlife and hunting 
concerns and this year we will expand our monitoring 
efforts to be more wholistic. 

The Wildlife Symposium was scheduled for June 1st and 
2nd Hotel rooms were covered for Tahltan Elders. This 
year’s symposium was hosted in Dease Lake and the theme 
focussed on wildlife health and habitat. Learning more 
about habitat and what we can do to sustain or enhance 
habitat will help us understand more about the animals, 
their movement, and distribution across the territory. The 
symposium is one of the many collaborations with the 
Tahltan Guide & Outfitters Association (TGOA) and we look 

forward to informing you about our other initiatives in the 
upcoming “Tahltan Wildlife Newsletter.”

Our wildlife newsletter will be available at the Annual 
General Assembly and will go into detail about all the 
work surrounding wildlife, hunting, and collaboration with 
different organizations that our TCG Wildlife Department 
has been working on over the last year. We look forward 
to sharing with our members all the exciting initiatives 
our team has been working towards. Please join us at the 
upcoming Wildlife Symposium and look out for the annual 
wildlife newsletter, which will cover several initiatives, 
including:  

• 3 Nations Guardian proposal to fund our program for 3 to 
5 years being submitted soon

• hunting regulations and restrictions for General Open 
Season (GOS) and Limited Entry Hunt (LEH) zones in the 
Upper Stikine and Klappan 

• Climate Change Symposium hosted in Watson Lake May 
30th - June 1st, 2018 

• “Moose State of Knowledge” report that outlines the state 
of scientific research on moose in Tahltan Territory

• developing a Moose Management Plan with the Northern 
Wildlife Roundtable which will encompass predator 
management and habitat enhancement

• developing a habitat monitoring program in the Todagin 
Wildlife Management Area 

• Predator Management and

•   participation at the Annual BC Wildlife Federation Annual 
General Assembly 

For additional information please contact:

Jarett Quock

Wildlife Guardian 

wildlifeguardian@tahltan.org

Wildlife Update
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Employment & Training

TahltanWorks

IBA Implementation at Red Chris Mine
• 12 out of 20 Apprentice positions at Red Chris 

Mine are Tahltan members

• TCG and TahltanWorks met with Red Chris 
leadership in Vancouver during AME Roundup 
in January and discussions focussed on a 
need for better recruitment, retention and the 
need for more Tahltans in management. This 
was an annual Project Advisory Committee 
(PAC) meeting and Tahltan youth were also in 
attendance.

• Talks about contract implementation, according 
to the Impact Benefit Agreement, had also taken 
place and we have been struggling to have Red 
Chris comply with these portions of the IBA. TCG 
will be forced to go through a conflict resolution 
process if the company continues to ignore their 
obligations under the agreement they have with 
the Tahltan Nation. 

• TahltanWorks also contributes to the year-end 
report that is delivered to the Tahltan Leadership 
and the Red Chris Mine leadership

• We have also asked that statistics be broken 
down via each department at the mine to 
see where hiring and/or training needs to be 
improved

Pretivm Mining - Brucejack Project
At the Brucejack project we have 36 Tahltan Members 
working at the project. The communication and 
collaboration between Pretivm and TahltanWorks has 

been excellent; about half the Tahltan members at 
site are employed directly by Pretivm and the others 
are contractors completing the underground mining 
with Procon Mining (underground contractor). In May 
of 2018, TahltanWorks met with Pretivm and other 
communities from the Nisga’a and Gitxsan on how to 
help and share successes for employment in the north. 
This meeting was set up by Pretivm and is the first of 
its kind to bring nations together. We consider our 
interaction with Pretivm and their workers a success.

TahltanWorks HR and Essential Skills Database 
The TahltanWorks (TCG) HR and Essential Skills 
Database is being developed by the essential skills 
group. The build commenced in March of 2018 and 
we hope to have a running version that is ready to 
be populated with data by June of 2018. We hope 
that this tool will assist us in job matching for Tahltan 
Members as well as use the components of the 
database for Essential Skills testing. By testing Essential 
Skills we can help prospective students and/or job 
seekers to show an equivalency of certain skills or 
grades required for an occupation or course, allowing 
for more success and the reduction of barriers to 
completing such endeavors.

We will use this database to generate profiles of 
members as well as have them access and create their 
own profiles to generate resumes, store certification 
and documentation and allow companies to access for 
ease of recruitment. 

Why is it important to have a Database?
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Why is it important to have a Database?
• there will be more information on how to create your 

own profile for the database

• it can generate a resume for you once all of your 
information is input

• we can develop training programs based on need and 
essential skills testing done in the database

TahltanWorks Job Fair
We invited the companies in the mineral exploration 
Sector to be a part of job fair that we hosted in Dease 
Lake on March 9th and 10th, 2018. We have been asking 
companies to communicate what their contracting 
process is, how are they engaging Tahltan companies to 
ensure they have a fair approach to contracts, and how 
will they be hiring/recruiting Tahltan Members. This is a 
different sector than an operating mine. The contracts 
that are available are expediting (setting up remote 
camps, constructing camps, getting materials to site 
for the Exploration Company), PAD Building, Medical 
Services/First Aid, Core Cutting, Line Cutting, Delivery 
Service, Fuel Service etc, Drilling Services, and so 
forth. Our approach is to encourage the use of Tahltan 
Entrepreneurs, and ensure that Tahltans are getting 
hired. Some of the outcomes of the Communication 
Agreements are that we will have more information for 
the TCG BOD (and membership). 

The Job Fair was well attended with over 150 people 
from the surrounding communities and over 30 
companies. We had organized a chartered flight to bring 
company representatives from Vancouver to Dease 
Lake, BC, which was paid for by the companies. 

On March 9th there were presentations to Leadership 
of the Tahltan from the Mineral Exploration Companies 
that attended the job fair; this was held in a separate 
venue with the Tahltan Central Government, Iskut Band 
Council and Tahltan Band. Company representatives 
also attended from these companies. 

1. GT Gold

2. Brinkman Forestry

3. Skeena Resources

4. Golden Ridge

5. Gigametals

6. Garibaldi

7. Kutcho Copper

8. Metallis Resources

9. Aben Minerals

10. Atrum

11. Evrim

12. Seabridge Gold

13. Eaglehead/Copperfox

14. Teck Resources

15. Galore Creek Mining Corporation

16. SSR Mining

17. Metallis Resources

18. Tahltan Nation Development Corporation

19. Geotech Drilling

20. Environmental Resource Management

21. Technology Linked Computers

22. Matrix Aviation

23. Rugged Edge Holdings

24. Progressive Ventures

25. PNR Exploration/Northern Labour Services

26. BV Electric

27. Hardline Exploration

28. ERP Services

29. TahltanWorks

30. Tahltan Cental Government 

31. RCMP

32. Red Chris

33. Pretivm

We had several sponsors that donated door prizes 
as well as prizes within their booths. We also had the 
youth participate in a “Youth Questionnaire.” The idea 
is that the companies would register and put together 
questions about their company and/or industry. Once 
the questionnaire is completed they were able to put 
their name in a draw for a grand prize donated by 
Pretivm Mining. The prize was a youth backpack and a 
laptop. 

The season for these sectors (mineral exploration) 
has not started yet, therefore there are no available 
statistics. Based on 2017’s numbers, we expect about 70 
direct jobs for this particular industry in the 2018 year, 
and have asked companies to report their statistics as 
per our communications agreement.
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PRETIVM PROJECT STATISTICS TO MARCH 31ST, 2018

TOTAL JOB TITLE DEPARTMENT EMPLOYMENT TYPE
1 3RD COOK CATERING PERMANENT
1 GENERAL HELPER CATERING TEMPORARY
2 JOURNEYMAN WELDER FABRICATOR MILL MAINTENANCE PERMANENT
3 MILL HELPER MILL OPERATIONS PERMANENT
1 MILL OPERATOR - FLOTATION MILL OPERATIONS PERMANENT
1 MILL OPERATOR 3 MILL OPERATIONS PERMANENT
1 MILL OPERATOR 4 MILL OPERATIONS PERMANENT
2 SURFACE LABOURER MILL OPERATIONS TEMPORARY
1 SURFACE LABOURER SURFACE OPERATIONS PERMANENT
2 HEAVY DUTY MECHANIC SURFACE MAINTENANCE PERMANENT
2 HEAVY EQUIPMENT OPERATOR SURFACE OPERATIONS TEMPORARY
1 HEAVY EQUIPMENT OPERATOR SURFACE OPERATIONS PERMANENT
1 MINE SURVEYOR TECHNICAL SERVICES PERMANENT
19 There are currently 36 Tahltans working at the Brucejack mine, 17 with our underground mine 

contractor and 19 directly for Pretivm. Of the 19 employees 14 are permanent positions and 5 in 
temporary positions.

2018 Tahltan Bursaries
• AltaGas: $26,000.00

• Galore Creek Mining Corporation: $15,000.00

• Red Chris Development Company: $30,000.00

• Brinkman Forestry: $2,000.00

• Tahltan Heritage Trust: $50,000.00+

•  Tahltan Guilde & Outfitters Association: $9,000.00

•  Mineral Exploration Bursary: $40,000.00+

Post-Secondary and Training
The Tahltan Central Government will be creating a new 
position, the Director of Education & Training, and will be 
funded via our nation's funds. The need for this position 
is urgent and will give one department a complete focus 
on implementing initiatives that are very important to 
the Tahltan Members around training and certification for 
various industries. This responsibility was currently under 
TahltanWorks, but our responsibilities around Impact 
Benefit Agreement (IBA) implementation has grown to a 
full time requirement, therefore the creation of the new 
department and corresponding director position was 
needed to meet objectives and goals around training 
and certification for the nation.  The two departments 
(TahltanWorks and Department of  Education & Training 

and Certification) will work in tandem and essentially 
support each other to ensure all initiatives are working 
and flowing correctly to ensure success. There are 
Memorandum of Understandings (MOU) that can help 
TahltanWorks and the TCG get an understanding from 
post-secondary training institutions on how they will help 
get services to our communities and our members. There 
are jurisdictions (like School Districts) and we fall under 
Northern Lights College (NLC) but these MOUs allow for 
other institutions to serve our communities. 

Further Objectives
• MOUs are being reviewed and finalized with UNBC

• submitted a template of an MOU to NLC's Aboriginal 
Liaison

• meeting with NWCC for an MOU with them

• meeting with Tricorp to renew Employment Assistance 
Services (EAS) funding

• meet with Industry Training Authority (ITA) on resources 
for trades students

– 16 –
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At last year’s TCG Annual General 
Assembly, Tahltan membership 
approved a resolution directing 
Tahltan leadership to establish a 
special Education and Training 
Advisory Board and to utilize a 
portion of the returns from the 
Tahltan Heritage Trust to support 
Tahltans pursuing education 
and training opportunities. 
Following this resolution 
there were meetings between 
Tahltan leadership and the 
Tahltan Heritage Trust trustees 
(Garry Merkel, Bill Adsit and 
Rob McPhee). Thereafter, the 
trustees decided they would 
release $100,000 to the Tahltan 
Central Government who has 
been tasked to utilize such funds 
to establish policies, processes 
and systems to disburse future 
education and training funds to 
the Tahltan people.
In order to complete this 
work, the TCG communicated 
an open application process 
to the Tahltan membership 
several months ago and an 
advisory board was formed with 
representatives from across the 
Tahltan Nation. TCG President 

Chad Norman Day acts as 
Chair, with representation from 
the Tahltan Band, Iskut Band, 
TCG and Tahltans at-large. All 
the members of the advisory 
committee who were selected 
are listed below the article.
Following three meetings and 
ongoing correspondence, 
the advisory board is now in 
the process of developing 
new funding programs. The 
first will support Tahltans 
pursuing post-secondary or 
trades programs, the second 
will support Tahltans pursuing 
short-term certifications, and 
the advisory board is also 
considering providing support 
for tutoring and Tahltan cultural 
enhancement initiatives.
The advisory board is committed 
to working hard to get these 
programs up and running as 
soon as possible. The goal is to 
have an Education and Training 
Department established under 
the TCG over the coming months 
and to have a director hired to 
oversee that department and the 
implementation of the policies 
that will disburse education and 

training funds that come from 
industry, the Tahltan Heritage 
Trust and other sources.
In the beginning, the funds 
will likely only supplement 
Tahltan individuals depending 
on the number of applicants. 
Everyone with Tahltan ancestry, 
regardless of your Indian Band 
affiliation or whether or not you 
have Indian-status, qualifies to 
apply for these funds. Funding 
tables and policies will be 
communicated publicly with the 
Tahltan Nation once they are 
officially completed. The goal is 
to ensure everything is properly 
established so that Tahltans can 
begin applying for funds for the 
fall semester or sooner.
Initiatives like these and the 
establishment of a TCG Education 
and Training Department will 
ensure that Tahltan people 
continue to have highly trained 
and educated individuals to 
support the growth of our 
Nation, strengthen our culture 
and traditions, protect our land 
and resources, and capitalize on 
economic growth within Tahltan 
Territory.

The newly formed Tahltan Nation Education and Training Advisory Board is working to 
finalize and implement new funding programs to support Tahltan students and trainees.

Tahltan Education and Training Advisory Board  

Chad Norman 
Day Adrian Carlick Curtis Rattray Jolene Hawkins Ann Ball Freda Campbell Maureen 

Johnstone

Board Members:
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TNDC

TNDC starts the new fiscal 
year and annual work season 
with a sense of optimism that 
our efforts over the past year 
are starting to show results, 
while remaining focussed on 
implementing our strategy: 
pursuing new contracts 
and business opportunities, 
expanding capabilities and 
ongoing fiscal responsibility.

TNDC has made progress in 
pursuit of contracts in the 
infrastructure, public works, 
mining and mineral exploration 
sectors, independently and 
in partnership with other 
companies. This includes 
collaboration with partners 
beyond the traditional joint 
venture model to generate 
revenue, such as partnering 
on joint bids. We recently 
completed site clearing and 
access construction work 
on the Tahltan River Slide 
Fish Passage Remediation 
Project, a complex and highly 
technical undertaking, on 
which we partnered with other 
companies.

We are in TIA and road 

maintenance contract 
negotiations with Red Chris 
and we continue to provide 
camp services under contract 
in partnership with Sodexo. In 
2018, TNDC will be providing 
onsite services at Seabridge 
Gold’s Johnny Mountain and 
KSM Projects. We are also 
in discussion with several 
exploration companies 
regarding seasonal work 
programs.

TNDC is still awaiting the 
result of its federal funding 
applications to bring fibre optic 
services to Iskut and Dease 
Lake. We are also exploring 
other options to complete the 
southern connection to its 
existing network.

Keeping with our commitment 
to develop a skilled and 
productive TNDC workforce, 
we are arranging traffic control 
and confined space training for 
employees in May. TNDC and 
several of our business partners 
participated in the Tahltan 
Employment Fair. We spoke 
with many Tahltan members 
to discuss our 2018 seasonal 
employment opportunities and 
will be looking to hire several 
employees in the coming weeks.

We are also advancing our 
commitment to health and 
safety, having hired a Safety 
Coordinator who will work with 
management in promoting 
compliance with policies and 
procedures and promoting a 
strong safety culture across the 

company. As part of the safety 
program, TNDC has retained 
Allnorth, a multi-discipline 
engineering and technical 
services consulting firm, to 
provide expert support.

TNDC is maintaining focus on 
implementing cost control 
measures, to advance strategic 
goals and pursue long-term 
growth. A Chief Financial Officer 
has been appointed to enhance 
financial management and 
accountability, focussing on 
budgeting, financial reporting 
and cost control.

TNDC continues to be a 
company in transition and I am 
confident we are on track to 
achieve our goals. I look forward 
to reporting on our progress 
on initiatives in the coming 
months.

-Peter Arendt, TNDC CEO

Tahltan Nation Development Corporation
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The British Columbia Regional Mining Alliance (BC 
RMA) is a newly formed northwest regional group 
that includes the Tahltan Nation, Nisga’a Nation, 
Industry and the Province, more specifically the 
Ministry of Energy and Mines. The Tahltan Nation had 
representation from the Tahltan Central Government 
and the Tahltan Nation Development Corporation. 
The BC RMA is a collaborative effort that enables each 
of the stakeholders to share challenges and success 
stories from grassroots mineral exploration, through 
mine permitting, and into active mining operations. 

The Province worked alongside the mine exploration 
industry, Tahltan and Nisga’a to promote BC as a world 
class mining jurisdiction, rich in mining history and 
home to sixteen operating mines and a very active 
mineral exploration sector. Three of those sixteen 
active mines in BC are within Tahltan Territory, while 
over thirty percent of the mineral exploration activities 
continue to take place within the Tahltan Nation. Of 
all the mines in BC, the Red Chris Mine has the highest 
First Nation employment rate due to the fact that over 
thirty percent of the employees are Tahltan and nearly 
200 Tahltans are employed there during the summer 
months when you take contractors and summer 
students into consideration. 

In the words of President Chad Norman Day, “It’s 
understandable that the international investment 
community has a lot of misconceptions and 
apprehension when it comes to investing in British 
Columbia. Prudent investors understand that BC could 
be a risky jurisdiction with the recent changes in the 
provincial government, the very public conflicts with 
oil pipelines, and ongoing uncertainties with First 

Nations and other stakeholders that may aim to halt 
economic development projects. The BC RMA was 
created to help combat the misconception that BC 
does not support economic development and aims to 
showcase the Tahltan people as one group that has an 
excellent reputation for working with the Province and 
Industry to achieve successful projects that benefit 
everyone.” 

The Province promotes itself as a leading mining 
jurisdiction and Mining Journal’s 2017 World Risk 
Report ranked BC as the least risky jurisdiction in the 
world for resource investment, largely on the back 
of its mining code. Tahltan Territory, which covers 
eleven percent of BC, continues to be a focus of 
mineral exploration as it has been for the past 150 
years with early discoveries including significant gold, 
silver, copper, zinc, lead and molybdenum deposits 
throughout the region. Today, a rise in commodity 
prices and improvements in infrastructure has many 
companies promoting Tahltan Territory as one of the 
hottest mineral exploration districts in the world. 

Given the ongoing pressure on Tahltan Territory, the 
TCG believes it’s important that the Tahltan take an 
active role in communicating with the outside world 
about our internal processes, expectations, challenges 
and successes. Through such communication 
and relationship-building, there will be less mine 
exploration pressure in areas the Tahltan people wish 
to protect, and the mining industry working in Tahltan 
Territory will continue to increase the involvement and 
benefits flowing to the Tahltan people. The BC RMA 
would like the TCG to participate in further events in 
Vancouver, Colorado and London into the future. 

British Columbia Regional Mining Alliance

 You can watch the panel discussion the BC RMA had at the Canadian Mining Symposium at the following: 
https://www.youtube.com/watch?v=jm2JPsHBBvI&feature=youtu.be
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For the past few months, the Tahltan Central 
Government, supported by Cassiar Forest Corp. 
(Arnold Callbreath) and Brinkman Forest Ltd., 
have been in negotiations with the Province of 
BC regarding forestry in the Tahltan Territory. The 
current forest licence which has been in place 
for over a decade and owned by Cassiar Forest 
Corp., will expire in June of 2018. This licence 
was a Non-Replaceable Forest Licence (NRFL) 
which has a term of 10 years and an allowable 
annual cut (AAC) of 120,000 m3/year. These 
types of licences expire when either all of the 
allowable cut is harvested, or the term runs out, 
whichever is sooner. Currently the Cassiar licence 
has approximately 100,000 m3 of allowable cut 
remaining, which will not be harvested prior to 
the expiration date in June. 

If logging is to continue under the current NRFL 
licence, an extension of the term will need to be 
granted by the Province or a new licence will need 
to be acquired by the Tahltan Nation. Through the 
ongoing negotiations with the Province, the TCG 
is working to have the option to acquire a forest 
licence or multiple licences that would give the 
Tahltan Nation the opportunity to log specific 
volumes of forest products throughout the 
territory. When compared to mining, this would 
be the equivalent of Tahltan holding a mineral 
lease that covered the entire territory.

The types of licences being discussed are a 
replacement NRFL, an “opportunity licence” and 
a First Nations Woodland Licence (FNWL). Each of 
these licences has slightly different characteristics. 
For example a FNWL is area-based, meaning that 

the owner of the licence has a dedicated area to 
operate where no other licences would be issued. 
If such a licence were acquired, it would mean 
that all forestry within the Tahltan borders would 
be under Tahltan control. This new kind of licence 
would replace the former licence and be owned 
entirely by the Tahltan Nation, likely held by the 
Tahltan Central Government and/or the Tahltan 
Nation Development Corporation.

There are several commercial softwoods that 
are harvested from Tahltan Territory. With the 
logging that has taken place so far, it has been 
a mix of Spruce (57%), Pine (22%), Balsam (15%) 
and Hemlock (6%). Spruce will continue to be 
a focus if forestry continues in the territory, 
especially because of the current spruce bark 
beetle outbreak. Recent weather patterns, 
including warm winters and springs combined 
with dry summers have contributed to the current 
increase in spruce beetle populations. When 
populations exceed naturally occurring levels, the 
beetles are better positioned to attack and kill 
standing spruce trees that are otherwise healthy. 
A spruce beetle outbreak has the potential to 
seriously harm or kill spruce trees over large 
areas wherever mature spruce stands grow. There 
are several management strategies that can be 
utilized to control the spread of bark beetles. For 
example, one of the primary strategies is called 
sanitation harvesting, where currently infested 
spruce stands are harvested to reduce the existing 
population of bark beetles and prevent their 
spread. 

Logging Update
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In March of this year, President Chad Norman 
Day and representation from the Tahltan Nation 
Development Corporation travelled to Asia where 
they spent about a week learning about the forestry 
industry through visiting multiple log ports, 
sawmills, forestry professionals and customers that 
purchase Tahltan logs in China, South Korea and 
Japan. The objective of the trip was to help the 
Tahltan leadership and corporation build a better 
understanding of the global log trade and see the 
process by which Tahltan forest products are sold 
and utilized in the global market.

Despite the successful and informative trip to Asia, 
President Day made it clear at the beginning of the 
negotiation process last year that forestry in Tahltan 
Territory would only continue if several conditions 
were met: 

• Tahltan Nation would own and control any future 
forest licences

• Tahltan people and the local communities had 
to benefit substantially more from logging in the 
form of revenue-sharing, employment, training 
and contracts 

• Tahltan environmental standards, experts 
and land use planning had to be utilized and 
implemented 

• Tahltan membership and communities would 
need to support the decision to continue logging 
in Tahltan Territory once an agreement was 
properly drafted and communicated

• Tahltan would want an option to be part owners 
in any future forestry company that wanted to 
utilize the logging license

If Tahltan decide to allow further forestry in the 
territory it will be critical that respect for Tahltan 
values and prioritization of community benefits be 
woven into the fabric of any new forestry venture. 
Examples of this may include:

• guaranteed firewood deliveries to all Tahltan 
communities

• developing best practices for preserving, 
restoring and creating further wildlife habitat and 
populations

• ongoing development of the Tahltan Nation Land 
Use Plan

• creation of a Tahltan sawmill to supply timbers to 
local builders and mines

• ensuring high-use cultural areas are not disturbed

• creating fireguards around the Tahltan 
communities 

The TCG and Brinkman Forest Ltd. are currently 
working on a negotiation term sheet that will 
outline multiple options for a new forestry 
venture, which will be discussed with the Tahltan 
membership at the 2018 Annual General Assembly 
in early July. Currently, the TCG is discussing such 
options with independent forestry and business 
experts to ensure they are comfortable with any 
options and recommendations that are put forward 
to the Tahltan people.

Development
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41st Kilrich Yukon Native Hockey Tournament
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Noah Allison
My name is Noah Allison and I am 20 years old. My father is Mark Allison and 
my mom is Char Etzerza. My grandfather is Carl Etzerza and my grandma is 
Dorothy Etzerza. I am living in Prince Rupert and I am currently employed 
by Canadian Coast Guard as their Marine Communications & Traffic Services 
Officer.

I am officially apart of the local Badminton league here in Prince Rupert, but 
do play many other sports. These past few months I've been training for a 
few hours a day 3-4 times a week, basketball. I've always had an interest in 
basketball, but this year I've began to actually play, and I plan on joining the 
local basketball league. I also have gone through a massive change in my 
life, losing over 100lbs from 2015-2017 or so. I achieved this through healthy 
eating and dedication to killing the gym nearly everyday. This is where I 

began to run approximately 2-3 miles on the treadmill,  
occasionally challenging my cardio. When I heard about the  

opportunity for the Sun Run, I debated, but decided to give it a 
go. I hadn't ran on pavement in several years, but have pretty 
good endurance. 

Since losing the weight, going for approximately 310lbs down 
to 205lbs, I had noticed the crazy amount of difference in my 
daily routines, and general health. Every single day I just felt 

better overall in every aspect of my life, and since, I haven't 
been able to allow myself to return to that state. I have since kept 

myself active and these sports and running events have really  
become an interest. It gives me something to do, keeps me active and 

also have some friends to play basketball and train with. 

As for training in the gym, I usually train around 1-1.5 hours a day, hitting 
weights for 45 minutes or so, and then doing some cardio in the form of 
treadmill, stairclimber or stationary bike for approximately 20-30 minutes. I 
do this around 4-6 days a week, depending on the week. Usually right after 
work, either 7AM or 7PM depending on the shift. 

For my training for basketball, I play anywhere from 2-3.5 hours usually after 
my night shifts, starting at 8AM. I play ball maybe 2-3 times a week.

For me, being active is more than appearance. As I said earlier, it’s a way of 
life, and worth it every time I open up a Tupperware container full of  
chicken, rice and vegetables. Having started from over 300lbs and been that 
guy getting winded from basic walks, walking up stairs and not being able 
to find clothes that fit at stores. Having started from the bottom, I can now 
really understand and appreciate the effort it takes, but it’s worth it. I read a 
quote a few months back that really struck a chord with me.

“Appreciate that you have the incredible opportunity to get fit, you may 
have to prepare your meals, but some have no meals to prepare. You may 
struggle to find time with work, but some have no work to find time around. 
Weights and cardio take effort, yet some cannot lift their weight from their 
wheelchair, let alone do cardio. You are privileged, let that be your  
motivation.”

Shayla Creyke
Shayla Creyke is the daughter of Bradley Creyke and Roxanne Ball.  She is 
from the Crow Clan, and is a member of the Shoe-Kawk Family. She is  
seventeen years old, and is currently attending high school in Smithers.  

Ever since she was a toddler, Shay has been learning Tahltan culture and  
traditions. Her Grandma Myra Blackburn (nee Nehass) taught her how to 
speak Tahltan words when she was young. Her father took her with him to 
snare rabbits, and he taught her how to operate a boat. She travels with her 
family to their fish camp at Four Mile every summer, where she helps pack 
and cut up fish. Once fishing season is over, she gathers berries and bakes 
bannock with her mom, who has instilled upon her daughter to work hard 
and to be a responsible young adult. 

Shay has been a member of the Junior Canadian Rangers for six years.   
The program offers youth the opportunity to participate in a 
wide range of activities and aims to engage them with their 
local communities. Shay attended both basic and advanced 
camps. After achieving the prestigious position of Corporal, 
she advanced and became a mentor to others. Shay has been 
chosen to attend a leadership camp in Newfoundland this 
summer, which is an honour bestowed upon only 28 leaders 
across all of Canada. 

Shay’s true passion was always hockey. She started playing when 
she was five years old. She played defence  and loved the  
competitive nature of the sport. But when she was hit by a puck and 
suffered a concussion, her dreams came to an abrupt end. Despite all of her 
achievements and successes, Shay fell into a state of depression.  

Shay has never been one to sit around and wait for things to happen. She 
volunteered to work with animals on the weekend, and found the work to 
be very therapeutic. Shay is determined to fully recover from her injury. Shay 
stays active and believes that, “No matter how far you may have fallen, you 
can always turn your life around.”

In February of this year, Shay started training for the annual Sun Run in  
Vancouver. It’s a ten kilometre route, and many of the attendees train for 
months. Several Tahltans participated in the event, but Shay decided she was 
going to run like the wind! She was the first in our Nation to cross the finish 
line. When Chad Day said he was going to train harder to beat her next year, 
Shay responded by saying, “You’ll be eating my dust.”  She is now  
determined to train twice as hard. In fact, she’s set her goal to win the race!

Shay revealed that she has no idea where she would be without the support 
of her friends and family. She even admits to loving her brother, Keanu. She is 
a prime example of a Healthy, Active Tahltan, and is a credit to her  
generation. The next time we hear, "Ready, Set, Go”, we’ll be watching for 
Shay to cross that finish line first.  And she’ll be the girl to do it! 

Healthy Ac tive  Tahltans
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Inspir ing Young Tahltans
Zachary Louie
Zachary Boyd Christopher Louie is a special 
fellow. He’s tall, nice looking, happy, funny, 
kind, observant, and charismatic. He is also 
Autistic.

Zach is the son of Boyd Louie and Raina 
Feldman, and is a member of the Wolf Clan. 

When he was a few months old, his parents noticed that he reacted to 
things differently than the other babies. They moved to Prince George in 
search of answers. At three years old, Zach was diagnosed with Autism.    

Zach’s family attended classes and workshops in order to understand 
what he was experiencing. When he turned six years old, he and his 
family moved back to Iskut, where Zach remained under the care of his 
amazing paediatrician, Dr. Earl. Boyd and Raina arranged for information 
sessions on the Autism Spectrum to be presented to the school staff and 
community. This raised awareness and created a caring, safe place for 
Zach to grow. Being at home, where he was unconditionally loved and 
supported, really helped him flourish.   

Autism is a disorder characterized by troubles with social interaction and 
communication. Zach has struggled with sensory and speech issues all 
of his life.  He has worked hard to either overcome obstacles or to find 
ways to cope with them. Zach is fully aware that he is different from most 
people, yet he always maintains a healthy sense of humour.  

Zach is very capable with electronics and he has used video games to 
learn many skills. After learning to play soccer in virtual reality, he gained 
the confidence to play at school with his classmates. Zach has never 
stopped being interested in acquiring new knowledge, and his increasing 
comfort in social situations is remarkable.

A few people have played very important roles in Zach’s journey to  
adulthood. His sisters Alicia and Zoe have been devoted to their brother.  
His grandparents, aunts, uncles, cousins and community members have 
been affectionate and thoughtful. Lyanna Mroch was his school Aide for 5 
years. Lyanna's kindness, understanding and encouragement contributed 
greatly to Zach’s development. And two special boys  brought an 
abundance of joy into Zach’s life. Dayman and Tanner Nole have been 
his dearest friends. They always make time for Zach, and display endless 
patience with their cousin. These boys know how much Zach cherishes 
them, but they also understand when he wants them to get lost!    

Two years ago, Zach chose to move to Whitehorse to live with his  
Grandma Pat (McIntosh). He joined the Special Olympics Track Team, 
which has now become an integral part of his life. His interest in 
participating started out slowly.  At the first session, Zach stood with his 
face turned to the wall. His coach, Leah Greenway, is dedicated, gentle, 
and focused. She laughs as Zach announces, “I hate exercise!” whenever 
it's time for his warm up stretches. But as soon  as he is on the track, Zach 
becomes completely focused. Staying active always puts Zach in a happy 
mood.  

Zach is a great example of what determination can accomplish. He works 
at his own pace, on his own time, and in his own unique way. His kindness 
and humour never leave him. His continuing development and delight 
in accomplishing new goals are inspirational. Zach  has a refreshing way 
of looking at the world. He is positive and full of hope and ambition.  We 
could learn a great deal from him. Zachary Louie is one of our Nation’s 
blessings.      

Carlee Quock 

My Tahltan name is Ke’ets’edih  
Eghadani which means Teacher 
Woman; my  English name is Carlene 
Quock. I am the mother of two sons, 
Brendon and Charlie. I belong to the 
Cheyona Clan and the family group 

Simgalteda. My grandparents are Jerry and Mary Quock and 
James and Mary Dennis. I currently live and work in Terrace, 
BC where I teach grades 4/5/6 at Na Aksa Gyilak Yoo (NAGK).

I received a Bachelor of Education degree with a  
concentration in Indigenous Education from the University of 
British Columbia. I won the Burt McKay Scholarsip and Sharpe 
Family Graduation Prize as the Head of my graduating class. I 
am certified to teach grades K-12 in British Columbia. 

I never had plans to become a teacher but I found out later 
that I was very good at teaching and that it was very fulfilling 
and rewarding. I also found that statistically Indigenous youth 
are far below their non-Indigenous peers in education and I 
wanted to help in changing that.   

The major challenge I faced was being a fulltime mom while 
being a fulltime student. The difficulty that I faced was the 
financial struggle of living in an expensive city like Vancouver. 
I worked extremely hard and managed to win many  
scholarships that helped me make it through. 

I learned to set the bar high and compete with myself and aim 
to improve every day. I learned discipline and commitment. I 
learned that persistence will always be rewarded. I learned to 
be proud of my roots and where I come from. I learned to be 
humble in victory and success. I learned that I am my  
children’s biggest role model. I learned that anything is  
possible but you have to want it!

My advice to other Tahltans who also want to pursue  
education is do it! The best learning and life experiences are 
out of your comfort zone. You can achieve anything you put 
your mind to.

Fitness and nutrition is a great interest of mine and I am  
planning to become a certified Health Coach during my  
summer holiday. I love reading and inquiring on new  
information; I am a life long learner. I love reading  
self-improvement material as well as rock star  
autobiographies. I collect ladybug paraphernalia. I find  
happiness in being active and being outdoors; I enjoy hiking, 
biking, nature walks and camping.

I want to thank my sons for persevering this difficult but  
rewarding road with me. I want to thank my parents for  
always supporting me in all areas when I needed you the 
most. I want to thank my band for the financial contribution. I 
want to thank my NITEP family (past and present) for offering 
their total support and belief in me. I am eternally grateful! 
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Evelyn was born in Telegraph Creek and lived there until 
she was four years old, when her family moved to Ten Mile.  
Two years later they returned to town so that the children 
could attend school. But when Thelma, Gerald and Evelyn 
showed up on the first day, they were sent home.  Only 
non-status indians were allowed to attend school.   It wasn’t 
the only disadvantage faced by the people who refused 
to relinquish their status.  Evelyn remembers that status 
Indians were not allowed to start their own businesses.  
They were not allowed to stake land or own property. They 
were not allowed to vote.  
When Evelyn was ten years old, her father moved the 
family to Lower Post. This is where Evelyn would later meet 
her husband, Jock Rattray. They married and started raising 
their own family. Her voice quivered when Evelyn spoke 
of how it broke her heart when she had to send Barbara 
and David away to attend school. She,Thelma, Lizzie and Vi 
Johnson petitioned the government and were successful 
at bringing the first school into Lower Post. This was the 
beginning of a lifetime of accomplishments that would 
prove beyond doubt that  Evelyn Rattray was a force to be 
reckoned with!  
The family later moved to Good Hope Lake. Evelyn cooked 
for the highways crew there for twenty-six years. But this 
woman had a vision. She wanted a school.  When the 
Superintendent said that she must be out of her mind to 
even ask, Evelyn set out to make it happen. Three weeks 
later, a portable school was brought into the community.  
Forty-eight children were given the opportunity to obtain 
an education!   
Her work was not finished. The school at Good Hope did 
not offer the higher grades. Evelyn convinced Indian Affairs 
to provide the funds for a school bus. Can you imagine the 
pride this pioneering woman experienced when she saw 
those children graduate?  
It wasn’t easy for Evelyn herself to receive an education.  
Most of her lessons did not come to her through formal 
schooling. Her knowledge was established through the 
guidance of her ancestors. She sewed clothing for her 
children, and made moccasins, mitts and hats. She couldn’t 
afford to buy the coveted Yukon parkas in Whitehorse, 
but she could afford to buy the material. She sewed two 
beautiful parkas for her and Jock, made out of 100% wool.  
People admired her artistry and encouraged Evelyn to 
continue sewing. She just got better and better, and the 
coats which she produced are proudly cherished to this 
day.  
 

Evelyn Rattray is the fourth of twenty children born to 
George and Grace Edzerza. As a small child, she was given 
the name “Az-uh-da-a”, which means sunshine.  The name 
is befitting.

EVELYN RATTRAY

Evelyn received an invitation to attend a meeting for educators in 
Ft. Nelson, and Indian Affairs offered to pay her expenses. But when 
she showed up at the door, the administrators tried to refuse her 
entrance. Evelyn marched through and addressed the assembly.   
She told them that there were seventy-four children attending the 
school in Telegraph Creek. The students all shared the same dipper 
for water, and the outhouse froze in the winter and was filled to the 
brim. Evelyn received a standing ovation, and Telegraph Creek got a 
new school!
Evelyn later attended a school board meeting in Dease Lake. Once 
again, the educators made an effort to prevent her from speaking.  
But Gracie Williams insisted the Board hear her out. When the 
meeting was completed, Albert Edzerza wrote a letter for Evelyn 
to send to Premier Bennett. The Premier responded to Evelyn 
personally. He promised that a new school would be built in Dease 
Lake the following fall. Apologetically, he explained that it would 
take five years for the nursing station, but that it would be built as 
well. At the next school board meeting, Albert read the letter to 
the attendees. The secretary left the room as the crowd cheered!   
Finally a First Nations Elder was respected and valued for her worth!
Evelyn Rattray is a spiritual healer and over her lifetime, many 
people have come to her for help. She delivered her first baby 
when she was nineteen years old (Lawrence and Clara Henyu’s 
child). She delivered twins for Vera McPhee. And when the doctors 
wanted to amputate Madge Dennis’ entire leg, Evelyn went to 
work on her. She wrapped the leg in caribou weed and, seven 
days later, drew out the gangrene. Evelyn draws from the spirits of 
her ancestors and she sees and feels things that are not visible to 
others. She believes that she inherited this gift from her Grandma 
Etheni. She also gives credit to her Grandma Emma Brown and to 
Eva Carlick, who taught her about plants and medicine and the 
true Tahltan traditional ways. Evelyn is undeniably gifted. When she 
visited healers in the Philippines, they told her “your medicine is far 
stronger than ours”.  
It’s hard to fathom that a woman could do so much in one lifetime, 
and Evelyn Rattray will go down in history books as a legend in her 
own time. She now lives a quiet life in Salmon Arm. She returns to 
Telegraph every year, and is still fighting to improve the lives of her 
people.
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At an early age, Noreen Vance recognized that embracing guidance from the 
Elders would help establish the future of her community. Her parents taught 
her that understanding Tahltan traditional values would assist her with finding 
the answers to problems she would have to face in life.

Noreen is the daughter of Henry Vance and Janet (nee Woods). She is a member 
of the Crow clan. Her parents are traditional folks who live primarily off the land. 
They hunt and fish,  and teach their children to be respectful of the animals 
which they harvest. 

When Noreen was a child, her mother would often send her to Deep Creek to 
help her Grandma, Fanny Woods. Fanny could prepare fish in many different 
ways, and she passed this knowledge onto all of her grandchildren. She was a 
tough lady who counselled them not to wait for someone else to do the work 
when they could do it themselves.  

As a young adult, Noreen learned that determination, strength, and ambition 
are the keys to developing a positive outlook on life.

When Noreen was 21 years old, she was chosen to train for "Atlantic Challenge 
Canada". The participants are offered instruction in seamanship, sailing and 
rowing skills, navigation, rope work and leadership development. She was one 
of twenty-four youth from across Canada who travelled to France to partake in 
a friendly competition. A military plane flew their hand-crafted Viking ship from 
Toronto to Brest, France. Noreen and her teammates sailed this vessel in the 
Atlantic Ocean, and used ten-foot oars for the rowing competition. She was in 
the best shape of her life. The team came in third, and it was tremendous fun. 
Noreen embraced interacting with others, and the trip helped her recognize 
how greatly other cultures differ from her own.  

Noreen was a single mother for many years, and effectively provided for her 
family. She worked as a Teacher’s Assistant at the school in Telegraph Creek for 
fourteen years. She also taught Pathfinders, a program designed to help those 
with learning challenges, and to bring hope to those with desperate needs.  
She is now employed by Tahltan Fisheries, and has held a position with them 
for the past nine years.   

Through self reflection, Noreen has learned to reach out and to improve her 
circumstances by removing any barriers which prevent her from achieving 
her goals. She has been sober for sixteen years.  Quitting drinking was one of 
the best decisions of her life. Noreen refuses to be a part of the lateral violence 
which envelopes much of our Nation. Rather, she choses to be positive, 
productive, and proud!  

Noreen believes that the key to her success involves maintaining a solid 
connection with her culture. She has learned to shoot and gut moose on her 
own, to pickle moose nose, and to prepare head cheese. Noreen knows how 
to set a net properly. She has her own fish house, where she jars fresh and half 
smoked salmon, and prepares enekāge and salmon bellies. She enjoys picking 
berries and whips up delicious soapberry ice cream.   

Noreen was given the name Yeth-Geti-Ma, which means Spirit Woman, always 
helping others. The name is befitting. She frequently donates prepared salmon 
to loonie auctions and to other fund raisers aimed at helping others. Noreen 
regularly takes the time to visit and bring traditional food to her Elders.  

Noreen is a loving partner to Tim McLean. She has four children, Allan, Keenan, 
Brandon and Haley, who appreciate and respect their mother for her kind and 
generous nature. She and her family are now living on a beautiful piece of 
property on the outskirts of Terrace. Noreen is thankful for all that she has, but 
her heart is and will always be in her hometown of Telegraph Creek. 

NOREEN VANCE
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Candis Callison MS ’02 PhD ’10, associate professor in 
the Graduate School of Journalism at the University of 
British Columbia Vancouver, will be the guest speaker at 
MIT’s 2018 Investiture of Doctoral Hoods.
Callison’s participation marks the fourth consecutive 
year that MIT has welcomed a guest speaker to the 
ceremony. Professor Callison is an accomplished 
thought leader in science communication, having used 
scholarship to bring context and understanding to the 
distinct belief systems that influence public opinion 
on issues related to science and technology,” said 
Chancellor Barnhart, host of the ceremony. The speaker 
selection process engages MIT faculty and doctoral 
students to identify an alum whose acumen and 
professional and personal experience will resonate with 
new PhDs and ScDs as they embark on their careers. 
Born and raised in Vancouver, Callison is a member 
of our Tahltan Nation. Prior to graduate school, she 
worked as a journalist for the Canadian Broadcasting 
Corporation (CBC) and CTV News. While at CTV, she was 
the original host and co-creator of "First Story," the first 
news and current affairs series on Indigenous issues to 
be broadcast nationally in Canada and later syndicated 
to the Aboriginal Peoples Television Network (APTN).
After nearly eight years in industry, Callison came to 
MIT to pursue her master’s degree in comparative 
media studies, where she concentrated on issues 
related to visual culture, media convergence, and digital 
representations of the environment. Subsequently, she 
earned her PhD in history, anthropology, and science, 
technology, and society. Her doctoral research focused 
on how Americans learn about climate change by 
examining the work and experiences of five distinct 
social groups, including science journalists, climate 
scientists involved in public and policy discourse, 
Inuit leaders, corporate responsibility advocates, 

and evangelical Christians. This research was later 
incorporated into a book, "How Climate Change Comes 
to Matter: The Communal Facts of Life" (Duke University 
Press, 2014).
Callison joined the faculty at the University of British 
Columbia Graduate School of Journalism in 2009, 
leading and team-teaching a number of courses, 
including Media Ethics and Leadership, New Media 
and Society, Science and Environment Journalism, 
Anthropology of Science and Technology, and Feminist 
and Postcolonial Critique and Journalism in a Digital 
Age.
Callison is involved in several ongoing collaborative 
research projects. She leads a research team on Arctic 
Journalism, launched in 2014, that studies changes 
to professional norms, practices, and standards for 
Canadian Arctic journalists working in an era of 
environmental change and global audiences. Other 
projects, which are funded by the Canadian Media 
Research Consortium, include a study of gender, race, 
colonialism, and journalism that will result in a 2018 
co-authored book for McGill-Queens University Press 
with UBC colleague Mary Lynn Young. A second project 
investigates how social networking technologies 
are being used by First Nations individuals and 
communities in Canada for social engagement, self-
representation, and governance. A third involves the 
Social Media Advanced Research, Teaching and Training 
Lab (SMARTT Lab), an interdisciplinary center at the 
Journalism School dedicated to understanding the 
interplay between social networks, the media, and 
public discourse.
Currently, as an associate professor and chair of the 
Bachelor of Media Studies Program, Callison’s research 
and teaching focus on changes to media practices 
and platforms, journalism ethics, the role of social 
movements in public discourse, and understanding 
how issues related to science and technology become 
meaningful for diverse publics. Next year, Callison will 
be the Pathy Distinguished Visitor in Canadian Studies at 
Princeton University.
Callison is a regular contributor to "Media Indigena," a 
weekly Indigenous current affairs podcast, funded by 
listeners. She was also named to Open Canada’s 2018 list 
of Indigenous Twitterati.
The 2018 Investiture of Doctoral Hoods will take place 
on June 7 at 10 a.m. in the Johnson Athletics Center 
Ice Rink. The ceremony is open to family and friends of 
doctoral candidates; no tickets are required. 

Outstanding Tahltan - Candis Callison
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2018 Emily Award Recipient
Tsēmā Igharas (formerly Tamara Skubovius) is an 
interdisciplinary artist and a member of the Tāłtān 
First Nation. She uses Potlatch methodology to create 
conceptual artwork influenced by her mentorship 
in Northwest Coast Formline Design at K’saan 
(2005/06), her studies in visual culture and time in the 
mountains. She has a Bachelor's degree from Emily 
Carr University of Art and Design (2011) and graduated 
from the Interdisciplinary Master's in Art, Media and 
Design program at OCAD U showing her thesis work, 
LAND|MINE that connects materials to mine sites and 
bodies to the land. Tsēmā has shown and performed in 
various places in Canada, and internationally in Chiapas, 
Mexico; Asheville, USA; and Santiago, Chile.

Where do you plan to go from here?

I have been a working artist for over 10 years now and 
plan to continue on this path. Next year I will embark on 
a year-long research project called “Ore Body” where I 
make an exchange from the oil sands of Alberta to the 
mine sites in Tahltan Territory and respond with artwork 
and a written publication. I work as an artist-researcher 
and cultural teacher and that is what I do now and 
plan to do in the future. Another career and life goal 
is to repatriate (get back) our objects from museums 
and private collections and bring them back to Tahltan 
Territory. I also plan to help revitalize Potlatch ceremony. 
I have been researching Tahltan art style, objects and 
Potlatch and have started to remake objects for use in 
our ceremonies. I am not the only one doing this work 
and am honored to have others who have laid the 
groundwork for us to revitalize our culture, language 
and art.
Being an Indigenous artist nowadays, what kinds of 
responsibilities and challenges do you face?
In general, being an artist as a career is a challenge. I 
get a lot of people who find out that I am an artist and 

say- “that’s nice- so what, do you paint?” The challenge 
is to show people that an artist is a viable profession 
outside of the commercial art world. Artists think in 
different ways than other specialists, are trained in 
multiple disciplines and deserve to be recognized more 
for our work today.  I believe in what I am doing and 
have worked very hard to carve out my position and 
now am an advocate for the arts. My responsibility as 
an artist is to respond and reflect critical issues at a local 
and global scale. With my art, I can open up a line of 
dialogue, for instance on mining and Tahltan patterns 
and shapes that before may not have existed. I am also 
able to illustrate concepts; like with the work that I do 
as part of the Dah Dzāhge Nodeside Tāłtān language 
revitalization team, helping people learn our language 
through multiple senses. I feel like I have a responsibility 
as an artist and especially as a Tahltan artist to make art, 
introduce new kinds of thinking, revitalize old thinking 
and art styles to bring them into the forefront of our 
community and beyond.
Do you have any advice for other Tahltans 
considering pursuing the career or education of an 
artist?
Work hard, get mentored and don’t be afraid to try and 
to make mistakes. I like what educator Ken Robinson 
says:” If you are afraid to make mistakes you will never 
come up with anything original.” I encourage every 
person to pursue the arts to learn to think creatively 
in all career choices. I also encourage people to get 
educated and a degree (even if not in the arts) because, 
like Estsiye Willie Williams has told us kids growing up, 
“We used to fight with bows and arrows and now we 
fight with education.”
What motivated you to pursue this education and 
career?
I traveled to New Zealand after high school and learned 
about Maori culture. I wanted to return home to Canada 
and learn more about my own Indigenous heritage 
and so I married my interest in art with my interest in 
my culture and went to K’saan to learn to carve and 
design. I then went to Emily Carr University and while 
there decided to move from carving to learning Tahltan 
art style after the James Teit book came out and I was 
exposed to Tahltan art. During the summers at Emily 
Carr I worked for the mines in Tahltan Territory and 
when I returned to university I made art about my 
experiences. I realized art could speak about these 
important issues when words could not.  It wasn’t 
until I went to do my master's degree that I decided to 
become a full-time artist because I realized there was so 
much work to be done in my field. Before this, I wanted 
to become a teacher. I still do, but now I have decided to 
be recognized as an artist first and a teacher as part of 
my art practice.

Outstanding Tahltan - Tsēmā Igharas
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Tāłtān Language Updates

Judy Thompson - Award Winner
On April 12, 2018 in 
Vancouver BC, our 
very own Director of 
Tahltan Language and 
Culture, Edōsdi | Judy 
Thompson, was  
honoured with a  
Confederation of 
University Faculty 
Associations of British 
Columbia  
Distinguished  
Academic Award.  

The Confederation of 
University Faculty Associations of British Columbia 
(CUFA BC) represents approximately 5,400 faculty 
members, lecturers, and professional librarians at 
British Columbia’s five research universities.  
University of Northern BC is one of those research 
universities and where Edōsdi has been a professor 
for three years. 

The award she was presented with is the Early in 
Career Award, which recognizes the contributions 
to the non-academic community made by faculty 
members who are at an early point in their careers. 
Edōsdi received the award for her work with the 
Tahltan Language and Culture Program.    

http://www.cufa.bc.ca/awards/

Julie Morris – Kāshā
In November 2017, 
Kāshā / Julie Morris 
graduated from the 
University of Victoria 
with a Master of Arts in 
Indigenous Language 
Revitalization. Her  
thesis, K’asba’e T’oh: 
Sustaining the  
Intergenerational 
Transmission of Tāłtān, 

focused on the language nest model as an  
immersion method of Indigenous language  
revitalization in Tahltan communities. Parents, 
language mentors, and administrators shared their 
perspectives and experiences with Kāshā about the 
way in which K’asba’e T’oh (the Dease Lake  
Language Nest) began, how it was progressing, and 
what motivated and continued to motivate people 
to be involved. This study is a wonderful  
contribution to the growing body of research about 
language nests and their contribution to the  
promotion of the intergenerational transmission of 
Indigenous languages. Kāshā was born and raised 
in Prince Rupert, BC. Her parents are Ts̱i’ Ts̱a / 
Cathy (Callbreath) and the late Wally Thompson, 
and her maternal grandparents were the late Kāshā 
/ Julia (Vance) and Eyakta’ / Charley Callbreath.  
Besides her MA in Indigenous Language  
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Revitalization, she has a Bachelor of Education from 
Simon Fraser University. She is an instructor in the 
Career and College Preparation Program at Coast 
Mountain College (formerly Northwest Community 
College) in Prince Rupert, BC.

Over the last few months, two Tahltan  
undergraduate students, Kathy Cottrell (University 
of British Columbia) and Hayle Gallup (University of 
Victoria), have been working with the Tahltan  
Language and Culture Program. They have  
connected their studies to Tahltan language, either 
for a class project or working on current projects 
related to their field of study outside of class time. 

Tsahtsoyemā -  Kathy Cottrell

Tsahtsoyemā, Kathy 
Cottrell, was born 
and raised in Prince 
Rupert, BC. Her  
parents are Cathryn 
(nee Callbreath) and 
Wally Thompson and 
her maternal  
grandparents are 
Charley and Julia 

Callbreath.  She has an Associate of Arts from  
Capilano University and is graduating in May with a 
Bachelor of Arts in Anthropology, with many  
courses in First Nations and Endangered  
Languages, from the University of British  
Columbia.  Over this last semester, she has been 
working on the Tāłtān Language App developing 
questions that will test the learners’ listening skills 
with the alphabet sounds.  This part of the App is 
based on the beautiful Tahltan alphabet book, Dah 
Ḏāhge Es̱igits – We write our language. Kathy is 
so happy to be part of the revitalization of the  
Tahltan language. She is planning on doing a  
Master’s degree with a focus on Indigenous  
language revitalization so that she can continue to 
be part of this important work. 

We’re so glad to have Kathy working with the 
language program on this project.  We plan to have 
the App ready to launch for the summer for  
everyone to try learning the Tāłtān sounds.

Dakhāle - Hayle Gallup 
Hayle Ch’iyōne 
medāts’ehi. Her  
maternal  
grandparents are 
Bernice Quock and 
Eric Blomberg. She is 
currently studying  
Elementary  
Education at the 
University of  
Victoria, and  

graduates in June 2019. Since September 2017, 
Hayle has been working hard alongside Sarah Kell 
on the Tāłtān Language Curriculum Project from 
Kindergarten to grade 9. Together they have been 
in the process of building an Interactive Resource 
package for the Tāłtān language teachers to use in 
classrooms within School District 87. Her role in the 
development of this document has been creating 
sample lesson plans, an assessment tools package, 
and resource cataloging. Hayle believes that  
language revitalization is good medicine and 
teaching our language to our young people is at 
the core of reconciliation. 

Medūh, Estsinikē 
We’re so thankful to have Hayle working with 
the language team on this important work!  The 
Curriculum will not only guide current and future 
Tahltan language teachers, this Tahltan Curriculum 
Framework will influence how the BC Ministry of 
Education supports other nations in BC in creating 
Curriculum Frameworks that meet the needs of 
their specific language and community needs.

If you or someone you know is looking to connect 
university or college projects to Tahltan language 
and culture, contact one of the Community  
Language and Culture Coordinators:

Pauline Hawkins
telegraphlanguage@tahltan.org

Patricia Louie 
iskutlanguage@tahltan.org

Odelia Dennis 
deaselanguage@tahltan.org

Amber Blenkiron 
 languagemanager@tahltan.org



If you have any stories that you would like to share for the next newsletter, please email them to  
multimedia@tahltan.org, or bring in a hard copy to the TCG office in Dease Lake.

If you have not yet joined TCG’s  
Facebook Page, please head to 

www.facebook.com/tahltangovernment  
to stay up-to-date with Tahltan Nation news 

and events, job postings, member  
birthdays, anniversaries and other 

accomplishments.
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