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Tahltan Nation,
I hope everyone had a lovely holiday season surrounded by the comfort 
and joy of family and friends. 2019 promises to be another banner 
year for the Tahltan Central Government and our Nation. I really want 
to express my appreciation for all the efforts taken by the Tahltan 
Band and the various teams that were put in place to ensure so many 
Telegraph Creek residents were able to return home for the holidays. 
While we recognize many struggles continue with all those impacted 
by the fires, and much work remains to properly restore and rebuild 
Telegraph Creek, it is important we pause and commend all those who 
contributed to the timely recovery over the past six months. Never 
before has a First Nations community anywhere in Canada bounced 
back this quickly from a crisis like the one we experienced last summer. 
When it matters most, Tahltans show our true resiliency, unity and work 
ethic and we get the job done. 

Since our last newsletter the TCG has continued to build capacity by expanding our Lands Department 
and Communications Department with the hiring of Shawn Ducharme (Lands Technician) and Adam Amir 
(Communications Coordinator). These two men have been an excellent addition to our team and I welcome them 
to the TCG Family. 
TCG will maintain its steady growth by creating a Culture & Heritage Department and Fisheries Department in the 
near future. I am really excited about the cultural department and what this will mean for further highlighting, 
rejuvenating and celebrating our precious traditions. In addition, we plan to acquire an Events Coordinator to 
manage the growing number of Tahltan gatherings and meetings that we hold each year. 
As the TCG’s capacity and team continue to evolve and grow, so do the education, training, employment and 
contracting opportunities for the Tahltan people. Our new Education & Training Department has sponsored many 
new students in their pursuit of further education and recently organized the first-ever Dease Lake Boot Camp. 
The Boot Camp has helped over 100 of our members get access to free training and courses that they require 
to become meaningfully employed for years to come. I would like to publicly congratulate Freda Campbell, our 
Education & Training Director, on creating this incredible opportunity for the Tahltan Nation only a few short 
months after her department was established. 
The evolution of the TCG combined with our collaborative approach to working with other nations recently 
resulted in the 3Nations (Tahltan, Kaska, Tlingit) winning a Premier’s Award for Innovation. Our work with our Kaska 
and Tlingit neighbours is ongoing, particularly in the areas of wildlife, education, children/family and economic 
development. Following the award, the TCG spearheaded an initiative that saw 45 Tahltan, Kaska and Tlingit Youth 
join our leadership and staff at the Association of Mineral Exploration (AME) Roundup. It was an extremely valuable 
event for everyone involved and is highlighted later in the newsletter. 
In the coming months we will be further strengthening our relationship with the Nisga’a Nation as our partnership 
and ongoing work together with the Ministry of Energy and Mines, Industry and AME has steadily received 
international praise through the BC Regional Mining Alliance. The Tahltan Nation is a key piece to this alliance and 
our participation has given us an opportunity to ensure investors and others around the world are aware of Tahltan 
history, governance, capacity and decision-making processes throughout our territory.
As some of you may have read, AltaGas has sold its majority interests in the Northwest BC Hydro Electric Facilities 
to Axium Infrastructure Inc. and Manulife Financial Corporation. Our agreements and equity on the projects remain 
in place and we look forward to working with our new partners and announcing some exciting new opportunities 
acquired by the Tahltan Nation following this historic change in ownership. 
As always, I would like to extend my heartfelt sympathies to everyone who has lost someone dear to them since our 
last newsletter. I would also like to welcome to the world all those new Tahltan babies born in the last few months. 

Message from the President

President, Tahltan Central Government

Nedishchā,
Chad Norman Day
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Happy New Year to my fellow Tahltan citizens! 2018 was quite the year. 
It was a year where we all witnessed the devastation of a forest wild fire 
to our beautiful land. Through all of that, despite the losses of wildlife 
habitat, burnt land and homes, cabins, we have managed to come 
back stronger than ever. This is a testament to how strong our spirit is 
- Tahltan Strong. I am so proud of my people and I am a proud Tahltan 
woman. Our team has managed to stay productive and has made 
significant healthy positive changes in many of our departments within 
our government. 
This year I stayed engaged with the Lands Department, as an 
environmental performance committee member for the AltaGas 
Projects and Galore Creek. I participated in mine inspection training 
through the G2G Forum, and I’ve had meaningful dialogue with the 
other forum members in identifying pathways to have a clear and 
honest communication to ensure Tahltan title and rights are protected 
and acknowledged on any proposed permit in our territory. While in 

attendance at the BC First Nations Cabinet Leaders Gathering and “Generate 2018” (Clean Energy BC Conference), 
I networked and gained valuable insight on current issues facing other nations. I look forward to what 2019 has to 
offer.
On a personal note, my family welcomed another beautiful healthy baby girl in January. Her name is Kats’inma. We 
absolutely adore her!

Message from the Vice President

Meduh Cho,
Heather Hawkins
Vice President, Tahltan Central Government

All Native Hockey Tournament

March 22 to 24 -  Whitehorse

Tahltan Employment Fair

April 5 to 7 -  Dease Lake

Vancouver Sun Run 

April 14 - Vancouver

TCG Closed Good Friday

April 19

TCG Closed Easter Monday

April 22

Mother's Day 

May 12 

TCG Closed Victoria Day

May 20

Father's Day 

June 16 

Minerals North Event

May 22 to 24 - Chetwynd BC

TCG Closed National Indigenous Peoples Day 

Celebration in Iskut

June 21

Tour de Telegraph

June 22 - Telegraph Creek/Dease Lake

Tahltan Elders Gathering

TBD - Dease Lake

TCG Annual General Assembly/Election

June 28 to July 1 - Dease Lake

TNDC Annual General Meeting

July 2 - Dease Lake

Tahltan Music Festival 

August 2 to 5 - Six Mile/Telegraph Creek

Save the Dates
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Welcome, Aria Jaymes Gallant

Birthday: March 6, 2018

Weight: 8 lbs 11 oz

Proud Parents: Leanne Sokoluk & Mitch 
Gallant

Did we miss your precious baby? Please let us know! Please 
contact Shannon at  informationdirector@tahltan.org to have 

your baby included in our next newsletter. Meduh!

NEW TAHLTANS

Welcome, Theodore Andrew Dingwall

Birthday: May 17, 2018

Weight: 7 lbs 14 oz

Proud Parents: Carlene & Ian Dingwall

Welcome, Grayson Gavin Burns

Birthday: August 15, 2018

Weight: 6 lbs 1 oz

Proud Parents: Branden Burns-Quash & 
Darylanne Ruddell-Linsay

Welcome, Lilia Angela Etzerza

Birthday: August 30, 2018

Weight: 8 lbs 6 oz

Proud Parents: Shianne Etzerza & Felipe Burtch

Welcome, McKenna Remington Tashoots

Birthday: November 7, 2018

Weight: 6 lbs 12 oz

Proud Parents: Morgan Quash & Gilbert Tashoots Jr.

Welcome, Arizona Presley Quock

Birthday: November 12, 2018

Weight: 9 lbs 12 oz

Proud Parents: Henry Quock & Jennefer Tait

Welcome, Andrew Jamie Roderick Quock 4th

Birthday: November 15, 2018

Weight: 6 lbs 9 oz

Proud Mother: Nikita Quock
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New Tahltans

Welcome, Ksyen Margaret Lavinia Skaar

Birthday: November 21, 2018

Weight: 7 lbs 14 oz

Proud Parents: Shalane Pauls & Harvey Skaar

Welcome, Zayah Eleanor June Sayeeda Dimotoff

Birthday: December 16, 2018

Weight: 7 lbs 8 oz

Proud Parents: Daisy Henyu & Trevor Dimotoff

Welcome, Dustin Stetson Hoss Tashoots Jr.

Birthday: January 5, 2019

Weight: 9 lbs 7 oz

Proud Parents: Alicia & Dustin Tashoots

Welcome, Hunter Rodney Watson-Nole

Birthday: January 5, 2019

Weight: 7 lbs 9 oz

Proud Parents: Dreanne Watson & Dustin Nole

Welcome, Kats'inma Day

Birthday: January 18, 2019

Weight: 8 lbs 4 oz

Proud Parents: Heather Hawkins & Khristopher 
Day

Welcome, Oliver Mackenzie Carlick

Birthday: January 4, 2019

Weight: 5 lbs 1 oz

Proud Parents: Ronnie Carlick & Barbara Bolton

Welcome, Sydney Jordan Mary Lou Miller

Birthday: January 20, 2019

Weight: 9 lbs 1 oz

Proud Parents: Tavis Miller & Lakeisha Dickson

Welcome, Shawn Kade Reid

Birthday: November 16, 2018

Weight: 8 lbs 12 oz

Proud Mother: Vanessa Reid

Welcome, Declan Leo Cameron Joe Reid

Birthday: December 17, 2018

Weight: 8 lbs 12 oz

Proud Parents: Cecilia Reid & Bill Rinsma



Shawn Ducharme – Lands and Resource Technician

Tahltan Central Government recently hired Shawn Ducharme to fill the 
role of Lands and Resource Technician – a position that includes a range of 
responsibilities: assisting the Lands Department in responding to and organizing 
all referrals, ensuring all exploration sites are inspected, and leading all forestry 
related work.

 “I am excited for Shawn to join our team, it’s important to have a strong experienced 
passionate Tahltan individual to lead this important work for our Nation. Building 
internal capacity will help our Lands team ensure Industry is meeting requirements as 
well as their commitments for operating in Tahltan territory” says Christine Creyke, 
Lands Director. 

Shawn is a proud Tahltan that joined the TCG team in December 2018. Prior to 
joining our team, Shawn spent four years with the Red Chris Development Company as the Tahltan Project 
Environmental Coordinator/Technician for the Environmental Department. He brings extensive experience in 
forestry, fisheries, and wildlife as an Enforcement Officer for the Nisga’a Lisims Government. 

Regarding his position, Shawn shares: “My new role as Lands and Resource Technician is very exciting, the 
opportunity to work for our Nation on our many land and resource related issues and opportunities is already proving 
to be rewarding. My focus will be on site visits to all exploration projects, particularly jade and placer activities. This 
opportunity to work for the Nation and contribute to environmentally responsible development activities is a positive 
step towards my career and personal development.” 

Shawn will be working out of Prince George, where he resides with his fiancée Treena Quock and their three 
children: Dante, Jenessa, and Bryce. 

Adam Amir – Communications Coordinator

The Tahltan Central Government is pleased to welcome Adam Amir as the new 
Communications Coordinator. Adam will help TCG start communicating more 
through video and visual storytelling. He brings over a decade of filmmaking 
experience and extensive training. Last summer, he spent three months in the 
Arctic filming wolves, muskox, and other wildlife for National Geographic. Adam 
also holds a Masters of Science Communication from the University of Otago in 
Dunedin, New Zealand and a PhD in Environmental Studies from the University 
of Colorado. His dissertation focused on engaging indigenous knowledge to help 
decolonize efforts at wildlife conservation. 

Adam is based in Vancouver and working closely with Gordon Infanti, TCG 
Director of Communications. He is honored to join TCG and begin working for the 

Tahltan Nation. He made his first trip up in February for the Special Assembly and plans to visit often. Adam and 
the Communications Department are very open to ideas for videos and other media projects. We encourage all 
members to contact Adam with ideas, images, and proposals at: communicationscoordinator@tahltan.org

Tahltan Central Government Welcomes New Staff
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We would love to include your pictures in the Newsletter.  
Please submit your photos to 

communicationsdirector@tahltan.org

– 6 –

Around the Community



– 7 –

Around the Community



Board of Directors Call for Nominees
During the 2019 Annual General Assembly, the Tahltan Central Government (TCG) membership 
at large will elect a new Board of Directors consisting of one President, one Vice-President, one 
Secretary Treasurer, and ten Family Representatives. Please visit our website www.tahltan.org, 
click the tap "Votes" to download nomination forms. Forms are also available at TCG office in  
Dease Lake, at Iskut Band in Iskut and Tahltan Band in Telegraph Creek. 

Executive Committee
If you wish to run for an Executive Committee position you must deliver a nomination letter signed by 10 
other full adult TCG members to the TCG office by March 31, 2019.

Family Representative
If you wish to run for your family’s Family Representative position you must deliver a nomination letter 
signed by 5 other adult TCG members (18+ years of age) of the same family to the TCG office by March 31, 
2019.

Each TCG member should have received a notice stating which family they belong to. If you believe you have 
been registered incorrectly and wish to run for a Family Representative position, you must submit an appeal 
form to the TCG Director of Information by March 15, 2019 in order for your appeal to be assessed prior to 
the nomination deadline stated above.

Nomination letters may be delivered in one of the following ways:
1. Mail-in to Box 69, Tatl’ah (Dease Lake), BC V0C 1L0
2. Drop off in person at the TCG office
3. Email a scanned copy to elections@tahltan.org
4. Fax to 250-771-3020

More information regarding registration and voting will be provided prior to the Annual General Assembly.  
If you have any questions regarding the nomination process, please contact 1-855-TAHLTAN.
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Governance  + Condolences 

We honour, respect, and remember our 
beloved Tahltans who have recently passed 
away. On behalf of all Tahltans, we would like 
to express our heartfelt condolences to the 
family and friends of:

CONDOLENCES

Albert Henry Etzerza

April 1945-December 2018

Wilma Jane Wilson

December 1956-November 2018



 2019 TCG Special Assembly Member Directives  
1 Direct the TCG to increase the annual remuneration to the Vice-President and Secretary Treasurer.

2
Direct the TCG to provide administrative support in the amount of $25,000 per annum to each family 
representative for the purpose of communication and travel with the decision on how to use the funds will 
be made by each family council.

3 Direct the TCG to hold the AGA next year for a minimum of 3 days given the importance of the work that TCG 
undertakes on the July long weekend.

4 Direct the TCG to take the leadership role for fisheries for the Tahltan Nation and to work with the Tahltan 
Band and Iskut Band fisheries programs. The DFO programs are to be transferred to TCG.

5 To use place names and history provided by Elders for negotiations with government and companies to 
recognize Tahltan title.

6 To address issues of overlap and boundaries that impact the TCG’s ability to negotiate agreements with 
government or industry.

7
Whereas Tahltan Lands was, and is intrinsic to Tahltan Culture and sustenance, the development and 
maintenance of the lands department requires further management. Be it resolved that the Tahltan Central 
Government will allocate a percentage from the Provincial Revenue dollars towards the Lands Department.

8

Whereas we are in the process of formalizing our Tahltan Central Government, through our constitution and 
establishing governance policies, and that formal governments have established records of their meetings 
in both executive summary and executive minutes, as well as video recordings, and that these records are 
archived and made available as public record for citizen oversight.

9
Whereas the Tahltan Nation has an increasing demand for consultation on multiple fronts from industry 
and for land and water management, and the term “Consultation” is a legal process that does not have an 
established definition for practice.

10
The members in assembly support an International Fishers’ conference on land at Tahltan fish camp in June 
2019. The Tahltan members welcome Indigenous fishers from around the world. 

11
Be It Resolved that High Speed Internet and Cell service be serviced to each of our communities, be 
implemented as a negotiation term within our IBA’s for 2019.

12 Direct the TCG to open with a culturally lead grand opening and family entry.

13

Whereas the Tahltan people have not codified or have written down our customs and/or cultural ceremonies. 
Therefore it is hereby resolved that a Cultured Gathering should be held to discuss matters such as potlatch, 
death customs, births, naming ceremonies, etc. to be organized and paid for by TCG. With input from 
the Elders council. This is not part of the resolutions – but it is suggested that this be a 3 day gathering, 
structured, organized and paid for by the TCG.

14 Whereas Tahltans working at Red Chris Mine, feel that they have been discriminated against and experienced 
racism on site, therefore be it resolved that this be investigated.

– 9 –

Governance



Telegraph Creek Reconstruction Gets $250K 

Rick McLean, Chief of the Tahtan Band, says the 
$250,000 will be used to help rebuild Telegraph 
Creek, which had dozens of structures destroyed 
in the Alkali Lake wildfire last summer. He is 
shown here accepting the donation from Pretium 
Resources Ltd in Vancouver. (Submitted by Tahltan 
Central Government)

A hefty donation from a gold mining company 
will help reconstruction efforts in fire-ravaged 
Telegraph Creek, B.C.

The president of Pretium Resources presented a 
$250,000 cheque to members of the Tahltan Nation 
at a mineral exploration conference in Vancouver 
this week. 

"It was an amazing gesture by a company that's 
working in Tahltan Territory and working closely with 
our government," said Chad Norman Day, President 
of the Tahltan Central Government.

Pretium operates the Brucejack underground mine 
65 kilometres north of Stewart, B.C. Day says the 
gold mine employs about 50 Tahltan people.

"We're really blessed to have some of those companies 
[operating in Tahltan Territory] step up in a big way," 
he said. 

Crews have been cleaning out smoke-damaged 
homes in Telegraph Creek since the Alkali Lake 
wildfire was extinguished and a 102-day evacuation 
order was lifted in November.

The wildfire destroyed more than 20 homes and 
dozens of other structures in and around the 

community including the daycare and a residence 
for nurses. 

Donations Reach Close to $500,000
Rick McLean, chief of the Tahltan Band, said a 
100-person work camp will be leaving town in the 
coming month. It will be replaced this spring by a 
smaller crew to repair houses that were damaged 
but are still salvageable.

In the meantime, people who lost their homes are 
living in temporary housing and about 10 new 

mobile homes.

McLean says about $12 million has been spent so 
far to clean up the community and restore essential 
services and infrastructure. This includes fixing the 
reserve's water system which was contaminated 
during the wildfire.

McLean said Pretium's $250,000 helps bring the 
tally of donations to about a half-million dollars. 
McLean is pledging a community consultation 
to decide how the money can best be used. The 
community has a nursing station, school and 
store but it lacks a daycare and building to house 
language and cultural programs.  

While much work lies ahead, McLean says the 
community is grateful for all the support its 
received from donors and volunteers. 

- Philippe M, (2019) - CBC NEWS
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BC Cabinet & First Nations Leaders' Gathering 
On November 29, 2018 our Tahltan Leadership 
team participated in the BC Cabinet & First Nations 
Leaders' Gathering where they met individually 
with a record 12 Ministers from the Province and 
with Premier John Horgan.

Our team (regrets that Chief Marie Quock could not 
join) talked about what matters to Tahltans: a large-
scale Tahltan Reconciliation Agreement, broadband 
connection and other much-needed infrastructure 
in the Northwest, jobs and skills training, among 
many other things. The recovery of Telegraph Creek 
was also a focus of many of our conversations, 
including with the Premier.

The Premier thanked our team for the leadership 
shown throughout the wildfire tragedy. He stated 
that it was widely acknowledged within his 
government of how impressively the Tahltan Nation 

came together quickly to work together to save 
lives and possessions, stave off further damage, and 
recover incredibly quickly.

Team Tahltan spoke to the Premier about a number 
of things, including how to build an even closer 
partnership and the Premier asked about Tahltan 
participation in 3Nations. The Province spoke 
about the importance of the mining industry and 
encouraging investment from the outside world. 
The Premier acknowledged the great mining 
potential in our territory by saying that he wholly 
supports the industry, that he understands our 
distinct sophistication and processes, and that he 
is grateful for the ongoing partnerships we were 
creating with neighbouring First Nations and other 
stakeholders through the BC Regional Mining 
Alliance.
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The Tahltan Socio-
Cultural Working 
Group (TSWG) was 
established in 2011 
to fulfill specific 
commitments 
made by the 
Province under 
the Northwest 
Transmission Line 
Agreement. The 
TSWG includes 
representatives 
from the Province, 
the Tahltan Central 

Government, Iskut Band Council and Tahltan Band 
Council.

The TSWG mandate is two-fold:

1. Prepare Tahltan citizens, their communities 
and the Nation to participate in and benefit 
from economic development projects in their 
territory; and 

2. Protect and preserve Tahltan culture and society 
from the potential negative effects of rapid 
development.

The TSWG is co-chaired by Feddie Louie and 
Pamela Millar (BC Ministry of Indigenous Relations 
and Reconciliation – MIRR). 

Context 

The summer of 2018 brought many tests to 
the Tahltan Nation, but in the midst of these 

challenges, the capacity of the Nation built up 
through the work of the TSWG was fully realized. 

Over 160 wildfires started in Northwestern BC 
this past spring and summer. Some of the biggest 
fires burnt through Tahltan territory, causing an 
evacuation order for Telegraph Creek that lasted 
102 days. The Telegraph Creek community lost 21 
homes and 2 businesses. 

In the face of this tragedy, remarkable leadership 
and collaboration shined a light on the capacity 
that has been built though the work of the TSWG 
since our vision and mandate was first established. 
Telegraph Creek may never look the same, but our 
members and leadership have risen from the ash 
with determination to “build it better”.

2018 Successes 
Membership Database Systems
The TSWG undertook a database project in 
2017/2018 to ensure TCG had a strong system to 
collect and maintain data for the benefit of the 
Tahltan Nation and leadership. 

Community Revitalization
The newly formed Stikine Housing Authority and 
the 17 housing units acquired this past summer 
provided temporary housing for Telegraph Creek 
evacuees.

Partnerships
Strong working relationships and lines of 
communication between Tahltan communities, 
governments and organizations established 
through years of work through the TSWG were 
central to the Nation’s response to this disaster. 

Between Tahltan Communities, 
Governments and Business 
Tahltan Band Council staffed the Emergency 
Operation Centre (EOC), and provided additional 
funding to support evacuees and is currently 
leading recovery planning;

Iskut Band Council supported Emergency Social 
Service activations and renewals; administered 
health/social programming and the town of Iskut 

Tahltan Socio-Cultural Working Group Update
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housed over 90 evacuees;

Tahltan Central Government took the lead on 
fundraising, supported communications and led 
governmental engagement and relations. 

Tahltan Nation Development Corporation (TNDC) 
– the economic arm of the community, was vital to 
the robust wildfire response and timeline re-entry 
into Telegraph Creek. The TNDC put other contracts 
and responsibilities on hold to be a key service on 
the ground through the evacuation and during the 
fire.

Other Governments

We worked collaboratively with the Emergency 
Management BC team to adapt their Emergency 
Operations Centre Manual. Former Minister of 
Indigenous Services Canada, Jane Philpott said 
“Chief Rick McLean and his team have shown 
remarkable leadership in the face of this tragedy 
and our government continues to actively support 
the community in their recovery and rebuilding,” 
she said. Furthermore noting: “News of the 
November 15th evacuee re-entry date is another 
testament to the strength and resilience of the Tahltan 
people.”

Report on Community Consultation and 
Work Planning 
Strategic Planning 
When the TSWG began our work in 2011, we 
identified five socio-cultural sectors that required 
direct planning and implementation to minimize 
the negative impacts of rapid development. These 
sectors include education, language and culture, 
employment and training, family and community 
development, health and infrastructure (across all 
sectors). 

In the summer of 2018 the TSWG met with 
leadership to explore priorities and goals for the 
next five years and develop a plan to achieve these 
goals. Having achieved all of our goals from the 
previous plan, a new strategic plan was developed 
and is being implemented by the technical teams 
on the ground.

Annual SCWG Achievements Meeting with Tahltan 
Nation Members and Leadership

The TSWG presented the 2017/18 Final Report to 
Tahltan Nation Members and Leadership in July at 
the Annual General Assembly. 

TSWG Sector Highlights
TahltanWorks – Employment and Training
Essential Skill Database 
Freda Campbell was hired as the Director of TCG’s 
new Education and Training Department in August 
of 2018. 

The HR Database is now done and ready to be 
implemented. This tool will help in recruitment for 
industry and also for our own Tahltan companies. 

Exploration Season 2018 Employment Data  
We asked mineral exploration companies to provide 
updates on their 2018 season, which includes 
specific categories related to employment and 
contracts. 

Language and Culture 

We continue to implement on-going initiatives to 
strengthen language and culture capacity within 
the three communities of Telegraph Creek, Iskut and 
Dease Lake. 

Funding 

Our applications were approved for the First 
Peoples’ Cultural Council Aboriginal Language 
Initiative grant ($100,000 for 2 years) and the FPCC 
Language Nest (~$25,000/year) for language nests. 
We also completed our 2018-2019 Language Needs 
Assessment for FPCC. 

Development of Apps/Online Materials 

A Tahltan Language website was launched on July 
1, 2018 to promote language, house resources 
and provide news and information on the Tahltan 
Language Revitalization initiatives.
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Courses, Programs, Immersion Sessions and 
Elder Gatherings 
Plans to test the K-12 Curriculum in classrooms this 
September were postponed due to the fires. 

Elders gatherings were organized in Iskut, Dease Lake 
and Terrace where speakers (and silent speakers) 
gathered for relationship building and listening to 
recordings of older Elders talking in the language and 
about the culture. 

Training of Language Teachers 
Four members participated in Language Training 
from September 10-11 in Victoria.

Healing, Well-being and Resiliency 
Language staff attended a ½ day healing training 
with Sandra Harris on October 22nd in Dease Lake to 
learn and practise tools for working with trauma.

Health 
We have continued the progressive implementation 
of the Tahltan Nation Health Plan and governance 
structure. The partnerships that we have developed 
with external service providers continue to enhance 
the quality and quantity of health services delivered 
to Tahltan citizens in the region. 

Tahltan Mobile Support Team
Negotiations started in 2018 in partnership with 
FNHA and Northern Health for the development of a 
Tahltan Mobile Support Team (MST).

Optometry Services 
Optometry Services have continued to be delivered 
by Sutterbrook Optometry. The last visit was in June 
2018. 

Healthy Active Tahltans (HATs) Fundraiser

Thanks to the commitment of President Chad 
Norman Day, generous sponsors, volunteers and 
participation of the Tahltan membership, 2018 was 
the most successful fundraising year for the Healthy 
Active Tahltans (HATs) movement, raising over 
$50,000.

Nation Healing
The following topics surrounding domestic violence, 
sexual abuse and other related issues were identified 
as priorities to be addressed in the territory: 

· Education for children and Youth regarding bodies, 
healthy relationships, boundaries, safe sex and 
consent; 

· Provide more opportunities for art and play therapy 
for children and Youth; and

· Provide services for men who experience violence, 
in addition to services for women (domestic and 
sexual assault).

Tahltan Traditional Wellness Survey 
The Traditional Wellness Survey was created to 
gather information and ideas from our in-territory 
members to aid the TSWG in the development of the 
Traditional Wellness Plan. The survey was comprised 
of 10 questions, which focused on traditional cultural 
activities and was gathered from November 23, 2018 
until December 22, 2018. To increase participation an 
incentive was given to each community with an iPad 
being awarded by random draw for participants.  

The survey identified considerable interest for the 
development of a Traditional Wellness Program, 
especially with the need of learning Tahltan history 
& ceremonial practices. Although many surveyed 
members have participated in traditional activities/
practices, there was much interest in workshops that 
provided them the opportunities to learn more about 
them, especially Traditional Medicine Making. The 
survey was successful in gathering information and 
input from the members of the three communities; it 
was encouraging to see interest in the development 
of the Tradition Wellness Program.

Education (K-12)
Implementation options are being explored on a 
regional basis in conjunction with the Kaska and 
Taku River Tlingit First Nations and SD 87 through the 
3Nations Partnership Agreement. 
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Tahltan Practices and Protocols 
A research project, called the Tahltan Project, was 
launched this past summer to investigate traditional, 
culturally rooted Tahltan practices that will enhance 
the outcomes of the TSWG strategies.  

The project has two pieces:

· Tahltan 101: A Tahltan Cultural Guide was 
distributed to individuals working in the territory 
and posted on the TCG website;

· Tahltan Cultural Authenticity Project: Research into 
historical records to collect and identify Tahltan 
values, worldviews, beliefs, clan structure, social 
norms, taboos, standards of practice (funerals, 
puberty rites, etc.), territory (i.e. trapping) 
as recorded by outsiders (ethnographers, 
anthropologists, settlers, traders, missionaries, etc.).

Family and Community Development 
We have continued to work with our 3Nations 
partners and the Stikine Holistic Working Group to 
develop a regional approach to enhancing family 
wellness.  

Community Resilience and Revitalization 
This past summer, we reached an agreement to 
transfer 17 housing units from M’Akola Housing 
Society to the Stikine Housing Authority, a newly 
created Non-Profit Society. The transfer came at no 
cost the Tahltan Nation, with additional funding for 
immediate renovations to some of the homes. 

3 Nations
In November the partnership of the Tahltan, Kaska, 
Taku River Tlingit and BC won the Premier’s top award 
for innovation and were recognized for substantially 
changing how government approaches issues of 
reconciliation.

The good work is specifically focussed on regional 
issues that are identified by the 3Nations as shared 
priorities and then advanced in collaboration with BC. 
This partnership further distinguishes itself by putting 
the interests of children and Youth first.

“That’s where it started and that’s still the main principle 
that guides our decisions as a group,” said Tahltan 
Central Government President, Chad Norman Day. 
“We keep the children at the centre of the table in all our 
discussions.”

To win the Award for Innovation, judges noted 
how the unique 3 Nations (3N) and BC regional 
partnership has shifted reconciliation work to be 
more in line with the principles of the United Nations 
Declaration on the Rights of Indigenous Peoples.

This joint success with BC has evolved significantly 
since the early days and has resulted in sustainable 
funding partnerships that will ensure the progress 
of the 3N model, collective solutions, and lifting 
community and cultural strengths. Government of 
Canada is also looking to the 3Nations and Stikine 
Wholistic Working Group (SWWG) to help empower 
other First Nations and government partnerships.  

In January Chief Marie Quock and councillor Annabel 
Nole were asked by the Government of Canada 
to share at their gathering the story of the SWWG 
and the importance of utilizing the strengths of the 
community and matriarchs. The presentation ended 
with an inspired 400+ people clapping loudly to 
show their appreciation for the speeches. Throughout 
the following days First Nation representatives from 
across BC looked to Chief Marie and Annabel for 
advice and the Government of Canada has asked if 
such inspiration could be shared with First Nations in 
Manitoba.

A first for any Nation was the 45+ delegation of 
3N Youth who were introduced to this year’s AME 
Mining Round-Up. This was a milestone for the 3N 
Youth and credit goes to TCG for their leadership in 
coordinating every aspect of this event. A specific 
article highlighting this good work is included.

As the 3Nations look ahead to the spring exciting 
news is on the horizon.  

Feddie Louie is leading the 3N efforts on creating new 
opportunities for wildlife partnerships and changes 
on the land. The 3N are also a provincial pilot in this 
area working towards better wildlife management for 
our territories. There is significant progress through 
the partnerships with BC to better define how to 
work together and enhance the Nations’ involvement 
in decision-making.

And finally, there will be an exciting turning point for 
the 3 Nations with the first ever SWWG Coordinator. 
This new role will be a dedicated resource for all 
SWWG members, communities and will support the 3 
Nations to take the work to the next level.



Blake Asp

My name is Blake Asp. I am 18 years old, I belong to the Crow Clan, and I live in Smithers. 

What I have learned from this event is that you can make some serious cash by owning a business - 
but it takes a lot of work to start up and maintain. The nights out, the meetings, and the bonding with 
family are all very memorable for me. Thanks to the leaders for being amazing and putting on a good 

show. 

Tyanna Callbreath

My name is Tyanna Callbreath.  I am 19 years old, I belong to the Wolf Clan, and I live in Dease Lake. 
Currently I am working as an Oiler at Red Chris Mine. What I have learned from this event is that 
opportunities are everywhere. 

My top three most favourite moments are: Fly Over Canada, coming to Vancouver to explore, and 
experiencing this city. I would like to thank the Tahltan Leadership for everything they do for our 
Youth. Keep up the hard work! I would definitely recommend this event to other Tahltans. It is a good 
opportunity!

2019 Association of Minerals Exploration Roundup
Led by Tahltan Central Government President Chad Norman 
Day, and organized by the TCG staff, 3 Nations (Tahltan, 
Kaska, Tlingit) Youth had the opportunity to learn about 
the mineral exploration and mining industries, meet and 
network with active mining proponents, and observe 
various meetings and panel discussions involving their 
leadership and staff. President Day said:

“All three Nations understand the ongoing and future 
opportunities that mining provides our people in northern 
British Columbia and the Yukon. It is critical that we expose 
our Youth to the industry and collaborate as First Nations to 
ensure our people thrive and continue building our capacity for 
generations to come.”

It wasn't all business of course. Participants visited the 
Museum of Anthropology and received a guided tour, 
attended receptions with representatives and ministers 
from the Province, and visited popular attractions like Fly 
Over Canada, among other things. The Premier of British 
Columbia, John Horgan, was also scheduled to meet with 
the Youth and others during the Tahltan Nation Reception 
held during Roundup each year.

President Day and the TCG had been steadily increasing 
the involvement of Youth in events like AME Roundup that 
enabled their people to become excited and inspired about 
working in Tahltan Territory and beyond. In 2018, eleven 
Tahltan Youth attended the AME Roundup; many had never 
been to Vancouver before.

Building on the success of last year, TCG wanted to expand 
and share the experience with more Youth and went as 
far as to extend the opportunity to their Kaska and Tlingit 
neighbours. The ongoing collaboration of the 3Nations 
appealed to companies, many of whom presented to the 

Youth, facilitated other experiences around Vancouver and 
sponsored several activities for the Youth. According to 
President Day:

“You can never go wrong empowering and investing in your 
young people; they learned so much on these trips about 
opportunities in different industries, and also witnessed 
the work and processes we went through as their leaders. 
Reconciliation was not an aim that only applied to the 
relationship between colonial governments and First Nations, 
we must do our own work internally to reconcile amongst our 
families, communities, different generations, and also with our 
other First Nation brothers and sisters. Events like this not only 
inspired our Youth, but they also moved reconciliation forward 
at all levels, internally, externally and laterally between 
nations.”

This year’s Roundup in Vancouver saw the biggest Tahltan 
delegation yet, including 31 Tahltan Youth who were 
exposed to endless learning and networking opportunities. 
The majority of funds for this year’s initiative was 
provided by the 3Nations with the rest paid for by TCG’s 
Communications Agreements. In addition, Teck Resources, 
Coeur (Silver Tip), Brinkman Group, Skeena Resources, 
Kutcho Copper, and GT Gold, all hosted the Youth attendees 
for a meal.

Just like last year, TCG’s Simgald'tada Family Representative 
Kim Marion was there step up in a big way, leading the 
Youth to a very successful and safe trip to Vancouver.  
Special thanks also go out to our chaperones, Cindy Dennis, 
Shirley Nehass, and Margaret Asp.

Let's hear what the Youth said about their AME Roundup  
experiences:
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Trysten Derrick

My name is Trysten Derrick. I am 21 years old, I belong to the Wolf Clan, and I live in Terrace.  
Currently I am working for TNDC at Forrest Kerr. One important thing I have learned is about the 
process and development of a mine. My favourite moment of Roundup was going to the Museum of 
Anthropology at UBC. 

My advice to Tahltan Leadership is to continue inspiring Tahltan Youth to extend their roots further 
than our Territory to later bring back knowledge and grow as a Nation. I would recommend this event 
as it is a great learning experience, and great way to see how well our government operates.

Jamie Davignon

My name is Jamie Davignon. I am 25 years old, I belong to the Wolf Clan, and I live in Whitehorse. I 
currently work for Stantec.

Roundup is an amazing opportunity for Tahltan Youth to learn about the mining industry and all of 
the opportunities within our Territory. I enjoyed the traditional knowledge/western science panel 
discussion. As a member of the THREAT team, it was neat to hear from other Nations on how they 
integrate traditional knowledge with western science. My three favourite moments are: Dinner at 
Black & Blue – great for meeting 3 Nation Youth; Traditional knowledge – Western Science Panel 
Discussion; and the Tahltan Reception night. 

I would like to thank Tahltan Leadership for all their hard work to put on such an amazing event for 3 
Nation Youth. Roundup is an amazing opportunity for all ages, all experience, and all disciplines.

I would definitely recommend other Tahltans to attend in 2020. For me in particular, growing up in 
Whitehorse, I only spent time in Telegraph with my family at our fish camp for a week or two each year 
- so this event has allowed me to meet so many other Tahltans outside of my family. 

Jaiden Dennis

My name is Jaiden Dennis. I am 20 years old, I belong to the Crow Clan, and I live in Dease Lake. 

From this experience I learned about many careers in the Tahltan territory that I wasn’t previously 
aware of. There are many mining companies and opportunities for work. The three most memorable 
moments for me were:  the opportunity to check out the city of Vancouver; meeting with many 
different companies; and memories made with friends and making new relationships with other 
Youth.Thank you very much to the leadership for the trip and for the opportunities to connect with 
others. I would definitely recommend other Youth to go on this trip if they have the chance!

Cheona Edzerza

My name is Cheona Edzerza. I am 24 years old, I live in Prince George, and I am employed by the BC 
Ministry of Forests. 

I learned a lot about our achievements in our Territory and learned about the business process 
of mines. I really appreciated the good food from Black & Blue Steakhouse and the networking 
opportunity with senior executives. This event also enabled me to catch up with my cousins. 

I would like to say thank you to our Tahltan leadership. I would recommend this event in 2020 so that 
people can have the important opportunity to network. 

Evan Trent Etzerza

My name is Evan Trent Etzerza. I am 26 years old, I belong to the Wolf Clan, and I live in Terrace. 

I have learned so much about how other camps run. The caring for the environment is a lot more 
than we can understand. I have to say that Fly Over Canada was beyond my expectation. Black & Blue 
dinner was amazing. Also, meeting everybody and making more friends was really nice.

I would like to say to our leaders that I would love to get involved with all of this. And I would love to 
learn our language so I can pass it on. This is an amazing eye opener, life lesson, and an experience you 

don’t want to miss. These memories will last forever. I strongly recommend this event.

– 17 –

3 Nations



Scotty Hawkins Jr.

My name is Scotty Hawkins Jr. I am 22 years old, I am from the Crow Clan, and I live in Whitehorse/
Dawson City.

I have learned so much about mines and what is going on in our Territory from this event. Meeting 
new people and learning about job opportunities are my favourite two things about Roundup.

I would like to say to Tahltan Leadership that you rock! 

Alysha Hawkins

My name is Alysha Hawkins. I am 29 years old, I am from the Wolf Clan, I live in Watson Lake, and my 
plan is to attend business school.

I have learned a lot about mining. I enjoyed meeting new people, getting together with the 3 Nations, 
and the Fly Over Canada. I would like to thank our leaders for this opportunity. 

Braeden Hawkins

My name is Braeden Hawkins. I am 19 years old, belong to the Crow Clan, and I live in Telegraph Creek. 

I have learned about so many opportunities from all of our meetings. My three favourite things from 
this event are meeting new people, having good food, and being able to stay in downtown Vancouver. 

I would like to say thank you to the Tahltan Leadership, and I would like to recommend this event to 
other Tahltans. This can be a life changer.

AJ Etzerza

My name is AJ Etzerza. I am 23 years old, I am from the Wolf Clan, I live in Terrace, and I work at GT 
Gold.

I have learned so much about the mining industry and the various campsites that provide jobs. My top 
three highlights of this trip is Fly Over Canada, the Tahltan Reception, and the mining presentations. 

Thank you, leaders, for the amazing opportunity. I enjoyed every moment spent during this Roundup. 

Jazmine Gallup 

My name is Jazmine Gallup. I am 19 years old, belong to the Wolf Clan, and I am currently upgrading 
my employment/education. 

I have learned a lot about different mining companies. 

My best moment was probably meeting with Pretium which runs the Brucejack mine and applying 
for a job. I would like to say a big thank you to our Tahltan Leadership. I think the Roundup was a great 
experience and I would recommend more Tahltans to join next year.

Hayle Gallup 

My name is Hayle Gallup, 24, belong to Wolf Clan, and currently a student in University of Victoria 
working on my degree of elementary education.

I have learnt about the mining that is going on in our territory. Being able to attend the reconciliation 
breakfast, meeting like minded tahltans, and networking with mining companies in order to provide 
future outreach opportunities for Youth.

Thank you to our leadership for creating this opportunity for the Youth. I would definitely recommend 
that Tahltan Youth attend roundup 2020. Because it is a great opportunity to learn about the mining 
industry, the mining that is happening in our territory, and Youth can potentially get interviewed for 

jobs.
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Amber Jensen

My name is Amber Jensen. I am 19 years old, I belong to the Crow Clan, and I live in Red Deer. 

I had limited knowledge about mining beforehand, so this trip really helped me have a better under-
standing about all the different things that go into starting or ending a mining project. My favourite 
two things from this trip were meeting new people and eating at the Black & Blue Steakhouse. 

I would like to say a big thank you to Tahltan Leadership for giving me this opportunity to come down 
and learn more about mining and the big part our Tahltan Nation has in it. 

I would recommend this trip to other Tahltans - it was really fun and definitely lots to learn. A really 
good learning experience!

Kuduat Henyu

My name is Kuduat Shorty-Henyu.  I am 21 years old and belong to the Crow Clan. I live in Whitehorse 
and I am currently looking for work. 

I have learned about all the different jobs and opportunities available in the mining and exploration 
industry. Another thing I learned is how vast Tahltan Territory is and how many resources the territory 
possesses. My three most memorable moments are:  getting to meet all my different cousins and 
realizing how many cousins I have. And the Black & Blue Steak House has amazing food!

I want to say to the Tahltan Leadership that you guys are doing an amazing job. Wish all you guys 
keep doing what you are doing. I would recommend this event to other Tahltans because of all the 

opportunities and learning experiences it offers. This should be experienced by all Tahltan Youth. 

 Tanner Louie

My name is Tanner Louie. I am 20 years old and I live in Iskut. 

During Roundup, I have learned about safety in the mining industry. 

My top three best moments were experiencing Flying Over Canada, the food, and meeting new peo-
ple. I would like to thank the Tahltan Leadership for everything they have done. And I would definitely 
recommend other Tahltans to join this event. They would love it. 

Jordyn Morin-Louie

My name is Jordyn Morin-Louie. I am 19 years old, I belong to the Crow Clan, I live in Smithers and I am 
going to Thompson River University in the Fall of 2019.

I have learned that the minerals in our Territory are a huge part of our lives. The presentations from the 
mining companies, the Tahltan Reception, and connecting with family are memorable. 

I would like to say thank you to our leaders for making the effort for our Youth. 

Sydni Louie

My name is Sydni Louie. I am 19 years old and I belong to the Crow Clan. I live in Terrace, and work at 
Kermode Friendship Society.

I have learned all about the mines in our territory and the future opportunities for work. The Tahltan 
Reception night was very memorable and the food at Black & Blue Steakhouse was unforgettable. 

I would like to say to our leaders thank you so much for an amazing trip. I learned so much and was 
able to catch up with family. I would highly recommend this event to other Tahltans.

Chaseton Louie

My name is Chaseton Louie. I am 24 years old, I belong to the Wolf Clan, and I live in Dease Lake. 

I have learned so much more about exploration/mining companies in BC. 

I have met so many new people. Blue & Black Steakhouse was amazing. And I am excited to learn 
about so many new job opportunities. 

I would like to say thank you to the Tahltan Leadership for bringing me to Roundup. I would highly 
recommend our younger generations attend Roundup in the future. 
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Kody Penner

My name is Kody Penner. I am 26 years old, I belong to the Wolf Clan, I live in Salmon Arm, and I work 
at Brucejack mine. 

I have learned many different aspects of mining - from prospecting all the way to mine reclamation. 
Also, all of the Tahltan environmental concerns and regulations were clarified. 

It was great to understand how our community is involved in such great projects.

I enjoyed meeting new family members and connecting with them. Having Skeena Resources present 
and explain many issues and learning about Tahltan culture from the museum were very memorable. 

Thank you, leaders, for bringing everybody together and creating such a fantastic event. I would 
recommend this event to other Tahltans as it is such an amazing way to connect with industry, which 
makes a huge impact on our land. 

Dorian Quock

My name is Dorian Quock. I am 19 years old, I belong to the Wolf Clan, and I live in Burnaby. I am in my 
first year for Criminology at Douglas College. 

I have learned a lot about how the different mines function and their purpose. 

Being with friends and family was very memorable for me. The Black & Blue Steakhouse dinner was 
unforgettable. I was also very impressed by the presentations from industry. 

I would like to say thank you to the Tahltan Leadership for setting up such an awesome event. Thanks 
for the meals and generosity. I hope to attend once again in the future. 

Shiloh Marion

 My name is Shiloh Marion. I am 21 years old, belong to the Wolf Clan, and live in Dease Lake. 

I have learnt a lot about all the opportunities in the mining world from this event. The Tahltan  
Reception was one of my favourite moments. So too was getting to connect with the mining industry. 

My message to Tahltan Leadership is keep doing such a good work. I would definitely recommend 
more Tahltans to join the Roundup next year. The more the better.

Haley Marion

My name is Haley Marion. I am 19 years old, I belong to the Wolf Clan, I live in Dease Lake, and I  
currently work at Saddle Camp from GT Gold.

I have learned more about underground mining and how the logging industry works. The highlights 
of my trip are: the presentations, Fly over Canada, the Tahltan Reception, and the Museum of  
Anthropology at UBC. 

Thank you, leaders, for this opportunity. I learned a lot in these couple of days in Vancouver. I would 
recommend this event to other Tahltans - you can learn so much. 

Cary McCook

My name is Cary McCook, I am 27 years old, belong to Crow Clan, and I live in Prince George. Currently 
I am the Environmental Manager for the Kwadacha Nation.

One of the things I learned was how underground 3 open pit mines work, the major operations that 
are currently in place. These are my favourite three things from the Roundup: gathering together 
as a Nation and being involved in productive discussion; hearing about job opportunities; and 
reconnecting with friends and family and dressing up for the Tahltan Reception. 

I would like to acknowledge the work and dedication that is put into organizing these trips and 
events. I would like to say Meduh Cho for making me feel like family. The Tahltan Nation is truly 
a people-oriented Nation. I definitely would recommend this to anyone who is interested in the 
development of mining. 
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Mary-Lee Quock

My name is Mary-Lee Quock. I am 20 years old, I belong to the Crow Clan, and I live in Terrace. I am 
enrolled at Coast Mountain College for an Associate of Arts degree.

I have learned about the process of the mining industry. The highlight of the trip was the realization of 
the various job opportunities that are in the mining industry - from miners to nurses. I look forward to 
connecting with our local mines and expanding our people’s knowledge and employment. 

I will never forget the Tahltan Reception night, and I am very grateful for the donation to Telegraph 
Creek. The Black & Blue Steak dinner was amazing, and the Silvertip presentation was really impressive.

I would like to thank the leaders for the amazing opportunity and hope to join your team in the future. 
I would absolutely recommend this event to other Tahltans. If you don’t, I will join again!

Dempsey Quock

My name is Dempsey Quock. I am 23 years old and I live in Terrace. 

I have learned that there is a lot more to mining operations than I originally thought. Fly Over Canada, 
eating at Black & Blue Steakhouse, and meeting more family and friends are unforgettable experiences 
for me.

I would like to thank our leaders for this amazing opportunity, and I would definitely recommend this 
event to other Tahltans to attend. 

Kyle Risby

My name is Kyle Risby. I am 25 years old and I am from the Crow Clan. I commute between Victoria and 
Whitehorse. I am currently attending Royal Roads University. 

I have learned that Tahltans have strong leadership in every aspect – from industry to self-governance. 
Our territory is special. Our people are engaged in the modern world, education, industry, culture, law, 
and leadership. 

My highlights of this trip are meeting with other chiefs, meeting other young Tahltans, and learning 
how valuable our nation is. 

I would like to tell our leaders to keep doing this good work.

Chasity Rozsas

My name is Chasity Rozsas. I am 22 years old, I belong to the Wolf Clan, and I live in Dease Lake. 

Currently I am a full-time mommy, but plan to attend the Justice Institute of British Columbia for 
primary care paramedics in the near future. 

It was interesting to learn about how many mining companies are in our territory. Meeting new 
people, getting the 3Nations together, and attending “Fly Over Canada” were my highlights of this trip. 

I would like to thank our leaders from the bottom of my heart. This experience was amazing, and you 
guys are doing an amazing job! Keep up the good work!

Corban Quock

My name is Corban Quock. I am 20 years old and live in Telegraph Creek. 

One of the things I learned during this visit to Vancouver and by attending Roundup was the 
importance of safety and how serious mining companies take it.

The three most memorable moments for me were: Fly Over Canada, spending time with friends, and 
discovering the city of Vancouver.

Thank you very much to the leadership for the opportunity. I would recommend other Tahltans to join 
this event in 2020.
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TCG is pleased to 
announce that we 
have received a multi-
year grant to fund 
an environmental 
stewardship project that 
will use both historic 
and current information 
on woodland caribou’s 
seasonal movements 
and range use, as well 
as recorded climate 

data, and Tahltan traditional knowledge to better 
understand climate change in Tahltan Territory. 
Community members have observed climate 
change impacts in Tahltan territory for years and 
there are concerns regarding how these changes 
will affect our traditional harvesting. Of specific 
concern is the Tseneglode Mountain Caribou herd - 
one of the most important herds for our sustenance.

This herd has never been radio collared to track 
behavior and movement. With this funding, TCG 
will collar ten Tseneglode Caribou in order to track 
the herd’s movements and behaviors. This will allow 
us to begin monitoring the herd, and the different 
ecosystems they interact with, which will in turn 
help us to consider a number of climate change 
indicators. After a trend is established, the TCG will 
host several seasonal culture camps for monitoring 
and educational activities on the land. The culture 
camps will focus around Youth and Elder interaction 
to ensure traditional knowledge is shared while on 
the land.

Engaging Youth during all stages of the Community-
Based Climate Change Monitoring Program will 
promote our local Youth to become familiar with 
aspects of wildlife biology and environmental 
science practices, including caribou capture and 
collaring, monitoring climate stations, monitoring 
of caribou movements, and education/capacity 
programs. Youth will participate in culture camp 
operations, as well as participate in climate, 
habitat, and wildlife monitoring methods. They 
will also learn how to operate navigation and 
communication equipment, along with traditional 
‘bush’ skills to help them survive and understand 
the land better. 

The project is designed to occur over three years. 
The focus of the first year will be on project 
commencement, equipment purchase, deployment 
of collars and weather stations, collection data, 
capacity building, and community engagement. The 
following year will focus on the land monitoring, 
Youth/Elder engagement, and hosting culture 
camps. During the third and final year we will wrap 
up monitoring, ensure the Youth/Elder engagement 
is properly documented, host a final culture camp, 
and report on the entire three-year project. It is 
hoped the results will fund further years for the 
project to continue within Tahltan territory. The 
Wildlife Department’s overall objectives for this 
project include:

· Assess long and short-term climate trends; 

· Understand climate change impacts upon the 
Tseneglode Woodland Caribou Herd;

· Educate and train members to identify and 
monitor climate change indicators;

· Elder and Youth engagement;

· Ensure monitoring activities are meeting 
community priorities and information needs;

· Engage Tahltan communities about the outcomes 
of the study, climate change trends for the 
Territory;

· Strengthen community capacity to understanding 
climate change through an approach that 
integrates scientific, traditional and local 
knowledge.

Christine Creyke

Lands Director

landsdirector@tahltan.org

(250) 771-3274

Lands Department Update
Tahltan Community-Based Climate Change Monitoring Program
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Wildlife Department Update

Our Wildlife Team has 
heard our community 
members’ concerns 
with problem predators 
in the territory - 
particularly surrounding 
the communities. 
Those concerns range 
from safety to an 
overall decrease in 
ungulate populations. 

Predator management has been identified as a 
priority through a number of different wildlife 
committees and working groups, including the 
Northern Wildlife Roundtable and the Fish and 
Wildlife Working Group. Developing a Predator 
Management Plan, as part of our overall Moose 
Management Plan, is on the radar and ongoing.   

Historically, Tahltan practiced predator 
management to different degrees. Currently, 
trapping of wolves is on a small scale - localized 
to individual traplines. Recently, the Wildlife 
Guardians, and other interested Youth, undertook 
intensive training held by Layser’s Kennel & 
Contracting. This training program not only 
focused on wolf trapping techniques, but also wolf 
pack behavior, and overall pack removal. 

We recognize that trapping of predators might 
only have a short-term effect on reducing predator 
numbers, but it is a part of the development of our 
overall management plan. Predator management 
will be on-going and will evolve over time. When 
looking at the various predator control methods, 

the viability, effectiveness, cost, and political and 
public support are all factors in determining which 
methods we decide to pursue. 

With the public’s view and the sensitivity 
surrounding predator “control” we want to ensure 
that our program reflects traditional Tahltan 
practices and objectives. We’re emphasizing that 
involvement from local people, especially Youth, in 
all stages of our project leads to overall acceptance 
of the management action and ensures a sense of 
pride and community ownership of the program. 
Furthermore, with greater local support for the 
predator program, it is easier for TCG to justify 
investing in this program and continuing our 
management and ungulate recovery efforts. 

The goal of starting a predator program is to 
ensure our communities are safe, and to increase 
the abundance of ungulate populations. Efforts 
have been made by the government to monitor 
ungulate populations (moose, caribou, sheep, etc.) 
in recent years. However, the government has failed 
to monitor predator populations and the grizzly 
bear hunting ban is worrisome for several reasons. 

The predator-prey numbers need to be better 
understood to properly develop our program. 
In the future that might mean collaring wolves, 
conducting predator counts, and monitoring areas 
with high habitat suitability. For now, our Guardians 
have set up active sites (traps on the ground) 
around each high use areas in each community. We 
look forward to providing feedback on the success 
of the project after trapping season is over. 

Jarett Quock

Wildlife Guardian

wildlifeguardian@tahltan.org

(250) 771-3274

 Problem Wildlife (Predator) Removal
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Tahltan Heritage and Resources Environmental Assessment Team Update

What is Indigenous Knowledge?
One thing to understand about the definition of 
Indigenous Knowledge is by the very nature of it, it will 
differ between communities and between Indigenous 
Nations because it is a learned experience passed 
down through generations. Indigenous Knowledge is a 
cumulative body of knowledge based on practice and 
belief that have evolved through adaptive processes. 
This knowledge has been handed down through 
generations by cultural transmission.  

I have heard many indigenous people in different 
areas talk about their lands and how their ecosystems 
have changed including comments like: there are not 
as many moose, the water tastes different, the berries 
are smaller, etc. These comments are lived experiences 
from people who are on the lands.  The comments are 
opportunities for science and indigenous knowledge 
holders to work together to address the question: 
“Why?”  Often, these changes could be related to 
climate change or the cumulative effects of resource 
development.

There are many aspects to Indigenous knowledge, 
which are helpful to understand when thinking about 
the application and possible interaction between 
science and indigenous knowledge. Some of the 
key aspects include: observations, management 
systems, knowledge of past and current uses of the 
environment, ethics and values, relationship to cultural 
identity.

One of the most understood aspects of Indigenous 
knowledge is that it is based upon a cumulative body 
of observations generated and passed down through 
multiple generations. We often hear stories of moose 
harvests including the size of the moose (maybe not 
unlike the “fisherman’s story” but most likely not), 
location, time of year, etc. The observations collected 
can be similar to scientific observations collected 

during a wildlife population study, or perhaps provide 
insight into gaps in scientific analysis when physical 
scientific observations were not available.  These types 
of physical observations collected by Indigenous 
knowledge holders can enhance scientific study.

Indigenous people, through the application of 
their knowledge, also have management plans or 
systems based on their indigenous knowledge - 
which they carry out as part of their responsibilities 
as environmental stewards of their traditional lands. 
These management systems can include resource 
conservations, forest fire management, fish weirs, etc.

Indigenous knowledge also provides insight to past 
and current uses of the lands and resources that are 
transmitted through oral history. Our Elders often 
describe activities on Tahltan Lands and how they have 
changed over time including areas where we picked 
our traditional medicines, areas where we hunted 
or fished, and different places where we travelled in 
Tahltan territory.

Indigenous knowledge includes ethics and values. 
Indigenous people living on the land have a lived 
experience of how the land is and how it should be. 
This can often be heard in opposing project opinions 
or during EA analysis. Indigenous knowledge is also 
representative of one’s cultural identity. One could 
often hear stories of different landscape features, their 
traditional names and what the story was behind the 
name. 

What role does Indigenous Knowledge have in 
resource development?
When making decisions regarding resource 
development projects, Indigenous Knowledge can 
provide some project certainty because it can provide 
supporting evidence for predictions made through 
scientific modelling. It can also provide insight into 
areas on the land where there are other landscape 
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features and activities of significant value that cannot 
be replaced. We have heard time and time again about 
projects on traditional lands that have not planned for 
impacts to indigenous rights and interests, that have 
not taken into consideration important indigenous 
values and these projects have not moved ahead. Now 
indigenous peoples are working with government 
to develop initial scoping and planning phases into 
environmental assessment processes to ensure that 
these significant features are identified early and 
mitigated.

How has this worked for the Tahltan?
“The Tahltan have an inherent responsibility, as Stewards 
of their lands and resources, to ensure that any use or 
development of those lands and resources is carried 
out in a sustainable and responsible manner in order to 
preserve their ability to continue to use and occupy their 
territory and to protect their culture and economies.”  

In 2005, the Tahltan Leadership created the Tahltan 
Heritage Resources Environmental Assessment Team 
(THREAT). The Tahltan leadership created THREAT to 
review project development and provide advice to 
Tahltan leadership. THREAT’s responsibility is to support 
the protection of Tahltan environmental, social, cultural, 
heritage and economic interests that may be affected 
by industrial activities in Tahltan territory. THREAT’S role 
- independent of government and industry - includes: 
assessing potential impacts from new and existing 
industrial development on Tahltan territory, identifying 
options for avoiding or mitigating impacts and ensuring 
that Tahltan people are meaningfully involved in 
regulatory processes and project reviews. THREAT is a 
team of community members and technical experts 
who report to the Tahltan Nation through the Tahltan 
Central Government (TCG).

Through the work of this team, the Tahltan have been 
able to manage the use and interpretation of our 
Tahltan knowledge in the review of proposed resource 
development projects in Tahltan territory.  Tahltan 
people working with THREAT have created standards 
for archaeological study in our territory and through our 
knowledge have provided insight into project designs 
like transmission line routings and road alignments, 
site specific water quality criteria, and fisheries 
compensation plans. Tahltan people have protected 
areas of high use and cultural significance, like the 
Klappan, from industrial resource development.  

THREAT continues to build on the work that was done 
by a team of Tahltan researchers and Elders who knew 
that our knowledge, and our ancestors’ knowledge, was 
powerful information that needed to be preserved for 
future generations. In the 1980s, the team conducted 

the Tahltan Ancestral Study, which included a 
comprehensive review of Tahltan knowledge including: 
hunting, fishing, sacred sites, village sites, and much 
more. As a result, we have a database with more than 
8000 points of data. Each of these points describes a 
lived experience on the land. The Tahltan Knowledge 
Maps are essential tools that assist in determining 
potential project impacts. It has helped us to create 
land plans in Tahltan territory like the Klappan plan that 
support our work in managing resource development 
projects.

What are we doing moving forward?
Today, Tahltan people are working with both 
government and industry through the implementation 
of co-management and impact benefit agreements. 
Both have commitments that recognize Tahltan 
knowledge and further to integrate Tahltan knowledge 
in planning processes where it should be considered 
and integrated. All wildlife working groups and 
management plans include Tahltan hunters and 
knowledge holders to ensure that resource activities 
take into consideration important activities for the local 
wildlife populations. Our Tahltan Fisheries Department 
has identified meaningful compensation opportunities 
based on Tahltan values to ensure that we are always 
working towards maintaining the sustainability of 
our fisheries stocks. Tahltan people are also working 
with other Indigenous representatives from across the 
country to ensure that Indigenous Knowledge is an 
integral part of environmental policy in this country 
moving forward.

Tahltan have always been caretakers of Tahltan Lands 
since time immemorial. We are continuing to build our 
Tahltan Land Guardian program.  Land Guardians are 
the “eyes and ears” of our Tahltan lands. We are using 
our Indigenous knowledge and practices together with 
western science to monitor and steward our Tahltan 
Lands. In Tahltan territory, we are using our knowledge 
to manage hunting activities as well as working with the 
Ministry of Energy Mines and Petroleum Resources in 
the development and implementation of co-inspections 
of mining projects.

Tahltan, like many indigenous communities, undertake 
Indigenous Knowledge Studies - as part of the 
environmental assessment for a proposed project. We 
prefer to have this work done prior to the environmental 
assessment, and even as early as exploration, to ensure 
that we can undertake a proper assessment of impact to 
our rights and interests.

- Contributed by Nalaine Morin, THREAT Manager
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Employment & Contracting Department Update

Red Chris Mine
The TCG received a 
letter in November 
outlining a management 
change at Red Chris 
Mine. The previous 
management team 
included Tim Fisch, 
Mine Superintendent 
and Doug Mcfee, Mine 
Administrator. The new 

management team includes Randall Thompson, 
General Manager and Luke Moger, Assistant 
General Manager.

Here is a snapshot of the letter we received:

The most up-to-date Red Chris statistics are as 
follows:

In addition, we also have approximately 40 
more Tahltans working at site on the Tailing 
Impoundment contract with TNDC and also 48 
more with SRS (TNDC’s joint venture with Sodexo). 

Overall approximately 213 Tahltans are working at 
site.

The following apprenticeships were occupied by 
Tahltan members at Red Chris:

1. Electrical 1

2. Electrical 2

3. Pipe Fitter

4. Welder

5. HD Mechanic-Associate Member

6. Millwright

7. Carpenter

8. Warehouse Technician 

9. Warehouse Technician-Associate Member

10. Electrical Apprentice

There is also a new HR consultant at Red Chris, 
with whom I am working closely, who is reviewing 
hiring policies and ensuring they line up with IBA 
commitments. I have communicated to the new 
managers and HR consultant that the “Tahltan HR” 
personnel’s duties have to be in compliance with 
the IBA and the spirit in which those positions were 
meant. More specifically, to build relationships 
with our workers at site, to educate management 
on Tahltan involvement, and provide an avenue 
for understanding as it relates to recruiting 
and retention of the Tahltans at site. The new 
management has been receptive to this and are 
working with us to ensure that those positions are 
utilized with the original intent and per the IBA 
commitments. 

The Tahltan HR/Liaison position at Red Chris mine 
is a very important position as it relates to our 
workers at site, our IBA, and our communities. Since 
Freda Campbell left the position in August, it has 
remained vacant. When the new management at 
Red Chris took over, they instituted a hiring freeze. 
Red Chris has assured me that they are committed 
to reviewing the intent and duties of this position 
and that a new posting will be released.
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TNDC has secured the TIA contract through 2020 
and also a crushing contract.  

I am also working with Red Chris management to 
drill down a more formalized contracting procedure 
for the “Preferential” and “Direct Award” provisions. 

The USW’s union application to unionize Red Chris 
was voted down by the workers at site. This is 
still ongoing and the USW has not provided the 
Tahltan Central Government with any updat-ed 
communication on this matter. All communication 
has come from RCDC’s staff and legal counsel. 

Pretium
We are working with Pretium Mining on their Bruce 
Jack project to recruit snow shovel labourers and 

heavy equipment operators. Currently 32 Tahltans 
are working on site; after the snow removal 
recruitment we expect to see that number increase. 

In addition, there are 3 Tahltan apprentices working 
at the mine site, all securing apprenticeships with 
Procon Mining, the underground mining contractor. 

Pretium has always provided a detailed analysis and 
breakdown of their workforce and we are exceeding 
negotiated numbers as set out in our IBA with the 
company. 

AltaGas
AltaGas has recently sold their majority ownership 
interests in the run-of-the-river hydroelectric 
projects, located in our territory, to Axiom and 
Manulife. Importantly, AltaGas will remain the 
operator of the facilities and the sale and transfer 
of ownership does not impact the IBA in anyway. 
Indeed, the new owners have inherited all 
commitments made in the IBA.

Although the 30 employment positions for this 
project are not as many as an operating mine, 
these positions are highly technical, rewarding and 
well paid. Electricians, Millwrights and Instrument 
Technicians are the primary positions on-site. 

Tahltan Member/Overall Positions - AltaGas

Instrument Technicians:  1/15

Shift Leads: 0/2

Facilities Coordinator: 0/1

Warehouse Coordinator: 0/1

Camp Maintenance Temp Contracts: 2/2

Operations Support Temp Contracts: 4/5

Environmental Lead: 1/1

Management: 0/3
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Camp Services: 1/6

Medics: 0/2

We are 9/38 or 23% of the workforce at AltaGas. 

In addition, TNDC has been performing road 
maintenance for the site. 

For the past year, Tahltan Rochelle Delaronde has 
occupied the student position at AltaGas. Recently I 
contacted her and she told me that she is enjoying 
the opportunity. A new student position will be 
posted soon and we will ensure that this important 
position is filled so that a Tahltan student gets 
hands-on direct experience that will benefit them 
for a lifetime. 

Please keep in mind that this position is an annual 
position and an opportunity will be available in 
2019 for a new Tahltan student. 

Association of Mineral Exploration (AME) 
Roundup 2019
We met with 16 different TCG Communication 
Agreement Signees – each who are doing work in 
our territory – on January 30th and 31st at Roundup. 

We meet with these companies quite regularly 
to get updates on their projects and have at least 
two formal meetings per year, a pre-exploration 
meeting at our TCG Job Fair (Dease Lake) and a 
post-exploration meeting at Roundup (Vancouver).  

Our goal at TCG for this year is to formalize 
processes for contracting and employment 
opportunities via a new TCG Opportunities 
Agreement so that we can communicate these 
in a more effective way to Tahltans. In addition, 

I am devising a new contracting strategy for our 
entrepreneurs.

2019 Tahltan Employment Fair
Our Employment Fair 2019 in Dease Lake will be 
held on April 5th-7th. We will work with the Tahltan 
Band and Iskut Band to provide transportation from 
both communities to Dease Lake. Last year we had 
over 30 companies and hopefully will have more 
this year; we are looking at new strategies to create 
further accommodations between Iskut and Dease 
Lake to boost attendance. We are putting together 
a committee, as we always do, to assist in planning 
and organizing the Job Fair. Last year we had 
several door prizes on offer and will do the same 
this year. 



On December 7th it was the 
first time I attended a First 
Nations Council meeting 
in Terrace. This council was 
created to provide a process 
of direct consultation with 
First Nations communities 
in the college region, with 
the intended outcome 
that feedback would 
provide direction in the 

strategic and operational planning of the college 
through a policy framework. It was inspiring to see the 
representatives in attendance advocating passionately 
for their communities and Aboriginal students in 
general. I anticipate that our educational concerns will 
be heard and taken seriously by this council. Lunch 
was prepared by the Coast Mountain College culinary 
arts students, and I was happy to see one of our own, 
Graham Edzerza, working hard in the Culinary Arts 
Program.

In December I attended “Gearing Up” – an annual 
meeting of the Mining Industry Human Resources 
Council (MiHR). This program seeks to attract 
talent into the mining industry by supporting work 
integrated learning agreements with a wage subsidy. 
It was interesting to see this organization struggling 
to meet its targets and I could see where the Tahltan 
could bring together Tahltan students, mining 
companies operating in our territory and MiHR for 
a win-win-win situation. I also visited the Red Chris 
Mine and met with TCG’s Adrian Carlick, Red Chris 
management and the Red Chris Human Resources 

Department. Although Red Chris Development 
Corporation (RCDC) is going through a managerial 
transition, and reviewing their operations, it was a 
positive meeting and I left excited about moving 
forward with the company.

Also in December, Tricorp approved our 2019 Dease 
Lake Boot Camp training program proposal. Over 
the Christmas holidays I visited the communities and 
received an overwhelming response to the program 
– with a registration of 77 people. The 2019 Boot 
Camp is comprised of 23 courses that were compiled 
in collaboration with industry. Each certification 
is something that employers in Tahltan Territory 
would like in their employees, and the Red Chris 
Development Company Ltd., Skeena Resources and 
NorthPac have all committed to hiring the successful 
graduates of the program. To encourage participation, 
we will be having a training lottery. For each class 
a student shows up for on-time, participates in and 
passes, their name will go into a draw and at the end 
of the program we will draw a name. The winner will 
be funded by the TCG and Tricorp for further training. 

Education & Training Update
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With the overwhelming response to the program we 
are committed to holding a boot camp each year until 
the demand slows down.  

I would like to thank all of those who contributed 
to making the 2019 Dease Lake Boot Camp a 
possibility: TNDC, LDM and Kedah Propane provided 
the equipment needed for certifications; Bandstra 
provided their shop and forklift; Northern Lights 
College provided facilities; and Tricorp provided 
funding. In addition to these organizations Rhonda 
Quock and Norma Louie helped many participants 
by typing up resumes, which was a requirement of 
Tricorp. Our communities really came together to 
provide this training opportunity.

The TCG is in the process of developing a Skills 
Inventory for the Tahltan workforce. The Skills 
Inventory will provide members with an alternate way 
of showcasing their skills. We will be using Essential 

Skill levels to help Tahltan members understand the 
kinds of positions they are qualified for and help 
employers understand the capacity of the Tahltan 
workforce. This innovative way of showcasing 
skills has been embraced by the Province, who has 
committed to helping us market it to the Tahltan 
Nation. After the launch of the Skills Inventory at the 
2019 Dease Lake Job Fair we will be on tour, visiting 
communities to talk about the Skills Inventory.  

At the 2019 Cordilleran Round Up in Vancouver, 
I will be seeking support to offer more training 
in Tahltan territory and advocating for student 
residences in Dease Lake. It’s a very exciting time 
to be the Education & Training Director for the TCG 
and working as part of the team to ensure that the 
Tahltan Nation benefits from the development in our 
territory.

In April 2019 the TCG will be hosting the 7th 
Employment Fair in Dease Lake. This event has 
evolved over the years and we are in the unfortunate 
position of having to turn away organizations due 
to accommodation restraints. The event includes 
Tahltan Leadership and the majority of active mineral 
exploration proponents and those with operating 
mines in Tahltan territory. This event results in real 
jobs and opportunities for Tahltan members.

It has been a very busy 6 months! We are 
experiencing growing pains, but it’s very exciting 
to be in a place where we can fund students and 

bring training programs into Tahltan territory. At this 
time the TCG is funding 19 post-secondary students, 
three trades students, and three short-term training 
students. TCG Education & Training polices and 
application forms can be found at:  
http://www.tahltan.org/tahltan-scholarships/

If you have any questions or ideas feel free to contact:

Freda Campbell

Education & Training Director

educationdirector@tahltan.org

(250) 771-3274
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TNDC’s efforts during 
August to December 
2018 were very much 
focused on wildfire 
suppression, recovery 
and support activities 
at Telegraph Creek and 
the surrounding area. 
The work by TNDC’s 
construction crews at 
the Telegraph Creek 

townsite continued throughout the fall and into 
early winter - with operations completed just 
before Christmas. Crews completed all water and 
septic installations on new housing, as well as 
debris removal and townsite recovery. TNDC also 
prepared and delivered truckloads of firewood for 
returning community members.

Spatsizi Remote Services (TNDC’s camp services 
division) has been an essential part of fire 
suppression and recovery operations, with our staff 
providing meals for various operations and support 
personnel at Telegraph Creek and Dease Lake, as 
well catering and housekeeping services at the 
runway camp at Telegraph Creek, which housed 
cleanup contractors.

TNDC enters 2019 having posted a profit for the 
first 9 months of the fiscal year (April to December), 
largely due to new equipment and improved 
efficiencies in our heavy construction operations 
at the Red Chris Mine. Consistently positive 
performance from SRS is also a key factor in TNDC’s 

return to profitability.  

Red Chris continues to be TNDC’s primary client 
and source of revenue and profit. Construction 
crews have continued to provide road maintenance 
services, as well as winter work on the tailings 
impoundment area, which resumed in January. 
SRS’ year-round contract with Red Chris continues 
uninterrupted, with a constant focus on providing 
a high standard of service at the camp.

Promoting a strong safety culture across TNDC’s 
operations also remains a priority. We continue to 
focus on improving our safety program.

In 2019, TNDC will continue to work with 
Tahltan Leadership, the TNDC Board, the Tahltan 
Community, industry, clients, partners and 
suppliers in a collaborative effort to contribute 
to the Tahltan Nation, improve efficiencies and 
achieve positive growth in employment and 
financial performance.

Tahltan Nation Development Corporation Update

Peter Arendt, P.Eng.
Chief Executive Officer

Tahltan Nation Development Corporation 
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Seabridge Gold Update: KSM and Iskut Project

The KSM Project
Seabridge Gold Inc. has 100 percent ownership of KSM 
Mining ULC, holder of the KSM Project (Kerr-Sulphurets-
Mitchell Project). The KSM Project is a proposed gold, 
copper, silver and molybdenum mine located 65 km 
north of Stewart, BC. To date, Seabridge has spent 
$258M on exploration, engineering and environmental 
work to move the Project forward. Approximately 80 
percent, or about $206M, of this spending has been in 
BC.
While construction has not yet started, Seabridge 
has been employing several Tahltan contractors 
and employees for various activities over the years. 
Once construction begins, the number of available 
employment opportunities will increase. An average 
of approximately 1,552* direct jobs will be available 
during its five-year construction and an average of 
approximately 1,407* direct jobs during the 52-years of 
operations. (*All economic figures have been updated 
to reflect the most recent and best available data from 
early 2018 on the KSM Project.)
In 2018, Seabridge Gold’s exploration program at 
the Iron Cap deposit generated exceptional results. 
Consequently, Iron Cap has now become one of the 
project’s best deposits, not only for its superior grade 
but also due to its proximity to proposed infrastructure. 
Also in 2018, a small-scale logging program was 
implemented at the site in preparation for a permanent 
year-round camp to support ongoing exploration 
and facilitate prompt commencement of much larger 
work programs required to advance the Project into 
construction. The 2018 work programs at KSM employed 
Tahltan workers for 828 person-days.
The KSM team is gearing up for the 2019 exploration 
season. Currently, the KSM team is working on updating 
the resource estimate for the Iron Cap deposit. These 
exploration results have the potential to improve KSM’s 
economics thereby adding to the overall benefits of the 

Project. In 2019, in conjunction with the exploration 
work and geophysical studies, environmental 
monitoring programs are also planned. 
Working with Tahltan Nation
The KSM Project has worked continuously with the 
Tahltan Central Government, Tahltan Heritage Resources 
and Assessment Team, communities and businesses, 
conducting meetings, discussions and activities to 
ensure a mutually beneficial Project. Some of these 
collaborative initiatives include four site visits, 35 
working group activities and more than 65 meetings 
and discussions.
Student Bursaries
As part of the company’s commitment to building a 
strong workforce in northwest BC, Seabridge Gold 
initiated a bursary program in 2016. 20 Tahltan students 
and residents have benefitted from this program, 
receiving $32,000 to further education and skills 
training.   Applications for the bursary program were 
opened on January 31, 2019 and close on February 15, 
2019. See our website for further information:  
www.ksmproject.com
Seabridge Gold attended TCG's Special Assembly in 
Dease Lake on February 9, 2019.

Want to learn more about the KSM or 
Iskut Property? Visit us at:

1235 Main Street
Smithers, BC 

www.ksmproject.com
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                         Red Chris Update

Happy New Year from the Red Chris Mine 
Environmental Oversight Committee (EOC)! The 
following are some updates from the EOC and a bit 
of information about environmental oversight at 
the Red Chris Mine in general.
The EOC was established by Tahltan Leadership 
and the Red Chris Development Company Limited 
(RCDC) as part of the Red Chris Mine Impact, 
Benefit and Co-Management Agreement (IBCA). 
The EOC is a joint Tahltan Central Government/
RCDC group that forms a subcommittee of the 
Project Advisory Committee under the IBCA. The 
EOC exists to provide a forum for constructive 
dialogue between Tahltan and RCDC to review and 
consider the Red Chris Project’s environmental 
compliance and performance; provide advice and 
guidance to RCDC on Project-related environmental 
performance; identify and/or report issues 
pertaining to environment related information; 
and, monitor the implementation of any other 
environmental related obligations of RCDC as set 
out in the IBCA. Fundamentally, the intent of the 
EOC is to provide a forum for Tahltan and RCDC to 
ensure the long-term planning of the mine is being 
implemented in an environmentally responsible 
way, with transparency and participation from 
Tahltan technical expertise throughout the project. 
The first quarter of 2019 marked great change 
for both Red Chris Mine and the EOC. Internally, 
the EOC has seen some change in membership; 
we are excited to have Chantel Quock join the 
EOC, particularly as she brings fresh energy in 
community outreach and has been with the Red 
Chris project for 6 years now. Chantel brings great 

experience and understanding of the project to 
her role and we’re happy to have more Tahltan 
members on this committee. The other standing 
committee members remain unchanged: Christine 
Creyke, Nalaine Morin, and Jack Love.  
In November 2018, RCDC underwent a change in 
management that is intended to take Red Chris 
Mine in a new direction - by refocusing core values 
on our people, health, safety, environment and 
responsible production. To promote transparency 
about this change, RCDC leadership (Luke Moger, 
Assistant General Manager) attended the first EOC 
quarterly meeting 29 January 2019 in order to 
promote dialogue, understand the function and 
objectives of the EOC, and generally show support 
and endorsement for the importance of this group. 
The focus of the January meeting was on the 
existing Terms of Reference of the EOC, which will 
shape future responsibilities and activities of the 
committee. The next meeting will take place before 
the end of the first quarter, 2019. 
For more information, please feel free to contact 
our EOC members:

Christine Creyke (Lands Director)  
landsdirector@tahltan.org

Nalaine Morin (THREAT Project Manager) 
nalmorin@arrowbladeconsulting.ca

Chantel Quock (Red Chris Environmental 
Department)  

cquock@redchrismine.ca
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AltaGas Update: Sale of BC Hydro Electric Facilities

In 2010, AltaGas Ltd. (“AltaGas”) partnered with BC 
Hydro and the Tahltan Nation on the development of 
the Northwest British Columbia Hydro Electric Facilities 
(the “Facilities”), comprising three run-of-the-river 
projects: Forrest Kerr, McLymont Creek and Volcano 
Creek. The Facilities power the Northwest Transmission 
Line and resulted in three robust Impact Benefit 
Agreements between AltaGas and the Tahltan Nation, 
as well as Revenue-Sharing Agreements between the 
Tahltan Nation and the Province. 
The Tahtlan Nation originally became equity owners 
in one of the Facilities in late 2014 when a limited 
partnership formed by the Tahltan Nation called 
Volcano Creek Limited Partnership purchased a 2.7% 
interest in the Volcano Creek facility for $2 million ($1.5 
million was provided by the Tahltan Heritage Trust as 
a loan and $500,000 was provided by the BC Clean 
Energy Fund). This original equity position made the 
Tahltan Nation a limited partner in the Facilities, which 
created a legal requirement for the Tahltan Nation to 
consent to any future transaction that would result in 
AltaGas selling any of its interest in the Facilities to a 
third party. 
In June 2018, AltaGas sold 35% of its interest in the 
Facilities to a joint venture company indirectly owned 
by Axium Infrastructure Canada II LP. (“Axium”) and 
Manulife Financial Corporation (“Manulife”) for $922 
million. 
In October 2018, AltaGas transferred a 10% interest 
in the Facilities to a newly formed subsidiary, AltaGas 
Canadian Energy Holdings Limited Partnership, a 
wholly-owned subsidiary of AltaGas Canada Inc., 
which completed an initial public offering of its shares 
on October 25, 2018. Following the initial public 

offering, AltaGas holds a minority interest in AltaGas 
Canada Inc. which will operate independently from 
AltaGas.
Following the initial public offering for AltaGas Canada 
Inc., AltaGas advised the Tahltan Nation that it wished 
to sell its remaining 55% interest to Axium/Manulife 
which would require the consent of the Tahltan Nation, 
and negotiations between the parties ensued.
On December 12, 2018, the Tahltan Nation reached 
an agreement with AltaGas on the proposed sale of 
its remaining 55% interest in the Facilities to Axium/
Manulife. As part of its agreements with AltaGas, 
Axium and Manulife, the Tahltan Nation will:
• Continue to own its 2.7% interest in the Volcano 

Creek Facility;
• Be entitled to purchase up to an additional 5% 

interest in the Facilities in partnership with Axium 
and Manulife following the completion of the 
transaction;

• Continue to be entitled to receive the benefits related 
to the Impact Benefit Agreements related to the 
Facilities; and

• Payment to the Tahltan Heritage Trust.
“Our AltaGas partnership has been very beneficial for 
the Tahltan Nation and we look forward to continued 
success as equity partners under the new ownership of 
Axium and Manulife. On behalf of the Tahltan Nation, 
I want to thank AltaGas for their dedication to the 
projects and commend all the Tahltan people involved 
with the negotiations, construction and operation of the 
hydroelectric facilities over the years.” 
- Chad Norman Day, President of the Tahltan Central 
Government
“The option to partner with two giants in their respective 
industries (Axium Infrastructure and Manulife Financial) 
is an incredible accomplishment for our Nation. I am 
excited about the work we are doing. Together we are 
working towards a very bright future for our people.”
- Rick McLean, Chief of the Tahltan Band
“The new partnership with Axium and Manulife is very 
exciting. I am very pleased with the progress the Tahltan 
Nation has made with the run-of-the-river projects and 
all the opportunities and capacity building it has brought 
to our people and communities.”
- Marie Quock, Chief of the Iskut Band
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Coeur Update: Silvertip Project

Coeur Silvertip would like to take this opportunity 
to express our deepest regrets for the devastation 
of the fires in the Tahltan territory. It was humbling 
to see how the Nation and northerners pulled 
together to help out and we are happy to have 
been able to contribute supplies and provide 
transporting to firefighters to get them to the area. 
It was also an honour to support the Tahltan Strong 
event in Whitehorse.

The team at the Silvertip mine has been busy 
this year; we would like to share with you some 
of the highlights. Over the past few months the 
Silvertip site is starting to see the results of a 
significant effort over the past year to get the 
mill commissioned and operating consistently. 
Commercial production was declared late in the fall 
and January was our best month to date in terms 
of consistent operation. Construction of the new 
camp is near completion and everyone is looking 
forward to moving in very soon.

The permitting process to amend the Mines Act 
and Environment Act permits moved from the 
screening process into review in November. We 
have been working with the Tahltan technical 
review team throughout this process. 

Recently some of the leadership team had the 
opportunity to attend AME Roundup in Vancouver. 
We had the pleasure of hosting the 3Nations 
Youth Group for dinner on Sunday - what a diverse 
and inspiring group! We presented a project and 
employment opportunities update to the group on 
Monday. They were very engaged and asked great 
questions. It was good to connect with some of the 
individual Youth at the Tahltan event and hear more 
about some of their interests.

We also had an opportunity to provide an update to 
Tahltan Leadership and received feedback from the 
group. What we took away was despite the fact we 
continue to be interested in attracting more Tahltan 
and local employees, we can certainly improve 
the process through collaboration with Tahltan 
Central Government’s Director of Employment & 
Contracting. As a result, we have begun sending 
all postings to Adrian Carlick and hope to attract 
more Tahltan employees to the mine. Silvertip will 
continue to provide all procurement opportunities 
to TNDC, in order to continue to attract companies 
like Arrow Trucking, RTEC and Keda Propane to 
provide services to the mine.



Edōsdi - Judy Thompson 
– Language Director 
The work of the Tahltan 
Language and Culture 
Program is guided by 
the Tāłtān Language and 
Culture Framework:  

Using the image of 
ts’esbedze (black spruce 
tree), we focus on all parts 
of the tree to revitalize our 
language:

 -Trunk (Governance)

-Branches (Programs, 
Documentation, Training & 
Professional Development)

-Roots (Healing, Wellbeing, 
and Resiliency) 

Since most of our first 
language speakers are 

elderly, there is an urgency to work with them as 
often as possible to learn our Elders’ and Ancestors’ 
knowledge and wisdom through our language. 
From there, we use what we learn to create learning 
materials that all our people can use to become more 
proficient in our language, as well as to create safe and 
supportive environments for all Tāłtān speakers - new 
learners, second language speakers, silent speakers, 
and first language speakers.

Our language team update provides information 
about the branches of the tree - programs, 
documentation, and training and professional 
development. For this report, I am focusing on the 
trunk (governance) and our language and culture 
governing body, Dah Dāhge Nodesidē/Tahltan 
Language and Culture Council. 

Dah Dāhge Nodesidē (DDN) is the governing body of 
the Tahltan Language and Culture Program. It operates 
under the auspices of Tahltan Central Government 
(TCG), Tahltan Band Council (TBC), and Iskut Band 
Council (IBC), the three Tahltan political governing 

entities. It is made up of seven voting members, which 
includes the Language and Culture Teachers from 
the three communities. The remaining four voting 
members are comprised of individuals appointed 
by the Tahltan governments. From the three 
communities, a speaker is appointed by their band 
with the fourth member being appointed by TCG. The 
Tahltan Language and Culture Team are non-voting 
members.
The Purpose of DDN
· Document, preserve, promote, and revitalize the 

Tahltan language and culture;

· Bring our communities together into one strong 
nation in order to work together to revitalize the 
Tahltan language and culture;

· Increase the number of fluent speakers.

The Roles and Responsibilities of DDN
· Provide guidance in the promotion of the Tahltan 

language to our Tahltan people living within and 
outside our territory, as well as to non-Tahltans living 
within our territory;

· Provide guidance in the creation of short- and long-
term language plans;

· Provide guidance in the development of a language 
policy;

· Serve as the decision-making body for language and 
culture revitalization;

· Act as a language authority in the certification 
of Tahltan language teachers for the BC Teacher 
Regulation Branch;

· Address language issues of orthography and new 
vocabulary;

· Be the nation’s point of contact for individuals and/
or groups researching Tahltan language and culture;

· Advertise the existence and role of Dah Dzāhge 
Nodesidē on a website with links to contacts and 
resources;

· Research and recommend traditional and cultural 
protocols;

Language Department Update
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· Review language curriculum, plans, guides, 
materials, resources, documentation, and 
teaching strategies prior to implementation in 
schools or communities.

We welcome all Tahltan people to DDN meetings. 
Going forward, we will ensure that we publicize 
our meetings (location, date, time) on our website, 
social media, and newsletters.

For questions about DDN, please feel free to 
contact me or members of our Tahltan language 
team. 

For more information about DDN, please visit our 
website:

http://tahltanlanguage.com/ddn/

Community Updates
Tlego’īn (Telegraph Creek)

The Tlego’īn language and culture staff are happy 
to be back home and we’ve already started some 
language events. We had an exciting fall, hosting 
Elders luncheons in Terrace for our evacuated 
elders to share a meal and listen to some old 
recordings of Tahltan language and stories. We 
will be hosting regular Monday night events at 
the Tahltan School, thanks to the support of the 
principal, Nancy and School District 87.  We’d love 
to see you all join us. Keep your eye on Facebook to 
see when the next language and culture night is in 
Telegraph. 

Tātl’ah (Dease Lake)

In Tātl’ah, we have been busy with the kids at 
Language Nest. I would like to extend a łān mēduh 
to Theresa Etzerza who is the fluent speaker at 
Language Nest. We would not be able to have 
Language Nest without her expertise in our 
language. Łān mēduh. 

We had another Elders Luncheon on Monday 
February 4th. At the Elders Luncheon, we talk about 
language, history and culture. We also listen to old 
recordings of our ancestors. If you have not been 
contacted regarding these luncheons, you can call 
us at 250-771-5555, we will add your name to our 
list of contacts. 

We had Clan Night at Dease Lake on Wednesday 

February 6th at the Northern Lights College South 
building in the basement. We made t-shirts for 
ourselves and our kids using paint and stencils 
about which clan we belong to. We learned how to 
introduce ourselves in the language. 

Łuwechon (Iskut) 

Denēs hoti’ē tsede dahdene!
Time has been going by so fast, it’s the middle of 
February now and we have been awaiting people 
to join our language learning session in Łuwechōn 
(Iskut). Our lessons will be based on beginners’ level 
and we will be teaching everyday phrases for the 
language learning to continue at home. We have 
planned to have a community labelling activity 
where anyone can come in and make labels for 
their homes for language learning to continue, 
our first event for this activity was February 
8,2019. We have been connecting with our elders 
over luncheons, tea and bannock. The elders are 
listening to archival recordings of past interviews 
and looking at archival photos!

With the flu season the attendance has been low at 
Dimes Chō T’oh, the Iskut Language Nest. This year 
we have four registered children in our program 
and are recruiting for other interested Tahltan 
children 3 years and under. We are working towards 
also having language learning for the children who 
have left the nest due to their ages, perhaps an 
after-school activity.

Łāni Mēduh to Annabel and the Social 
Development Department for supporting us by 
donating $2500 to our Iskut Language House, 
which we used to buy materials and household 
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items to make our learning environment cozy, 
comfortable and welcoming!

If anyone would like to ask questions regarding 
the language, give us a call @ (250) 234-3339 
or email us at iskutlanguage@tahltan.org or 
iskutlanguage2@tahltan.org.

Tahltan Language Projects
Check out the Tahltan Language website:  
www.tahltanlanguage.com

Here you can listen to the sounds of the Tahltan 
alphabet, download audio and resources to use at 
home, and find News Updates for the Language 
Program. As we develop more resources for those 
within and outside the territory, we will make them 
available on the website for you to download!  
Come check it out!

Edōsdi, Odelia Dennis and Patricia Louie were  
co-authors on a paper about the Tahltan Language 
Nests, that was recently published in Cultural and 
Pedagogical Inquiry, an education journal that 
publishes articles on the intersections of culture, 
education, and social and ecological well-being. 
Their article, Researching, Planning, and the 
Implementation of Tāłtān Language Nests: Sharing 
our Experiences, captures the process as well as the 
insights and knowledge that were gained along 
the way. They wanted to share this with other 
communities who may want to open language nest 
of their own. 

You can read their article here or find it on the 
Tahltan language website (www.tahltanlanguage.
com) on the "Links" page, under "Resources".

Training Update
November 13-18 and December 3-8, 2018 - The 
adult learners in the UVic Diploma in Indigenous 
Language Revitalization Program had two courses 
to complete their Fall semester. They had a Tahltan 
Song and Dance class where they listened to 
recordings of Tahltan Songs, and helped to create a 
song with Rocky Jackson using Tahltan language. It 
was so great to have David Rattray, Grace Williams, 
Rocky Jackson and Andy Louie join the class and 
share their knowledge and experiences with the 
Tahltan Dancers, and with creating music as a 
Tahltan.  

January 21-27, 2019 - The adult learners in the UVic 
Diploma in Indigenous Language Revitalization 
program had their first session of their FINAL 
semester! By April 30th, the students will have 
finished all their course work, and their 3-week 
teaching practicums. We’re so proud of these 
dedicated learners and look forward to seeing 
them walk across the stage to collect their 
Diplomas at graduation in Victoria. 

We are looking into offering a similar program 
again in the upcoming years, so check in with your 
local Language and Culture Coordinator and check 
out the Tahltan language website for updates.
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Fellow Tahltans - Please Update Your Information!
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In order to participate 
in TCG’s upcoming 2019 
election during the 
Annual General Meeting, 
you must have updated 
contact information.

What do members 
need to do exactly?  
1. Go to the TCG website 
at “www.tahltan.org”;

2. At the top of the home page go to “Contact” and 
in the drop down click on "Tahltan Membership”;

3. Scroll down and click on "Contact Update Form”;

4. Fill out the form and click “Submit”.

If you have yet to register with TCG, if you are  
unsure if you have ever updated your information, 
or if you have yet to register a child, please fill out 
our more comprehensive “Member Information 
Form”.

How often should members update  
information?
Updating your contact information regularly  
is important so we can keep you informed. Not 
only about elections, but critical things that  
matter to you and your family, such as Impact  
Benefit Agreement (IBA) votes, jobs, training,  
scholarships, education, and much more. 

Are there any other reasons to update 
information?
Yes! And this is especially true for:

Teenagers/Young Adults
Most parents when registering their  
children use their own email address and phone  
numbers. Once that child becomes 16 and is  
beginning to think about future education and 
training opportunities, it is imperative for them to 
update their email, phone number, and  
address so they too can receive the information 
and opportunities that are of value to them.

Married Recently/Name Change
If you have decided to change your legal name 
you must update your information and report your 
name change. 

Babies/Children
If you have a new baby, or if you have children that 
may or may not be registered, please complete and 
submit a new membership form on their behalf. 
This ensures their registration and their eligibility 
for TCG programming.

Relocated Members
If you have moved it is vital that you update 
your contact information to continue to receive 
uninterrupted news and voting information from 
the TCG.

Deaths
It is important for our vital statistics to be accurate. 
Please register the passing of any Tahltan members. 
with us to guarantee our information is correct. 

Shannon Frank
Director of Membership & Genealogy

informationdirector@tahltan.org 
  

Roxanne Ball 
Membership Clerk

roxanne.ball@tahltan.org

(250) 771-3274

Membership & Genealogy Department Update



Beal Quock 

Beal Quock is Tsesk’iya, and named after his grandfather, Beal Carlick. His 
mother is Bluebell Carlick and his father is Freddie Quock.

Beal was born inside a canvas tent, at a wood camp near Blue River. His 
family lived in Good Hope Lake, in a tent frame covered in plastic. He 
learned to work hard at an early age, and to be thankful for the little 
that they had. Beal attended residential school in Lower Post, and also in 
Whitehorse. When he was eight or nine, his family moved to Iskut.

Beal was always filled with mischief. He tormented his sisters and admits to 
killing Feddie’s gerbil, throwing the cat on top of the hot wood stove, and 
hiding a bird inside Bluebell’s boot.  

Beal became involved with the rodeo as a young man, and he 
participated in exhibitions, competed at Kispiox several times, 

and rode a bull in Stewart. He attracted and fell in love with 
Marcitta Boys, and before long they started a family together. 
Their son, Ryan, was born, and when they later moved to 
Calgary, their daughter, Baily, arrived. After a couple years, Beal 
moved his family back home, to Iskut. 

Beal is five years clean and sober. “I wanted to be a better father.” 
Little did he know then, but Beal would soon become a father 

figure to dozens of children. 

Beal was mentored by several uncles, but credits Jerry Quock as being his 
greatest teacher. Beal is now “paying it forward”. He teaches the children in 
his community how to set snares to catch rabbits, and how to trap and skin 
small animals. He encourages them to learn their culture, and invites the 
older kids to hunt moose. He is now able to proudly watch as his children, 
grandchildren and other children from the village pull the guts out of big 
game and clean the delicacies on their own.  

Beal takes responsibility for opening the skating rink at Iskut, and volunteers 
hours of his time to coach hockey. The children have been working hard 
to improve their skills, but not all were chosen to play with the Tahltan 
Junior Selects. When Beal saw the disappointment on some of their 
faces, he decided to form a second team. The parents in the community 
jumped on board to help. They started fund raising for the new “Iskut Trail 
Blazers”. Many of the team have never had the opportunity to play in a big 
tournament, and Beal is determined to give every one of them time on the 
ice. Seeing the smiles on their faces and feeling the love in their hearts is his 
biggest reward.    

Beal is caring and generous with his time and energy. He is finding ways for 
the children in his community to believe in themselves.

Callison Foreman
Callison Foreman is the daughter of Oti Hiltz, the granddaughter of Gloria Simpson, 
and the great-granddaughter of Bud Simpson. She is named after her great 
grandmother, Doris Simpson, nee Callison. “Callie” currently lives in White Rock, and is 
a great example of a Healthy Active Tahltan.

Even as a young child, Callie was active and sports-minded. She started gymnastics 
at the age of three and began playing hockey when she was five. Skating, hockey and 
the gym became the focus of her life until she was thirteen. It was then that a friend 
invited her to play lacrosse with the Semiahmoo Rock Lacrosse team. Callie never 
looked back.  

At the age of fourteen, Callie tried out for Team BC’s Indigenous Lacrosse team. Only 18 
players were chosen to travel to the Indigenous Games, which were held in Hamilton, 
Ontario. Callie made the cut! It was the first time she travelled away from home, 
and also the first time that the Lacrosse team attracted so much press 
coverage. The attention boosted the players’ confidence.

The trip to Hamilton was about sports, but it held a hidden value for 
Callie. The event lasted for two weeks and there were First Nations 
cultural events held every evening. Callie has never visited Telegraph 
Creek, but began to embrace being a member of the Tahltan Nation. 
Callie’s mother insists, “The trip made a profound difference to her 
life. Callie returned with dreams and beliefs which hadn’t existed in her 
before.” 

Callison has now played on the Team BC rugby team on several occasions. She 
also competed in the 2017 Box Lacrosse Nationals in Halifax. She has become the lead 
scoring player on her team! 

Callison was chosen to train for the Haudenosaunee Nationals U19 Team. The 
Haudenosaunee represents the Iroquois Confederacy. They accept only three out-of-
nation players. Callison’s second practice with the team will be held in Rochester, New 
York this May. She hopes to be chosen to play with them at the World Cup of Lacrosse, 
which will be held in Peterborough in August. We wish her luck with the final selection 
process, which is scheduled for June of this year. 

Callie misses competing in gymnastics, but admits that she loves the camaraderie of 
being a team player.  “Don’t be afraid to try new things. It doesn’t matter how high the 
cliff is; it matters how brave you are.” 

This past summer, Callison was presented with the Premier’s Award for Excellence in 
Sports. It’s an incredible achievement. She proudly represents her family, women in 
sport, and the Tahltan people.  

Callie’s ancestry shows in her character. She has a calm, grounded centre. Even as a 
child, she paid close attention and was not moved to anger or fear. Despite having to 
overcome injuries and disappointments, she has stayed focused and has not given up.  
In her spare time, Callie teaches gymnastics and referees lacrosse. She gives back. This 
is the Tahltan spirit shining through!    

Healthy Ac tive  Tahltans
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Inspir ing Young Tahltans
Alanna Quock 
No one said impacting the world was 
going to be easy. Alanna Quock is a Tahltan 
who knows firsthand what it takes to gain 
the knowledge and experience needed 
to make a positive change. Through years 
of study and hard work, this inspirational 

woman has fostered the unique skills to help shape a more 
sustainable future for us all.   

Alanna’s father is Raymond Quock. Her grandfather is Tom Bailey 
and her grandmother is Susie Carlick. Raymond was a biologist who 
believed in sustaining the land that we came from. He taught his 
daughter the Latin names of plants and animals so she was always in 
tune with the environment.

At 14, Alanna got her first job. She worked during the summer 
for a lawyer in Whitehorse.  This helped pay for her education at 
Shawnigan Lake School. In high school, Alanna also played rugby 
which sent her on a journey to England, Wales and Scotland.

After graduating, Alanna attended McGill University in Montreal. 
She applied for general arts but during her second year, a friend 
persuaded Alanna to take a course called Knowledge, Ethics and the 
Environment. Alanna fell in love with the topic and decided to enroll 
in the McGill School of Environment. She received a Bachelor of Arts 
degree in Environment and Development, with a minor in Geography.

While attending McGill, Alanna had also rowed for the varsity 
team during her first year, took a 6-week bike trip to New Zealand, 
volunteered for the McGill Organic Food Co-op and helped establish 
Gorilla Composting, a campus wide compost program that is still in 
operation today.       

Upon graduating from McGill, Alanna landed a job with the 
Yukon government that lasted three years. She was Development 
Assessment Coordinator for the Department of Community 
Services, and was later awarded the position of Senior Planner in the 
Development Assessment Branch.  

In 2008, Alanna and her mother, Suzzanne Green, designed and built 
a house in Haines Junction. At the time it was Yukon’s most energy 
efficient house. This experience led her to be accepted to UBC for her 
Master’s in Architecture. 

Upon graduating from UBC, Alanna founded her consulting firm, 
Regenative Design & Development Consulting. She is a creative 
problem solver who uses planning and design to help communities 
grow sustainably. Her three main clients are the Champagne and 
Aishihik, Nacho Nyak Dun, and Tahltan First Nations.  

Remarkably, Alanna also owns the Skookumchuck Bakery & Café, a 
seasonal bakery in Egmont, BC and cares for her beautiful two-year-
old daughter, Raeya. Juggling her many duties can be a challenge but 
Alanna has found balance. Nights and weekends are spent with her 
family, hiking and making tasty food. 

Alanna is still working on her goals. She plans to share her unique 
knowledge and experience with more people along with growing 
both of her businesses.

Through perseverance and determination, Alanna has shown what 
can be accomplished with the right attitude. A true success story, she 
is an inspiration to us all.   

Kuduat Shorty-Henyu 
Kuduat is Ch’ioyone, and a member of 
the Shoe-Kawk family. His father is James 
(Jamie) Henyu, and paternal grandparents 
are Ray Henyu and Ann (nee Nehass). His 
mother is Jacqueline Shorty, and maternal 
grandparents are Norman Shorty Sr. and 

Emma J. (nee Sidney).

Kuduat had a traditional upbringing. His name was bestowed upon 
him by the female Elders from Teslin, and he was honoured in a naming 
ceremony. “Kuduat” translates to “Gathering of the People”.   

At the age of ten, Kuduat toured South America with his mother and 
brother, Ugut.  They travelled to Bolivia and Argentina before settling 
in Peru. Kuduat attended a Spanish school and quickly picked up their 
language. He learned Peruvian traditions, was introduced to sacred 
Shaman, and was able to participate in medicine circles and other 
traditional ceremonies. Living in a developing country was challenging, 
and also very humbling. Kuduat returned to Whitehorse with a greater 
understanding of why it is important to preserve ceremonies and 
traditional knowledge.  

Kuduat grew up in Whitehorse and achieved recognition as a 
traditional dancer. He performs with the Dakhká Khwáan Dancers, who 
focus on reclaiming languages and traditional values through singing, 
drumming, dancing, and storytelling. The Company has won multiple 
awards and had the honour of performing for The Royal Visit from 
Prince William and Princess Kate. More recently, the troupe contributed 
to raising funds for Telegraph Creek with their impressive performance 
at the Tahltan Strong Benefit Concert in Whitehorse.   

Kuduat is also a skilled athlete. He has competed in Arctic Sports for 
several years. The games test a competitor’s strength, endurance, 
and pain resistance. He became adept at conquering the Kneel Jump, 
Knuckle Hop, Two-Foot-High Kick, and also the One Foot High Kick, 
which is considered to be one of the most difficult of all the Traditional 
Games. 

Kuduat has competed in athletics both nationally and internationally. 
He travelled to Regina, Toronto, Greenland, Hay River, Kelowna and 
Anchorage to participate in the North American Indigenous Games, 
the National Jack Brow Competition, the World Eskimo Olympics and 
the Native Youth Olympics. He was chosen to represent the Yukon in 
the Canada Games and, in 2016, the Yukon Government rewarded his 
abilities by presenting Kuduat with the prestigious Youth Achievement 
Award.

Last fall, Kuduat was chosen to travel to Nepal with the Atlantic Council 
for International Cooperation. This group is committed to achieving 
global sustainability, social justice and human dignity in a peaceful and 
healthy environment. Participants play a vital role in the work, and the 
rewards they receive are endless. 

Kuduat retains fond memories of summertimes spent in Tahltan 
Territory, pulling net and working on salmon. He cherishes the 
traditional Crow fan which his Aunt Margaret Asp (nee Henyu) 
bestowed upon him on his graduation day. His Grandma Ann Henyu 
carried this fan on Margaret’s wedding day.   

Kuduat embraces his adventures. “I would not be where I am today 
without the support of my mother, family and friends.”
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Andy Quock, Sr. is the son of Cecilia Dennis and Fred Quock. He is Tsesk’iya 
and inherited his Great Uncle Frank Quock’s Tahltan name, Ma nentha aat.

Andy was born in a tent frame at 2 Mile, Telegraph Creek. When he was two 
years old the family moved to 1 Mile. At the age of 4, they moved into town 
and lived near the creek, by his Grandpa Nelson Quock. When his maternal 
Grandma Florrie Campbell-Reid got sick and passed away, Cecilia inherited 
their first house. 

Andy started school in Telegraph Creek, but when he was eleven years old 
his family moved to Cassiar. Things at home were troubled. His father left to 
work at Keno and never returned. Andy was devastated when his parents 
separated. His mother started drinking more often, and he was soon moved 
to Good Hope Lake, where he lived at wood camp with his Aunt Una Dennis 
and Uncle Landry Frank.

It didn’t take long before the Catholic priest showed up to take Andy away. 
But Andy’s Uncle Ivan Quock showed up on the very same day and wasn’t 
about to allow that to happen. Ivan was aware of what went on at residential 
school, and hired Vernon Carlick to drive them back into Telegraph. He 
enrolled Andy in school, and began teaching his nephew his Tahltan culture. 
Andy stayed with his Uncle Ivan and wife, Gladys, for four years and cherished 
his time with them. But at the age of 14, his mother came to take him back.  

They moved to Lower Post, where Andy worked hard to complete his Grade 
8. He expected to continue his education in Whitehorse. It was a very sad day 
when he was told that he could not attend high school. As punishment for 
his not attending residential school, Indian Affairs refused to provide funding. 
Andy refers to these years as the “dark ages” of his life.

At the age of sixteen, Andy was old enough to hit the road. He hitch-hiked to 
Mile 101, where he was mentored by his Uncle Andy Quock. His uncle saw 
that his nephew had potential, and taught the young man many skills. He 
instructed Andy to respect women, to be careful not to impregnate a young 
lady, and to be kind. His Uncle’s words of advice served him well. 

Andy shot his first moose with his Uncle Andy, and he learned to trap 
beavers, skin muskrats, and hunt moose, goat and bear.  

Uncle Roy Quock and all of his aunts and uncles from Klabonn also mentored 
and guided Andy towards success. But it was his Grandpa Nelson Quock who 
was Andy’s biggest hero. Nelson was a formidable man and when he spoke, 
people listened. Nelson counselled his grandson, “You are going to grow up 
to be different. You will leave us one day.” These words troubled Andy. 

As a young adult, Andy started drinking and partying, and his guitar playing 
attracted many women admirers. He travelled to Hazelton, where he played 
at weddings and jammed with other musicians. And then he met Marge 
Williams. She was shy and wasn’t particularly swayed by the charms of this 
handsome Tahltan man. Andy asked her to go with him to a party. She didn’t 
go to parties. He asked her to have a drink with him. She didn’t drink. He 
asked her to go to the movies. She didn’t go to movies. Marge asked if Andy 
would like to go to church with her. “Church?” Andy had already purchased a 
bus ticket home, but the chase was on, and he stayed in Hazelton to capture 
Marge instead. They have now been married for 52 years, and laugh and 
dance together to this day.   

You will go away to a far away place.  But you will return to help 
your people.

ANDY QUOCK, SR.

Andy worked hard all of his life. He was employed 
as a logger, in a sawmill and on the oil fields. He 
operated for highways and did maintenance work for 
the School District. He even tried Band politics. “But I 
wasn’t a good enough liar,” Andy jokingly says. 

Andy eventually moved his family to Iskut, where 
a policeman visited one afternoon and insisted, 
“Come and work with me”. Andy went off to Regina 
for training. When Andy graduated and received his 
badge and credentials from the RCMP Commissioner 
from Ottawa, he had a vision which brought tears 
to his eyes. Gramps Nelson Quock was sitting in the 
bleachers. Andy finally understood his Grandfather’s 
message, “You will go away to a far-away place. But 
you will come back to help your people.”

At the age of 74, Andy is still participating in 
workshops, serving on committees, and playing guitar 
at community gatherings. He’s kind, understanding, 
and accepting. Andy grew to be the true definition of 
a Tahltan Elder.
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Lorraine lived in Tahltan territory all of her life. 
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Lorraine is Tsesk’iya, and a member of the Eth’eni Family. Her father is Mel 
Callbreath and her mother is Verna Callbreath, nee Henyu. Lorraine is the 
eldest daughter of eleven children. 

Lorraine grew up surrounded by family. Her Grandpa Pete Henyu lived with 
her family, and she also nurtured a close relationship with her Grandpa 
Roy and Grandma Eva Callbreath. She learned at a young age to listen and 
respect her Elders, a trait which she feels is sadly lacking in our communities 
today.  

Her family lived in Good Hope Lake, but every summer they would pack 
up and move to Telegraph Creek. The summer holidays began with the 
fishing season. Salmon was a valuable asset to the family, and her mother 
taught Lorraine how to put up fish in many different ways. Lorraine learned 
to jar salmon, to prepare Enekāge (dried salmon strips), and to preserve the 
cherished salmon bellies.  

Lorraine lived in Tahltan territory all of her life. But it was only after she had 
her children that she genuinely connected with her culture. She spent time 
with Auntie Lizzy Edzerza and Penny Louie, who taught her the process of 
tanning moose hides. When the hides were prepared, she sewed traditional 
gifts for her friends and family. Lorraine spent hours doing beadwork. She 
sewed mitts, moccasin slippers, fur hats and gun scabbards. 

Lorraine is continuing to learn new skills. She sews Tahltan regalia. She 
dries Hodzih łanāw (caribou weed) for the winter months, and is working 
to increase her knowledge of traditional medicines. She is embracing her 
Tahltan culture.  

You can often find Lorraine helping the sick or troubled, but she is, in all 
likelihood, happiest when cooking for our Elders. It brings her joy to serve 
them traditional foods.  She once served salmon bellies at an Elders luncheon 
in Dease Lake. Several of the Elders had not tasted the delicacy in years and 
were very thankful. Preserving salmon bellies requires time and patience, 
and is almost a lost art. Lorraine will assuredly be passing her knowledge 
onto the younger generation.  

One of the greatest lessons Lorraine learned from our Elders is that, “In order 
to Receive, you must first Give.” Lorraine is giving back. She is now teaching 
Traditional Knowledge to her nieces, nephews, and other children. Lorraine is 
trying to keep the value of “Listening and Learning” alive.  

Lorraine credits the Elders and Tahltan traditional values for giving her the 
tools to live a healthy lifestyle. Like many of us, she is concerned with the 
future. “Without respect and maintenance of our territory, we are nothing.”

This proud Tahltan woman is extremely honoured and grateful to have spent 
many years working with our Elders. Hearing their knowledge and joining in 
with their laughter is a gift she will cherish forevermore.   

LORRAINE CALLBREATH



Do you have a story that you would like to share in the next newsletter?  We would love to hear from you!  Please contact Gordon at 
communicationsdirector@tahtlan.org, or drop off a hard copy at our TCG office in Dease Lake.

We have over 2374 likes!
 TCG would like to thank you for liking us on 
Facebook. If you aren’t already following us 

and want to stay up-to-date please like us on 
Facebook  

@tahltangovernment

Central Government

Please visit us on the web at:  
www.tahltan.org


