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President’s Message
While TCG continues to ensure more Tahltan
people are employed and attain contracting
opportunities throughout our homeland,
we must maintain a balanced approach with
managing our lands.”

Chad Norman Day
President, Tahltan Central Government
I hope everyone had a lovely and relaxing holiday
season that has you invigorated for a new decade in 2020.
The previous year was an incredible success for the
Tahltan Nation, the Tahltan Central Government (TCG)
and many of our people.

We can always strive to improve as individuals, families,
communities, governments and as a Tahltan Nation,
but it is important that we acknowledge our blessings,
celebrate our accomplishments, and assist one
another to achieve more positive growth.
The TCG Team and I look forward to working with you
throughout 2020 as we strive towards our respective
goals together.
The past months saw further capacity-building and I
would like to welcome Thelma Asp to our TCG Family and
congratulate Odelia Dennis, Adrian Carlick, Kody Penner
and Roxanne Ball on their promotions and new positions.
The ongoing growth of the TCG Team continues to create
a more functional, efficient and successful government
for the Tahltan people. I expect us to hire further TCG staff
over the coming year as some departments continue to
evolve and pursue major initiatives.
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The Tahltan Heritage Trust is in the process of establishing
a decision-making body to spend significant funds from
our nation’s trust fund on an annual basis and the
trustees recently held several community meetings to
hear from the Tahltan people. It appears our members
would like to see an independent foundation established
to make spending decisions, but in the interim, further
investments will flow through TCG to further support
education and training initiatives. Therefore, TCG will
increase our funding allocations so our members can
access up to $10,000 annually for education and training
purposes. This is a significant increase that will ensure
more Tahltan people are empowered to pursue their
chosen paths and find meaningful employment and
personal development.

We recently took on new and
significant steps to protect large
portions of Tahltan Territory and
our land stewardship planning
work is ongoing.”

While TCG continues to ensure more Tahltan people
are employed and attain contracting opportunities
throughout our homeland, we must maintain a balanced
approach with managing our lands. We recently took
on new and significant steps to protect large portions
of Tahltan Territory and our land stewardship planning
work is ongoing. We expect that the Province will soon
announce some progressive changes to the Jade and
Placer mining industries that will inevitably lead to better
environmental management and some much-needed
reclamation work. I attended the introduction of the
legislation surrounding the United Nations Declaration
of Indigenous Peoples (UNDRIP) and TCG will continue
to frame out consent-based decision-making processes
throughout our homeland.

We also expect to bring a host of potential TCG bylaw
amendments to the Tahltan people during this July’s
TCG Annual General Assembly. TCG also continues
to work with passionate Tahltan individuals as they
collaborate with us to create functional and productive
governing bodies for our Elders and Youth.

Above: 2019 B.C. Cabinet
and First Nations Leaders'
Gathering in Vancouver.

In closing, I wish all the Tahltan people and their loved
ones a healthy, loving and successful 2020. We work
for you, we love you and we are determined to see our
Tahltan Nation succeed and thrive into the future.

Both internal and bilateral governance are
a focus for us in 2020. We are reviewing all
TCG policies and protocols with third-parties
and will amend them as necessary so they
can be implemented properly.
2
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SECTION TITLE

SAVE THE DATES
UPCOMING HOLIDAYS AND TAHLTAN EVENTS
March 27-29: Yukon Native Hockey Tournament (Whitehorse)
April 3-5: Aboriginal Youth Hockey Championships – Prince George
April 10+13: Good Friday / Easter Monday – TCG Closed
April 19: Vancouver Sun Run (sponsored by our Healthy Active Tahltan Initiative)
May 10: Mother’s Day
May 18: Victoria Day – TCG closed
June 21: National Indigenous Peoples Day & Father's Day – TCG Closed
July 1-5: TCG Annual General Assembly & TNDC General Assembly
August 3: BC Day – TCG Closed

ATTENTION

All Tahltan Band Members
This year is our Election year for Tahltan Band Chief and Council.
Mailing addresses need to be accurate and updated with the membership
clerk in order to get the nomination forms and ballots sent to the right place.
The Tahltan Band Council membership clerk email is isabel.reid@tahltan.ca
Mēduh
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Together we achieved
great things in 2019
Klappan Plan Signed with
the Provincial Government
*Land-use plan aimed at preserving
the Klappan Valley’s cultural and
environmental assets and guiding
future resource development.

Klappan Plan

Biggest clean energy investment by a First Nation in BC history
and one of the biggest in Canadian history. Tahltan Nation are
now the proud owners of 5% of the Northwest Hydroelectric
Facilities (an asset valued at more than $2.5 billion).
*Dividends will begin immediately, will increase every year,
and will be used to invest in our three communities and in
other Tahltan Nation initiatives for all Tahlan people. The
financing will be fully paid at year 57.

Northwest Hydroelectric Facilities

Successfully helped steward the
purchase of Red Chris by Newcrest
Mining Limited, which has ushered
in a much better relationship
between the mine and our Nation.

TCG informed the Province of BC, as well
as the Jade and Placer companies, that
their ongoing activities are disrespectful
and illegal under Tahltan Law. Province
has informed TCG of upcoming changes.

Red Chris

Jade and Placer

Invited to 2019 Hoobiyee Celebration in Gingolx where
we participated in a signing ceremony reaffirming our
commitment to continue implementing the guiding
principles of the May 3, 2016 MOU. In addition, both
Nations agreed to make their relationship an Alliance.

Hoobiyee Celebration

Tahltan Heritage Trust assets climbed
to approximately $40 million dollars
following the AltaGas deal, which
triggered community meetings and the
establishment of a Tahltan Foundation
that will hopefully be up and running
sometime in 2020.

Tahltan Foundation

Morel Mushroom Program
Continuation of the Morel Mushroom Program
*Compliance, Enforcement, and Education Component
between Public/Users/Community

Education + Training
2019 was the first full year of Tahltan
Trainees and Education funding, via the
Department of Education & Training

Archaeology
Updated Chance Find Procedure
to address Archaeological finds
in Tahltan Territory

What else did we accomplish?
AMONG OTHER THINGS:

Premier Horgan met with 3Nations
Premier Horgan met with 3Nations (Tahltan, Kaska and
Tlingit) and Stikine Wholistic Working Group (SWWG)
in Lower Post and committed to long-term funding for
3Nation initiatives, the tearing down of the Lower Post
Residential School and an annual visit to one of the
3Nations’ Territories.

Forest License
Tahltan Nation acquired a 3-millionhectare forest license as an
accommodation from the Province. It
will be held by the TNDC and operated
through a new joint company formed
between TNDC and NorthPac.

IBA Ratification
KSM Impact Benefit Agreement
(IBA) Ratification – 77.8% in favour
*Having an agreement doesn’t mean
this project will go into production
anytime soon.

⃣ TCG Bylaw Amendment lowering threshold for

approving a special resolution from 75% to 66.6%
⃣ Significant steps in advancing a Tahltan Nation Land

Stewardship Plan
⃣ Creation of Culture & Heritage Department
⃣ Family Representatives elected for the first time
⃣ 3 Nations Youth Trip to AME Roundup

– First time including Tlingit and Kaska

⃣ Fibre optic connectivity to Iskut and Dease Lake,

with intention to provide connectivity to TC in future
⃣ Community-Based Climate Change Monitoring program

focusing on the Tseneglode Caribou herd launched
⃣ $5.6 million obtained for four-year project to establish

Tahltan Indigenous Protected and Conserved Areas (IPCA)
⃣ Klappan Moose Population Survey
⃣ Southern Entrance Sign
⃣ Guardian Involvement in Licenced Hunter Surveys
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2019 Clean Energy BC Award Winner
Operational Excellence Award Winner

2019 Clean Energy BC Award Winner
Finance Award Winner

Forrest Kerr Hydro facility, owned by Axium Infrastructure Inc., Manulife Financial Corporation,
Tahltan First Nation, and AltaGas Canada Inc.

Tahltan Nation Purchase of Interest in the Northwest Hydro Electric Facilities.

Below: Excerpt from the
Tahltan Nation Purchase
of Interest in the
Northwest Hydro Electric
Facilities Infographic.
(tahltan central
government)

2019 CLEAN ENERGY BC AWARDS GO TO SEVERAL HYDRO FACILITIES
Thom Barker
Published by
The Interior News,
November 6, 2019

The Finance award was given to Tahltan Nation Purchase
of Interest in the Northwest Hydro Electric Facilities. In
what it is calling “the largest clean energy investment
by a First Nation in BC History,” The Tahltan Nation in
northwest British Columbia has purchased 5% of three

Published by
Hydro Review,
November 7, 2019

Right: The Forrest Kerr
hydroelectric facility
in Northwest BC is the
recipient of the 2019 Clean
Energy BC Operational
Excellence Award.

hydroelectric facilities in the province. The three run-ofriver projects are 195-MW Forrest Kerr, 66-MW McLymont
Creek and 16-MW Volcano Creek. All three are located in
Tahltan Territory.

OWNERSHIP, ECONOMIC INDEPENDENCE, SAFE INVESTMENT

(file photo/the
interior news)

Tahltan Nation is the proud owner of 5%
of the Northwest Hydroelectric Facilities
(Forrest Kerr, McLymont Creek and Volcano Creek)

NORTHWEST BC HYDROELECTRIC FACILITY
HONOURED FOR OPERATIONAL EXCELLENCE
A hydroelectric project in Northwest B.C. is the recipient
of a 2019 Clean Energy BC (CEBC) award. The Forrest Kerr
run-of-the-river facility owned by Axium Infrastructure,
Manulife Financial, the Tahltan First Nation and AltaGas
Canada is being honoured for Operational Excellence.
BC Hydro put the 195MW facility, originally built by
AltaGas, into service in 2014.
In July of this year, the Tahltan Central Government (TCG)
made history when it purchased a five per cent stake in
Forrest Kerr and two other run-of-the-river projects on
traditional Tahltan territory.
At $124.3 million it was the largest clean energy
investment by a First Nation in B.C. history.
Chad Norman Day, TCG president said he was pleased
by the award, but even more what the project itself has
meant for his people.
“It’s always nice to get the recognition, but more importantly
we’re proud that it’s been a project that’s led to a lot
of positive collaborations, employment, contracts and
7

empowerment for the Tahltan people while keeping the
environment safely looked after,” he said. “It’s a clean
energy project, so it’s definitely one of those projects that’s
been very balanced since day one.”
The Tahltan Nation will also receive a CEBC Finance
Award for their purchase of an interest in the project.
Other recipients include the Moose Lake Wind project for
Project Excellence; Adam Lewis, EcoFish Research for
Lifetime achievement; Tsilhqot’in National Government for
Community of the Year; Matt Kennedy, Innergex Renewable
Energy for Distinguished Service; ‘Namgis First Nation and
Evolugen by Brookfield Renewable, Kokish Hydroelectric
Facility for Environmental Stewardship; Naghtaneqed
Elementary/Junior Secondary School Solar Project, School
District 27 Caribou Chilcotin, for Community Improvement;
New Relationship Trust for Finance.
The awards will be presented at an Awards Dinner Nov. 7
at the Hyatt Regency Hotel in downtown Vancouver.

What does this deal mean for the Tahltan Nation?
Tahltan Nation, via the Tahltan Heritage Trust
are the
owners of:

5%

of an asset
valued at more than:

$2.5billion

THE NORTHWEST HYDROELECTRIC FACILITIES
(Forrest Kerr, McLymont Creek and Volcano Creek)
This is in addition to the 2.7% the Tahltan Nation already
owns in the Volcano Creek facility.
Dividends will begin immediately, will increase every year,
and will be used to invest in our three communities and in
other Tahltan Nation initiatives for all Tahltan people.
The financing will be fully paid at year 57.
For more information, please visit the Members Only
section on the Tahltan Central Government website:
tahltan.org/members-section

Utilities are regarded as some of the safest
investments in the world. The Northwest
Hydroelectric Facilities are an award-winning
project backed by a 57-year long inflation-protected
Electricity Purchase Agreement (EPA) which
guarantees BC Hydro purchases electricity from
these Facilities. This project has been profitable
from day one and generates 300 megawatts, enough
to power 225,000 homes.
Axium and Manulife are heavyweights in their
respective industries who have completed their
due diligence and are convinced this is an excellent
investment with secure returns.
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New Tahltans

Octavia Aubrey Lynell Tashoots

Benny Banks Frank

Emrie Pearl Nole

Jimi Violet Halliday

Kenai Johnny Kenneth Robinson

Breeze Shalene Marion

Amy Day & Cameron Tashoots Jr.
December 2, 2019 10lbs 6oz

Karla & Jeffrey Frank
December 16, 2020 9lbs 12oz

Tiffany Beaulieu & Nathan Nole
January 3rd, 2020 7lbs 3oz

Kenny McPhee & Chantel Davis
December 29th, 2019 5lbs 6oz

Talon Hawkins & Hazel Robinson
October 22th, 2019 8lbs 14oz

Kelsey Marion & Kaylyn Baker
January 14th, 2020 7lbs 8oz

Koslyn Jarett Nole

Rowan Maze Chavez

Toni April Bella Vance

Dagoo K’unayēł Nagwan

Neil Irvin Brody Bright Jr.

Tiffany Beaulieu & Nathan Nole
January 3rd, 2020 6lbs 10oz

Tamarya Blums & Eric Chavez
November 16th, 2019 6lbs 6oz

Katelyn Callbreath & Christian Vance
December 10, 2019 9lbs 12oz

Christine Creyke & Lance Nagwan
November 13th, 2019 9lbs 0.5oz

Alexis Bright (nee Dennis) & Neil Bright
November 13th, 2019 8lbs 3oz

Condolences
Walter Francis Meyer

Bryn Rena Ann Tevely

Noah William Mitchell Thompson

Dana Furguson & Christian Meyer
November 16th, 2019 9lbs 10.3oz

Eric & Niky Tevely
October 12th, 2019 6lbs 13oz

Sean & Veniesha Thompson
June 20th, 2019 4lbs 15oz
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Sandra George

Ralph Sembsmoen

Hilda Blackburn

August 1962–November 2019

July 1971–October 2019

May 1967–January 2020
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New Staff
Thelma Asp

New Staff
Roxanne Ball
I started my professional career with the
Tahltan Tribal Council as the Administrative
Assistant for the Tahltan Leadership of the
time. I lived and worked in the community
of Dease Lake, BC and went on to raise my
family in that community.”

Thelma Asp
Education Coordinator/Data Entry Clerk
Department of Education & Training
My name is Thelma Asp, I am a member of the Tahltan
Nation and from the Etzenlee Family. I have worked for
the Tahltan Nation in each of the following Tahltan sectors:
Finance, Governance, Health & Social, Housing, Fisheries
and Construction. I started my professional career with the
Tahltan Tribal Council as the Administrative Assistant for
the Tahltan Leadership of the time. I lived and worked in
the community of Dease Lake, BC and went on to raise my
family in that community.

For the past few years, I made my home in the Yukon
Territory. I worked with the Northern Tutchone First
Nation and the Yukon Government.
I am excited to move back to Tahltan Territory to work
with TCG’s Education Department. I am a firm believer
in lifelong learning and look forward to working
with my coworkers.

11
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We maintain a home in
Tahltan Territory seasonally.
We enjoy going home to the
Territory for all holidays
and school breaks. We miss
home dearly. I enjoy being
out on the land whether it’s
by land or on water.”

Roxanne Ball
Events Manager
My name is Roxanne Ball and I am from the Shoe-Kawk
Family. My parents are Joanne Blackburn and Neil
Ball. My maternal grandparents are Myra and Harold
Blackburn. My paternal grandparents are Opal and Alfred
Ball. During the school calendar year, I reside in Smithers
with my two children, Shayla and Keanu. We maintain
a home in Tahltan Territory seasonally. We enjoy going
home to the Territory for all holidays and school breaks.
We miss home dearly. I enjoy being out on the land
whether it’s by land or on water.
In 2006, I worked part-time with TCC (now TCG) as an
Administration Assistant with Curtis Rattray and Louise
Johnny. Since 2014, I have been employed with TCG in
various positions such as in THREAT, Administration/
Finance, and the Department of Membership
and Genealogy.

My first task for THREAT was to build the structure of
the Administration and Finance. I support all facets
of the Department of Membership and Genealogy,
assisting Shannon Frank.
I look forward to my new position as the Events
Coordinator for the TCG. I’ve formally planned and
assisted with the Annual General Assembly, Healthy
Active Tahltans events, community meetings, job
fairs, mining forum and industry meetings. I’ve also
assisted on or led a multitude of community events
such as hockey tournaments, dances, fundraisers and
community dinners. I am up for the challenge to serve
my Nation in this new role!
I like to say: “There’s always room for improvement.” I am
always open to having discussions with members on how
I can better serve our Nation.
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Culture & Heritage
Department Report
We need to cherish and hold up
our Knowledge Keepers.”

DIRECTORS' REPORTS
14
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Culture & Heritage | Sandra Marion

15

—

Education & Training | Freda Campbell

17

—

Employment | Kody Penner

18

—

Contracting & Business Development | Adrian Carlick

19

—

Language Reclamation | Odelia Dennis

20

—

Lands | Nalaine Morin

21

—

Membership & Genealogy | Shannon Frank

22

—

Wildlife | Lance Nagwan

Sandra Marion
Culture & Heritage Director
culturedirector@tahltan.org
Shortly after Newcrest bought out Red Chris Mine
from Imperial Metals, they confirmed with us the need
for a cultural sensitivity curriculum to be part of their
orientation package. This training will be available for
non-Tahltan employees across the board, including
top management of Newcrest. Anyone who is involved
with our territory will need to take this training to
ensure a better relationship with our members
on-site and in the territory. Because we own the rights
to the intellectual property, we will look at expanding
this training to any company or individual that is
in Tahltan Territory, including mining companies,
doctors, nurses, teachers etc.

In November, directly after our Special
Assembly, I had the opportunity to
participate in a workshop about the
partnerships between the University
of British Columbia (UBC) and Industry.
UBC developed a program where they
partner one of their departments with an
Indigenous community.
The department’s professors, staff and students
(experts in their field) then assist the community with
projects and the research they need. They are also
willing to provide funding for students to work with the
community. At the end of the studies, the results of the
13

research and the intellectual property will be owned
by the Nation. If we ever need to reach beyond our own
Tahltan scholars, we have this new UBC program as a
resource to consider.
I was also invited to participate in the Dah Dzahge
Nodesidē Council meeting in Terrace. Elders that are
fluent and silent speakers of our Nation make up the
majority of this group. At this meeting we had a preview
of the Language App and the Tahltan Kindergarten to
Grade 8 School Curriculum for our schools. I commend
the work that the Language Department has done
with our Elders and I look forward to working with
them as well. We need to cherish and hold up our
Knowledge Keepers.

In the future we hope to start recording more video
interviews with our Elders, we just need to finish
clarifying the information we already have so we
don’t duplicate existing information.
In the meantime, I would like to record our Elders’
biographies, including where they were born, where they
grew up, their siblings, spouses, children and any stories
they would like to share. Please feel free to reach out if
you would like to complete this sooner rather than later.
Otherwise I believe we will reach out before the next big
event in Dease, such as the Job Fair in March.

14
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Education & Training
Department Report
We are looking forward to seeing
everyone at the Dease Lake Job Fair
in March, and the 3Nations Job Fair in
Whitehorse in early April.”

Freda Campbell
Education & Training Director
educationdirector@tahltan.org

Darcie Philana Louie is now working with
the Tahltan Central Government Education &
Training Department!
This move was made to create an even higher
functioning team in Tahltan Territory that can help
Tahltan members access Education & Training
opportunities. Darcie will now be reporting directly to
the TCG Education & Training Director, Freda Campbell.
Darcie can help you with the following:

In this academic year, TCG Post-Secondary, Trades and
Short-Term Certifications funding has spent $97,658.47 and
is currently funding 33 students across various programs.
The 2020 Dease Lake Bootcamp is in full swing.
This year, six employers (Seabridge Gold, Skeena
Resources, Galore Creek Mining Corporation, Pretivm,
Newcrest Mining Ltd., and Libero Copper & Gold)
collaborated with TCG, Northern Lights College, TNDC,
Bandstra and TRICORP to bring the Bootcamp to Dease
Lake. The 2020 Dease Lake Bootcamp is comprised of
22 certifications that will help participants get entry
level positions in exploration, operations and forestry.
All six employers have agreed to hire the graduates of
the Dease Lake Bootcamp.
This year the 2020 Dease Lake Bootcamp will include
Level 2 Chainsaw Certification. Four of the people who
took the Level 1 Chainsaw course will be able to take
Level 2, which will allow them to train to be fallers.
We hope to train and certify Tahltan fallers within the
next five years.

TRICORP also accepted our proposal to
hold Wildfire Training Courses. This year
we will train not only more firefighters but
also crew leaders. With our training and
certification, crew leaders can lead crews
of up to five people. Next year we hope to
train and certify crew leaders for crews of
up to thirty people.
The Red Chris JV Mine Bursaries will be accepting
applications soon; we are looking at a deadline of
February 29, 2020.
The Sector Labour Market Partnership Program
approved our proposal to develop a marketing strategy.
This allows us to hire an Education Coordinator/Data
Entry Clerk, which is very exciting! Thelma Asp accepted
the position and is already helping with the 2020 Dease
Lake Bootamp. The marketing strategy will happen over
the next eighteen months so keep your eyes open for
this great new way to showcase your skills.
The TCG Education & Training Department is very busy
and growing. We are looking forward to seeing everyone
at the Dease Lake Job Fair in March, and the 3Nations
Job Fair in Whitehorse in early April.

15

∙
∙

Composing, updating, printing and/or photocopying resumes;
Completing and submitting the paperwork required for Education
& Training programs;

∙

Provide support to all students participating in training programs
by addressing barriers to training such as transportation and
accommodation;

∙

Assist the community members of Dease Lake, Telegraph Creek,
Iskut and Good Hope Lake seeking employment by making
recommendations, responding to job postings and making general
applications;

∙

Darcie will be travelling to Dease Lake, Telegraph Creek and Good
Hope Lake to assist community members who are applying for
Education & Training programs;

∙

Assist youth in Dease Lake, Telegraph Creek, Iskut and Good
Hope Lake who are seeking summer employment by making
recommendations, responding to job postings and assisting with
general applications; and

∙

Maintain Job Boards in Telegraph Creek, Dease Lake, Iskut and
Good Hope Lake and maintain the Tahltanworks Facebook page.

Darcie Philana Louie
Employment Assistance Services Coordinator
eas@tahltan.org

The TCG Education & Training Department welcomes Darcie!

16
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Employment
Department Report

Contracting & Business
Development Report
Many years of transitioning through
multiple jobs gives me a deep
understanding of how different workplaces
operate and what it takes to relate to people
on all levels of an organization.”
Kody Penner

Adrian Carlick

Events Manager
employmentdirector@tahltan.org

Director of Contracting & Business Development
contractsdirector@tahltan.org

Since joining the TCG last March as the Events Manager, I have
been blessed by all the opportunities to connect with my Tahltan
family and people on a deeper level, while also acquiring a better
understanding of our culture and way of life. I would like to thank
everyone that has been a part of my growth with TCG.
Over the past ten months, I helped set up events to better connect
us as a Nation. I help bring people face-to-face so we can
collaborate together. It has been a great journey but I am pleased
to say that my role will be changing.

We are splitting up and expanding the Employment &
Contracting Department into two separate departments and
I will be taking on the role of Director of Employment.
Many years of transitioning through multiple jobs gives me a
deep understanding of how different workplaces operate and
what it takes to relate to people on all levels of an organization.
Also, my past experiences working in mining, forestry, exploration
and sales will help me connect with members across various
professions to find suitable jobs and/or careers for everyone.

17

Moving forward, TCG has decided to
expand our services and advocacy by
having an Employment Department
that focuses solely on recruitment and
employment related initiatives...”

Once again, thank you to those
that have helped me along the
way and I am excited to see
what 2020 has to offer.

The Tahltan Central Government has been growing
over the last few years and my position has changed
with our continued evolution. Though our department
has managed our Nation’s agreements with all
projects, each with its own separate Impact Benefit
Agreement (IBCA) and corresponding specific and
unique obligations to our Nation, we have had only two
people in the department. Darcie Louie, the Employment
Assistance Coordinator (EAS), and I are responsible
for all of the Employment and Contracting as it relates
to the agreements. Meanwhile we have about 4,000
members, including 800+ Tahltan Members in our three
communities, not to mention a growing number of new
employment and contract opportunities for our people.

With Freda Campbell as the Director of Education & Training,
all three of our departments will work in conjunction with
each other to maximize Tahltan benefits through IBAs and
all the growing employment and contracting opportunities
throughout the Tahltan Nation.
I look forward to working with various industries,
proponent and our Tahltan entrepreneurs. As we build
this department, I am always open to feedback on
improving how we operate and identifying resources
to benefit our members. I will have a thorough vision
to present at the AGA and hope to spur some feedback
from our Tahltan Business community.

Moving forward, TCG has decided to expand our services
and advocacy by having an Employment Department
that focuses solely on recruitment and employment
related initiatives, while adding a Contracting & Business
Development Department that will work more closely
with Tahltan businesses and the Tahltan Nation
Development Corporation. Kody Penner will be the new
Employment Director and I will focus specifically on
Contracting & Business Development.
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Language Reclamation Report

D I R E C TO R S ' R E P O R T S – L A N G U AG E / L A N D S

Lands Department Report

[Judy Thompson] created the
Framework that the department is
based on and will continue to guide
and help us from an advisory role.”

The past couple months also included
work on major projects. The team
worked on permit updates and
participated in many environmental
committee meetings.”

Odelia Dennis

Nalaine Morin

Language Reclamation Director
languagedirector@tahltan.org

Welcome Odelia Dennis, the new Director for the Tāłtān
Language Reclamation Department!
We’re excited and grateful to have such a dedicated
Tāłtān Language champion direct our Department. Odelia
has been with the Language Department since March
2013, when we were under the Socio-Cultural Working
Group (SCWG). She helped set up and run both of the
Language Nests (Iskut and Dease Lake) as staff in each
Nest at different times and as Community Manager for
the Department. Odelia was the primary Tāłtān Language
Instructor for the Adult Language Program with the
University of Victoria (2016-2019) and she is completing
her Master’s in Indigenous Language Revitalization with
the Indigenous Education Department at UVIC. Our former
Director, Edōsdi – Judy Thompson, was instrumental
in the development of the language department under
SCWG and TCG. She created the Framework that the
department is based on and will continue to guide and
help us from an advisory role.

First Voices Website is now featuring the Tāłtān
Language Archive
Just before the holidays, we launched the Tāłtān portal on
FirstVoices.com, an online Indigenous language archiving
and teaching resource hosted by First Peoples Cultural
Council. The resource features languages from all over
BC and across the world. At this time, there are over 450
Tāłtān words and over 850 Tāłtān phrases with audio of
the language and more are being added continually.
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The current words and phrases are
the same as those found in the Tahltan
Children’s Illustrated Dictionary and in
the Tahltan Basic Conversation Lessons.
Working with fluent speakers including Pat
Carlick, Edith Carlick, Angela Dennis, Regina
Louie, Susan Dennis, Agnes Hunter, Mabel
Dennis, Freddie Quock, Susie Tashoots and
Myra Blackburn, Colin Carter developed
both of these resources in the early 1990s.
We’re deeply grateful to these fluent speakers who shared
their knowledge and have allowed the language to live on
for the rest of us to learn from. We will be featuring all of
these language champions on the TCG Tāłtān Language
website with photos and bios on each of the fluent
speakers. A sincere thanks to Melva Quock for taking the
initiative to record her parents saying words from the
Tahltan Dictionary over 15 years ago and sharing these
recordings with our department for all to enjoy.
We also thank Kathy Cottrell, Oscar Dennis, Hayle Gallup
and Odelia Dennis for their hard work and attention to
detail in preparing the audio for the site and creating and
editing the 1300+ entries!
For more info, updates and bios of fluent speakers found
on First Voices, go to our own tahltanlanguage.com.

landsdirector@tahltan.org
The Tahltan Lands Department has been busy on a
number of projects over the past few months. The
Department continues to oversee the work of the
Tahltan Land Stewardship Plan and has expanded the
Land Stewardship Planning Team to include Shawn
Ducharme (Lands Technician) and Norm Maclean.
The Land Stewardship Planning Team with Alanna
Quock has met several times to discuss possible
environmental studies that will help the team in
developing management directions for the Land
Stewardship Plan.

In Victoria, on January 6th, representatives
from THREAT, Tahltan Fisheries, Wildlife
and Lands met to review potential studies
and to develop a decision matrix to help
identify environmental studies to focus on
from 2020–2024.

The Mine Review committee for the Silvertip Mine
completed the review process for the amended
Effluent and Mines Act permit applications. Both
permits amended have been issued. A new technical
working group for the Silvertip Mine had its first
meeting in November.

THREAT reviewed a number of baseline reports provided
by Galore Creek including wildlife, fisheries, water quality
and archaeology. In addition, the Tahltan Ancestral Team
completed a draft Tahltan Land Use and Occupancy study for
the Galore Creek project.
THREAT reviewed the Iron Cap Exploration Audit
(ICEA) application for the KSM project and provided
comments to the provincial Mine Review committee.

The past couple months also included work on
major projects. The team worked on permit
updates and participated in many environmental
committee meetings.
The Environmental Oversite Committee met at
the Red Chris Mine in November. The EOC meets
several times during the year at site to review
environmental performance.
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Membership & Genealogy
Department Report

Wildlife Department Report
...we must balance economic development
opportunities with wildlife’s needs to
ensure long-term sustainability of natural
resources in the Territory.”

Fellow Tahltans. A call out to update.
Is it easy to do? Yes, it is very easy to do and you can do it anytime by going to our
website: www.tahltan.org
g
What do I need to do exactly? Simple.
1. Go to the TCG website.
2. At the top of the home page (upper
right) click on Tahltan Membership.

Shannon Frank
Membership & Genealogy Director
informationdirector@tahltan.org

3. Scroll down to the Contact Update Form
section and click on Contact Update Form.
4. Fill out and click Submit.

If you have yet to register with TCG, if you are unsure if you have ever updated your
information, or need to register a child, please fill out our more comprehensive Member
Information Form on our website by following the same steps above for (1) and (2), then
(3). Scroll down to the Member Information Form section and click on Member Information
Form > (4). Fill out and click Submit.

How often should I update my information?
For additional information please contact:
Shannon Frank
Director of Membership & Genealogy,
Tahltan Central Government
informationdirector@tahltan.org
Roxanne Ball
Membership Clerk,
Tahltan Central Government
roxanne.ball@tahltan.org

We need you to update your contact information regularly so we can keep you informed.
We distribute updates not only regarding elections, but also with critical information for you
and your family, such as Impact Benefit Agreement (IBA) votes, employment and training
opportunities, scholarships, education, and much more.

Are there any other reasons to update my information?
Yes! And this is especially true for:
Teenagers / Young Adults – When registering
children, parents use their own email
addresses and phone numbers. As those
children grow older and begin to think about
future education and training opportunities,
they need to update their email, phone
number, and address to stay current and to
receive information.

Babies/Children – If you have a new baby,
or if you have children that may or may not
be registered, please complete and submit
a new membership form on their behalf.
This ensures their registration and their
eligibility for TCG programming.

Married Recently/Name Change – If you
have decided to change your legal name you
must update your information and report
your name change.

Passings – It is important for our vital
statics to be accurate. Please register the
passing of any Tahltan members with us to
guarantee our information is correct.

Moved/Moving – If you have moved it is very
important to update your information.

Lance Nagwan
Wildlife Director
wildlifedirector@tahltan.org

The Tahltan Wildlife Department has
numerous projects and initiatives over
the past year that are ongoing and
continually providing new insights to
focal species in Tahltan Territory.
Over the next year, the Wildlife Department will focus
on building capacity through professional development
and training for the Guardians as we continue to collect
data that is invaluable to direct wildlife management
actions for 2020. More specifically, my focus will be on
growth of the Wildlife Department and on strengthening
community capacity to participate in wildlife
management through an approach that integrates
scientific, traditional and local knowledge.
As long-term climatic trends and impacts, caused by
or attributed to a changing climate, continue to add
stressors to wildlife populations, we must balance
economic development opportunities with wildlife’s
needs to ensure long-term sustainability of natural
resources in the Territory.

The Tahltan Wildlife Department seeks new solutions
through collaborative approaches to managing wildlife
with the Province of British Columbia, as we continue to
face challenges in filling information gaps to determine
trends in the Territory’s ungulate populations and
overlaying a Tahltan Predator Program.
Tahltan Predator Management is in the early stages of
development. Viability, effectiveness, cost, and political
and public support are all factors in determining which
methods we will ultimately pursue. On the ground,
trapping efforts will continue as the Guardians become
more proficient in wolf trapping techniques.
2020 Wildlife Department workplans include Tseneglode
and Level Mountain Caribou Collaring projects, Wolf
Collaring Capture and Deployment, Sheep Body
Condition and Health Sampling, Population Surveys
for Stikine River Mountain Goats and Edziza Mountain
Caribou (Post Calving).

Transparency is very important to us. Therefore, please register and update your information
regularly to stay current on all things affecting Tahltans.
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Tahltan Central Government
Rebranded

TA H LTA N C E N T R A L G O V E R N M E N T R E B R A N D E D

“Our brand is bold and will stand out
because the design principles are based
on the history of our culture and language.”
Jodi Payne –Cawtoonma, Family Representative
The outcome is a brand strategy and visual identity
that responds to the goal of becoming a bridge

“I am excited that the resilience
of our language and the
creativity of our ancestors is
now the essence of our brand.”
Sandra Marion – Thud ga,
Family Representative

for communications between internal and external
stakeholders, giving voice to support the well-being of
our territory, economy, society, culture, language, health
and education. This is about our commitment to positive
change, promoting sustainability and skills growth.
The Tāłtān name is set in a customized bold face that
has been influenced by historical artifacts and sacred
places. The T has been extended and slightly curved as
a reference to daggers and arrow heads carved from
obsidian. The diacritic macrons above the A resemble
snow capped mountains. Finally the typeface was
constructed to create a solid and proud mark that
represent Tahltan people and their bold history.

“I love that our new brand is incorporating
designs from our ancestors and that we are
using the proper pronunciation of Tahltan.”
Carmen McPhee – Good-za-ma, Family representative
CO LO UR
The brand colours have been created through referencing
traditional Tahltan artwork and textiles, creating a palette
that is authentic to Tahltan culture that is versatile for
governmental and public use.
B R A ND ELEMENT S
These elements have been illustrated by Tahltan artists
referencing the traditional shapes found in Tahltan
beadwork. They are stylized using a dotted line to
reference this beading and, when paired with colour and
imagery, create an authentic visual language.

“Incorporating our culture into the
TCG’s brand will not only help define
us culturally but also as a Nation.”

“The use of our shapes is really
powerful because they have so
many different meanings to
our people. It defines Tahltan
without saying any words.”
Kimberley Marion – Simgaldtada
(Ts’imgalteda), Family representative

Ann M. Ball – Etzenlee, Family representative
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The Tahltan Central Government branding and identity

While the past board set the rebranding project in

Fundamental to the cultural past and future of Tahltans

emerged over time through an organic process, driven

motion, our new board was also involved and we are

– and indisputably unique – our new brand celebrates

by emergent needs and with many hands doing different

excited to say that the work has been approved. The new

Tāłtān language and our culture. It’s a clear and timeless

things. It became clear to the past board that – with

brand and identity is the result of countless hours of

symbol of the power of communication, and serves
as a beacon to future generations. Our new brand

increasing expectations, digital communications and

research, strategy development and co-creation, with the

social media, and the need to reflect our strong and

participation and collaboration of Tahltan cultural and

incorporates additional symbols, colours and photos and

authentic voice – we needed to make some changes.

language advisors.

will allow us to grow with the needs of new technology.
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Elder
Jimmy Gleason

P E R S O N A L P R O F I L E S – J I M M Y G L E A S O N / DA R I U S E L I A S

Culture
Darius Elias
The moose would always stay
near sloughs, making them
very hard to hunt, especially in
March when the snow would
get hard and turn to ice.”

Some people have the ability to leave a positive and lasting
impression on the people they meet. They live a life where
they spread joy wherever they go and always stay positive.
Jimmy Gleason’s lived a long and fulfilling life, full of
adventure. It’s taken him all over BC but he has always stayed
grounded to his Tahltan family connections.
Charles James Gleason (“Jimmy”) is an eighty-eightyear-old Tahltan Elder who lives in Porter Creek, Yukon.
His parents are Henry Gleason and June Callbreath. He
is part of the Tsesk’iye Clan and the Stikine Claw Family.
He has three kids named Mike, Dwayne and Sandy
Gleason, along with three beautiful grandkids and three
great-grandkids.
Jimmy grew up in Telegraph Creek at a time where
medical help was not where it is today. At the young
age of twelve, he was transferred out of Telegraph
to Vancouver, where he could get medical attention
for ulcers in his stomach. This was a huge move for
someone coming from somewhere so remote, but
Jimmy made the best of it and got educated much faster
than he would have at home. He has experienced many
things in his life and he was nomadic but he always
seemed to stay grounded to his Tahltan roots.
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After six years in Vancouver, Jimmy returned to his
home in Telegraph Creek. It was a major transition but
he says home is where the family is. In the winter, he’d
go trapping with his father. Jimmy remembers it would
snow two feet in one night, making it nearly impossible
to trek through the woods. After a snowfall like this,
they’d have to wait two full days for the snow to harden
up until they could keep moving on the trap line. They
would travel cabin to cabin and sometimes stay in tents,
which posed their own problems. The lessons were hard
taught but Jimmy says it is just what you do, so you don’t
think twice about doing it.
Hunting was a cornerstone of Jimmy’s time in Tahltan
Territory. He says he remembers how hard it would be to
hunt moose when it was mid-winter. The moose would
always stay near sloughs, making them very hard to
hunt, especially in March when the snow would get hard
and turn to ice. Though Jimmy was able to walk on the
hardened snow, the moose were faster and able to make
quick getaways. Even with this adversity, his family
taught him the necessary skills to hunt successfully.
Jimmy went to fish camp nearly every year of his life;
he rarely failed to make the summer trip into Telegraph
Creek. He would load up his boat with groceries,
supplies and nets, then head down to camp where he
would meet up with family to catch salmon.

He says one of the first things he learned
as a kid was how to set net and they always
had to stay at camp until they caught all the
salmon they needed. This is a tradition that
always brings him home, exactly where he
should be, just like his family and ancestors.

They owned around fourteen dogs at their
peak and would take care of them no
matter what. The dogs were a matter of
life or death; they were the only source
of transportation for working the trapline.
Darius’ family would trap to sell the fur. It
was a critical part of their livelihood.
Throughout his life, Darius has hunted in many parts
of Tahltan Territory and he travels to fish camp every
year. He recalls only missing one summer, when he was
recovering from a knee injury.

You cannot put a price on culture. We need to teach our future
generations our traditions so they know how to protect the
land and wildlife.
Darius believes deeply in this mantra and is an advocate
for it. He has been practicing the Tahltan traditions of
hunting and trapping ever since he could remember.
Darius Elias is a 47-year-old Tahltan man who is the son
of Vernon and Sharon Marion. He is part of the Ch’iyōne
Clan and the Callbreath Family. He has four kids: Johnny
and Bohdi Elias, Rachael Blake and Heather Dickson,
and three wonderful grandkids.
Darius has practiced Tahltan culture on all fronts from
a young age. He grew up hunting, fishing and trapping.
When he first started trapping, he remembers they
would use a dogsled to work the line. In his teens, they
slowly transitioned into using snowmobiles.

His family taught him how to hunt and fish.
They did it to survive. Even though his reasons
have changed over time, the meaning has not.”

His family taught him how to hunt and fish. They did
it to survive. Even though his reasons have changed
over time, the meaning has not. While hunting, he is
connecting with his ancestors and the land. Whether it
is going to Level Mountain with horses or hunting in the
Klappan, he is practicing Tahltan culture and keeping it
alive for future generations.
Darius is on a mission to educate and keep Tahltan
culture alive. He says it is our duty to teach our future
generations about living on the land so we conserve our
water, wildlife and traditional land. He is an advocate
for creating programs that get youth on the land to
fish, hunt, pick berries and much more. He says doing
this is the only way to keep or get people connected to
the land they come from, in order to create deep bonds
so they too advocate for their territory and culture
into the future.
Darius’ career sent him all over the country, advocating
for the importance of protecting culture. He was a
National Park Warden for ten years, served as an MLA
for ten years in the Yukon and is currently a counsellor
in Old Crow, Yukon. Even with all of these experiences,
he says he has one main regret: that he is not going to
Level Mountain on horseback with his Dad. His advice for
people who want to get involved is to learn to love our
water, wildlife and lands. It is a process of reconnecting
by spending time with each. With time and work, we can
learn to love and protect our lands and help conserve
them for future generations.
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Healthy Active Tahltans
Oscar Dennis Jr.
Upon graduation, Oscar moved to Prince George where
life took a bit of a turn for the worst. Everyone has tough
times in their lives and this was one of those periods
where he faced extreme adversity. Three years after
his arrival in Prince George, Oscar moved to Vancouver
Island where he met his wife. He also started to train
in Muay Thai at the local gym, adding onto his previous
training in Gracie Jiu-Jitsu.

A loss is not a loss in his mind.
A loss is a time to reflect, learn
and see how to better prepare
yourself next time.”

Why would someone put themselves through grueling early
morning runs, long weight training sessions, extreme weight
loss diets and endless hours punching a bag? It seems crazy
to some but beautiful to others.
Oscar Dennis Jr. has been training to fight for most of his
life. Once a victim, he learned how to do Gracie Jiu-Jitsu
to build his confidence and defend himself. The training
may seem crazy but it drives him to stay on a clear path.
This Healthy Active Tahltan has been through many
things in life, but Mixed Martial Arts (MMA) has been his
saving grace. Training helps him live to his full potential.
Oscar is a 26-year-old Tahltan, the son of Oscar Dennis Sr.
and Peggy Burger. He currently resides in Kelowna, BC.
Oscar spent most of his childhood in Prince George and
Iskut. While living in Iskut, he was faced with bullying.
His Dad noticed this and knew he had to help his son
learn how to defend himself. He bought some practice
mats, set them up in the basement and started training
his son in Gracie Jiu-Jitsu. This was a pivotal time in
Oscar’s life. It helped him build confidence and learn
how to stand on his own two feet, all while getting his
mind right to face further challenges later on.
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After moving to Vancouver Island, he landed a job at Red
Chris Mine as a janitor. He entered the job with the right
attitude and recognized the opportunities available to
him. Over four years, he progressed through various
positions and now works at the crusher in the mill. Even
with the long work hours, he trains in MMA and helps
teach this sport to others. Teaching helps him learn
more himself and gives confidence to his students,
which is great for both sides.
For years Oscar trained himself how to fight. He did his
own research on nutrition, watched YouTube videos on
technique, and trained in his own way. In October 2019,
he had his first amateur MMA fight. He went into the
fight fearless, with no coaches or team. He fought hard,
often beating his opponent with punches and kicks, but
Oscar ended up losing by submission. A loss is not a
loss in his mind. A loss is a time to reflect, learn and
see how to better prepare yourself next time. Other
teams saw his fight. They approached him afterwards
and invited him to train at their gym. He chose the
Toshido Gym in Kelowna, where top fighters like Rory
MacDonald trained.
Life is full of ups and downs. This Healthy Active Tahltan
has felt both sides. Oscar is a great example of how
staying disciplined and ambitious in sport, work and life
can lead you to continued growth and success.

P E R S O N A L P R O F I L E S – H E A LT H Y A C T I V E TA H LTA N S

Healthy Active Tahltans
Brooklyn Frank
It’s tough to be a female in a
predominately male sport. It’s
hard to put the phone down and
get an extra practice in instead.”
Brooklyn Frank is the granddaughter of Ken Frank.
Her parents are Jeff and Karla Frank. Brooklyn proudly
celebrates both her Tahltan (Tsesk’iye) and Nisga’a (Frog)
heritage. Her father is from the Thud ga family within the
Tahltan Nation and currently resides in Terrace, BC.

Brooklyn’s been healthy and active since
at least 2011, when she was five years
old and old enough to join a sports team.
She picked soccer and enjoyed it.
Eight years later, she’s still playing.
In 2014, a good friend’s invitation got Brooklyn into
ringette which she played for four years until hockey
came along. In 2017, she decided to try hockey and for
the next year Brooklyn played both hockey and ringette
at once. She started to love hockey so much that she
wanted to go full time, so Brooklyn dropped ringette
and devoted herself to her new sport.
Brooklyn now plays for the Northwest Female Bantam
Rep team. During the hockey season she gets on the ice
two or three times a week and has tournaments with
the Northwest District Female Bantam Rep team nearly
every weekend. She can handle it because “The rink,”
she writes, “is my happy place.”
During the summer she trains for hockey by
weightlifting and tries to get into the gym as much as
possible, usually three times a week. Her weightlifting
depends on her sports schedule and her trainer.
She also plays soccer two times a week.

Brooklyn loves the healthy and active lifestyle; all her
buddies play the same sports. She loves the feeling of
waking up with sore muscles and of living a life so full
of activity. Still, she faces challenges. It’s tough to be a
female in a predominately male sport. It’s hard to put
the phone down and get an extra practice in instead.
And the unhealthy foods can look so good… but she tries
to eat lots of fruits, vegetables and nourishing foods.
She eats what her parents put on the table. Sometimes,
before or after a big game or workout, she makes
an energy building smoothie following a recipe her
trainer gave her.
To Tahltans considering a healthy, active lifestyle, she offers:

No matter how hard it seems, you can do
anything you set your mind to. Always think in
the long run, think of your best self and use that
as your drive to get there. Set little goals for
yourself and work your way up. Push your limits
and never ever let anything get in your way.”
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Inspiring Young Tahltans
Montay Day

Montay is twelve years old and the son of TCG’s President
Chad Norman Day and Sarah Beaubien. He is related most
closely to the Eth’eni Family on his father’s side, the Nikal
Family on his mother’s side, and belongs to the Laksamshu
(Fireweed) Clan of the Wet’suwet’en Nation. He was born,
raised, and currently resides in Smithers and has spent
considerable time in Tahltan Territory throughout his life.

True to the adage of middle children, Montay has always
embraced being the “black sheep” of his family. While his
other four siblings prioritize sports and competition above
all else, Montay prefers to read books, watch documentaries
and construct elaborate puzzles.
He excels in all his studies and is passionate about his
Tahltan and Wet’suwet’en roots. Montay and his siblings
are actively involved in dancing, singing, fishing, plant
harvesting and other cultural activities throughout the
Bulkley Valley.
In the summer of 2018, Montay travelled to Telegraph Creek
with his father during the devastating fires that burned
throughout the area. He was very emotional following a visit
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Inspiring Young Tahltans
Aivrielle Caban
to the beloved Days Ranch after the fires had decimated all
the structures on the property, including the family cabin
where he had stayed each summer since he was born.
Following this experience, Montay made two commitments:
(1) he was going to help rebuild the Days Ranch and;
(2) he would become an environmental advocate.

Aivrielle Caban’s mother is Amanda Quash and her
father is Smily Caban. Her grandparents are Lena
and Blaine Sharko and her great grandparents are
Josephine Quash and Vernon Carlick. She’s in the Goodza-ma family and the Chi’yōne clan. Aivrielle’s Tahltan
name, given to her by Lizzie Edzerda, is Esyūgih.

Since then, Montay has continually learned more about
global environmental issues and started to limit his
negative impacts on the planet. He became a vegan and
a minimalist and encouraged his family to buy more
second-hand and local goods. He also became a plaintiff
in the federal court case, La Rose v. HMTQ and AG Canada.
The lawsuit claims that, by contributing to climate change and
failing to uphold its own environmental targets, the federal
government fails to protect public resources (air, water,
etc.) and violates the youths’ rights to equality, life, liberty
and security. Montay is the second youngest of the fifteen
plaintiffs, each of whom came together from across Canada
to hold their government accountable to future generations.
Similar cases, often led by youth, have been launched in the
United States and throughout several countries in Europe.

Aivrielle lives in Prince George and though she only
just turned twelve, she already leads an inspiring life.
Aivrielle’s in a French immersion school, she plays piano
and sings in the school choir. She plays soccer and
hockey; this year she took her sports to the next level.

In Montay’s words,

I got involved [in the court case]
because I don’t want anyone else to
lose their home or culture because
of global warming and climate
change. Canada may only be a
small part of the environmental
problems in the world, but we
can do better and should lead by
example for others.”
Montay is often teased about his vegan diet and many of
his second-hand choices, but he remains determined to
make a positive difference. He is an inspiring young man
because he leads by example in his pursuit of higher
learning, revitalizing his culture and advocating for a
healthier planet.

In soccer, she tried out for the Whitecaps.
Out of 60 kids, she made the team. She
was one of the two players selected from
her age division in Prince George. She
now joins the team to represent B.C. at the
Adidas Cup in April.
This is also Aivrielle’s first year in Rep hockey and her
schedule is intense. If she’s not on the ice, she does
dryland training. She does power skating too, leaving
her busy five to six days a week. She has the occasional
Friday off but otherwise, she has an activity every day. As
soon as hockey is over, Aivrielle goes right into the soccer
season. She only gets July and a little bit of August off.
The sports require sacrifice. Aivrielle loses time with
friends and time for other activities, like dance. Last year,
when her parents encouraged her to attend hockey school
or soccer training in the summer, she drew a line. There
was one thing she wouldn’t sacrifice: fish camp. Since she
was a baby, Aivrielle’s spent summers at Tahltan, visiting
family and working on fish. Wanting to keep the tradition
alive, she established it with her family: we’ll go home to
Tahltan every summer.
The time on Tahltan teaches Aivrielle things she doesn’t
learn in school. Her school doesn’t have many Aboriginal
students. The Aboriginal worker asked Aivrielle about
her traditions and Aivrielle taught the worker so much
that the worker wrote to Aivrielle’s parents in awe and
appreciation. The worker then asked Aivrielle to help teach
her classmates about First Nations culture and traditions.

Aivrielle learns from sports too. Last year, her hockey
team was one line short. They had to work extra hard
and play longer shifts than other teams to make up for
their smaller numbers. The overextension took a toll on
their bodies. Aivrielle’s knees began to cause her such
pain, she started physical therapy.
Instead of being overwhelmed or beaten down, Aivrielle
found inspiration. She so appreciated physical therapy,
she decided she wants to become a physical therapist.
She now sees her time playing sports as helping
prepare her for her career.

Wise beyond her years, Aivrielle says the challenges of her
busy life teach her “responsibility, dedication, and respect.
And to be thankful.” She encourages Tahltans to work hard for
their goals: “You’ll learn cool stuff, meet cool people, travel to
so many places… and you’ll learn responsibility and respect.”
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TNDC Update
We are focusing on training and
development across all areas of business
and will be developing an HR strategy
that will identify the careers, education
and qualifications needed to fulfill our
growing business. ”
Clint Keso
CEO, TNDC

The 2019 work season has been
productive and will be one of
the best for revenue in recent
years. We are equally optimistic
for the 2020 season and the
opportunities unfolding.
Through the implementation of our business
plan, we expect to see improvements across
all areas of our operations. We are focusing
on implementing initiatives to improve
systems and enhance client services.
The reformation of our business practices
will help us meet the higher standards
required by industry.
Strengthening our safety culture
Safety remains a top priority. In past updates
we committed to improving our safety culture.
Since then, we hired an experienced Health
& Safety Manager who has brought positive
results within a short timeframe. We have seen
improvements in how we execute our safety
programs across the company and begun
providing additional training to employees at
all levels. He will continue leading efforts to
improve training, support and accountability to
foster a stronger safety culture.
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Building relationships with clients

Pursuing new business opportunities

To secure new contracts, TNDC must be a
professional, reliable and qualified service
partner. As the new operator of Red Chris,
Newcrest Mining Limited–a world class
mining company from Australia–brings higher
business standards. These new standards
are driving TNDC to improve our business
practices at all levels–people, equipment,
procedures and performance. This is a
positive direction and an exciting opportunity
to elevate our business to a new level. We look
forward to developing these kinds of business
relationships with all clients and partners.

While mining exploration and operations
remain our primary revenue source, we are
pursuing several initiatives that will support
diversification of our business model. These
include transportation, forestry, energy,
aviation and fibre-optic communications. As
discussions and planning for these pursuits
are in various stages, we look forward to
sharing more information in future updates.

Developing our people
Enhancing the knowledge, skills,
performance and professionalism of
our people is essential to meeting the
requirements of industry and achieving
our growth potential. We are focusing on
training and development across all areas
of business and will be developing an
HR strategy that will identify the careers,
education and qualifications needed to fulfill
our growing business. We look forward to
sharing with the Nation the jobs we will
have and the qualifications needed through
education and/or work experience.

TNDC is on an exciting and
transformational journey that
will redefine its future to ensure
its long-term growth and build a
new legacy as the business arm
of the Tahltan Nation. My thanks
to everyone who is supporting,
embracing and contributing to
the changes needed to achieve
this vision.
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British Columbia becomes first province to
implement UN Indigenous rights declaration
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WHAT IS THE UN DECLARATION?

WHICH LAWS WILL BE CHANGED FIRST?

The United Nations Declaration on the Rights of Indigenous
Peoples (UNDRIP) is an international set of standards to
protect the rights of Indigenous peoples. It outlines rights
in all areas of life – like human rights, education, and health.
The Truth and Reconciliation Commission called for the UN
Declaration to be used as a framework for moving toward
true and lasting reconciliation.

Indigenous peoples and the Province are working in
partnership to design a plan to move forward. Together,
we will consult with Indigenous communities on which
B.C. laws to change first to align with the UN Declaration.
Local government, the public and other stakeholders
will be engaged as the plan is developed. Every minister
in the provincial government has been mandated to
review laws and policies to make sure they align with
the UN Declaration. This work will continue.

WHY IS BRITISH COLUMBIA IMPLEMENTING
THE UN DECLARATION?
Implementing the UN Declaration will help Indigenous
peoples, industry, communities and government work
together. Together, we can build a stronger B.C., where
no one gets left behind.
Over time, the new law can help:

∙
∙
∙
∙

Increase the number of Indigenous students who
graduate from high school and go on to postsecondary education.
Raise the standard of living, so Indigenous families
don’t have to live in poverty.
Recognize Indigenous peoples’ inherent rights,
interests and voices.
End the epidemic of Indigenous children in
government care.

The B.C. Declaration on the Rights of Indigenous Peoples
Act will help create stronger and healthier communities,
good jobs and economic growth.

IS BRITISH COLUMBIA THE FIRST PROVINCE
TO PASS A LAW ON THE UN DECLARATION?
Yes, B.C. is the first province to put the UN Declaration
into action through legislation and recognize Indigenous
peoples’ human rights in B.C. law. These inherent rights
are protected in Canada’s constitution (section 35)
and recognized in court decision after court decision.
Other places in Canada have tabled similar legislation,
but they have not yet been passed.
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WHAT WILL IT LOOK LIKE TO IMPLEMENT
THE NEW B.C. LAW?
Working together means a stronger B.C. for everyone.
By recognizing Indigenous rights, we set a clear path
forward, help heal historic wrongs and create new
opportunities. This approach has already been put into
action in B.C. For example:
Child welfare: B.C. recognizes Indigenous peoples’ right
to keep Indigenous children with their families and in
their communities where they belong. The government
is working, in partnership, to change the child welfare
system. This shift aligns with the UN Declaration,
which speaks to Indigenous peoples’ right to selfdetermination, including caring for their children.
Environmental assessment: B.C. supports Indigenous
peoples’ right to take part in decisions about their
lands, territories and resources as reflected in the
UN Declaration and supported by many court decisions.
New environmental assessment legislation provides clear
roles for Indigenous peoples in the environment assessment
process and decision-makings on major projects in B.C.

WHAT IS FREE, PRIOR AND INFORMED
CONSENT?
Free, prior and informed consent recognizes Indigenous
peoples’ rights, interests and voices. It means early,
deep and meaningful involvement of Indigenous peoples
on matters that affect their peoples, communities
and territories. Instead of uncertainty and conflict, we
can work together to build a stronger B.C., with more
opportunities for Indigenous peoples, B.C. businesses,
communities and families.
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B.C. Cabinet and Ministers Meetings

Chance Find Procedure 2020
The Tahltan Central Government (TCG) has recently updated our Chance Find
procedure to address Archaeological finds in Tahltan Territory.
Archaeological sites are non-renewable, highly
susceptible to disturbance and finite in number.
Archaeological sites are an important resource and they
require protection to preserve their historical, cultural,
scientific and educational value.
With land alteration and development-based activities,
and the general public walking around our Territory,
more and more of these artifacts are turning up.
Archaeological site impacts in Tahltan Territory can
cause irreparable losses to traditional knowledge,
culture material and historical evidence. The protection
of archaeological sites is highly significant.

Please, if you encounter any archaeological materials,
note the geographic location, take photos (if possible),
leave all discoveries in place, and contact the TCG.
We would like to inform our members that the process
for building the new Tahltan Governance building is
underway. We are working with the Tahltan Archeology
Team and the Royal BC Museum to ensure we have the
appropriate facilities to bring these types of artifacts
home to Tahltan Territory, where they can be properly
stored and preserved.
If you have any questions, please feel free to contact the
@tahltan.org
g
TCG Lands Director at landsdirector@

The TCG would like to inform everyone, including our
own membership, that any archaeological finds must be
dealt with in an appropriate manner.

Above: (L-R): Vice
President Ken Edzerza,
Chief Rick Mclean,
Premier John Horgan,
President Chad Norman
Day, Chief Marie Quock.

On November 5-6, 2019 our Tahltan
Leadership team participated in the 2019
B.C. Cabinet and First Nations Leaders'
Gathering in Vancouver, where they met
individually with eleven Ministers from the
Province and with Premier John Horgan.
President Chad Norman Day, Vice President Ken Edzerza,
Chief Marie Quock and Chief Rick Mclean talked about
what matters to Tahltans: unlawful Jade and Placer
operations in Tahltan Territory, a large-scale Tahltan
Reconciliation Agreement that is not moving as fast
as the Tahltan Nation would like, Land Stewardship
Planning in Tahltan Territory, Safety and Infrastructure
needs, and Jobs and Skills training, among many other
things. Many conversations also focused on the signing of
the Klappan Plan.
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Team Tahltan spoke with the Premier about a number
of things, including the Premier and his wife’s visit
to the community of Daylu Dene (Lower Post), where
they met with the 3 Nations, represented by leadership
and staff from the Tahltan, Kaska and Tlingit. In 2018,
Premier Horgan made a commitment to visit Daylu
Dene and the old Lower Post Residential School. His
visit in 2019 fulfilled that promise and the Premier
reiterated to Tahltan Leadership his commitment to
visiting 3 Nations Territory annually.

Taking artifacts from an archaeological
site has a serious impact: it removes
physical evidence of traditional land use
and occupation, essential information for
supporting our Tahltan Rights and Title.
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2019 Northern Wildlife Symposium Update
WILDLIFE SAMPLE KITS
TCG, TGOA, 3Nations
Our sample kit collection has had the best returns
of any project of its kind in North America. Over four
years, we’ve collected over 200 quality samples from
harvested wildlife. Here are our initial findings.
Caribou

Moose

Healthy, mineral levels within the
norms, very low heavy metal levels,
stress levels high in some populations,
some parasites, some pathogens
Healthy, mineral levels within the
norms, very low heavy metal levels,
parasite and pathogen work not yet
back from the labs

Mountain Goat

No results to date

Stone Sheep

Healthy, mineral levels within the
norms, very low heavy metals, no
parasites, no pathogens

DISCUSSION POINTS AND TOP ACTION ITEMS
FROM ATTENDEES:

∙
∙
∙
∙
∙

We need to draw a red line around where we will
save caribou in the Province.
We need an analysis of predator data to determine
densities of wolf and grizzly bear. We can use local
knowledge to fill in data gaps.
We need to create a comprehensive wolf
management plan, factoring in prey recovery,
community needs and stakeholders.
We discussed creating two study areas in which we
remove wolves via helicopter and then measure the
response of prey populations.
We need to create a wildlife habitat area in the
Dome Mountain Range and the Tanzilla Mountain
Range to limit access and protect sheep habitat.

HABITAT PRESENTATIONS

This year’s symposium featured ongoing, multi-year
research projects and discussions around habitat and
land stewardship planning.
November 8th & 9th, 2019

DOME MOUNTAIN STONE’S SHEEP STUDY
TCG/TGOA joint project
Research indicates that when vehicle density on Jade
Boulder Road exceeds 1.8 vehicles/day, the traffic affects
Stone sheep migration. In 2019, Guardians collected
faecal samples to measure stress. In 2020, they’ll work
with researchers to map and classify habitat and collect
winter baseline samples.

CARIBOU HEALTH

are the most likely reasons for the declines. All herds
indicate poor calf recruitment and, over the past twelve
years, demonstrate erratic habitat use. Chronic stress
is present in some populations but individual caribou
are physically healthy overall. The final report will be
available this spring.

PROVINCIAL CARIBOU ASSESSMENT
In Region 6 North, we have the Province’s only caribou
population classified as a species of concern and not at
risk. The government’s data is over twenty years old for
most northern populations. It is very conceivable that
our caribou would be uplifted to at risk if the data were
accurate and up to date.

We are fortunate that our territory retains relatively
intact habitat. Land stewardship planning must include
wildlife needs.
Disturbance can continue long after resource
extraction ends. Access needs to be controlled or
removed. Reclamation is important to ensure wildlife
returns to the affected areas.
Depending on their design, the shape and size of logging
blocks can have positive or negative effects on wildlife.
For caribou, logging has a negative effect if not enough
old growth is left for winter range. Reforestation should
focus not on maximum future harvest but on returning a
diverse, healthy forest for wildlife.

Naima Jutha, University of Calgary
Harvest-based sampling and community interviews
indicate that Tahltan caribou populations have declined
significantly over the past fifty years. With the exception
of Tseneglode, all herds have declined up to 70%.
Climate change, predation, hunting pressure and roadkill
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2020 AME Round Up – Youth Participants

Hayward Beasley, 24

Jordan Marie Helen Bob, 19

Caden Wallace Booth, 25

What were your top three moments?

What were your top three moments?

What were your top three moments?

Tahltan Entrepreneurs panel discussion,
Britannia Mine Tour, and the Canucks game.

Britannia Mine Tour, the “Tahltan-A History”
presentation by Jerry Asp and Chad Norman
Day, Meeting industry leaders and engineers.

Tahltan Nation Reception, Mining 101 all day,
“Tahltan-A History” presentation by Jerry
Asp and Chad Norman Day
“Thank you for everything and for bringing me
here. I didn’t really know what to expect.”

In January, the TCG and the 3Nations lead another successful Youth Trip to the AME
Roundup in Vancouver. This year, we sent fifty youth delegates, including twenty-five
Tahltan. For three days, the delegation learned about the mineral exploration and
mining industries, attended lectures and panel discussions, and networked with active
mining proponents. Special thanks to our sponsors and our chaperones, Cindy Dennis,
Shirley Nehass, Roxanne Ball, Darcie Louie, Michelle McCook, and Barbara Dawson.

“Tahltan leadership was very engaging and
willing to include me, [even] though I live
outside of the community. They answered
any questions I had and encouraged me to
get more involved.”

Shelby Wallace Booth, 21

Clint Callbreath, 23

Jamie Davignon, 26

What were your top three moments?

What were your top three moments?

What were your top three moments?

Britannia Mine Tour, Mining presentations,
Meeting the people I’ve worked with and
who allow me to go to school through
funding and meeting all of the other Tahltan
people living in BC.

The Canucks game, Learning about all the
opportunities in my field, Meeting new
people from my Nation.

Meeting 3Nations Youth, Britannia Mine Tour,
Tahltan Nation Reception.

“The focus on community engagement is really
impressive, it’s great to hear that everyone
has the opportunity to get their start.”
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“Thank you for making all these awesome
opportunities happen. It’s probably lots of
work and we are all very much grateful and
appreciative Mēduh!”

“Thank you for all these opportunities.”

“This is such an amazing opportunity for
3Nations Youth to meet [each other] and learn
about the endless opportunities in the mining
industry. Thank you for making this all possible.”
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Colin Dendys, 24

Lawrence Trysten Derrick, 22

Isadaya Edzerza, 22

Merissa Dawn Gallup, 24

Breanna Lafond-Mcphee, 21

Kaitlin Louie, 26

What were your top three moments?

What were your top three moments?

What were your top three moments?

What were your top three moments?

What were your top three moments?

What were your top three moments?

Britannia Mine Tour, Tahltan Nation
Reception, Meeting other youth.

Tahltan Nation Reception, Tahltan
Entrepreneurs panel discussion,
Britannia Mine Tour.

Britannia Mine Tour, Meeting family and
friends, Exploring the city.

Canucks game, Britannia Mine Tour,
Tahltan Entrepreneurs panel discussion.

Newcrest presentation, Listening to Tahltan
leaders, Meeting new people.
“I want to thank the Tahltan leadership for
giving me this awesome opportunity.”

Newcrest presentation, Britannia Mine Tour,
“Tahltan-A History” presentation by Jerry
Asp and Chad Norman Day.

“I would love to come back.”

“Thank you for this amazing opportunity
to meet the Youth from our Nation and
other Nations.”

“I know rounding up adults is like herding cats
but I greatly appreciate the informative trip.”

“I am very appreciative and humbled to be
a part of this trip. I would like to say thank
you to everyone!”

“Thank you for this opportunity and for bringing
us along to be involved.”

AJ Etzerza, 24

Evan Etzerza, 28

Jazmine Gayle Gallup, 20

Tanner Louie, 21

Vanessa McLean, 27

Victoria McLean, 21

What were your top three moments?

What were your top three moments?

What were your top three moments?

What were your top three moments?

What were your top three moments?

What were your top three moments?

Canucks game, Britannia Mine Tour and
the whole trip.

Canucks game, “Tahltan-A History”
presentation by Jerry Asp and Chad Norman
Day, Seeing people from GT Gold.

Tahltan Nation Reception, Visiting Teck,
Britannia Mine Tour.

Meeting Jerry Asp, Canucks game,
Meeting new people.

Teck’s presentation, NorthPac logging’s
presentation, “Tahltan-A History” presentation
by Jerry Asp and Chad Norman Day.

“Mēduh for the amazing experience and the
work put into all of this to arrange the events.”
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“Mēduh.”

“Thank you for this awesome experience. I
have learned a lot about the mining and what
mining has to offer (jobwise).”

“I would have to say thank you!! So much.”

“Thank you for the experience.”

Canucks game, Teck’s presentation,
“Tahltan-A History” presentation by
Jerry Asp and Chad Norman Day.
“[This] is an amazing opportunity that we
should all take advantage of.”
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3NATIONS YOUTH TRIP TO AME ROUND UP 2020
THANKS TO THE FOLLOWING COMPANIES FOR THEIR SUPPORT IN MAKING THE TRIP POSSIBLE

Chad Leewesley McPherson, 28

Jordyn Nalaine Morin, 20

James Lewis Mullaney, 25

What were your top three moments?

What were your top three moments?

What were your top three moments?

The meetings, the speeches,
meeting new people.

Britannia Mine Tour, Mine sites
presentations, Meeting with other youth
from different Nations.

Canucks game, Britannia Mine Tour,
hanging out with friends I met.

“100% [recommend it. This is] a lot of good
information on how well invested our land is.”

“Mēduh to Chad Day, Kody Penner, and
TCG members who attended or are part
of AME Roundup and that help create this
opportunity for the Youth.”

Dempsey Quock, 24

Keenan Vance, 24

What were your top three moments?

What were your top three moments?

What were your top three moments?

Canucks game, Britannia Mine Tour, the
Tahltan Nation Reception.

Britannia Mine Tour, the Tahltan
Nation Reception.

“Continue to protect the land and rights
of the people.”
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“I want to thank you for making these
opportunities happen.”

A SSO CI AT I O N F O R M I N E RA L
E X P LO RAT I O N (A M E )

BC RE G I O N A L M I N I N G
A L L I A N CE (BCRM A )

CO EU R MI NI NG I NC.

CO LO RA D O RE SO U RCE S LT D.

GA LO RE CRE E K M I N I N G CO RP.

GT G O L D

KU TCHO CO P P ER CO R P.

N E WCRE ST M I N I N G LT D.

N O RT H PAC F O RE ST RY G RO U P LT D.

P RE T I V M

S KEENA R ES O U RCES LT D.

“I really appreciate the opportunity to
reconnect with my band.”

Christine Lindsay Parker, 26
“Tahltan-A History” presentation by
Jerry Asp and Chad Norman Day,
Newcrest’s presentation, Breakfast at Teck.

3 N AT I O N S

AND A SPECIAL THANK YOU TO:

SE A BRI D G E G O L D

“I met a lot of great people and contacts that
could potentially benefit my future. Tahltans
have a bright future in the mining industry. I
hope that I can use the contacts I met through
this trip for my company one day. I really
appreciate the opportunity.”
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Red Chris – Newcrest Mining LTD. Update
We appreciate the support we receive from the
Tahltan Nation and we look forward to continuing to
build a strong partnership. Having a positive work
environment where everyone goes home safe and
healthy is very important to us.
Some of the things we have been working on
include the following:

∙
∙
∙
∙
∙
∙
∙
Newcrest is the largest gold producer listed on the
Australian Securities Exchange and one of the world's
largest gold mining companies.
We are known for our strong technical capabilities
in exploration, deep underground block caving and
metallurgical processing skills. Our vision is to be the
Miner of Choice for our people, shareholders, host
communities, partners and suppliers.
Since August 2019 when Newcrest acquired 70% of the
operatorship of the Red Chris mine, we have stressed
the five pillars of the Newcrest company strategy in all
of our interactions.
These pillars include:
1. Caring About People – keeping people safe and
healthy and respecting our communities and
the environment;

∙
∙
∙
∙
∙
∙
∙
∙
∙
∙
∙
∙

Health and Safety Dept restructure complete
Recruited Health and Safety Superintendent
Recruited Health and Safety Specialist / Analyst
Established Health and Hygiene Specialist (appointed)
Established Emergency Service Officer’s x2 (appointed)
Delivery of uniforms including jackets to employees
Camp improvements commencing with delivery of
first 44 person bunk house
Delivery of Rapid Response Emergency Vehicle
Fire-fighting capabilities (including remote monitor)
Vehicle extractions (dedicated storage)
Rope rescue capabilities (dedicated storage)
NewSafe role out continuing
40% leadership completed with additional workshop
scheduled for late January
Workforce NewSafe workshop
commencing late January
New kitchen ordered for delivery in April
Maintenance program progressing very well
Continuing mobile fleet refurbishment and
replacement strategy completed
Capital stores ordered
Cat 24 grader delivered

2. Innovation and Problem-Solving – challenging
convention and finding a better way to do things;
3. Integrity and Honesty – doing what we say we will do,
and doing the right thing;
4. Working Together – having shared goals and helping
one another to achieve them; and
5. High Performance – seeking high performance in
ourselves and others.
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/tahltangovernment
Follow us and stay up-to-date with Tahltan
Nation news, events, and job postings.

