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Tahltan Nation,

On behalf of the Tahltan Central Government (TCG) and 
our Employment and Training Department,  
TahltanWorks, we welcome you to the third edition of 
the Tahltan Industry Newsletter. As the Tahltan Nation, 
we take great pride in being one of the most  
employable, independent and hardworking people 
anywhere in Canada. The TCG and TahltanWorks  
developed this newsletter to ensure Tahltans could 
learn of the opportunities available in our territory and 
better understand the companies and activities having 
an impact on our lands.  

Since last year there have been significant movements 
in developing new and strengthened relationships with 
proponents, contractors, governments, post-secondary 
and training institutions, guide outfitters and other 
First Nations. With mineral commodity prices on the 
rise, mineral exploration activity throughout the  
territory is due to increase. Furthermore, new  
agreements with the mineral exploration, logging, and 
guide outfitting industries have provided new  
opportunities for the Tahltan Nation Development  
Corporation (TNDC), Tahltan employees and our  
entrepreneurs. 

Increasing the involvement of our youth has  
become a priority for TahltanWorks and the TCG, so 
we have made commitments to ensure more of our 
young people join us during project site visits,  
negotiation meetings, and at important venues, 
such as the Association of Mineral Exploration 
Roundup and Minerals North. Last year the Red 
Chris Mine also started welcoming the local Tahltan 
schools and  
community members for site tours, and we strive to 
create similar opportunities with other year-round 
projects operating within and surrounding Tahltan 
Territory.

This year also marked the second annual Tahltan 
Employment Fair, which was hosted and organized 
by TahltanWorks on March 9th and 10th in Dease 
Lake. By hosting this event a few weeks earlier in 
March this year, the Tahltan people and students 
had additional time to prepare themselves to take 
advantage of opportunities in the coming months 
and throughout the summer season. As a reminder, 
TahltanWorks continues to post job opportunities 
for Tahltan members on Facebook under a group 
called “Tahltan Job Postings” and also provides 
assistance with job applications, resume writing, 
and understanding the contracting and bidding 
processes at various projects. 

In closing, we want to thank all the companies that 
contributed to this newsletter, those that attended 
the Tahltan Job Fair, and we must acknowledge all 
the Tahltan workers who help ensure we have a  
successful Tahltan economy that benefits our 
families, communities, nation and the rest of British 
Columbia and Canada. 

Meduh and Nedishchā!

Chad Norman Day

President

Phone: (250) 771-3274

President’s Message

President’s Message

Chad Norman Day
President, Tahltan Central Government



3

Christine Creyke
Lands Director, Tahltan Central Government

As companies in various sectors gear up for  
another season in Tahltan Territory, so does the 
Tahltan Central Government Lands Department in 
preparing for the upcoming work and opportunity 
to incorporate Tahltan values, standards, and  
principles into each proponent’s activities. The 
lands department continues to evolve and  
progress to ensure we are building relationships 
with companies and individuals within our  
territory. 

TCG works to ensure employment and  
joint-venture opportunities are communicated 
to our development corporation TNDC, as well as 
Tahltan business owners. We encourage companies 
to hire Tahltan members and are excited to provide 
information regarding job opportunities through 
the Tahltan Employment Fair and this year’s Tahltan 
Industry Newsletter. If you are a young person  
looking for direction on career fields or  
interested in a position working for the Tahltan 
Nation or Industry, please contact me and we can 
discuss opportunities and determine what types 
of jobs are going to be needed in Tahltan Territory 
in the future. My hope is that our Youth will choose 
to become educated and trained for positions that 
keep them in Tahltan Territory.  

The lands department continues to work with the 
Tahltan Heritage Resource Environmental Assessment 
Team (THREAT) technical experts to address  
Tahltan and/or environmental concerns related to 
land activities. We are currently developing a “Lands 
and Resource Coordinator” position who will work 
closely with the Lands Director on land and resource 
issues, projects, and opportunities. The main focus will 
be on exploration and land use planning work and 
activities. We are excited to build capacity in the lands 
department and for the Tahltan Nation. This new  
position will result in increased field monitoring and 
site inspections to help ensure that Tahltan concerns 
are brought to TCG’s attention and properly  
addressed.  

We strive to update community members on all land 
and resource related activities through the TCG  
newsletters, meetings and other social media outlets. 
We want to hear from our membership and  
encourage you to contact TCG’s Lands Department so 
we can listen to your concerns, collect your feedback 
and address your questions and concerns as best we 
can. We want to ensure that all mining, exploration, 
logging, and other development activities that  
impact our land be advanced with the utmost care 
and respect for our land, environment, wildlife,  
people, culture, and way of life. 

Christine Creyke

Lands Director 

Phone: (250) 771-3274 

Email: landsdirector@tahltan.org 

Lands Director Message

The lands department  continues to 
work with the Tahltan Heritage Resource  

Environmental Assessment Team (THREAT)  
technical experts to address Tahltan and/or  

environmental concerns related to land  
activities. 

        Lands Director Message
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2018 Tahltan Employment Fair

The Tahltan Employment Fair was held in Dease Lake 
on March 9th and 10th, 2018. We had many  
companies and organizations make the trip north 
and would like to thank the following attendees:

•      Aben Minerals

•      Atrum Coal

•      Brinkman Forestry 

•      Bulkley Valley Electric

•      Eaglehead/Copperfox

•      Environmental Resource Management/RTEC 

•      ERP Services

•      Evrim

•      Galore Creek Mining Corporation

•      Garibaldi

•      Geotech Drilling

•      Gigametals

•      Golden Ridge

•      GT Gold

•      Hardline Exploration

•      Kutcho Copper

•      Matrix Aviation

•      Metallis Resources

•      PNR Exploration/Northern Labour Services

•      Pretivm (BruceJack Mine)

•      Progressive Ventures

•      RCMP

•      Red Chris Development Company

•      Rugged Edge Holdings

•      Seabridge Gold 

•      Skeena Resources

•      SSR Mining

•      Tahltan Central Government Lands Department

•      Tahltan Nation Development Corporation

•      TahltanWorks

•      Technology Linked Computers (TLC)

•      Teck Resources

We had about 200 people from our local  
communities attend and also had several urban  
Tahltans make the trip to Dease Lake to take  
advantage of this year’s Tahltan Employment Fair. 
Meduh to all the companies that donated door  
prizes this year. 

An event like this takes a lot of coordination and 
planning and there are several people that have put 
in time and effort to ensure that we had another 
successful event this year. We composed an  
Employment Fair committee, which consisted of 
regular calls since November. The Tahltan Central 
Government and our communities would like to 
thank the following individuals that went above and 
beyond to assist us this year: 

·         Aldea Lavallie, Pretivm

·         Ann Ball, Galore Creek Mining Corporation

·         Darcie Quock, TahltanWorks

·         Deena Tokaryk, TNDC

Employment Fair

Adrian Carlick
Director, TahltanWorks
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·         Freda Campbell, Red Chris Mine

·         Tamara Dennis, Tahltan Central Government 

·         Taryn Cutler, Seabridge Gold

I also want to thank Deena Tokaryk and TNDC’s CEO, 
Peter Arendt, for putting together a chartered flight 
that allowed attendees from Vancouver and around 
the Northwest to join us. 

Every year, Freda Campbell donates her time to 
organize and create the “Youth Questionnaire,” which 
provides an interactive and learning experience for 
the young people and allows each registrant to  
provide questions about their company that  
encourages learning. Once our young people have 
completed the questionnaire they are able to put 
their name in for the youth main prize. Thank you, 
Freda. 

This event could not have been what it is without 
support from Tahltan leadership which includes the 
Tahltan Central Government, the Tahltan Band and 
the Iskut Band. Thank you to the Tahltan leadership 
for opening our event with your welcoming  
comments and for working together to make events 
like this a success for everyone. I also want to  
acknowledge that I worked alongside other  

awesome team members for this event, including 
Darcie Quock (Employment Coordinator), Carmen 
McPhee (Survey Consultant) and Kim Marion (Event 
Coordinator). 

The catering was also amazing and we must thank 
Kim Marion, Tina Etzerza, Gay Frocklage and the 
Grad Class of 2018 for their hard work. Meduh to the 
Dease Lake School and their Principal Glyn Howell
 for allowing us to utilize the school gym and  
kitchen. You were very accommodating and we 
appreciate it. 

This event brings a lot of money to the communities 
for one weekend and next year it would be great to 
see some local entrepreneurs and hockey teams etc. 
that are fundraising in attendance. If you are a local 
artist, entrepreneur, or have a fundraising initiative, 
please talk to us about setting up your own booth 
next year.

In closing, please feel free to email our team any 
advice or input on how you feel we can make the 
Tahltan Employment Fair better in the future. Every 
year we are trying new things and want to see this 
event continually evolve and improve over time. 

                       Employment Fair
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Acknowledgement to Employment Fair Sponsors

Main Prize Sponsors

Silvertip Promotions 
Gifts worth more than 2,000 CAD of value

Pretium 
Youth Prize Laptop and Backpack

Seabridge
Mountain Bike 

Hardline Exploration
Apple Watch

Brinkman Forest Ltd
Beats Headphones

ERP Services
Tablet and Smartwatch
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Booth Prizes
Bulkley Valley Electric

Skeena Resources

Pretium

Red Chris Mine

Aben Resources

Progressive Ventures 

P&R Exploration

Galore Creek Mining Corp

Teck Resources 
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Employment Fair at a Glance

Employment Fair
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Tahltans in the Field

Tahltans in the Field
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- Notice of Work Status -
Tahltan Central Government Area

Notices of Work

NOW - Approved (Red Labels)

NOW - No Permit Req'd (Black Label)

NOW - Received (Orange Label)

NOW - In Referral (Purple Label) 

Includes Notices of Work where the
 work "End Date" is equal to or greater than January 01, 2018.

Data Sources:
MEMPR  -  Skeena;

BCGW - BC Government
Yukon Government¹

Mine Types:
CS - Coal Surface
CX - Coal Exploration
ES - Exploration Surface
IS - Industrial Mineral Surface
MU - Mineral Underground
PS - Placer Surface
Q = Quarry
SG - Sand and Gravel

1:850,000
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Kilometers

Mineral Tenures

Coal

Mineral; Placer

Administrative Boundaries

Tahltan CAD Boundary

MEM Region Boundary

Boundary (International)

Boundary (Interprovincial)
Yukon Claims

Quartz - Class 1

Quartz Land Use Permit

Quartz Claim

Base Data

P Locality

Highway

Parks, Protected Areas, Ecological Reserves

January 2018

Property Status Codes:
A - Active
C - Closed
S - Submitted

Notice of Work Status Codes:
A - Approved
C - Received
N - No Permit Required
X - In Referral

1. Snip Mine
2. Polar Jade
3. Castle
4. Eagle Roost I & II
5. Hank
6. Barrington Res./Barrington - 3.012D
7. Jedway/Wheaton
8. Trek
9. Blue Jay II: Mineral Jade
10. Thorn
11. Schaft Creek
12. Swenson/Dease
13. Forrest
14. Silvertip
15. Provencher Lake
16. Provencher Lake
17. Kutcho Creek
18. GJ Project
19. Spectrum Project
20. Lucifer

21. Gillies/Delure
22. Metla
23. Iskut Band: Zetu Quarry
24. Glenpark/Letain
25. Tatsemanie Lake Property
26. Eskay SIB Lulu
27. Eaglehead
28. Kutcho Creek Jade
29. Ball Creek
30. Iskut Project
31. Heart Peaks
32. AltaGas: Forrest Kerr Km 32 Pit
33. AltaGas: Km 43 Vlcano Creek
34. Sheslay Project
35. Newmont Lake
36. Hawley/Defot
37. Trapper
38. Beaver Lake S&G pIT
39. Arctos Anthracite
40. Brenda

41. PIL 1-13
42. NUB East
43. Joy
44. Storie/Beady
45. Jade Empress 1-3
46. Jade Discovery
47. KSM (PTMA)
48. Krahn/Settea
49. Groundhog
50. Mt. Dunn
51. Jade 2,3,4
52. Hidber/Thibert
53. Pliny
54. Kutcho Placer
55. Hot Bath
56. CRIIG/Jade Kettle
57. North Rok
58. CRIIG/Jade Banana Peel
59. CRIIG/Jade Porcupine
60. CRIIG/Jade Duck

61. Green Mountain/Letain
62. Dease Lake Jade/ Wolverine
63. Tatogga Lake
64. Dean Kutcho: Placer Jade
65. Dean Kutcho: Placer Jade
66: Brucejack - Tide Staging
67. Kinaskan Property
68. Jade Valley
69. CRIIG/Jade Elephant
70. Long Jia/Letain
71. CRIIG/Settea Lake
72. Borzak/Halfmoon
73. Grizzly Property
74. Oien/Dease Lake
75. Pyramid
76. Green Mountain Mineral Letain
77. KSP/Colorado Resources
78. Longfiniti/Long 1
79. Longfiniti/Long 2
80. Long Jia Letain Creek

81. NEK/bULLION Creek Placer
82. Wolverine: Placer Jade
83. Wolverine: Mineral Jade
84. CRIIG/Jade Moose
85. CRIIG/Jade Beaver
86. CRIIG/Ferry Jade
87. CRIIG/Letain Jade
88. NCE: Bob Quinn Quarry
89. Letain: Mineral Jade
90. Blue Jay: Placer Jade
91. Dean Kutcho: Mineral Jade
92. CRIIG/Letain MX
93. Swenson/Berry Creek
94. Phacops Property
95. Panda Jade/Turnagain River East
96. CRIIG/Wolverine Northwest
97. Bunce/Jade Hard Rock Two Mile
98. PSP
99. E & L Property
100. Bronson Connector
101. CRIIG/Little Green
102. Lauzon/Phonix 1
103. Gailoway Quarry Project

Active Claims in Tahltan Territory

Provincial Parks

Coal Claims 

Mineral Claims 
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It is recommended that due to the high  
archaeological potential in Tahltan Territory, all  
companies working in Tahltan Territory, whether they 
are conducting ground disturbance activities or  
guiding back country enthusiasts, must be informed 
of the Archaeological Chance Find Procedure. The 
chance find procedure is a document to address the 
possibility of archaeological deposits becoming  
exposed during ground altering activities and  
provides protocols to follow in the case of an  
archaeological find to ensure these sites are  
documented and protected as required. The chance 
find procedure was developed by the Tahltan Heritage 
Resource Environmental Assessment Team (THREAT) 
and is provided to all companies working in Tahltan 
Territory through the Provincial permitting application 
process. 

The objectives of the Chance Find Procedure are to 
promote preservation of archaeological data while 
minimizing disruption of construction scheduling and 
will ensure that all personnel involved in exploration 
and development activities are aware that heritage 
resources are protected by the law, and that any 
archaeological, historic or human remains uncovered 
during any such activities must be reported and that 
disturbance must cease until the remains are dealt 
with appropriately. More recently TCG and THREAT,  
developed the Tahltan Archeological Standards to 
bring attention to important features, site types, and 
tasks that need to be considered when conducting 
archaeological research in Tahltan Territory.

It is recommended that an archaeological review, to 
assess the potential for archaeological materials, be 
conducted prior to any ground disturbance. TCG is 
working towards having the Tahltan Archaeological 

Standards become a requirement of all permits issued 
in Tahltan Territory. When Tahltan Archaeological  
Standards become a permit condition, all companies 
will be required to engage TCG Lands Department  
prior to any ground disturbance allowing Tahltan 
to have more input on where and how exploration 
activities occur, at the same time building evidence of 
historical usage and occupancy.

Companies need to be aware that archaeological sites 
are protected by Law under the Heritage  
Conservation Act; they are non-renewable, very 
susceptible to disturbance and are finite in number. 
Archaeological sites are an important resource that 
is protected for their historical, cultural, scientific and 
educational value.  Impacts to archaeological sites 
must be avoided or managed by development  
proponents. Activities such as mineral exploration, 
jade and placer mining, road construction, land 
clearing, and excavation are all examples of activities 
that may adversely affect archaeological deposits. We 
request that all archaeological field work and  
archeological reports produced for research  
undertaken in Tahltan Territory address the issues  
outlined in the Tahltan Archeological Standards.  
Additionally, all archaeological reports must be  
reviewed and commented on by TCG prior to  
finalization. Please contact the TCG Lands Department 
for a copy of the Tahltan Archaeological Standards.

For additional information please contact:

Christine Creyke
Lands Director

 Tahltan Central Government
Email: landsdirector@tahltan.org

Archaeological Standards in Tahltan Territory

Archaeology Standards
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Overview of AltaGas

AltaGas, a Canadian corporation, is a North  
American diversified energy infrastructure business 
with a focus on owning and operating assets to 
provide clean and affordable energy to its customers. 
AltaGas’ business strategy is underpinned by strong 
growth in natural gas supply and the growing  
demand for clean energy.

Altagas is Recognized as Employer of Choice 
in Canada

For the seventh consecutive year, AltaGas was named 
one of Canada’s Top Employers for Young People in 
2017. The designation recognizes Canada’s corporate 
leaders that attract and retain younger workers. From 
mentorship to training and advancement  
opportunities, the competition evaluates a wide 
variety of initiatives that are important to younger 
Canadians starting their first careers.

AltaGas New Graduate Development Program

AltaGas’ New Graduate Development Program is 
offered to recent university graduates from various 

programs such as business and engineering. The  
program facilitates career development for  
employees with limited industry experience by 
providing hands-on experience in different areas of 
AltaGas’ business over a two year period. While in the 
program the graduate is assigned a mentor who is a 
member of our senior leadership team and is outside 
of the employees team and day to day activities. Past 
rotations have included Calgary, Vancouver, Halifax, 
and our field sites in Alberta.

Overview of McLymont Creek Facility

The Northwest Hydroelectric Facilities are located in 
the traditional territory of the Tahltan First Nation, 
approximately 1,000 kilometres northwest of  
Vancouver. The projects capture the energy  
produced by the natural flow and drop of the Iskut 
River and its tributaries to produce and deliver clean, 
renewable energy. The three facilities produce an 
aggregate of 277 megawatts of energy to the British 
Columbia power grid through BC Hydro’s 287-kV 
Northwest Transmission Line.

The 66-MW McLymont Creek Facility is located 
approximately 10 kilometres downstream from the 
Forrest Kerr Facility, on a tributary of the Iskut River. 
The intake structure directs the water into the power 
tunnel where three Francis turbines generate  
electricity.

Awards

2015 - Clean Energy BC Project Excellence Award

Presented to AltaGas and the project contractors for 
their work on the McLymont Creek Project

Overview of  Volcano Creek Facility 

Located on a tributary of the Iskut River,  
approximately three kilometres upstream from the 
Forrest Kerr facility, the 16-MW Volcano Creek  
Facility diverts a portion of the flow from Volcano 
Creek through a penstock (water pipeline) to move 
the water to a surface powerhouse where two Pelton 
turbines generate electricity.

AltaGas - Northwest Projects

Active Project - Northwest Hydroelectric Facilities
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Overview of Forrest Kerr Facility

The 195-MW Forrest Kerr Facility redirects a portion 
of the flow of the Iskut River through a tunnel to an 
underground powerhouse that houses nine Francis 
turbines to generate electricity.

Awards

• 2014 - Clean Energy BC Project Excellence Award; 
presented to AltaGas for their work on the Forrest 
Kerr Hydroelectric Project

• 2015 - Tree for Life Award, Canadian  
Consulting Engineering Awards; presented to 
HATCH for their work on the Forrest Kerr  
Hydroelectric Project

• 2015 - Award of Excellence, Natural Resources, 
Mining, Industry & Energy, Canadian  
Consulting Engineering Awards; presented to 
HATCH for their work on the Forrest Kerr  
Hydroelectric Project

For more information, please contact:

Matt Weber

Plant General Manager - Northwest Hydroelectric 
Facilities

Phone: (250) 645-7609

Email: matthew.weber@altagas.ca

Active Project - Northwest Hydroelectric Facilities
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About the Mine
The Brucejack Mine is a 2,700 tonnes-per-day  
high-grade gold underground mine located in 
northwestern British Columbia, approximately 65 
kilometers north of Stewart. A year-round,  
all-weather access road connects the mine to  
Highway 37. The mine’s operations and camps are 
fully grid-powered, with diesel backup available. The 
mine began commercial operation in the summer of 
2017 and produced 154,484 ounces of gold during 
the first six months of ramp-up. Steady state  
production at the mine is expected to be achieved in 
mid-to-late 2018.

Operations are continuing to ramp-up at the  
underground, high-grade gold Brucejack Mine.  
Brucejack is located about 65 kilometers north of 
Stewart with access west off of Highway 37 about 25 
kilometers south of Bell II.

The mine began commercial operation in the  
summer of 2017 and has already produced over 
150,000 ounces of gold during the first six months 
of ramp-up of operations. The mine is expected to 
produce over 8 million ounces of gold over an 18 
year mine life. 

Achieving Steady State Production 2018
Underground development is expected to provide 
access to eight mining levels by mid-2018.  With 
the continued extension of the mining levels to the 
east and west within the two mining horizons now 
established (1200-meter level to the 1320-meter 
level and the 1320-meter level to the 1440-meter 
level), access to stopes with a range of gold grade 
is expected to be available through 2018. Access to 
the broadest possible range of stopes will maximize 
stope blending and is expected to improve the 
management of production grades as the ramp-up 
continues.

The mine’s grade control program is underway and 
expected to be fully operational by the middle of Q1 
2018.  A key component of grade control is the  
sample splitting station now under commission 
which provides a homogenous sample of each ring 
blasted within a long-hole stope.  This information 
will allow the blending of ore from the various 
stopes on a ring-by-ring basis to smooth out head 
grade to the mill.

Another component of the grade control program 
is continued infill drilling of stopes to 7.5-meter to 
10-meter centres (the infill drill spacing planned for 
long-term mining operations at Brucejack) prior to 
mining. 

As the ramp-up of mining into areas of higher 
definition drilling continues and the grade control 
program is in full operation, the mine will have 
achieved steady state production.

2018 Guidance
Gold production for the first half of 2018 is expected 
in the range of 150,000 to 200,000 ounces during 
the continuing ramp-up.  Once the mine is  
operating in steady state, production guidance will 
be provided later in 2018.

All-in sustaining costs for the first half of 2018 are 
expected to range from US$700 per ounce gold 
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sold to US$900 per ounce gold sold. As operations 
continue to ramp up at the Brucejack Mine through 
2018, an increased focus will be placed on  
operational efficiency.

Employment & Training
At the Brucejack Mine we are committed to hiring 
locally for all positions whenever possible, and work 
directly with community employment coordinators 
to connect locals with job opportunities at  
Brucejack, and support their continued success. 

The mine site workforce currently includes 39  
members of the Tahltan Nation working on rotation 
in trades, logistics, underground mining, milling and 
a spectrum of mine and camp support roles.

Safety by Choice Not Chance
Health and safety is our top priority and impacts 
all of the operations at the Brucejack Mine. Safety 
initiatives emphasize effective safety leadership, 
accountability, and a proactive approach to risk 
recognition. 

Safety awareness education is conducted at  
Brucejack on a daily basis to instill the competency 
in our workforce to identify, understand, and  
manage risk in the remote site operating  

Aldea Lavallie
Community Relations Manager

Phone: (250) 847-2526 ext 503

Email: alavallie@pretivm.com

environment.  On-the-job training related to safety at 
Brucejack is continuously provided to Pretivm  
employees, including basic first aid, food safe, the 
workplace hazardous materials information system, 
mine rescue, avalanche training, and other relevant 
topics.

Although the Brucejack Mine is relatively small in scale, 
we are determined to build meaningful and  
long-lasting benefit. We are working in partnership 
with relevant government and educational institutions 
in northern British Columbia to identifying gaps in 
local labour force capacity where we can focus  
training and development strategies.  Our shared goal 
is to prepare workers for roles in mining and beyond, 
and foster the transferrable skills which will benefit the 
region for the longer term. 

For more information please contact:

Active Project - Brucejack Project
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Employment & Training at the Red Chris Mine
For Tahltans who are seeking employment at the Red Chris 
Mine there are 2 sources of information for you. The  
Tahltan Central Government website, www.tahltan.org, and 
the TahltanWorks job postings Facebook page both  
advertise all RCDC job postings. Temporary positions are 
advertised for 10 days and permanent positions are  
advertised for 21 days so checking both sites weekly will 
guarantee that you see all open positions at Red Chris. The 
only way to be considered for a position at Red Chris is to 
submit a resume in Microsoft Word or PDF format (JPEG 
images and web-based documents such as One Drive files 
and Google Docs are not accepted) via email to  
hr@redchrismine.ca with the job posting title in the  
subject line of your email. Sending in a resume asking to be 
considered for any position available will get your resume 
submitted for all job postings open at that time which you 
are qualified for, but only at that time. To be considered you 
must submit a resume for every job posting that you are 
qualified for. Please keep in mind that all RCDC employees 
must have at least a valid Class 7 Drivers license.

It is critical that your resume is current, has a contact  
number that you can be reached at (initial contact with 
you will be by telephone, not via email), and accurately 
describes your education, certifications and skills. There is 
help available locally for you to create your resume.  At the 
Northern Lights College in Dease Lake, Chantel Killbourn 
can help you, at the Iskut Band Office Darcie Quock can help 
you, and the RCDC Human Resources Coordinator will visit 
Dease Lake, Iskut and Telegraph Creek on a quarterly basis 
to help community members with their resumes. The dates 
in 2018 are as follows:

• May 8th, Dease Lake, Tahltan Central Government Office 
9am – 4pm

• May 9th, Telegraph Creek, Tahltan Band Office 9am – 4pm
• May10th, Iskut, BC, Iskut Band Office 9am – 4pm

• July 31st, Dease Lake, Tahltan Central Government Office 
9am – 4pm

• August 1st, Telegraph Creek, Tahltan Band Office 9am – 
4pm

• August 2nd, Iskut, Iskut Band Office 9am – 4pm
• November 20th, Dease Lake, Tahltan Central Government 

Office 9am – 4pm
• November 21st, Telegraph Creek, Tahltan Band Office 9am 

– 4pm
• November 22nd, Iskut, Iskut Band Office 9am – 4pm

For those who are seeking entry level positions at Red Chris 
the best way to obtain employment with the Red Chris  
Development Company Ltd. is to get on site. There are 3 
ways to do that:

• Check the Tahltan Central Government website, http://
tahltan.org/, weekly and apply for all positions that you 
are qualified for by following the instructions at the 
bottom of the job posting. Keep in mind that resumes 
received after the closing date will not be considered.

• Obtain employment with Spatsizi Remote Services/ 
Sodexo, TNDC’s catering and camp operations  
department, www.tndc.ca. It’s common for RCDC  
Superintendents and General Foremen to notice  
hardworking SRS employees and recruit them into the 
RCDC workforce.

• Accept a temporary position with RCDC or as a temporary 
contract labourer with TNDC.  There are often  
temporary positions offered at Red Chris by RCDC or 
TNDC.  It’s common for RCDC Superintendents and  
General Foremen to notice hardworking temporary 
employees and recruit them into the RCDC workforce.  
Accepting a temporary position is not always possible 
but if you are in a position to do so it’s one way to obtain 
permanent employment with Red Chris.

Red Chris Mine

Active Project - Red Chris Mine
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There are 6 departments at Red Chris in which 
there are entry level positions:

1. Assay Lab – The entry level position in the Assay 
Lab is a Sample Preparation Technician.

a. Grade 12 diploma or equivalent preferred
b. Minimum valid Class 7 Drivers License required
c. Previous experience in a fly in/fly out camp  

operation an asset
d. Previous experience in a laboratory an asset

2. Environmental – The entry level position in Enviro 
is a Waste Management Technician.

a. Grade 12 diploma or equivalent preferred
b. Valid Class 5 Drivers License required
c. Certification and/or experience with packaging, labelling 

and tracking hazardous and dangerous materials required
d. Knowledge of workplace safety including WHMIS  

experience and/or certification
e. Previous experience in a fly in/fly out camp operation an 

asset
f. Previous experience in waste management an asset

3. Mill Operations – The entry level position in Mill 
Operations is a Mill Operations Trainee

a. Grade 12 diploma or equivalent preferred
b. Minimum valid Class 7 Drivers License required
c. Must be capable of working at heights or in confined spaces
d. Experience working in an industrial setting an asset
e. Must be capable of operating telehandlers, forklifts, loaders, 

aerial work platforms, overhead cranes and skidsteers with 
training

f. Must be able to perform tasks that require strength and 
stamina in extreme weather conditions

g. Must be able to work with minimal supervision once  
familiar with requirements 

4. Mill Maintenance – The entry level position in Mill 
Maintenance is a Mill Maintenance Labourer

a. Grade 12 diploma or equivalent preferred
b. Minimum valid class 7 Drivers License required
c. Mechanical aptitude and experience
d. Must be capable of working at heights or in confined  

spaces
e. Experience working in an industrial setting an asset
f. Telehandler, forklift, loader, aerial work platform, overhead 

crane and/or skidsteer experience and/or certification an 
asset

g. Must be able to perform tasks that require strength and 
stamina in extreme weather conditions

h. Must be able to work with minimal supervision once  
familiar with requirements

5. Mine Operations – The entry level position in Mine 
Operations is a Mine Operations Trainee

a. Grade 12 diploma or equivalent preferred
b. Valid Class 5 Drivers License required
c. Experience working in an industrial setting an asset
d. Class 1 Drivers License, Haul Truck certification and/or HEO 

certification an asset
e. Experience operating a haul truck and/or operating other 

heavy equipment an asset
f. Must be able to perform tasks that require strength and 

stamina in extreme weather conditions
g. Must be able to work with minimal supervision once  

familiar with requirements

6. Mobile Maintenance – The entry level position in 
Mobile Maintenance is a Steam Truck Operator

a. Grade 12 diploma or equivalent preferred
b. Minimum valid Class 5 Drivers License with Air Brake  

endorsement required, Class 3 or higher preferred
c. Minimum 2 years’ experience in an industrial setting  

required
d. Competency driving a vehicle with a standard transmission     

required
e. Physically capable of twisting, bending, lifting (50lbs),  

carrying, and kneeling in a physically demanding and fast 
paced environment

f. Experience working around heavy equipment required
g. Must be able to perform tasks that require strength and 

stamina in extreme weather conditions
h. Must be able to work with minimal supervision once  
     familiar with requirements

If you have any questions about any positions at the Red 
Chris Mine please contact:

 Freda Campbell 
Human Resources Coordinator & Community Liaison 

Phone: (604) 800-9200 ext 128 
Email: fcampbell@redchrismine.ca

Lorraine Callbreath 
Human Resources Coordinator & Community Liaison 

Phone: (604) 800-9200 ext 251 
Email: lcallbreath@redchrismine.ca

Active Project - Red Chris Mine
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Coeur Mining Inc. is a well-diversified growing  
precious metals producer with five operations in 
North America. Coeur’s wholly-owned operations 
include the Palmarejo silver-gold complex in Mexico, 
the Silvertip silver-zinc-lead mine in British Columbia, 
the Rochester silver-gold mine in Nevada, the  
Kensington gold mine in Alaska, and the Wharf gold 
mine in South Dakota. In addition, the Company 
owns the La Preciosa project in Mexico, a silver-gold 
exploration stage project. Coeur also conducts 
numerous exploration activities in North and South 
America. Coeur’s headquarters are located in  
Chicago, IL.

The Silvertip mine is one of the industry’s newest 
and highest-grade silver-zinc-lead mines. Located in 
British Columbia, just below the Yukon border, the 
operation sits within a highly prospective 93,000-
acre (37,650 hectares) land package. Silvertip was 
acquired by Coeur Mining in October 2017.

The Silvertip Mine is an underground silver (Ag), lead 
(Pb), and zinc (Zn) mine in northern British Columbia 
(BC) operated by Coeur Silvertip Holdings Ltd.  The 
mine is located approximately 9 km south of the 
Yukon border and 90 km southwest of Watson Lake, 
YT. Construction of the Project occurred between 
December 2015 and September 2016; operations 
started in September 2016.

2017 Hightlights

• $1 million capitalized

• Began surface and underground exploration  
drilling during the fourth quarter

• Preparing underground access for additional drill 
rigs – Technical report anticipated in 3Q

2018 Expected Exploration Priorities

• $10M capitalized

• Initial focus on infill drilling to support mine 
planning

• Expect to have four drill rigs active this quarter

The site operates 24 hours a day, 365 days per year 
with an operating crew of approximately 140 people 
on site at any one time. Crews work on a 2-week-on 
and  2-week-off rotation and as the site is operational 
24 hours there are some positions that include night 
shift work. 

The site includes an underground mine, rock  
processing plant, maintenance and site services 
personnel as well as administrative support staff. 
The site is currently ramping up from a slow period 

Coeur Mining Inc. - Silvertip Mine
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where repairs were being completed on the rock 
processing mill into full operations. As a result the 
mine is currently looking for qualified people to fill 
a variety of roles throughout the site including, but 
not limited to:

• Equipment operators 

• Miners 

• Mill operators 

• Millwrights

• Electricians 

• Environmental staff 

All current job postings and details regarding  
applications can be found on the following websites:

•         www.coeur.com

•         www.yuwin.ca

•         www.indeed.com

•         www.infomine.com/careers/job-seekers

For more information, please contact:

Loralee Johnstone 

 Director, Permitting and Sustainability

Phone: (778) 738-0640 ext 107

Email: ljohnstone@coeur.com

Active Project -  Silvertip Mine
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Guide Outfitting showcases the great value of  
wildlife and wilderness, being one of the oldest 
industries that has always employed Tahltan people 
and entrepreneurs for over 100 years. Guides are able 
to share the area with others who appreciate the 
uninhabited land, fresh air and clean water. Outfitters 
try to harvest the biggest and oldest bulls and rams, 
making sure that next year there will be others to 
hunt. Because their hunters want a wilderness  
experience, Outfitters are serious about protecting 
the land and making sure there are healthy  
populations of wildlife for future generations.  
Therefore, it’s a sustainable industry when operated 
properly.

Traditionally, Guide Outfitters navigate hunters on 
a wilderness hunt, usually on horseback for a 10-14 
day long excursion during the months of August, 
September, and October. All the food, tents and gear 
will be packed in pannier boxes carried by the  
horses, and normally a guide, wrangler, cook and 
hunter will ride out to the mountains in search of 
wild game. The hunter will usually hunt for one or 
two animals, like sheep and goat during the month 
of August, or in the later fall, maybe a moose and a 
caribou.

The hunters in these circumstances are people from 
outside Canada who want to experience the  
beautiful outback of the north and are not allowed 
to hunt in British Columbia on their own. Guide 
Outfitters have a specific area with borders and are 

licensed by the provincial government to guide the 
hunters. There are usually very limited quotas for 
each Guide Outfitter as to how many animals they 
can guide for each year. There are upwards of 20 
Guide Outfitting territories that fall within Tahltan 
Territory. Opportunities to gain employment and 
backcountry experience within the guide outfitting 
industry are possible and encouraged; it reconnects 
many Tahltan people with our cultural traditions on 
the land.

Outfitters spend many months of the year on the 
land and they understand the animals and their 
movement across the land. Outfitters contribute to 
the future of healthy wildlife populations and their 
habitats and Tahltan Guide & Outfitters  
Association(TGOA) has increasingly worked closely 
with the TCG on different wildlife initiatives  
throughout the Tahltan Nation.

Tahltan are a natural fit for guide outfitting because 
of the intimate relationship we have with the land. 
Outfitters use the same trails, climb the same  
mountains, and hunt the animals in the same way as 
they always have. Guides practice living off the land 
all summer and fall, teaching young cooks to become 
wranglers, who will someday guide themselves. The 
youngsters will learn so many things, such as where 
to set up a good camp, how to cook over the fire, the 
best place to get water, and how to track, stalk and 
skin animals. All these skills that are needed so they 
can lead into the wilderness next time, and share 

Guide Outfitting in Tahltan Territory

Guide Outfitting Industry
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their knowledge with the next generation. 

Outfitters employ many people that know the land 
and have the valuable traditional skills necessary 
to guide in the wilderness. They practice wildlife 
management at a localized level and contribute to 
the local economy by providing jobs and financial 
contributions to a number of organizations and 
businesses. Just like tourism, Outfitting brings in 
new business to an area that fuels the local economy 
with buying supplies from grocery stores, staying 
in hotels and using services like an airport to help 
keep the northern community alive. The positions 
available when working for a Guide Outfitter include: 
Guide, Horse Wrangler, Cook, Camp Maintenance, 
Horse Fairer, Bush Pilot, and (most importantly)  
all-around Cowboy. Attractive skills might include: 

guiding/hunting experience, experience working 
with horses (i.e. riding in mountainous terrain,  
saddling, packing, shoeing, driving a large truck with 
horse trailer), wilderness first aid, cooking on  
campfire or wood stove, outdoor/bush skills, setting 
up camp, chainsaw experience, cutting wood, but 
most important, good work ethics.

From my experience with working in hunting camps 
it’s a lot of hard work, long days, poor sleeping 
conditions, low pay, extreme weather conditions, 
and plenty of dangerous encounters. However, it’s 
also rewarding hard work, long days spent on the 
land, hiking in the mountains, sleeping out under 
the stars, sharing stories around the campfire, and 
eating fresh meat every day. It’s more of a lifestyle 
than a career path. If you’re interested in working for 
a Guide Outfitter in Tahltan Territory please reach out 
to Shana Dennis, Executive Director of the TGOA, or 
myself and we’ll put you in contact with companies 
looking to hire.

For additional information please contact:

Christine Creyke

Lands Director

Email: landsdirector@tahltan.org

Guide Outfitting Industry
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Brinkman Forest Ltd. and Cassiar Forest Corporation 
manage Forest Licence A64561 in the Cassiar Timber 
Supply Area (TSA). A timber supply area or TSA is a 
large geographic area where the Province  
determines a sustainable Allowable Annual Cut or 
AAC. The Cassiar TSA is roughly 13,100,000 hectares 
in size, the majority of which is within Tahltan  
territory. Of that, roughly 200,000 hectares or 1.5% 
is available for timber harvesting. The predominant 
timber species in Tahltan territory are white spruce, 
subalpine fir, western hemlock and lodgepole pine.

The Cassiar Forest Corp. licence was issued for 10 
years, with an Allowable Annual Cut (AAC) of 120,000 
m3. Following a 16-month extension that was  
granted in January 2017, the licence will be expiring 
in May 2018. Brinkman Forest Ltd., in conjunction 
with Arnold Callbreath of Cassiar Forest Corporation, 
developed a Forest Stewardship Plan for the licence, 
which among other things, outlined where forest 
operations would be located. To date, forestry  
operations have mostly taken place to the west of 
Hwy 37 near Bob Quinn and to a lesser extent, south 
and east of Natadesleen Lake.

Brinkman Forest Ltd. and Cassiar Forest Corp. are 
grateful for the relationship we have developed with 
TCG and the bands. We have learned a lot since  
entering into the Benefits Agreement in January 
2017 and we are committed to increasing our  
information sharing and ensuring forestry operations 
respect Tahltan values. To that end, we have focused 
on incorporating the following feedback from  
community meetings into our forest planning:

· Locate blocks away from major riparian areas and 
increase the minimum buffer

· Ensure adequate visible screening and increase the 
minimum buffer

· Increase Wildlife Tree Patch (WTP) size within blocks 
to reduce risk of windthrow (blowdown)

· Limit new road construction

· More vigorous silviculture activities

In addition to these practices, we have also  
committed to performing a Bear Den Survey on each 
block prior to starting operations, ensuring we won’t 
disturb hibernating bears. Recently these surveys 
were performed by Wildlife Guardian Jarret Quock, 
Charles Creyke, and a Brinkman Operations  
Supervisor.

As outlined in the benefits agreement, we had three 
loads of firewood delivered to each Tahltan  
community this winter. The wood was delivered by 
Arnold Callbreath, owner of Cassiar Forest  
Corporation. In addition, this year we provided 
funding to the communities to ensure the wood 
was cut and delivered to elders and single mothers. 
We would like to take this opportunity to say thank 
you to Darcie Quock, Kim Rowe and Christine Ball 
for making the cutting and delivery arrangements 
on behalf of the communities and we would like 
to thank the community members who performed 
the cutting and delivery. We have learned that the 
firewood deliveries go a long way towards helping 
people in the winter and we are looking to build on 
the success of this program in 2018.

Pile burning is an important activity that takes place 
in the fall. Waste piles generated from logging  
operations need to be burned in order to reduce the 
amount of fuel on the site and limit the risk of  
wildfire. This past fall, we hired a Tahltan crew to 
burn the outstanding waste piles. The crew worked 
hard for 14 days without a single day off.  Conditions 
weren’t always ideal as the crew was battling heavy 
winds at times, but despite the challenges they 
burned an impressive 2700 piles!

When it comes to logging operations, we are  
currently logging two permits, one to the east of 
Natadesleen Lake across the highway and the  
other south of Bob Quinn down the Eskay road. Once 
logging has concluded on these permits, there will 
likely be time to harvest one final permit off the  
Devil’s Creek FSR prior to expiry of the licence. 

Brinkman Forest Ltd.

Logging Industry



23

However, once logging is concluded there is still a 
substantial amount of silviculture and post-harvest 
work to be done, including burning waste piles, tree 
planting, brushing, and road deactivation.

Silvilculture is the practice of controlling the  
establishment, growth and health of forests, and it is 
of paramount importance. Forests are an  
incredible renewable resource and as a forest  
company, we have a legal obligation to ensure that 
blocks are replanted after harvesting. However, what 
is less understood is that our obligation doesn’t end 
once the seedlings are in the ground. Forest  
companies are responsible for ensuring that the 
forest is re-established and declared “Free  
Growing” by a Registered Professional Forester. It 
can take many years before this declaration can be 
made, and often additional treatments are  
required in order to meet this standard. For example, 
brushing is often required to thin out the deciduous 
species that grow more quickly than conifers and 
compete for sunlight.

Looking ahead in 2018, we have a very large  
silviculture program planned. We will be planting 
roughly 670,000 seedlings over 587.5 hectares! The 
scheduled dates for these activities have not yet 
been finalized, but we will be providing notice to 
TCG to ensure that anyone interested has a chance 
to learn more about the employment opportunities 
in silviculture.

For more information please contact:

Head Office:

Suite 1103 – 750 W Pender Street 

Vancouver, BC  V6C 2T8

Terrace Office:

4905 Keith Ave 

Terrace, BC V8G 1K7

Cathy Craig

President

Phone: (604) 787-4035 

Email: cathy_craig@brinkman.ca

Arnold Callbreath

Owner, Cassiar Forest Corp. 

Phone: (250) 237-3001 

Email: denacho.callbreath2@gmail.com

Logging Industry
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Forrest Kerr Property
The Forrest Kerr property consists of 56 contiguous 
mineral claims that cover 23,397 hectares in the Iskut 
River area of NW British Columbia, within the  
traditional territory of the Tahltan First Nation. The 
property is accessible to its southern portion via the 
Northwest Hydro Project/Eskay Creek road and to 
its northern portion via the Galore Creek road. The 
Northwest Hydro Project represents 3 run-of-the 
river hydro projects that generate 297 MW of  
electrical energy to the BC power grid via the 287 kV 
Northwest transmission line. Alta Gas operates a 200 
person camp facility at the Forrest Kerr hydro  
generation site located at the SE corner of the  
property.

The Forrest Kerr property was consolidated by Aben 
Resources in July 2016 from three historic claim 
blocks; RDN to the north, Forgold in the central 
portion and the Forrest claims to the south. Aben 
has option agreements in place to acquire a 100% 
interest in the entire property through continued 
exploration to June 2020. All three claim blocks have 

had protracted histories of gold exploration  
beginning in the 1980’s when the discovery of the 
Snip and Eskay Creek deposits spurred on several 
mineral exploration projects throughout the region. 
To date the property-wide database contains 19,359 
soil, 2175 rock and 528 stream sediment samples 
with over 20,000 metres of drilling documented in 
130 drill holes.

Forrest Kerr—Geology
The Forrest Kerr property lies within the Stikine  
Terrane, near the boundary between the  
Intermontane and Coast Tectonic Belts of the  
Canadian Cordillera. The property straddles the 
Forrest Kerr Fault (“FKF”), a major lineament that can 
be traced in excess of 55 kilometres along strike. In 
general on the property, rocks to the west of the 
fault represent the Paleozoic members of Stikinia 
while those to the east are Mesozoic  
members, namely Triassic Stuhini and Jurassic  
Hazelton volcanic and sedimentary assemblages. 
There are numerous occurrences of early to middle 
Jurassic intrusive rocks throughout the property, 
which have close spatial and genetic links with 
many mineral deposits. The property is located in 
the center of the Golden Triangle of British  
Columbia, an area that hosts significant Au-Cu±Mo 
porphyry deposits, intrusion-related Au±Ag vein 
deposits and high-grade Au-Ag volcanogenic  
massive sulphide deposits. There have been up to 
four distinct phases of Late Devonian to Tertiary 
deformation imposed onto the rocks of Stikinia. 

The RDN claims have seen the most exploratory 
work completed since initial prospecting work in 
1987. A total of 80 drill holes were completed  
between 1990 and 2005. Drill results from 1990  
reported 125 g/T Au over 0.85 metres and 91.0 g/T 
Au over 1.95 metres (RG91-21). Exploration work 
on the Forgold claim group dates back to the late 
1980’s as well. With a total of 5 drill holes and 4000 
rock and soil samples the Forgold claims are the 
most underexplored of the three traditional claim 

Aben Resources Inc. 
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groups. Two significant intersections of gold  
mineralization were reported; 3.9 g/T Au over 1.58 
metres in drill hole FG-2 and 19.2 g/T Au over 0.82 
metres in drill hole FG-3 (Bond, 1992). Two narrow 
zones of copper mineralization were reportedly 
intersected in hole FG-5, located approximately one 
kilometre south of the other 4 holes (2.97% copper 
over an interval of 0.31 metres and 1.14% copper 
over an interval of 1.16 metres). The Forrest claims 
had 35 drill holes completed in 1990 and 1995.  The 
best drill intersections at the Creek zone averaged 
0.77% Cu and 1.97 g/T Au over 39.7 metres of core 
length (16.8m true width) and 4.05 g/T Au over 3.15 
metres of core length (1.6m true width).  

Over 40 polymetallic mineral occurrences have 
been described within the current boundaries of the 
Forrest Kerr property. Mineralization styles range 
from discrete intrusion related Au + Cu +/- Ag veins 
to breccia, shear and stockwork zones in addition to 
areas with massive sulfide potential.

Aben Resources Forrest Kerr Exploration 
Summary
Aben conducted a brief property-wide  
reconnaissance prospecting program over 10 days 
in September 2016. Field activities carried out by a 
4 person crew comprised the collection of 362 soil, 
35 rock and 11 stream sediment samples. During 
2017, Aben conducted an exploration program 
that involved the collection of 576 soil and 50 rock 
samples in addition to 2445 metres of NQ2 diamond 
drilling in 9 drill holes. Exploration plans for 2018 are 
anticipated to be more comprehensive than those 
of 2017 with increased drill meterage and continued 
field reconnaissance activities.

Aben Resources is committed to engaging in a 
working relationship with the Tahltan First Nation 
that is mutually beneficial and respectful to both 
groups. Aben has given priority to contracting  
companies that have engaged in partnerships with 
the Tahltan and will continue to do so going  
forward. Aben intends to provide direct  
employment for 2-3 physically capable and  
motivated people during the 2018 field season  

(mid-June through September), similar to last year. We 
attended the TahltanWorks Job Fair in Dease Lake on 
March 9-10, 2018 and enjoyed meeting and speaking 
with anyone interested in the project.

For more information please contact: 

Cornell McDowell

VP Exploration 

Phone: (780) 803-4273

Email: cornell@gold.ca

Website: www.abenresources.com

Mineral Exploration Industry

http://www.abenresources.com


26

Atrum Coal is headquartered in New South Wales, 
Australia with a Canadian office in Vancouver. Atrum 
is an exploration company in the search for  
Anthracitic Coal. Athracitic Coal is the highest grade 
coal or also known as Ultra High Grade (UHG) coal. 
This ultra high grade coal is hard, compact,  
lustrous and has few impurities.  Anthracitic coal is 
only used in the production of steel.

Anthracitic coal accounts for about 1% of global 
coal reserves and is mined in few countries around 
the world. Atrum has two exploration projects in 
north eastern BC which are the Panorama Project 
and Groundhog Project. Transportation to these sites 
is by small fixed wing aircraft to the Kluatantan or 
Meziadin airstrip followed by helicopter to the actual 
sites.  The map above identifies the location of the 
Groundhog and Panorama projects.

Panorama and Groundhog are positioned on the 
southern extent of the historic Groundhog Coalfield, 
within the Bowser Basin in northwestern British  
Columbia [Z9 526,189E 6300762N] (Figure 1.1).   
Located within the Cassiar Land District, the  
property is situated approximately 130 km northeast 
of Stewart, and 500 km north-west of Prince George, 
and 900 km northwest of Vancouver. Panorama is 
located east of the Nass River, at the north end of the 
Groundhog Range in the Skeena Mountains.  
Operations for Panorama are based at the Kluatantan 
Camp [Z9 552,071E 6,298,812N], sometimes referred 

to as the Groundhog Camp, adjacent to the  
Kluatantan Airstrip.  

To date Atrum has only done exploration work on 
the two projects. Exploration work consisted of  
approximately 8 – 20 drill holes per summer to 
depths of no greater than 300 meters.  Approximate 
time period for drilling was 6 – 8 weeks. Drilling  
contractor was Driftwood Drilling based out of 
Smithers. All drill rig equipment was helicoptered 
into site. Coal samples were taken out and sent to a 
lab outside of Vancouver for further analysis.  

Pictures below are the drill equipment used at  
Panorama 2017.

Atrum Coal
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Below is a picture of Atrum Geologists and Assistants 
discussing possible drill hole sites for Panorama 2017 
project. 

2018 Program:
The schedule of the 2018 program will be similar to 
the 2017 program. Field mapping will occur in late 
July and early August with drilling beginning  
immediately after. Atrum intends to drill during the 
month of August and early September. Field  
preparations and labour hours will take place prior 
to the field program and continue after the field  

program has been completed.  This will include  
project planning, site preparation, heli pad  
construction, camp set up, drilling, core sampling 
and collection, geologic interpretation and analysis.

Potential Jobs Include:
• Camp Services

• Heli Pad Construction

• Health and Safety

• Environment Monitors

• First Aid

• Core Box Labelling and Maintenance

• Drillers and Driller Assistants

For more information please contact:

Judy Matkaluk
Manager of Regulatory Affairs and Engagement

Phone: (604) 992-3711
Email: jmatkaluk@atrumcoal.com
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Carmax Mining Corp. (“Carmax”) is a Canadian based 
resource company focused on the acquisition,  
exploration and development of large, porphyry 
copper-gold projects in British Columbia, Canada.  
Carmax and its majority shareholder Copper Fox 
Metals Inc. have had a longstanding interest in  
exploring for minerals in Tahltan Territory. Carmax 
has been working with the Tahltan people for  
approximately 10 years and is committed to working 
with the Tahltan Central Government and the  
Tahltan people to conduct activities in an  
environmental, social and culturally responsible 
manner. The Eaglehead Copper-Molybdenum-Gold 
porphyry project is located 40 km east of Dease 
Lake.

The Eaglehead project has had a long history of 
exploration commencing in the early 1970’s. Carmax 
acquired the project in 2005 and since that time 
conducted exploration activities consisting of line 
cutting, soil geochemical and ground geophysical 
surveys and diamond drilling.  Since 2014 Carmax 
completed “state of the art”  airborne and ground 
geophysical surveys, re-logging and re-sampling 

where necessary of all available historical drill core, 
preliminary metallurgical testwork and limited  
diamond drilling to better understand the  
correlation between the geophysical signature and  
copper mineralization as well as a land reclamation 
program restoring areas where no additional  
exploration is planned. 

The Tahltan community has and will continue to 
play an important part in the exploration of the  
Eaglehead project. Recently, All Day Consulting  
provided line cutting and gridding services, DJ  
Drilling provided drillers and helpers on the  
drilling programs and a number of individuals such 
as Brent Dennis have been involved supporting the 
camp and drilling activities. Brent has worked at the 
Eaglehead camp for a number of years with a variety 
of responsibilities including all core cutting  
activities. In 2016, three of the seven people  
employed at the Eaglehead camp were Tahltan.  
Carmax was fortunate to have these persons  
working on their team and look forward to working 
with them in 2018. Carmax’s policy is to purchase 
most of it supplies in Dease Lake, if possible. The 
most recent exploration program on the Eaglehead 
project was completed in 2016.

No activities were completed on the Eaglehead 
project in 2017 due to mineral title issues. During 
this time, Carmax and Copper Fox were busy  
updating geological models and compiling current 
and historical data for the project preparing for the 
2018 field season.  

Carmax has worked with THREAT in conjunction 
with the Tahltan Central Government to submit an 
application for a new single year exploration permit 
in 2018. In addition to working with THREAT, Carmax 
has been working with the Tahltan Central  
Government to establish a Communication  
Agreement and an Exploration Agreement that will 
include developing engagement plans in which 
Carmax and the Tahltan Nation will work together in 
the future. 

Carmax Mining Corp.
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Preliminary exploration plans for the project in 2018, 
subject to financing, include additional  
metallurgical testwork, mapping, core re-logging, 
diamond drilling as well as initiating wildlife,  
archeological and hydrological studies along with 
continuation of the reclamation program  
commenced in 2016. Carmax is committed to, and 
looking forward to, hiring Tahltan service providers 
and qualified Tahltan in the following areas: line 
cutters/gridding, geotechnical personnel (2), camp 
support (2), medical officer (1-2), diamond drillers (4) 
and helicopter services as well as purchasing sup-
plies and fuel locally. 

Carmax’s operating principles are based on  
community engagement and respect for the  
social and cultural traditions of local peoples in 
areas where it conducts its exploration activities.  
These principles are based on respect for wildlife, 
nature, culture and traditions; the building blocks 
of an open, transparent and respectful relationship 
with local communities. Carmax’s exploration  
programs are designed to develop an  

Jevin Werbes
President

Phone: (604) 669-3233 

Email: jwerbes@shaw.ca

Cam Grundstrom
Vice President

Email: cam.grundstrom@copperfoxmetals.com

environmentally, economically and socially  
sustainable project following strict guidelines that 
contribute meaningfully to communities.

Carmax values its relationship with the Tahltan Nation 
and is committed to community engagement and 
respect for the social and cultural traditions of the  
Tahltan people. Carmax’s objective is to have a  
sustainable project that contributes meaningfully to 
Tahltan communities by communicating its activities 
and employment opportunities.  

If you have any question or would like to discuss our 
exploration activities in Tahltan territory, please  
contact:

Mineral Exploration Industry
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Colorado Resources Ltd. is a mineral exploration 
company based in West Kelowna, British Colombia. 
The company is focused on exploration in British 
Colombia, with a technically skilled management 
team and board of directors, and has been actively 
involved in the identification of significant mineral 
occurrences in the Golden Triangle region of  
northwestern British Colombia since 2010. At  
present, our most important project areas (see map) 
include:

•   North ROK

•   Kinaskan-Castle

•   KSP

•   Kingpin

Within each of these claim blocks, we have identified 
numerous potentially important mineral  

occurrences which we continue to explore and test, 
in hopes of discovering economically significant and 
viable mineral deposit(s) which can be sustainably 
developed for the benefit of the region.

Early reconnaissance exploration across our claim 
blocks was initiated as far back as the 1960’s and the 
mineral potential of these areas has long been  
recognized. Historically developed mines in the 
region including Eskay Creek and Snip, and more 
recent discoveries presently under exploration and 
development by our neighbouring exploration 
companies, such as Red Chris mine (Imperial  
Metals), KSM (Seabridge), Brucejack (Pretium  
Resources) and GT Gold (Saddle) all indicate the 
mineral endowment and potential for sustainable 
and long-term development of the region.

Since inception, Colorado Resources has made a 
significant investment in exploration within the 
Golden Triangle, and in the process provided job 
opportunities and active seasonal employment for 
numerous members of the Tahltan Nation. In this 
context, Tahltan members have occupied essential 
roles in our day-to-day exploration activities,  
including rock and soil sample collection, diamond 
drilling and diamond drill core preparation, geo-
logical mapping, and the general monitoring and 
communication of the company’s activities within 
the Tahltan Nation  
community.

As an example, within our KSP property we spent 
over $3 million during the 2017 field season.  
Utilising contractors from ERP Services (owned by a 
Tahltan member), we employed up to 8 First Nations 
members for a total of 2,801 hours (246 man days). 
These workers occupied important positions as field 
assistants and core technicians.

We signed our Communications Agreement with 
the Tahltan Nation on January 25, 2017. This  
Agreement underpinned the development of a  
constructive and respectful relationship and  

Colorado Resources Ltd.
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commitment to honest and transparent  
communication between all parties. In parallel with 
this Agreement we supported local communities 
initiatives such as the Healthy Active Tahltan  
initiative. We remain committed to using local 
contractors and working with Tahltan companies as 
much as possible.

Colorado Resources Ltd. wants to make a  
positive difference in the local Tahltan communities 
by:

• Operating ethically

• Protecting the environment

• Ensuring high standards for employee health and 
safety

• Contributing to community development

For more information please contact:

105-3500 Carrington Rd.

West Kelowna, BC V4T 3C1

Email: info@coloradoresources.com

Website: www.coloradoresources.com
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Evrim Resources is a junior exploration company with 
the Ball Creek Project located within Tahltan Territory. 
Evrim is committed to the principles of transparent 
and respectful communications with the  
communities where we work, and we are pleased to 
provide a project update. 

The Project

The Ball Creek project is at an early stage of  
exploration and is situated approximately 70 km 
southwest of Iskut and Highway 37. The Northwest 
Transmission line crosses the easternmost portion of 
the approximately 524 km2 property. We are  
exploring for copper, gold and silver.

Mineral exploration occurred on the Ball Creek 
Property from 1973 to 2012, and included geological, 
geochemical and geophysical surveys and limited 
helicopter-supported diamond drilling in five areas. 
Evrim Resources Corp. acquired the mineral claims 
from Paget Minerals Ltd in 2015 and has carried out 
three exploration programs to date. Evrim has  
operated these programs in a systematic and  
responsible manner in order to advance targets to 
drilling. These programs comprised geologic  
mapping and core re-logging and geochemical  
surveying. 

In 2016, Evrim signed an agreement with  
Antofogasta plc who is earning an interest in the 
project by funding exploration. Antofogasta can earn 
up to a 70% interest in the project by  
spending US$31 million over 13 years. Antofogasta 
plc is a Chile-based mining company producing cop-

per, gold, molybdenum and silver whose  
environmental and corporate social responsibility 
behaviour resulted in their being included in the  
FTSE4Good Index which is a stock market index 
based on ethical criteria. 

We are committed to ensuring that locals benefit 
from our work in Talhtan Territory. Work carried out 
by Evrim has utilized six Tahltan field assistants and 
local suppliers whenever possible. In 2016 and 2017, 
27% of all hires came from the Tahltan community 
with an additional $105,000 spent at local businesses 
in the region.

Responsible Exploration in 2018

The focus of the 2018 program will be mapping and 
soil sampling with a second contingent phase of 
diamond drill testing for a total budget of up to $1.5 
million. The 2018 activities will start with a  
helicopter-borne magnetic survey over a portion of 
the property. The fieldwork will be  
helicopter-supported and is planned to use an 
 existing camp site to minimize disturbance. There 
will be further opportunities for Tahltan employment 
and training to work with the drill core and as drill 
helpers.

Evrim is committed to conducting our work in an 
environmentally and culturally respectful manner 
and the proposed program aims at minimizing the 
impact on the environment while being designed 
to maximize the possibility for making a discovery 
and advancing the project. In order to carry out the 
proposed work Evrim has filed a 5-year area-based 
Notice of Work application. As part of this  
application, an Archeological Overview Assessment 
and an Archeological Chance Find Procedure have 
been prepared. 

Employment Opportunities

Evrim is serious about hiring people and services 
from local communities. For the 2018 program, Evrim 
is looking to hire four field assistants. These positions 
will be in remote field locations and will include the 
following duties:

Evrim Resources - Ball Creek Project
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• Assisting geologists with field mapping and soil 
sampling

• Daily traverse in mountainous terrain

• Establishing a field camp; small tent set up, fly and 
tarp rigging, etc.

• Collecting, bagging, and labelling soil and rock 
samples

• Other:  The Field Techs will be paired with a  
geologist and the two will work as a team to map 
geology and collect soil samples in remote  
locations.  All camp duties will be shared, and the 
team will work together to safely complete tasks 

If you are interested in working with Evrim or would 
like more information, please contact us. 

Employee Profile: Alfred Day

Tahltan members, such as Alfred Day have been an 
important part of the success of Evrim’s  
exploration programs. Our 2016 program was  
modest and comprised mostly core re-logging, but 
Alfred helped move many kilometres of drill core 
in addition to preparing a delicious cheeseburger 
macaroni. Alfred returned to the project in 2017 and 
worked as part of an ambitious and successful soil 
sampling team that discovered a new mineralized 
zone on the project. In 2017 he also helped show 
geology students how to work safely in their first 
season in the field.

Evrim intends to explore with as small an  
environmental footprint as possible and looks  
forward to working with the Tahltan First Nation and 
local community members in order to advance a 
profitable, financially stable project that the  
Company hopes will create value for its  
shareholders and lasting economic and social  
benefits for the region.

For more information, please contact: 

910-850 West Hastings Street

Vancouver, BC V6C 1E1

Stewart Harris

Vice President Technical Services
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Garibaldi Resources Corp. (TSX.V: GGI) is a  
Canadian-based junior exploration company focused 
on creating shareholder value through discoveries and 
strategic development of its assets in some of the most 
prolific mining regions of British Columbia and Mexico.  
Garibaldi Resources was founded over 20 years ago 
and has been active in Tahltan territory since 2010. 
Garibaldi Resources recently signed a Communications 
Agreement with the Tahltan Central Government and 
looks forward to a mutually beneficial working alliance 
committed to shared employment and business  
development opportunities with the Tahltan Nation. 

Within the Tahltan Territory, Garibaldi has four  
mineral exploration properties: E&L, PSP, King, and 
Grizzly.  The E&L and PSP properties are located in the 
prolific Golden Triangle between the past producing 
Eskay Creek and Snip Mines.  The King property is  
located on the north side of the Iskut River. The  
Grizzly property is located approximately 110 km 
west of Dease Lake and 50 km northwest of Telegraph 
Creek.  Garibaldi completed various early-stage  
exploration programs at King and Grizzly from 2010 – 
2015.

Currently, Garibaldi Resources’ two active projects in 
Tahltan Territory are E&L and PSP. In 2016 Garibaldi  
Resources entered into option agreements for these 
projects and began initial work programs. In 2017 
Garibaldi constructed a 12 man camp on the Eskay 
Mine road, which grew to a 24 man camp and involved 
over 175 Tahltan man-days. This camp serves as a 

home base for both the E&L and PSP projects in 2018. 

The E&L property was originally worked by Ed and Lila 
Freeze in 1958.  Silver Standard acquired the project 
and completed two short drilling campaigns in 1965 
and 1966. In 1970 Sumitomo Metals and Mining  
optioned the project and completed a 1500m adit and 
nine underground holes throughout 1970 - 1971 and 
subsequently dropped the option. Silver Standard held 
the property until 2015 with minimal work completed 
and allowed it to lapse. The following year Garibaldi 
Resources acquired the property, increased and  
consolidated the land package surrounding E&L.

Garibaldi Resources also holds a number of other early 
stage properties in prolific mining areas throughout 
British Columbia including the Tora Tora property in 
the Similkameen district, the Cariboo Copper & Gold 
property in the Cariboo, the Red Lion property in the 
Toodogone and the Black Gold property near Grand 
Forks.  Garibaldi also has four properities in Mexico 
including La Patilla, Rodadero, Tonichi and Iris. 

In the upcoming 2018 field season Garibaldi  
Resources will be starting out with a series of  
helicopter and ground based geophysical surveys to 
aid in the exploration for Ni-Cu massive sulphides at 
the E&L project. Diamond drilling will commence on 
the property in late spring and continue until early fall. 
Garibaldi will also be completing geological mapping 
and geochemical surveys throughout both the E&L 
and PSP projects. 

Garibaldi Resources Corp.
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Garibaldi Resources is dedicated to exploring in an 
environmentally and culturally respectful manner.  
We look forward to continually working with the  
Tahltan Nation and have a number of employment  
opportunities with positions such as Geotechnicians, 
Core Cutters, Camp Managers and Helpers, Cooks and 
Cook Helpers, Medics, Geologists and Field Assistants. 
For employment and contract opportunities please 
contact Jeremy Hanson at hardlineexploration@
gmail.com

Chaseton Louie has been working with Garibaldi 
Resources Corp. since 2015 and has been involved in 
many of our projects including the E&L, PSP, Grizzly 
and others throughout British Columbia. Chase has 
always brought his positive attitude and work ethic 
and is a pleasure to have in the field and camp. He 
has performed roles as Field Assistant, Core Cutter, 
Geotechnician, and Camp Helper. Chase is  
currently working full time with Garibaldi Resources 
Corp at our newly opened core shop and warehouse 
in Smithers. We look forward to another great season 
working with Chase and many others from the  
Tahltan Nation. 

For more information please contact:

Vancouver Head Office:

Suite 1150, 409 Granville Street, 

Vancouver, BC V6C 1T2 

Steve Regoci

CEO & President

Phone: (604) 488-8851

Fax: (604) 488-8871

Email: info@garibaldiresources.com

Website: www.garibaldiresources.com
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GT Gold Corp. (www.gtgoldcorp.ca) is a relatively 
new company, and our exciting new Saddle  
gold-silver discovery, located southwest of Iskut, 
is even younger than the company!  Our stock has 
been trading on the TSX Venture Exchange since 
November 2016.  However, our roots in the Iskut area 
go back further than that, to 2011, when our  
subsidiary company, New Chris Minerals Ltd.,  
optioned the Tatogga property and began  
grass-roots exploration.  This work mainly involved 
successive soil (and some rock) sampling programs 
carried out in 2013, 2014 and 2016. The result was 
the identification of the Saddle Gold prospect, a very 
high-tenor gold-in-soil anomaly, which we drilled for 
the very first time last summer, achieving the Saddle 
discovery in the process.  

The market, it is fair to say, became very excited 
by news of the discovery, and our stock shot up in 
price, reaching a high of almost three dollars.  This 
reflected, in part, the fact the discovery was not all 
that remote and was (rather surprisingly) located on 
ground that had been well trodden-over by previous 
generations of mineral explorers.  Genuinely new  
discoveries are not all that common these days, and 
the market liked the idea that there are still  
discoveries like Saddle to be made.

We had the great fortune, in summer 2017, to  
employ quite a number of Tahltans in the work we 
carried out.  In fact, we could not have achieved 
what we did without our Tahltan employees. Last 

summer’s work involved a variety of activities: camp 
construction and operations, soil and rock sampling, 
ground and airborne geophysical and  
photogrammetry surveys, archaeological surveys, 
sampling of water and flora, fish surveys, drilling (lots 
of drilling) and all the attendant core-logging, core 
cutting and assaying that goes along with it.  We  
carried out this work from a tent camp located right 
on the Saddle target site, above tree line, at about 
1,650 metres elevation.

This year the work will be similar, and just as  
interesting (just as much fun!) for our crew as it was 
last year.  We intend to continue drilling where we 
did last summer – Saddle South and Saddle North - 
with roughly the same number of metres as last year, 
at least in the early going.  We may also put a small 
number of holes into a new target area we’re calling 
Pass Gossan, which is located about 7  
kilometres southwest of Saddle.  Though it’s early 
days, this target has some similarities to Saddle.

Camp construction will get underway in June.  We 
intend however, to make the camp more robust and 
weather-proof than last year’s, so it can take some 
snow load late in the season (well, so it can take 
some snow load anytime for that matter, because 
we had fresh snowfalls on site in mid July last year!).  
With a sturdier camp and some cooperation from 
Mother Nature, this year we’re hoping to extend our 
exploration season and continue to work at Saddle 
right out until mid November.  

To highlight some of our exceptional Tahltan  
employees last summer (sorry folks, the people 
creating this newsletter have given us limited space!), 
we have to call out Corban Quock, pictured, a recent 
high-school grad.  Corban started out core-cutting 
but moved up to geoteching in August/September.  
He was also pretty handy digging sumps for drills 
and as a drill site reclamation expert.  Hard-working, 
eager to learn, and a great guy.  

And then there’s Branden Dennis, also pictured.  
Branden is one of the three so-called “B Brothers” 

GT Gold Corp.
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from Iskut - siblings are Burton and Beaufort.   
Branden did almost everything: building drill pads, 
soil sampling and prospecting, sump digging, and 
site reclamation. A very friendly, smart guy. He 
worked a few long rotations and was a very hard 
worker.

Not to be overlooked was Iskut’s Kristine  
McPherson, pictured handling an XRF, outgoing and 
cheerful, who worked as our #1 geotech and core 
shack boss.  We never asked, but we think Kristine 
must be related to Alan McPherson of Telegraph 
Creek, a top-notch driller who we placed with our 
drillers, Hy-Tech.

These are just a few of our many terrific Tahltan  
employees.  Summer 2018 is going to be really  
interesting, and we’re looking forward to getting 
back at it.  Any readers who may wish to enquire 
about job opportunities this summer are invited to 
contact Kevin Keough, GT’s President and CEO, or 
Charlie Greig, our VP Exploration, or Geoff Newton, 
our Project Manager, at the email contacts below.  
Please send along a photo and resume if you can, 
and a short summary of your skills, experience, and 
character.  We’re looking for hard working, good  
people who get along well with others.  If you wish 
and are in town for it, please come by our booth at 
the Tahltan Employment Fair, which our president 
will be attending in person.

For more information, please contact:

Kevin Keough

President & CEO

Email: k.keough@gtgoldcorp.ca

Charlie Greig

VP Exploration

Email: c.greig@gtgoldcorp.ca

Geoff Newton

Project Manager

Email: gnewton.work@gmail.com 
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Summary

Golden Ridge Resources Ltd. is actively exploring 
its 1700-hectare Hank Au-Ag project in the heart of 
BC’s Golden Triangle and within Tahltan Territory. 
The Company initiated its maiden drill program on 
the Hank property in 2017 and is planning a second 
phase of drilling for the 2018 season. We believe in 
transparency and open communication  
regarding the project’s development and aim to 
bring meaningful employment to local  
communities and contractors during the exploration 
phase. The Company’s goal with the Hank property 
is to generate a significant discovery which will allow 
the project to proceed towards further development 
and potentially the delineation of an orebody which 
can be mined and create wealth for both its  
shareholders as well as local communities.

Hank Project Location

The Hank property is located approximately 15 km 
southwest of the decommissioned Burrage Airstrip, 

which is situated along Highway 37 between the 
community of Iskut and Bob Quinn Lake.

History of Activities

Exploration on Hank began in the 1980’s with  
approximately 104 holes drilled across the property 
from 1984-1993. Following the acquisition of the 
property by Barrick Gold Corp. in 1994, exploration 
activity on the project ceased and no work was 
conducted until it was recently acquired by Golden 
Ridge. Golden Ridge optioned the property from Lac 
Properties Inc. in 2014 and currently has the option 
to earn a 100% interest in the project by spending 
$1.7M in exploration on the property over a 4 year 
term. After earning a 100% interest, if 3.0M ounces of 
gold or more are delineated in the resource category, 
Lac Properties retains the right to back in for a 51% 
interest on the property by refunding all of Golden 
Ridge’s expenditures on the property to that date. 

From 2014-2016 Golden Ridge conducted small 
grassroots geochemical and geophysical surveys on 
the Hank property and employed Tahltan exploration 
field workers during those programs. 

In 2017 Golden Ridge drilled 4,250 meters on the 
property which resulted in several encouraging 
gold-silver-lead-zinc intercepts. Prior to beginning 
the drilling, an archaeological baseline study was 
conducted. Local workers and businesses from Dease 
Lake and Iskut were employed and contracted for 
various jobs on the project. Rather than building a 
camp on the property, an existing highways  
maintenance camp at Bob Quinn Lake was utilized 
in 2017, which minimized the overall disturbance. 
Office studies were conducted during the 2017/2018 
winter months, which reviewed data from the drill 
program in an effort to better understand the  
geology and controls on mineralization. As a result, 
several new drill targets were generated which are a 
priority for the 2018 exploration season. 

Planned Activities for 2018 Season

A total of five high priority drill targets have been 

Golden Ridge Resources Ltd.
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outlined on the Property, none of which have been drill 
tested in the past. As a result, the Company is currently 
planning on a 2018 exploration program consisting of  
approximately 8,000 m of core drilling, which is  
expected to commence in mid- to late-June. The  
exploration program will satisfy the remaining $100,000 
in exploration expenditures required to earn a 100%  
interest in the Hank Property from Barrick Gold Corp.

Rather than utilize the existing Highways camp at Bob 
Quinn, this year Golden Ridge will be contracting the 
construction of a temporary (seasonal) exploration camp 
at the Burrage airstrip, which is situated considerably 
closer to the project and will result in a considerable 
savings in helicopter hours. A second drill rig will also be 
added to the project, to achieve greater cost and  
production efficiencies during the short time window 
for which exploration can be carried out. The camp will 
therefore be expected to accommodate a core crew of 
approximately 18 workers, including geologists,  
geotechs, core cutters, cooks, pilot, and drill crew, as well 
as room for temporary crews such as pad builders.

Employment Opportunities

Golden Ridge plans to directly employ locals to fill 
both core cutter and geotech positions on the project. 
Specifically, Golden Ridge is hiring 2 core cutters and 2 
geotechs, for an approximate term of 2 months, with the 
possibility for extension to 3 months, based on success 
of the program. Golden Ridge will also be hiring local 
contractors for: camp building, pad building, aviation 
services, and other various contracts.

For more information please contact:

Golden Ridge Resources Ltd.

206-3500 Carrington Rd

West Kelowna, BC V4T 3C1

Chris Paul

Vice President of Explorations

Phone: (250) 768-1168

Email: info@goldenridgeresources.com

Website: www.goldenridgeresources.com 
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The Turnagain Project is located about 70  
kilometers east of Dease Lake, near the confluence of 
Hard Creek and the Turnagain River. After  
several years of low metal prices, Giga Metals  
(formerly Hard Creek Nickel) is again trying to  
advance the Turnagain Nickel – Cobalt mineral  
deposit, through advanced exploration to  
pre-feasibility and feasibility stages.

Giga is busy planning and preparing for the 2018 
exploration season.   This year, a moderately sized 
drill program of about 25 holes is being scheduled.  
We expect 15-20 people to be in camp for most of 
the summer, and possibly into the fall.  The program 
should be well underway by late June and will be 
both helicopter and fixed wing aircraft supported.  
Access to the project this year will be through Dease 
Lake and Smithers.

Giga is in the process of hiring to support the  
exploration program and will endeavour to hire local, 
qualified people from Dease Lake and northern B.C. 
as much as possible.  Many Tahltan people have 
previously worked on the Turnagain Project, either 
directly or as sub-contractors. 

Giga will again meet with TCG and THREAT team 
members to ensure the environmental studies meet 
government requirements and Tahltan expectations.  
Previously, Hard Creek Nickel drafted their Project 
Description for submission to the Province of  
British Columbia and to the Federal Government 

with THREAT’s input.  This was done to make sure the 
information contained in the report was  
comprehensive and to ensure Tahltan interests were 
recognized and understood.

Giga will arrange for site visits for interested people 
to observe and assist in the various studies, when 
they are undertaken. 

Giga Metals owns 100% of the Turnagain project, one 
of the largest undeveloped sulphide nickel deposits 
in the world, in terms of total contained nickel.  
Composited data from 204 drill holes was used to 
establish a NI 43-101 compliant resource, which 
includes measured plus indicated resources of 865 
million tonnes @ 0.21% nickel and 0.013% cobalt, or 
4 billion pounds of nickel and 250 million pounds of 
cobalt.  Inferred resources are an additional 976  
million tonnes @ 0.2% nickel and 0.013% cobalt, 
which translates to another 4 billion pounds of nickel 
and 280 million pounds of cobalt.

Turnagain Project History

Nickel-cobalt and copper sulphides were first  
recognized in rusty weathering exposures of the 
“Discovery” showing by prospectors canoeing down 
the Turnagain River. In 1966, Falconbridge Nickel 
Mines acquired the claims from the prospectors and 
initiated an extensive exploration program including 
airborne and ground geophysical surveys, geological 
mapping and drilling.  

Core drilling in several areas of sulphide exposures 
did intersect nickel-cobalt mineralization in  
ultramafic rocks.  However, the combination of low 
grade, remote location, lack of infrastructure and 
higher-grade nickel deposits elsewhere convinced 
Falconbridge Nickel Mines to cease exploration 
in 1973 and the claims were allowed to expire.  
Throughout the late 1970s to early 1990s  
intermittent exploration occurred on the ground 
included in the present Turnagain property. 

In 1996 Bren-Mar Resources Limited optioned claims 

Giga Metals Corp.
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and continued drilling and exploration until 1998.  
Several Bren-Mar holes intersected mineralization in 
the area of the Northwest and Horsetrail showings. 

Bren-Mar Resources Limited subsequently changed 
their name to Canadian Metals Exploration Limited 
and exploration on the Turnagain property started 
again in 2002 with ground geophysical surveys and 
diamond drilling. 

During the summer of 2004, the company’s name 
was changed to Hard Creek Nickel Corporation 
(HNC) and additional claims were staked to enlarge 
the property to a 45km strike length and  
exploration intensified.  In 2007, the Turnagain  
project was British Columbia’s largest grass roots 
mineral exploration drilling project with over 35,000 
meters drilled to confirm and define the  
nickel-cobalt deposits. 

Environmental base line studies and metallurgical 
test work were also conducted between 2004 and 
2011. By the end of 2011, a total of 320 core holes 
totaling 79,351 meters had been drilled on the 
property.  Analytical data from 204 holes were used 
to estimate, a NI 43-101 Compliant, Measured and 
Indicated Mineral Resource of 865 Mt at 0.21% Ni 
and 0.013% Co with an additional 976 Mt grading 
0.20% Ni and 0.013% Co classified as Inferred.  Hard 
Creek Nickel also completed Preliminary Economic 
Assessments of the deposit incorporating different 
metallurgical and production models.  

 In August 2017, Hard Creek Nickel changed its name 
to Giga Metals Corporation and is presently planning 
the 2018 exploration program to include resuming 
community consultations, environmental baseline 
surveys and infill drilling to move inferred resources 
to indicated and measured categories. With  
additional metallurgical and engineering studies, 
Giga Metals plans to advance the project to the  
pre-feasibility level in 2019.

Current Job Opportunities

• Cook 

• Cook’s assistant

• Core sample assistants

• Environmental monitors 

• Geologists & geotechnicians

• Camp maintenance

For more information, please contact:

Dave Tupper  

Exploration Manager

Phone: (604) 681-2300 

Email: dtupper@gigametals.com
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Location of Claim Area

The Kutcho project is located approximately 100km 
east of Dease Lake.

History of Activities

Kutcho mineralization was first discovered in 1968 
by Imperial Oil, with various companies advancing 
exploration and development on the property. Those 
companies include Esso Minerals ltd, Sumac Mines (a 
subsidiary of Sumitomo Metal Mining Co Ltd., SML), 
Homestake Canada, American Reserve Mining Corp., 
Teck Ltd., Barrick Gold Corp., Western Keltic Ltd,  
Sherwood Copper Corp. and Capstone mining Corp. 
The discovery was made by prospecting in response to 
anomalous stream sediment samples collected during 
a regional drainage survey. 

Twenty claims were staked by W. Melnyk directly over 
the as of yet undiscovered main Kutcho sulphide 
deposit. These claims were allowed to lapse when the 
other partners in the joint venture declined to fund 
further exploration. After the statutes of the joint  
venture agreement expired, Imperial Oil returned to 
the area in 1972 in order to re-stake the area. 

However, SML had conducted stream sediment  
sampling earlier that season, and in response to  
anomalous samples R. Britten staked eight “two-post” 
claims along the anomalous stream and eight more 
claims along the geological strike direction, resulting 
in the cruciform claim outline overlying the western 

part of the main Kutcho sulphide deposit. Imperial Oil 
staked a much larger area encompassing SML’s claims. 
Sumac mines and Esso minerals worked to  
develop their adjoining claims from 1973 to 1982, 
having defined 3 sulphide lenses (now known as Main, 
Sumac and Esso deposits). 

From 1983 to 1985 the two companies worked  
together to evaluate the potential to mine the  
deposits as one operation, but the study indicated that 
the return would not be significant enough to initiate 
construction of the envisioned mine. From 1985 to 
1988 the companies continued, but only conducted 
limited exploration within the current claim block. 
During the 90s Homestake and several other  
companies conducted additional exploration and 
confirmed the outlying targets contained favourable 
geology and multiple traceable sulphide horizons 
across the property. In 2004 Western Keltic acquired 
the project from Sumitomo and Barrick (ownership 
through acquisition of Homestake) to form a wholly 
owned subsidiary “Kutcho Copper Corp.”. 

Additional drilling was conducted on the Main and 
Esso and in 2006 the property entered the Mine  
Development Review process and Federal EA review. 
In 2008 Sherwood Copper acquired Western Keltic 
(and Kutcho Copper Corp) and then amalgamated 
with Capstone Mining Corp. Capstone then  
conducted additional drilling to infill and upgrade  
resources, conduct additional metallurgical testing and 
collect the data required to inform on permitting and a 

Kutcho Copper Corp.
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mine closure plan. This work culminated in a  
Prefeasibility Study being completed in early 2011, 
with additional environmental studies being  
conducted until the end of 2015. Desert Star  
Resources subsequently evaluated all the work  
conducted to date and found the project very  
appealing. An updated Prefeasibility study was  
conducted and the project was acquired by Desert 
Star Resources (DSR) in 2017, at which point DSR 
changed its name to become the new Kutcho Copper 
Corp. and started to plan for this 2018 season.

Planned Activities for 2018

Kutcho Copper Corp’s plan for 2018 is to initiate the 
field work associated with producing a Feasibility 
Study on the Kutcho project. This work will consist of 
environmental baseline work, geotechnical,  
metallurgical, infill and exploration drilling.

Possible Employment Opportunities

•  geologists

•  biologists

•  environmental monitors

•  geotechnicians

•  drillers

•  drill helpers

•  heavy equipment operators

•  first aiders

•  camp staff

•  kitchen staff

For more information please contact the following:

Suite 717 - 1030 W Georgia St, 

Vancouver, BC V6E 2Y3

Vince Sorace

President & CEO

Allison Rippin Armstrong

Vice President, Environment and Community

Email: info@kutcho.ca

Website: www.kutcho.ca
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Metallis Resources Inc. is a junior exploration  
company focused on the exploration of gold, copper, 
silver and nickel on its 100% owned Kirkham  
Property situated in the heart of the Golden Triangle 
in northwestern British Columbia.

The Kirkham Property was carefully assembled 
by world-renowned copper-gold expert, Rodney 
Kirkham, over a number of years following the gold 
discovery at Eskay Creek. The property features  
several geological environments – magmatic  
sulphides, porphyry and shear vein – offering the 
potential for a world class mineral discovery. 

The property is located 65km northwest of Stewart 
within the Liard and Skeena Mining Divisions. The 
closest road access is at Eskay Creek, connected by 
gravel road to Highway 37. Access to the Kirkham 
property is via helicopter, and it’s approximately 
12km from the McLymont Creek Forest Kerr  
Hydroelectric project.

Following the acquisition of the Kirkham Property in 
2013, Metallis has performed the initial grass roots 
exploration including airborne surveys, sampling and 
some drilling. 

2017 Exploration Program

The 1st phase of the 2017 exploration program was 
focused on the geological and alteration mapping 
and drilling of the Hawilson Monzonite Cliff porphyry 

system located south of the Kirkham property  
towards Fewright Creek. The 2nd phase of  
exploration and drilling was conducted for potential 
magmatic nickel-copper mineralization in the  
northern two prospects of the Kirkham Property, 
referred to as Thunder North and Thunder South.  

During last year’s exploration field season, the  
Metallis exploration team consisted of nine  
individuals. Of those nine individuals, six were local 
Tahltan members contracted in positions such as 
core cutters, drillers and off-siders. In addition, one 
of our on-site contracted service providers included 
Tahltan employees.

2018 Exploration Program

The Metallis technical team is currently undertaking 
a comprehensive review and interpretation of the 
2017 results and planning for the 2018 work  
program. The 2018 exploration program consists of 
detail 1:5000 scale geological and structural  
mapping, soil, rock-chip as well as selective stream 
sediment sampling throughout Kirkham  
property. Drilling is planned to test the surface  
showings and deeper parts of Cliff and King  
porphyry centers along the Hawilson Monzonite. 
Towards the end of field season, the results from 
mapping and sampling will be used to identify and 
test the magmatic nickel-copper targets in Thunder 
North and Thunder South areas.

Metallis Resources Inc.
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Our Commitment - Sustainability 

Metallis is committed to sustainable exploration. The 
Property is being explored in a manner that respects 
and protects the environment by utilizing industry 
best practises. 

We adhere to these three objectives during all our 
exploration programs on the Kirkham Property: 

• To protect the health and safety of both the public 
and our workers;

• To minimize, mitigate or prevent adverse  
environmental impacts; and

• To reclaim our work sites to a land use state  
consistent with the surrounding environment

We take positive actions in our everyday operations 
to protect the health and safety of our staff and  
contractors. We are conscientious stewards of the 
natural resources. We endeavor to minimize the  
impact of our work on the environment. We  
continue to apply appropriate processes that ensure 
we conduct ourselves responsibly at all stages of 
exploration. 

We know our operations are not only important to 
our shareholders, but also to the communities in 
which we operate. We will continue building strong 
collaborative relationships and open transparent 
communications with all of our stakeholders to help 

ensure our project operates at the highest standards 
possible. 

Metallis believes that its future exploration programs 
will provide opportunities and long-lasting benefits 
for nearby communities while respecting traditional 
livelihoods and land use. This is achieved by building 
relationships based on respect that is open, fair and 
allows for mutual exchange of information. We are 
currently working towards the signing of a  
comprehensive communications agreement with the 
Tahltan First Nation. 

For further information:

Fiore Aliperti

Chief Executive Officer, President & Director

Phone: (604) 688-5077

Email: info@metallisresources.com

Web: www.metallisresources.com 
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PROJECT # GIS No.

Figure 1.1-3

868-019 KSM-19-042

Figure 1.1-3

 Proposed KSM Project and Tahltan Nation Traditional Territory

January 8, 2013

Seabridge’s KSM Project is a proposed gold, copper, 
silver and molybdenum mine, located 65 kilometers 
northwest of Stewart BC. Since 2006, Seabridge has 
spent $258 million in exploration, engineering and 
environmental work to move the Project forward. 
Approximately 80 percent of the spending to date has 
been in BC.

In 2014, the KSM Project received environmental  
approvals from both the Provincial and the Federal 
governments along with early-stage construction 
permits for camps, roads and site preparation work in 
2015. 

The Project is comprised of the Kerr, Sulphurets, 
Mitchell and Iron Cap deposits. Through exploration, 
Seabridge has added significant higher-grade  
reserves that will further enhance economic benefits 
of the Project to the region.  The project currently has 
reserves of 2.2 billion tonnes of ore grading 0.55 g/t 
gold and 0.21 percent copper. These reserves  
translate into a 52-year mine life at 130,000 tonnes 
per day.

KSM will employ an average of 1,800 people during 
the five-year construction period and will create an 
average of 1,040 permanent jobs during mine  
operations. While construction has not yet started on 
the KSM Project, Seabridge Gold supports building a 
strong workforce in northwest BC and finds value in 
hiring locally and working with local businesses.

KSM has come a long way since 2006 when 
Seabridge took control of the Project. Here is a brief 
overview of the history of the Project to date.

History 
Mining has a long history in northwest BC, where 
the KSM Project is located. The first prospectors  
arrived in the 1800s, and modern exploration  
began in the 1960s. In the half-century that  
followed, several mining companies explored 
the area for gold and other resources. In 2006, 
Seabridge bought out a joint venture partner, 
acquiring a 100 percent interest in the KSM Project, 
and began exploration drilling. Since that time,  
annual exploration programs have been  
implemented at KSM, including the following major 
discoveries: Mitchell (2006), Iron Cap (2010), Deep 
Kerr (2012) and deep extensions of Iron Cap (2016, 
2017). 

Environmental monitoring programs, the  
environmental assessment process and approval in 
2014, the establishment of an Independent  
Geotechnical Review Board (IGRB) in 2015 and a 
Best Available Technology (BAT) study, are just a 
few examples of the permitting and engineering 
history at KSM, detailed in the following timeline. 

The KSM Project has worked continuously with  
Tahltan people and Tahltan businesses conducting 
meetings, discussions and activities to ensure a  

Seabridge Gold - KSM Project
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mutually beneficial mining Project. Some of these  
collaborative initiatives include four site visits, 34 
working group activities, and 43 meetings and  
discussions.

Through the years, Seabridge has been supporting 
Tahltan communities through various activities such 
as Tour de Telegraph, career fairs, literacy camps, 
hockey teams, Healthy Active Tahltans, Student  
Bursary programs and Dease Lake Fishing Derby, to 
name a few.

Looking forward to 2018
2017 ended with the Environmental Team of 
Seabridge Gold being presented the Association for 
Mineral Exploration’s (AME) Robert R. Hedley Award. 
The prestigious award is presented to the company 
that has achieved significant contributions in the 
realm of social and environmental responsibility. 
Seabridge received this recognition for the work done 
at its KSM Project.

2018 promises to be an equally exciting year for 
Seabridge Gold. As the company continues to explore 
for additional gold and copper at KSM, the team is 
enthused about further exploration at the Iron Cap 
deposit. Seabridge believes Iron Cap reserves have 
the potential to significantly improve KSM’s  
economics.

The company continues to seek a joint-venture major 
mining partner who will take the KSM Project into 
construction.

Seabridge’s longest-time Tahltan employee
Taryn Cutler, a member of the Tahltan Nation, is 
Seabridge’s Community Liaison who works out of the 
Smithers office. Taryn has been with Seabridge Gold 
since 2011 and is the main coordinator at career fairs, 
business expos, mining forums, trade shows and open 
houses.

Taryn is a valuable asset to the KSM Project. Her  
background in Human Resources coupled with  
experience working on various aspects of mining  
enables her to connect with the community  
seamlessly. Her background and previous experiences 
have trained her to answer questions from community 
members, coordinate the majority of KSM community 
travel, support engineering and environmental  
consultants, and travel to Indigenous and  
non-Indigenous communities to ensure the KSM  
Project information reaches community members.

In her own words, Taryn feels “I am proud to be  
associated with the KSM Project as I believe in 
Seabridge’s commitment to bring long-term  
benefits to northwest BC while supporting education 
and providing employment opportunities to  
community members.”

For more information please contact:
Taryn Cutler

Community Liaison

Phone: (250) 847-4704 
Email: taryn@seabridgegold.net

Website: www.ksmproject.com
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SSR Mining Inc. (formally known as Silver Standard 
Resources Inc.) is a Vancouver-based mining company 
focused on the operation, development, exploration 
and acquisition of precious metal projects in North 
and South America. It has over 70 years of history in 
exploration and mining, starting in the 1940s with the 
operation of the Silver Standard Mine near Hazelton.

In April 2017, SSR Mining optioned the SIB property 
from Eskay Mining Corporation. The SIB property is 
located within the Tahltan Territory boundaries,  
approximately 200 km southwest of Dease Lake, and 
lies approximately 7 km southwest of the historic Eskay 
Creek Mine. 

The SIB property is being explored for precious  
metals, with similar mineralization to that of Eskay 
Creek Mine. The first recorded work on the SIB  
property was in 1980, and it has seen intermittent  
exploration programs carried out by a number of  
operators over its history. In January 2017, an  
Archaeological Overview Assessment of the SIB 
 property was completed and from June 27 to  

September 19, SSR Mining conducted a  
helicopter-supported diamond drill program. A total 
of 9,335 m of diamond drilling was completed in 12 
holes.  

During the drill program, Archaeological Impact  
Assessments were carried out prior to any pad  
construction, to ensure all pads were clear from areas 
with high archaeological potential.  During the  
investigations, three sites were documented and the 
report is in its final stages. The detailed report will be 
submitted to the Archaeology Branch and to the  
Tahltan First Nation upon its completion.

SSR Mining took part in the Post Exploration  
Meeting in Dease Lake this past October, and has  
recently signed a Communications Agreement with 
the Tahltan Central Government.  Our goal is to  
ensure that our engagement with our stakeholders 
– including our workforce, industry partners, and the 
communities we operate in – is mutually beneficial, 
transparent and ongoing.  Our focus also remains on 
sustainable resource development over the life cycle of 
mining.  This embodies protecting human health and 
the environment affected by our business activities 
and holding ourselves to high ethical standards.

Planning is underway for the 2018 exploration  
program at the SIB Project.  The program will consist 
of ground based and airborne geophysical surveys 
to outline drill targets at depth.  This work will be 
followed up by an approximately 8,000 to 10,000 m 
diamond drill program, similar in scale to last year’s 
exploration program.

During the 2017 program, a total of 17 members of 
the Tahltan Nation were employed for a total of 589 
Tahltan man days on the SIB project.  We are looking 
forward to another productive year, working together 
with the Tahltan Central Government, TNDC partners 
and the Tahltan work force to have another successful 
program at the SIB Property.

SSR Mining’s contractors and services providers,  

SSR Mining Inc.
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including TNDC partners, hire Tahltan First Nation 
members to work on the SIB Project. A list of job 
opportunities with their respected contractors are 
listed in the table below:

Tahltan Nation member – Lorgen Bob

In 2017, Lorgen Bob was employed by our camp 
services contractor (Tahltan-Matrix Exploration Joint 
Venture) as the camp manager at the SIB property.  
Lorgen was in charge of camp operations, safety 
meetings and managing camp personnel. Lorgen 
was a competent, hard-working and reliable camp 
manager for SSR Mining. We look forward to having 
Lorgen back managing the SIB camp in 2018!

For more information please contact:

Andy Mitchell

Geologist

Phone: (604) 202-0508

Email: andrewjmitch22@gmail.com

Tahltan-Matrix  
Exploration Joint /
Venture

Camp Manager

Geotech
Core Cutter
Cooks/Second Cooks

Hy-Tech Drillers and Driller  
Helpers

P&R Exploration  
Services Pad Builders

C.J Greig & Associates Archaeology Field  
Assistants
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Overview
Skeena Resources is a Vancouver based junior  
company focussed primarily on acquiring past  
producing mines with potential for redevelopment.  
The Company considers the Tahltan Territory to be 
an excellent place to work given the mining heritage 
and history, the high level of local knowledge about 
the industry, and the well developed and skilled local 
workforce that is available to support mineral  
exploration and development. Skeena has been  
working in the territory since 2014 and slowly  
expanding their presence and activity in the region.  

The Company has had an eventful year in 2017.  
Skeena completed Exploration Agreements for its 
properties in the Territory and renewed its  
commitment to a Communication Agreement with 
the Tahltan Central Government. The Company also 
acquired some important properties and options and 
strengthened their management team with the  
appointment of a new VP Exploration and a VP  
Sustainability.

In 2018, Skeena will focus on continued growth of its 
existing Projects in the Tahltan Territory. Details of  
activity in 2017 and plans for 2018 are provided in  
descriptions of each project farther on in this article.  

New to the Skeena Executive Team

Justin Himmelright, R.P. Bio., M. Eng. 
Vice President, Sustainability

Mr. Himmelright has over 25 years of experience in 

environmental management and developing social 
licence for natural resource projects. He’s a graduate 
of Simon Fraser University (B.Sc.) and the University of 
British Columbia (M. Eng.) and is a Registered  
Professional Biologist in BC. Mr. Himmelright  
previously served as Vice President responsible for 
sustainability matters for several publicly listed  
companies and has also worked as a consultant to 
Indigenous communities on mining proposals within 
their Territories and with non-profit organizations. He’s 
a former Board member of the Yukon Mine Training  
Association and the Autism Society of BC and is  
currently an associate instructor at the Norman Keevil 
Institute of Mining Engineering (UBC) on the topic of 
Indigenous peoples and mining in Canada.

Paul Geddes 
Vice President, Exploration

Mr. Geddes has more than 20 years of exploration and 
resource development experience in precious and 
base metals with a focus on economic geology. His  
career ranges from greenfield to brownfield  
exploration with a history of discovering and  
significantly growing mineral resources over  
accelerated time periods.

Mr. Geddes has held progressively senior roles with 
major and junior mining companies including Noranda 
Mining and Exploration, Teck Exploration, INCO  
Technical Services, North American Palladium, Rainy 
River Resources and most recently Barkerville Gold 

Skeena Resources Ltd.
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Mines. During his tenure at Rainy River Resources, he 
was an instrumental member of the team responsible 
for a ten-fold increase in global gold resources prior to 
the Company’s takeover by New Gold in 2013

Tahltan Participation 
The participation of Tahltan members and companies 
in Skeena projects has continued to grow. In 2017 
Skeena Projects provided over 1200 person days of 
employment to Tahltan members.  Five Tahltan owned 
or partnered businesses were contracted to support 
Skeena exploration work. Skeena also contributed to 
several community programs including Healthy Active 
Tahltans, Literacy and Heritage Camps, the children’s 
Christmas Party, and sponsorship for local hockey 
teams.  All in all, Skeena provided over $900,000 in 
contracts, wages, and community contributions to 
Tahltan in 2017. 

Project Update
SNIP – The Snip Project is a closed underground gold 
mine located about 20 kilometers west of the  
McLymont Hydro Power station in Tahltan Territory.  
Snip was successfully closed and fully reclaimed in 
1999.  The mine was previously owned by Barrick Gold 
and Skeena bought the Project in July of 2017.

Over the summer the Company has worked to  
establish an all season camp and start a drilling  
program in the existing underground workings at the 
mine.  This involved removing the concrete barricade 
from a portal entrance, rehabilitating some portions of 
the underground for safety, and rebuilding electrical 
and ventilation systems to support underground work.  
The Company drilled just over 8600 meters in 62 holes 
from underground and hit some excellent  
intersections of gold mineralization including one hole 
that intersected 341 grams per tonne over 1.5 meters.  

Moving into 2018, the Company plans to continue the 
underground drilling program. The Company hopes to 
complete about 10,000 meters of additional  
underground drilling and develop a mineral resource 
that can be used to test the profitability of a future 
mining operation.  

ESKAY CREEK – The Eskay Creek Mine is a closed  
underground mine located at the end of the Coast 
Power/Eskay Mine Road in the Tahltan Territory. The 
Mine is owned by Barrick Gold. Skeena has an option 
to buy the Project from Barrick and needs to complete 
exploration work on the property before it can  
complete a purchase. Skeena intends to carry out 
about 10,000 meters of drilling on the property this 
season which will move the company closer to  
completing a full acquisition of the closed Mine.  

SPECTRUM-GJ – The Spectrum-GJ Project is located 
at the end of the Willow Creek Forest Service Road by 
Nutlude Lake. The Project was explored by Skeena in 
2014 through 2016.  Skeena produced a  
preliminary economic assessment of the Project at 
that time. Skeena is working with the Tahltan Heritage 
Resources Environmental Assessment Team (THREAT) 
to complete a Tahltan Use Study of the area. There are 
no plans this season for exploration work on the  
Spectrum GJ project.  

For further information about Skeena and its Projects, 
please contact:

Justin Himmelright

 VP Sustainability

Phone: (604) 684-8725

Email: jhimmelright@skeenaresources.com

Website:  www.skeenaresources.com

Facebook:  www.facebook.com/skeenaresources
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Teck Resources Limited (“Teck”) is a Canadian diversified 
resource company committed to responsible mineral 
exploration, mine development and operation. Teck 
has operated in Canada for over 100 years and explores 
globally for copper, zinc, steelmaking coal and gold, all 
of which play an important role in modern society.  
Copper Fox Metals Inc. (“Copper Fox”) is a Canadian 
based resource company focused on the acquisition, 
exploration and development of large, porphyry  
copper-gold projects in Canada and the United States.  
Teck and Copper Fox have had a longstanding interest 
in exploring for minerals in Tahltan territory and have 
been working with the Tahltan people for a considerable 
number of years. The Partners in the Schaft Creek Joint 
Venture are committed to working with the Tahltan  
Central Government and the Tahltan people to conduct 
our work in an environmentally and culturally  
responsible manner.  

Schaft Creek Project

The Schaft Creek Copper-Molybdenum-Gold porphyry 
project is located 60 km south of Telegraph Creek.  The 
Tahltan people have and will continue to play an  
important role in helping to explore the mineral  
potential at Schaft Creek. From the time of the discovery 
in 1957, Tahltan involvement has been front and center 
to many of the exploration activities undertaken. In July 
2013, Teck and Copper Fox formed the Schaft Creek Joint 
Venture, with Teck acting as the operator for the  
project.  Between 2013 and 2015, work at Schaft Creek 
has included diamond drilling, re-logging of historical 
drill core, geological mapping, rock and soil sampling, 
geophysical surveys, engineering studies, and  
environmental monitoring and management.  

During the most recent exploration fieldwork program in 
2015, the Schaft Creek team consisted of up to 35 people 
on site.  The camp was managed by Vernon Marion who 

first worked at Schaft Creek more than three decades 
earlier.  Sixteen Tahltan members worked as part of 
the Schaft Creek team during 2015.  The Schaft Creek 
Joint Venture was fortunate to have a large number of 
familiar faces on the team, including many who have 
worked on site in previous years.  Contracting  
companies that worked at Schaft Creek during 2015  
included a number of companies that are affiliated 
with the Tahltan Nation, as well as other contractors 
based in northern British Columbia.  

While activity on site has been limited to  
environmental baseline sampling, and care and  
maintenance over the past two years, the Schaft Creek 
Joint Venture has been actively updating geological 
and resource models for the deposit, and has worked 
with the Tahltan Central Government through THREAT 
to submit an application for a new exploration permit 
in 2017.  This is a multi-year permit that will include 
developing an engagement plan in which the Schaft 
Creek Joint Venture and the Tahltan Nation will work 
together on future field programs. 

In 2018, desktop studies on the deposit are ongoing.  
On the project site, the Schaft Creek Joint Venture will 
continue with environmental baseline sampling and 
anticipates a four to six week program to reinforce the 
existing flood protection for the camp and the  
drill-core storage facilities.

Responsible Exploration

Through Teck’s corporate policies and its international 
commitments, including support for the United  
Nations Declaration on the Rights of Indigenous  
Peoples, Teck believes it is important to conduct its 
exploration work in a culturally and environmentally 
respectful manner.  Teck and our partner Copper Fox 
value our relationship with the Tahltan Nation and 
strive to keep members apprised of our activities and 
opportunities for employment and contractor services.  
If you have any questions, or would like to discuss our 
exploration activities in Tahltan territory, please  
contact: 

Vesta Filipchuk
Community and Aboriginal Relations

Phone: (604) 699-4682 
Email: vesta.filipchuk@teck.com

Teck Resources - Schaft Creek Project

Mineral Exploration Industry
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The Galore Creek project has long had direct involvement 
and participation of the Tahltan Nation, many of its  
members and Tahltan companies in development  
activities and field work.  The Galore Creek Project is a 
50:50 partnership between Teck Resources Limited (“Teck”) 
and NOVAGOLD Resources Inc. (“NOVAGOLD”), with the 
Galore Creek Mining Corporation (GCMC) acting as the  
operator. On February 10, 2006, NOVAGOLD and the 
Tahltan Central Council on behalf of the Tahltan people 
signed a social and economic Participation Agreement 
that defines the terms under which the project would be 
developed with the participation of the Tahltan Nation.  
Committed to responsible resource development, GCMC 
continues to work collaboratively with communities of 
interest to achieve sustainable benefits from the  
development of the Galore Creek project. 

Copper and gold mineralization was first discovered at 
Galore Creek in the mid-1950s and extensive exploration 
work was carried out over several decades.  People such as 
Chief Louis Louie, George Ball and Henri Vance were  
involved in early exploration of the Galore Creek project.  
The deposit is one of the world’s largest undeveloped  
copper-gold-silver deposits, and is located in a stable  
jurisdiction with a long history of mining. At the  
Employment Fair in Dease Lake this year, participants were 
able to experience the new interactive Galore Creek Virtual 
Reality exhibit which provides an opportunity for users to 
traverse existing and proposed road alignments, see the 
extensive drilling and ore body definition work that has 
already been completed, and see some conceptual mine 
development scenarios that could be pursued.  

As part of working with the Tahltan Nation, GCMC offers 

a bursary award program for Tahltan members pursuing 
post-secondary education in Canada. Bursaries are  
awarded based on the following criteria: Academic 
Achievement, Community Involvement, and Educational 
and Career Goals.  Bursaries are not restricted to  
educational programs directly related to mining, but 
special consideration is given to applicants whose career 
goals relate to the mining industry.  On October 18, 2017, 
Tahltan Day, GCMC marked the twelfth anniversary of the 
bursary award program.  Congratulations to the following 
individuals who received the bursary awards in 2017: 

GCMC maintains a commitment to the community and 
the Tahltan Nation with yearly payments into the Tahltan 
Heritage Trust Fund as per the Participation Agreement.  
GCMC keeps the community informed via newsletters that 
are issued to the communities and online at http://gcmc.
ca.  Ann Ball, Senior Coordinator, Community Relations, 
GCMC, frequents the community and assists with Literacy 
Camps, the Tour de Telegraph, and other notable  
community events.  At this time the Galore Creek project 
is in care and maintenance, with all environmental  
requirements continuing to be monitored as well as 
equipment and infrastructure on site being maintained to 
support field work programs that are normally carried out 
from June to October.  GCMC collaborates with the Tahltan 
Nation through our joint Environmental Performance 
Committee and by working closely with the Tahltan  
technical review team (THREAT) on strategic and  
operational environmental considerations for the project.  
Our staffing requirements are low at this time with much 
of the annual work programs being completed by  
contractors. Tahltan contractors were the majority of hires 
in 2017 and will be again for 2018.

For more information please contact:

Ann Ball
Senior Coordinator Community Relations

Phone: (778) 772-6355
Email: ann.ball@gcmc.ca

Galore Creek Mining Corp.

Academic Bursary Winners

• Feddie Louie
• Cassia Jakesta
• Jody Inkster
• Nathan Skubovius
• Braden Etzerza

Non-academic Bursary  
Winners
• Shanna Creyke
• Keenan Russell
• Les Creyke
• Kiana Ball
• Mandi Campbell

Mineral Exploration Industry
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Peter Arendt
Chief Executive Officer, TNDC

TNDC has been working over the past year to ensure 
the Tahltan Nation fully participates in the economic 
activities and development occurring within Tahltan 
traditional territory and to provide employment, 
training and contracting opportunities to Tahltan 
members. TNDC is focussed on growing existing 
business areas and expanding business and services 
into other sectors. 

Keeping with a commitment to increase TNDC’s 
participation in the resources sector, we have been 
actively engaging exploration and mining companies 
in advance of the 2018 season. Efforts have included 
hosting an industry forum and meeting with  
exploration/mining companies to present the  
service capabilities offered by TNDC and our business 
partners and to discuss work programs and contract 
opportunities. We have reiterated the advantage of 
engaging TNDC and utilizing our efficient,  
cost-effective and environmentally conscientious 
local workforce and services. 

As part of our strategy, we have enhanced  
collaboration with TNDC’s business partners by  
holding joint meetings and submitting joint  
proposals to bid on construction projects. We have 
also been working with the Tahltan Central  
Government to support a collaborative and united 
approach to ensure TNDC and our business partners 
are at the forefront for consideration for contract 
opportunities.

TNDC remains committed to supporting Tahltan  
career development and job growth. Providing 
reliable and long-term employment and training 
opportunities continues to be a major focus. Efforts 
include working with industry and TNDC’s business 
partners to develop training and job opportunities, 
as well as collaborating with TahltanWorks. TNDC and 
Spatsizi Remote Services are currently seeking to fill 
numerous positions for the 2018 construction and 
exploration season.  

Indications from the resource sector point to an 
increase in exploration activities in 2018. Combined 
with TNDC’s pursuit of contracts in the civil,  
infrastructure and public works sectors, the potential 
exists for a positive work season. 

For more information, please contact:

Deena Tokaryk

Communications Manager

Phone: (778) 552-5082

Email: communications@tndc.ca

TNDC CEO’s Message

TNDC remains committed to supporting 
Tahltan career development and job growth. 

Providing reliable and long-term employment and 
training opportunities continues to be a major 

focus.

Tahltan Nation Development Corporation
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TNDC Joint Ventures

With a 40-year history and a team of 400 people,  
Allnorth provides multi-discipline engineering and 
technical services in civil, mechanical, structural, 
electrical/automation, and process engineering to 
the mining, oil and gas, pulp and paper, and  
infrastructure sectors. In addition to these  
engineering services, we offer surveying, materials 
testing, 3D scanning, geographic information  
systems, environmental assessment and  
monitoring, project and construction management.

Positioned as a well-managed company with  
proven project experience, we are well-known for 
our professional accreditation, skills and expertise. 
Our client relationships are built on integrity and 
trust; we provide quality service with attention to 
innovative and practical solutions. We are  
committed to being available to our clients, being 
responsive and flexible to their scheduling needs 
and addressing potential issues in a timely manner. 
We have a proven track record of delivering on time 
and on budget, and place the highest importance 
to safety and the environment.

Allnorth’s culture is inclusive of “Safety in Everything 
We Do” with the ultimate goal being zero safety 
related issues.  Our safety program complies with 
occupational health and safety legislation and 
regulations plus the requirements of our clients. All 
team members are required to take responsibility 
and ownership of this goal to ensure it remains at 
the forefront of all activities. 

Allnorth is committed to working in a socially  
responsible manner. We build and maintain healthy 
relationships with customers, stakeholders,  

communities and team members and act ethically 
and in a manner worthy of their respect.  
Environmental stewardship is one of our guiding 
principles and a key component of sound business 
performance. We are committed to providing  
quality service that ensures a safe and healthy 
workplace for our team and minimizes our impact 
on the environment.

Allnorth currently has 40 openings in our locations 
across Canada and the US, providing opportunities 
for our team members to grow and learn across 
multiple geographies and industries.  Our team is 
comprised of mechanical, civil, structural,  
electrical engineers, and designers.  In addition, we 
have openings in project management, surveying, 
materials testing and environmental monitoring.  

Office locations:

British Columbia:  Fort Nelson, Kamloops, Kelowna, 
Nanaimo, Prince George, Terrace and Vancouver
Alberta:  Calgary, Edmonton and Grande Prairie
Saskatchewan:  Saskatoon
Nova Scotia:  Halifax
Newfoundland and Labrador:  St. John’s
United States:  Atlanta, Phoenix, Raleigh.

To learn more about Allnorth, please contact:

Darryl Bell

Chief Corporate Development Officer

Website: www.allnorth.com

Website: www.pipelinedecommissioning.com

Website: www.pulpandpapersolutions.com

Allnorth
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About Arrow

Arrow Transportation Systems Inc. provides high quality 
transportation, distribution, materials handling and  
specialty services to customers throughout North  
America.

Arrow began operations in 1919 using horse drawn  
wagons to haul general freight and has since evolved 
into one of the oldest and most respected  
transportation and distribution companies in the  
country. Arrow is a company that is proud of its heritage 
and the role we have played in developing today’s  
transportation landscape.

As a leader in the transportation industry for almost 100 
years, we have a responsibility to be an active member 
of the communities in which we live and work. We  
partner with our employees, customers, Indigenous 
partners, local organizations and all stakeholders to 
help build our communities and improve quality of life 
wherever we do business. We invest in our communities 
by growing local roots, hiring locally whenever possible, 
and supporting community projects and organizations.

Arrow/Tahltan Joint Venture 

Arrow has a history of building long-standing working 
relationships with Indigenous communities based on 
trust, respect and cooperation. Arrow-Tahltan  
Transportation Limited is a 20-year joint venture with 
the Tahltan Nation Development Corporation (TNDC) to 
provide land-based transportation solutions for  
customers that move products through or within the 
Tahltan traditional territory in northwestern British 
Columbia. Operations for this joint venture are located at 
Arrow’s Stewart, BC division.

Arrow Stewart Division

Arrow’s Stewart Branch has been in operation since the 

1970’s. Intended to service the mines, Arrow offered 
trucking and barging services. The location handled 
both fuel and mine concentrates. Today, ore  
concentrates are hauled from the Red Chris mine, the 
Silvertip mine and most recently the Brucejack mine. The 
branch currently employs 53 drivers, 5 mechanics and 4 
office staff, making Arrow one of the town’s top  
employers. 

Stewart operates new 8 axle and 9 axle super B  
configurations. The 9 axle units are designed and  
permitted to haul gross weights of 72,300 kg (159,400 
lbs). Shop foreman Mike Bishop runs a full-service two 
bay shop to ensure tractors/trailers are properly  
maintained to handle the demanding routes.

A Driving Career with Arrow Offers:
• competitive pay rates
• full-extended medical benefits
• pension contributions
• living accommodations (if required)
• flexible work schedule
• paid in-truck orientations. 

Arrow’s stable contracts also provide drivers with year 
round steady work. Drivers be warned, the hauls are not 
for the faint of heart; highly skilled professional drivers 
are required to drive these hauls.

To be eligible for a driving career in Stewart you possess 
a class 1 driver’s license and have previous Super B  
hauling experience. 

Interested in a driving career with Arrow? For more  
information, please contact:

Darrell Remple
Division Manager – Stewart

Phone: (250) 636-2178
Email: dremple@arrow.ca

Website: www.stewart.arrow.ca

Arrow Transportation Systems Inc.

TNDC Joint Ventures
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A Career with Bear Creek Group

Do you have what it takes? Bear Creek Group is 
proud to employ a diverse team of community and 
safety minded professionals, who produce world-
class results. Our employees are strategic thinkers, 
open to new challenging situations and have a 
careful but can-do attitude. They are thoughtful, 
flexible, open-minded and adventurous. Yet they 
always put safety and environment first.

We serve a range of sectors and offer a diverse suite 
of services. As a result, our employees are often 
exposed to and gain experience in all aspects of the 
construction industry.

Our 3 main offices are in Terrace, Prince Rupert and 
Richmond, two of which are in Northern British 
Columbia, near the Pacific Coast. Much of our work 
is in Western Canada, however, Bear Creek Group 
has a strong presence nationwide and in the Lower 
Mainland.

Experience of a Lifetime Diverse Job  
Opportunities

A lot of our work takes place in remote areas and 
rugged terrain. Most of our offices are located in 
small communities that offer easy access to the 
outdoors and the lifestyle that comes with that. 
Our employees enjoy healthy and active lifestyles, 
and outdoor adventure sports. Many of our office 
and project locations offer world class salmon and 
steelhead fishing, hunting, birding, rock climbing, 
ice climbing, skiing, hiking, mountain biking, kite 

surfing, kayaking, canoeing and more.

Bear Creek aims to hire locally and hire people  
looking for long-term employment. Our company 
offers full-time work with competitive wages and 
benefits, along with training, growth and  
promotion opportunities. Some projects require 
workers to be away from home for a length of time. 
We recognize the needs of family and make every 
effort to accommodate our employees’ personal 
and professional needs. Bear Creek Group is also a  
significant employer and trainer of many local  
Aboriginal people.

Positions at Bear Creek include trades such as 
equipment operators, truck drivers, mechanics, and 
labourers. We’re also always looking to expand our 
team of qualified project management, safety,  
quality, office administration, supervision, survey 
and finance/accounting professionals.

Apply Now!
Send your resume to info@bearcreekgroup.ca. 
Include your resume, your experience, equipment 
operated, industrial tickets and references. Please 
note, only those who fit our hiring criteria will be 
contacted.

For more information, please contact:

Ian Munson
President

Phone: (250) 635-3407
Email: info@bearcreekgroup.ca

Website: www.bearcreekgroup.ca

Bear Creek Group
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About Ledcor

The Ledcor Group of Companies is one of North 
America’s most diversified construction companies.

Ledcor is a company built on a rich history of 
long-standing project successes. When you work for 
Ledcor, your experience will go far beyond the  
project. With us, you’ll be challenged. Your work will 
be rewarding. Your safety will never be  
compromised. You’ll be given the opportunity to 
learn and grow your career. And you will be proud 
of the work you do. Every day.

Think safely, work safely

In Ledcor’s Health, Safety and Environmental  
Protection (HS&E) Program, every person is  
responsible and accountable for safety – from 
senior management to the individual worker. 
Through Ledcor’s Employee Commitments, each 
person pledges to demonstrate their belief in safety 
- whether at work, on the road, or at home.

Join our True Blue team today! 

Ledcor has offices in Kitimat and Terrace and are 
seeking project opportunities throughout  
Northwest BC. We have a wide range of  
employment opportunities available throughout 
North America for all skill levels and job types.  
Ledcor has worked with the Tahltan Nation  
Development Corporation on the construction of 

the saddle dam for the Red Chris Mine tailings  
management area which was completed in 2015.  
We serve the following sectors:

• Mining

• Heavy Industrial

• Civil and Infrastructure 

• Building Construction 

• Communications 

• Forestry

• Marine

• Aviation

• Pipeline

• Power

New positions are posted often. For details on the 
variety of positions we have available and for more 
information please contact:

Thomas Nyce

Human Resource Manager

Email: thomas.nyce@ledcor.com

Website: jobs.ledcor.com

 Ledcor Group

TNDC Joint Ventures
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Northwestel

Northwestel is proud to be a partner of the Tahltan 
Nation Development Corporation.  We are a Northern 
company, driven by a vision of a highly connected 
North where every Northern Canadian can prosper 
and thrive.  We are getting there by delivering the 
most innovative communications solutions for the 
North.

Northwestel delivers a broad range of  
telecommunications services to residential and  
business customers over the most remote and rugged 
terrain in Canada.  With a population of more than 
120,000 northern Canadians in nearly 100  
communities across the Yukon, Northwest Territories, 
Nunavut, northern British Columbia and Alberta, 
Northwestel services the largest operating area in the 
Western hemisphere.

We connect the North through innovation.  
Completed in 2017, our Modernization Plan saw  
telecommunications improvements made to  
communities across our operating area. Over five 
years, Northwestel upgraded infrastructure to  
improve services, like faster Internet in 58  
communities and enhanced calling features in 96 
communities. 

In 2017, we partnered with the Government of the 
Northwest Territories and Ledcor to launch Canada’s 
first fibre optic link to the arctic circle.  Now online, the 
Mackenzie Valley Fibre Link can connect satellite  
operators on the other side of the globe with their 
ground stations in Inuvik, NT at lightning-fast speeds.

More recently, Northwestel was selected by the  
Government of Canada to launch a very ambitious 

project to improve connectivity for the territory of 
Nunavut.  Through the Tamarmik Nunaliit project, 
Northwestel is working with our partners at Telesat 
and Bell to deliver high-speed satellite Internet and 
4G wireless service to every community in Nunavut 
by the end of 2019.

Northwestel employs more than 500 Northerners in 
various roles, from service and field technicians, to 
network support and IT, to customer service, sales, 
and marketing.  Some positions require  
post-secondary education or trade certifications, 
while some entry-level positions are available with a 
high school diploma or equivalent.  We are  
committed to helping all employees with their  
professional career growth and we offer a  
competitive package - featuring comprehensive 
benefits and opportunities for training,  
development and advancement.  We are also proud 
to be recognized as a Top Employer for Young  
Canadians for 2017 and 2018.

Health and safety is one of our top priorities and 
86% of employees surveyed say that  
Northwestel provides them with a safe and healthy 
place to work. Northwestel meets and maintains a 
Certificate of Recognition (COR) National Standard 
certification through an annual internal audit.

At Northwestel, our values are rooted in the  
Northern communities we serve.  We are  
continuously investing more than $500,000 per year 
in our Northern communities.  In addition to  
providing support for community non-profit 
groups, arts, indigenous culture, and initiatives such 
as mental health awareness, Northwestel employees 
are encouraged to get involved through volunteer 
opportunities – all in an ongoing effort to make our 
Northern communities better.

For more information, please contact:

Paul Gillard

Vice President of Business Markets
Email: phgillard@nwtel.ca
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Omega Morgan

Omega Morgan

Omega Morgan began as Morgan Industrial in 1991. 
The original founders had a vision of bringing higher 
levels of service to rigging and machinery moving 
in the Pacific Northwest. In 2003, Morgan acquired 
Omega Riggers to become Omega Morgan. Since that 
time, Omega Morgan has concentrated on customers 
of all sizes in industries spanning oil and natural gas, 
renewable energy, power generation and distribution, 
technology, mining, construction and more.

With an employee base of 300, Omega Morgan serves 
the areas of Oregon, Washington, British Columbia, 
Alberta and beyond. Omega Morgan specializes in 
heavy rigging and transportation, machinery moving, 
millwrighting, and crane services. While Omega  
Morgan gets the most recognition for large projects 
like moving transformers, bridges and sensitive  
technical equipment, we pride ourselves in moving 
smaller projects with the same high level of efficiency 
and attention to the safety of our workers.

Omega Morgan and Tahltan Territory

Northwestern B.C. Tahltan territory is rich in natural 
resources, which is the catalyst for dozens of existing 
and proposed energy, resource and industrial  
development projects in the region. Omega Morgan 
and the Tahltan Nation Development Corporation are 
committed to together expanding the skilled labour 
workforce in the region through hiring and training 

local qualified Tahltan members and companies for 
Omega Morgan projects when able. 

Of the jobs available with Omega Morgan the 
biggest need in the Tahltan territory would be for 
riggers with opportunities for more positions  
opening as more large projects get underway in the 
area. 

Work with Omega Morgan

Level 1 riggers with Omega Morgan are able to learn 
many of their skills while on the job. Riggers are 
responsible for leveling and anchoring machinery, 
attaching loads to rigging to provide support or 
prepare them for moving by using hand and power 
tools. A high school degree or general education 
degree (GED) is required; or one to three months 
related experience and/or training; or equivalent 
combination of education and experience. Basic 
mechanical skills are required. The job is physically 
demanding and those considering applying must 
be able to regularly lift and/or move 50 pounds, 
and occasionally lift and/or move up to 100 pounds. 
Typically riggers are on their feet much of the time, 
standing, walking, climbing, and balancing.  
Excellent vision and depth perception are also  
needed.

In addition to work direct with Omega Morgan, 
there are opportunities for Tahltan owned and/
or operated businesses to work alongside Omega 
Morgan on projects in B.C. and Alberta. These may 
include pilot cars, security services and traffic  
control services, all of which are essential to the safe 
transportation of large loads through the area. 

For more information, please contact: 

Cara Craig 

Manager of Business Development

Phone: (403) 461-9394 

Email: cara.craig@omegamorgan.com

TNDC Joint Ventures



61

                    TNDC Joint Ventures

Procon Group

The Procon Group is a leading full-service provider of 
start-to-finish solutions for the mining industry.  Our 
vision is to build and operate a legacy of safe,  
successful, and sustainable mines for our customers 
and partners through the delivery of well executed 
projects. Services includes mine development,  
construction and mine operation.

Procon is committed to being the partner, contractor 
and employer of choice through the development of 
our people, building strong partnerships, and  
delivering innovative solutions for our clients. 

ProconSAFE provides strategic safety services,  
safety personnel, and direction for the Procon Group 
of Companies. ProconSAFE is led by an experienced 
team, focusing primarily on safe production,  
operating beyond compliance, and implementing 
resilient safety systems. 

ProconSAFE also provides a range of safety consulting 
services to assist clients in the mining and  
construction sectors. We supply individual safety  
program components, such as mine rescue training 
and equipment, root cause incident investigation 
courses, hazard recognition and risk mitigation  
training, all the way up to a fully managed safety  
program customized to your project.

Career Building at Procon – Procon is always seeking 
skilled underground and surface mining professionals. 

We recognize that attracting and retaining talented 
and committed employees is key to our long-term 
success. Procon prides itself on being a progressive 
equal opportunity employer and offers competitive 
compensation packages. There are many career 
advancing opportunities at Procon, including:
• Development Miners
• Production Miners
• Open Pit Miners
• Construction Miners
• Engineers
• Underground Miners (jumbo, raise, development)
• Mechanical, Electrical and Welding Trades
• Heavy Equipment Operators
• Professional Engineers and Technologists (mining, 

civil, mechanical, electrical)
• Project Cost Control
• Project Managers (mining and tunnelling)
• Surveyors
• IT Professionals
• Health and Safety Professionals
• Human Resources
• Corporate Finance and Audit
• Procurement and Warehousing
• Contract Administration

For employment opportunities, please send your 
enquiries and resume to:

Email: jobs@procongroup.com
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PR Associates

PR Associates (PRA), is a science-based  
communications consultancy headquartered in 
Vancouver with branch offices across Canada. Over 
the past two decades, PR Associates has worked 
extensively with natural resource companies who are 
advancing projects through environmental and  
permitting processes. We help translate complex 
scientific, geological, geochemical and engineering 
concepts to allow companies to communicate them 
simply to stakeholders. 

PR Associates provides the entire gamut of public 
relation and communication services including, public 
affairs, media relations, community and Indigenous 
relations, issues management and crisis  
communication, media training, executive training, 
digital and social media management and perception 
audits and research.

In recent years, environmental and social  
sustainability has become a priority for all industries. 
At PR Associates, we believe the future will be built by 
those who abide by the growing need for sustainable 
operations. Thus, we work with companies that are 
committed to safely and responsibly conducting their 
business to build a sustainable future for all industries. 

Some of our clients are well known for their  
significant contributions in the realm of social and 
environmental responsibility across the world. Our 
current client list is extensive, and while some prefer 
we don’t publicize our work with them, we can share 
that have worked with groups such as Goldcorp, TECK, 

Barrick Gold, Anglo American, Rio Tinto, Turquoise 
Hill Resources, Tahoe Resources, Thompson Creek, 
New Gold, Western Copper, Seabridge Gold, Coal 
Association of Canada, Mining Association of BC, 
Association for Mineral Exploration BC, Prospectors 
and Developers Association of Canada, and the 
Yukon Chamber of Mines.

Unlike other communication and public relations 
firms, we integrate ourselves with our client’s team 
and provide the company with an experienced 
turnkey communication, public affairs and public 
relations department that seamlessly supports the 
company’s objectives. This means we provide  
strategic advice as the project advances and then 
provide the resources necessary to follow through 
to build meaningful relationships with the key  
decision makers and community members. 

Our approach is to communicate with communities 
(both indigenous and non-indigenous), regulators 
and political leadership to meaningfully highlight 
social and economic benefits that result from  
responsible business operations. We approach each 
project with the same quiet diplomacy, striving to 
achieve mutually beneficial solutions where public 
opinion informs good public policy. 

PR Associates is an award-winning training and 
communication team. Our team members have 
diverse and global experience which allows us to 
collaborate and deliver the best service to meet 
your business and reputation goals.

While we are not actively looking to hire at this time, 
we are always open to meeting enterprising  
individuals with a passion for science and a flair for 
writing.

For more information, contact:

Megan Helmer

President

Phone: (604) 681-1407

TNDC Joint Ventures
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Sarens

Discover

Sarens is the global leader and reference in crane 
rental services, heavy lifting, and engineered  
transport. With state of the art equipment, value 
engineering, one of the world’s largest inventories of 
cranes, transporters, and specialty rigging equipment, 
Sarens offers creative and intelligent solutions to to-
day’s heavy lifting and engineered transport  
challenges. 

With more than 100 entities in 65 countries operating 
without borders, Sarens is the ideal partner for  
small-scale to mega scale projects. Sarens currently 
employs 4195 highly skilled professionals who are 
prepared to support the clients’ requirements around 
the globe and across every market sector. (www.
sarens.com)

Sarens In Canada

Sarens is present in Canada in three locations. With 
the acquisition of Canada Crane, Sarens was  
immediately launched into the taxi crane rental  
market, and launched into the Saskatchewan market 
in 2017. 

Canada Fleet 
• 8 industrial cranes up to and including a 500t 

LTM1500
• Crawler cranes ranging from 130t to 750t
• A wide range of rough terrain cranes from 30t to 

160t capacity
• 64 lines of Kamag K25 platform trailers, including 9 

prime movers
• A complete range of rigging accessories including 

spreader beams, load spreading beams, support 

stools, etc.
• Jack and slide equipment with a hydro slide and a 

unified jacking system 

Services
• Taxi crane rental
• Heavy transport
• Engineering services
• Project management
• Specialised solutions. 

Recent Projects
• Fort Hills Suncor project for our client KBR and 

Sunlake
• East tank farm project at the Suncor base plant in 

Fort McMurray for Fluor
• Wind farm project in Trois-Pistoles, Quebec for our 

client Borea
• Champlain Bridge project in Montreal, Quebec
• CNRL shut down 

Employment Opportunities

• Current opportunities for crane journeymen, 
heavy duty mechanics with red seal work  
experience on cranes and heavy transport  
equipment.

• Project pending – riggers, crane operator  
apprentices, mechanic apprentices, labourers 

Safety

Safety is the cornerstone of our Canadian operation. 
We ensure safety during our daily start meetings 
and with the help of our daily hazard ID card  
process, our Stop & Consult process, supervision 
support of personnel, careful planning and  
engineering, and telematics tracking of overload  
activities on cranes so we can monitor safe  
behaviour. 

For more information please contact: 

Blair Purdy

Phone: (780) 612-4400

Email: info.canada@sarens.com
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Sodexo Energy & Resources

Sodexo is a world leader in delivering quality of life 
services across Canada and around the world. We take 
care of employees through our offering of over 100 
services.  

Sodexo has been operating in Tahltan Territory since 
2002, making it one of our oldest and strongest  
Indigenous partnerships. We’re proud of the  
partnerships and friendships we’ve cultivated while 
working to build Indigenous prosperity. 

We partner with Tahltan Nation Development  
Corporation to provide complete camp management 
through Spatsizi Remote Services. At the Red Chris 
Mine camp, we deliver food services, housekeeping 
and janitorial services. We also manage the  
commissary. At the Seabridge Gold camp, we oversee 
the kitchen and housekeeping staff. 

Our business is rooted in our commitment to  
Indigenous prosperity and creating advancement 
opportunities at every level. This is why, through our 
partnership with Spatsizi Remote Services, we took 
part in a pilot pogram to provide intensive training to 
local talent. They learned kitchen and housekeeping 
management, computer skills and financial literacy 
to sustain their camps. Some trainees progressed into 
management and supervisory roles. 

As a member of the Canadian Aboriginal & Minority 
Supplier Council, our Indigenous partnerships  
extend beyond operations and into our supply chain, 
we expand ingenuity and value to vendors, partners, 
customers and local communities. Sodexo has  
consistently achieved the highest certification for 
Progressive Aboriginal Relations.

In addition to Indigenous economic development, 
we focus on three areas of corporate  
responsibility: waste reduction, gender equality and 
hunger prevention.

We strongly believe that doing good business 
means doing good in the communities we serve. 
This is outlined in our Better Tomorrow report. 
Sodexo’s Stop Hunger Foundation has donated over 
one million meals to at-risk youth in Canada since its 
foundation in 2000. Among Canadian management 
teams, 87% are gender balanced. We employ  
Indigenous people, women and people with  
disabilities at higher rates than most Canadian 
companies. These actions have earned Sodexo Top 
Employer awards for the past six years.

For more information please contact: 

Sarfraz Khan

District Manager

Onshore Energy & Mining

Email: sarfraz.khan@sodexo.com
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TLC Solutions

Technology Linked Computers Inc. (TLC) 

Established in 1999, TLC Solutions is a privately-held 
information technology firm. With offices strategically 
located in both the Lower Mainland and Northern 
B.C., TLC offers a wide range of IT services to  
businesses across British Columbia. Our Mission 
statement is to provide our clients with strategic and 
cost-effective technology solutions designed for their 
specific business needs. 

TLC is fanatical about keeping safety as a top priority. 
We stress the importance of maintaining a safe work 
place and have strict guidelines for our employees to 
drive our fleet of vehicles responsibly, with constant 
communication on location and travel between sites. 
We happily work with partners who require  
confirmation of negative drug and alcohol screening 
to ensure safety on the worksite.

We believe that a responsible business is a caring,  
empowering and fair employer who creates  
long-term value and is collaborative and fair. TLC 
prides itself on hiring people from diverse  
backgrounds who provide exceptional service,  
without bias. Flexible work environments are offered 
to best suit the needs of our team. We work with our 
partners to create sustainable growth for their IT and 
communications needs, respecting their immediate 
and long-term business goals. 

Education and Training:

TLC seeks people who have a BCIT diploma or an 
undergraduate degree, with preference for computer 

science or computer engineering, and Microsoft/
Cisco certification is an asset. Our team has  
exceptional communication skills and the ability to 
multi-task under pressure. We are curious,  
energetic and love to help each other to succeed. A 
clean criminal record check and driving record, and 
copies of drivers abstract and claims history letter 
are required, as well as the ability to successfully 
complete random drug and alcohol screening.

Opportunities for careers:

Client Services Technicians (CST) are the front-line 
customer representatives responsible for answering 
all TLC Solutions’ inbound calls and ticket enquiries, 
as well as acting as the role of dispatch to ensure 
customer issues are responded to in a timely way 
and by the appropriate resource.

Client System Administrators (CSA) are the  
technical team members responsible for the  
delivery of IT services and support to our valued 
clients. Some involvement in project scope,  
management and delivery is required.

Business Development Associates are the team 
members responsible for the delivery of potential 
customer proposals for project work, time and  
material agreements and managed services  
agreements. They work closely with the marketing 
team on lead generation and focus on generating 
leads, proposing solutions, booking appointments 
and selling agreements. 

Check out our website at www.tlcsolutions.ca for 
specific IT and communication services offered and 
detailed job postings.

For further information, please contact

Jennifer Roy

Director of Operations

Phone: (604) 371-4852

Email: careers@tlcsolutions.ca 
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If you have not yet joined TCG’s Facebook Page, please head to 
www.facebook.com/tahltangovernment  

to stay up-to-date with Tahltan Nation news, events and job postings, member  
birthdays, anniversaries and other accomplishments.
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