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P R E S I D E N T ' S M E S S AG E

President’s Message
In recent months the Province of British
Columbia enshrined the United Declaration
on the Rights of Indigenous Peoples (UNDRIP)
into provincial law. This made history across
Canada because BC is the first province and
jurisdiction to take this progressive step.”

TCG’s land use planning initiatives are ongoing and we have
continually requested that the Province protect certain
areas to ensure their long-term or interim protection from
BC’s online staking system. This includes buffer zones
around Tahltan communities and areas sensitive to our fish,
wildlife and cultural heritage.
For the sensitive areas previously staked and disturbed
more recently or in the past, we are working closely with
the Province to find suitable solutions. The Klappan Plan
is an example of such work that resulted in long-term
protection of an area considered sacred to the Tahltan
people and others.

Chad Norman Day
President, Tahltan Central Government

Tahltan Nation,
Welcome to the 4th Annual Tahltan Central Government
Industry Review. This resource was created so our
members were proactively informed about the activities
happening in our homeland each year and to ensure those
interested could capitalize on the growing number of
employment and contracting opportunities.
In the past year there have been several changes
within the TCG that have further empowered the
Tahltan Nation. We have grown our team and hired
further staff members under the Education & Training
Department, Contracts & Business Development, and
the Employment Department. There are many resources
in place so our people are properly educated, trained
and informed to succeed. Please reach out to the TCG
and the relevant department(s) to take advantage of the
economic development within Tahltan Territory.
In recent months the Province of British Columbia
enshrined the United Declaration on the Rights of
Indigenous Peoples (UNDRIP) into provincial law. This
made history across Canada because BC is the first
province and jurisdiction to take this progressive step.
UNDRIP has several important provisions that will
strengthen the Tahltan Nation, but a consistent theme we
have always pursued is that all major impacts to Tahltan
Territory must have the consent of our Tahltan people,
respect our culture, mitigate the negative impacts on
1

our environment and we must always be meaningfully
included in all aspects of any economic development.
UNDRIP is now another significant tool for us to utilize
as we continue to create our own internal and external
processes and/or agreements in order to make decisions,
be involved in all activities in our homeland, and hold
visitors accountable to Tahltan standards.

The Association of Mineral Exploration Roundup every
January (Vancouver), the TCG Job Fair in March (Dease
Lake), the newly established 3Nations Job Fair this
coming April (Whitehorse), and TCG’s Annual General
Assembly in July (Dease Lake), are all important venues
that help educate Tahltans about activities impacting our
homeland and the economic opportunities throughout
Tahltan Territory. We welcome all Tahltan people and our
partners to attend such events so we can collectively
continue to empower Tahltan people and highlight
the ongoing success and growth of the Tahltan Nation.
Furthermore, we always encourage Tahltan members to
attend our TCG meetings, read our newsletters and stay
informed through our other online outlets (TCG website,
TCG social media, etc.).

Fortunately, the Tahltan Nation has a long history of both
working closely with Industry and outside governments,
as well as opposing certain companies and industries
that do not meet our standards. In recent years, the TCG
has developed thorough agreements that all companies
must adhere to for communications & engagement,
employment & contracts and exploration activities.

For those that resist such agreements and
do not respect our internal governance
systems and expectations, they will not
receive our consent and we will pressure
such companies to vacate Tahltan
Territory immediately.
In addition, we may take further action through the
courts and/or protest; we have proven this several
times in the past. For example, last summer when
we personally evicted several jade/placer companies
from Tahltan Territory and made sure our concerns
were communicated publicly with British Columbians,
Canadians and others across the world.

Tahltan Territory is over 97,000 square kilometres
(the size of Portugal) and about 11% of the Province,
so naturally there is plenty of economic development
in multiple industries - mineral exploration, mining,
forestry, guide outfitting, ecotourism and more. We
need to carefully manage such activities and ensure
we partner with responsible industries, companies and
operators. As the TCG and Tahltan Nation continues
to grow capacity and invest in our governments, staff,
infrastructure and so forth, we continue to become
stronger stewards of our lands and more independent.

In closing, I want to thank all the Tahltan people and our
allies, both past and present, who have played a positive
role with improving the Tahltan economy, protecting
our environment, and who helped us increase capacity
within our communities, governments and across our
beloved Tahltan Nation. We have accomplished so much
together and I look forward to our continued success
into the future.
Mēduh and Nedishchā!
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Lands Department Message

L A N D S D E PA R T M E N T / E M P L O Y M E N T D E PA R T M E N T M E S S A G E S

Employment Department Message

It is important for both government and
exploration companies to be open and
transparent regarding any exploration
activities planned for exploration sites.”

I am truly excited to serve the Tahltan
Nation at this level and to help us
grow into the future. This new role
will help the Nation educate, recruit
and advocate for Tahltans.”

Kody Penner

Nalaine Morin

Events Manager
employmentdirector@tahltan.org

landsdirector@tahltan.org

Referrals Management in Tahltan Territory
The TCG and the Tahltan Lands Department have a referrals
system in place to review and manage exploration activities
and permits in Tahltan Territory.
The Lands Department manages the Shared DecisionMaking Agreement (SDM), which includes a framework for
consultation. Since 2013 the SDM has been the basis for
how we manage referrals and engagement on exploration
activities with the Province. The SDM also includes a
Minerals Working Group (MWG). The MWG includes both
Tahltan and Provincial representatives and addresses
larger issues such as environmental performance,
reclamation, the Jade Boulder road and other matters
raised by Tahltan community members. In 2018, the Lands
Department hired Shawn Ducharme and his main role is to
oversee exploration referrals with the Province.
The MWG developed a referrals map for Tahltan Territory
and updates the map on an annual basis. The map
provides an overview of mineral activity identified by
a Notice of Work (NOW) status. The NOW application
allows a proponent to apply for a permit under the Mines
Act to explore and develop mineral resources. In Tahltan
Territory, there are over seventy active NOW, varying in
mine types from coal (surface and exploration), quarries,
sand and gravel, placer mining, industrial minerals and
mineral underground. Each year, the referrals map for
Tahltan Territory helps plan engagement activities with
the communities and the Province.
3

It is important for both government and exploration
companies to be open and transparent regarding any
exploration activities planned for exploration sites. If
an exploration company is planning an exploration
program, they should get in contact with the TCG as
soon as possible prior to initiating an exploration
permit application (a NOW) with the Province. The TCG
will require information about the program including
the location, type and timeframe for activity, and any
environmental or reclamation plans. This information
will guide preliminary discussions with Tahltan
leadership and preliminary impact assessment work
done by the TCG Lands Department. Once these
early discussions take place, the TCG will work with
the company to establish both a Communications
Agreement and an Exploration Agreement,
which provide a framework for communications,
environmental management and capacity.

In 2019, the Lands Department worked
on our referrals database to increase
GIS mapping and reporting capabilities.
In collaboration with the Province, the
Lands Department is also developing and
implementing a site inspection program for
exploration activities in Tahltan Territory.

Mining has been a large part of my life ever since I can
remember. I was born in Nelson, BC while my Dad was
working at the Kenville Gold Mine. We lived at the mine
house, on site. We spent a few years at Kenville before
heading to Yellowknife, where my Dad worked at the Con
Mine. Needless to say, the mining industry has been an
instrumental part of my life; it helped feed my family.
Upon graduation from high school, I found myself
working in various industries including forestry, energy
(oil and gas) and sales before working at Pretivm’s
Brucejack Mine as an underground miner. Underground
mining was an amazing experience that helped ignite
my passion for the industry.

The bonds I created while mining, coupled
with the sense of belonging, helped me
realize what mining can do for people
beyond a paycheque.
After a year working underground, I made the transition
to work at the TCG as the Events Manager. It has been
a great experience that connects me with my family,
people and culture on a deeper level. Recently, the TCG
decided to split the Employment & Contracts Department
into two separate departments. With the split, I changed
roles, transitioning from my position as Events Manager
to become the Employment Director. I am truly excited to
serve the Tahltan Nation at this level and to help us grow
into the future. This new role will help the Nation educate,
recruit and advocate for Tahltans.

We will connect our people with various career paths,
connect industry with Tahltan members, and help keep
companies accountable to their previous agreements
with the Nation.

Our vision as a Nation is to get as many Tahltans
employed as possible and with careers that help
them live to their full potential.
When people have stable, well-paying and fulfilling
jobs, they can become excited to go to work every day
and build themselves a comfortable life. This is our
vision as a whole and the TCG works hard to create
these opportunities for its members. We are fortunate
to have multiple industries providing economic
development in the Tahltan Territory. With so much
opportunity, people can choose paths that best fit their
personalities and lifestyles.
I am extremely grateful and excited to help people find
their place in this world by connecting them with future
careers and helping them reach new heights.
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Contracting & Business
Development Message

C O N T R A C T I N G & B U S I N E S S D E V E L O P M E N T / E D U C AT I O N & T R A I N I N G D E PA R T M E N T M E S S A G E S

Education & Training
Department Message

We have many agreements but negotiating and
signing those agreements are the first step;
the real work is in implementation. I will be
responsible for getting Opportunity Agreements
signed with every mineral exploration
partnership we have in Tahltan Territory.”

Freda Campbell

Education & Training Director
educationdirector@tahltan.org
3. Bringing skills and employment training to Tahltan Territory –
Because the Northern Lights College does not offer any curriculum,
the Tahltan Central Government partners with our local Indigenous
Skills and Employment Training Program and Industry to bring
training to Tahltan Territory that will help Tahltan members find
employment or start businesses. To date the Tahltan Central
Government has offered the following programs in Dease Lake:

Adrian Carlick

˚

Director of Contracting & Business Development
contractsdirector@tahltan.org

While in the role as Director of Employment & Contracting,
I was responsible for two growing sectors to work through
on a daily basis. There are many items within each area
that require detailed focus and vast responsibilities that
go with each department.
For example, in the employment sector, we had three
operating mines requiring over 1000 workers, as well as
mineral exploration projects every summer that would
employ anywhere from 200 to 500 people. Other sectors
also exist across Tahltan Territory, but the vast majority
of my time was spent advocating for and recruiting
individuals in the mining economy.
Those responsibilities now fall unto Kody Penner, and he
and I will be working closely together moving forward.
He will continue to implement employment portions
of various IBA agreements with the Tahltan Nation and
Industry, and I will work closely with TNDC, Tahltan
entrepreneurs and others to help the Tahltan people
attain more opportunities and benefits from contracts
and working together.
A lot of my time will be used to set up processes that
aim to give Tahltan businesses more resources and
avenues to take advantage of these opportunities
within our Territory. We have many agreements but
negotiating and signing those agreements are the
first step; the real work is in implementation. I will be
responsible for getting Opportunity Agreements signed
with every mineral exploration partnership we have
5

in Tahltan Territory. Thereafter, these agreements will
create unprecedented contracting opportunities and an
easier process to follow for Tahltan entrepreneurs and
businesses seeking opportunities.
I will also be building upon the Tahltan Business Registry
database so all Tahltan businesses can create a distinct
personal profile with their company’s information that
will be made available to those operating in Tahltan
Territory in need of various services and contractors.
Lastly, I will spend more time learning about other
industries outside of the mining economy so we can
better prepare and recruit Tahltans for those positions
as well. Some of these other sectors may include:
forestry, tourism, guide outfitting, trapping, highway
road building and road maintenance, hydro, wind, solar
and geothermal, IT services and computer tech services.

As the TCG continues to grow capacity
we are always looking at new ways to
improve our services and advocate for our
Tahltan members.
This will ensure they understand all the vast
opportunities throughout our Nation and, more
importantly, allow our people to position themselves or
their loved ones to take advantage of opportunities into
the future. I look forward to working with you in my new
role and want to thank everyone that has contributed to
my department’s ongoing evolution and growth.

The Education & Training Department has four ways that it can help
Tahltans prepare for jobs in industry or for employment anywhere:
1. Education & Training Funding Program – Certified Registered
Members of the Tahltan Central Government anywhere can
apply for funding for Post-Secondary, Trades or Short-Term
Certifications. You do not have to be a Status Indian and you do
not have to be a member of the Tahltan Band or Iskut Band, as
long as you are a Certified Registered Member of the Tahltan
Central Government you are eligible for this funding. You can
find our policies and application forms at the following link:
tahltan.org/tahltan-central-government-education-trainingfunding-programs
To apply to be a Certified Registered Member (if you are not
already), go to the following link: tahltan.org/membership
2. Bursaries – The Education & Training Department either completely
administers bursaries or assists companies that offer them. Currently,
the following bursaries are available for Tahltan students:
Galore Creek Mining Corporation

$15,000

Newcrest Mining Ltd.

$30,000

AltaGas Ltd.

$26,000

Tahltan Guide Outfitters Association
Seabridge Gold Inc.
Total

$9,000
$40,000
$120,000

Again, you do not have to be a status-Indian and you do not have
to be a member of the Tahltan Band or Iskut Band to access
these bursaries, but you must be a student and a member of
the Tahltan Central Government. Right now the Red Chris Mine
Bursary program is accepting applications and soon the AltaGas
Ltd. and Seabridge Gold bursary programs will be accepting
applications. For an application and instructions on how to apply
go to the following website: tahltan.org/bursaries

2018 Wildfire Training Courses, 2019 Dease Lake Bootcamp,
2019 Wildfire Training Courses, Northwest Ace Program, 2020
Dease Lake Bootcamp, 2020 Wildfire Training Courses

We are currently trying to bring Drillers Training to Tahltan
Territory in Spring 2020.
The 2020 Dease Lake Bootcamp is in full swing and going very
well. This year 7 companies have partnered with us and have
agreed to hire the 2020 Dease Lake Bootcamp graduates:

˚

Pretivm, Seabridge Gold, Skeena Resources Ltd.,
Galore Creek Mining Corporation, Newcrest Mining Ltd.,
Libero Copper & Gold

The 2020 Dease Lake Bootcamp runs from January 5, 2020 to
March 12, 2020 and is followed by the 2020 Dease Lake Job Fair
on March 13 & 14, 2020.
We are very proud of our students this year as they continued to
attend classes during the deep freeze of January 2020. They did
the ATV Rider Safety course in –22 and Confined Space in -38
degrees, what troopers! I was able to communicate this to the
companies who supported the 2020 Dease Lake Bootcamp and
they were very impressed. They look forward to recruiting from
our 2020 Dease Lake Bootcamp graduates.
4. Tahltans OnTrack – Tahltans OnTrack is a Skills Inventory that will
be launched at the 2020 Dease Lake Job Fair. Recently we were
able to see a sneak peek during the 2020 Cordilleran Roundup
and it looks fantastic. We think that Tahltan members will be very
impressed with the Skills Inventory and how it will help them
seek employment and career opportunities in Tahltan Territory.”
Never in history have Tahltan members been so supported in
seeking employment, starting businesses and pursuing postsecondary, trades and short-term certifications.
If you would like to find out more, feel free to contact
Freda Campbell, Education Director at:
Tel: 250 771 3274 or
Email: educationdirector@tahltan.org
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Tahltan Territory Overview

Tahltan Territory is 95,933km² or the
equivalent of 11% of British Columbia.
If the Tahltan Nation were its own country,
we would be bigger than Portugal and
slightly smaller than South Korea.
The Territory is rich in natural resources
and continues to garner international
attention for its mineral potential and
abundant wildlife.
Tahltan Territory is home to:

∙ Approximately 70% of B.C.’s resource rich Golden Triangle;
∙ Three of B.C.’s 16 operating mines or their shared footprint;
∙ Approximately 41% of B.C.’s exploration activities by
expenditure, 6.3% of Canada’s, 0.9% of the world;

∙ In 2019, exploration expenditures on projects estimated
at over $135.5 million, with production values for active
mines estimated to be over $817 million.
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A S S O C I AT I O N F O R M I N E R A L E X P L O R AT I O N ( A M E ) M E S S A G E

Association for Mineral
Exploration (AME) Message
AME just hosted another successful Roundup
conference in January. On behalf of everyone at AME, I
would like to thank the Tahltan Central Government for
their participation at the conference.

It was wonderful to see the 3 Nations delegation return and
to see these young people have the opportunity to learn
about the mineral exploration and mining industry, meet and
network with industry members and attend meetings and
panel discussions. Credit goes to TCG for their leadership
and coordination of every aspect of this event.
Right: Jerry Asp at
2020 Roundup

More than 6,000 delegates enjoyed AME Roundup’s
tried and true networking events such as B.C. Night
and an excellent array of technical information, from
short courses and technical sessions to the Core Shack
and Prospectors’ Tent. In addition, we held the third
annual Reconciliation Breakfast, hosted a variety of
cutting-edge exhibitors in the Innovation Hub and new
exploration projects in the Project Generators Hub.
We generated lots of media buzz and earned coverage
for AME and Roundup.

We understand that the hard work is
yet to come regarding the collaborative
development and implementation of the
action plan. We look forward to working
with government and First Nations to
move this forward.”

9

Looking back on 2019, we saw the provincial
government commit $1 million to work with industry
and all levels of government to develop a mining
innovation roadmap, and an additional $1 million for the
continuation and expansion of the BC Regional Mining
Alliance (BCRMA), the partnership with TCG, the Nisga’a
Nation and exploration companies operating in the
Northwest of the Province. This region of the Province,
home to the “Golden Triangle” and 70% of Tahltan
Territory, is seen around the world as a strong, vibrant,
and competitive mineral exploration hub.
The 2019 BC exploration expenditure numbers were
announced at AME Roundup 2020: a total of $329.5
million was spent on mineral exploration across the
Province. The Northwest region stood out with the
highest exploration spend and more than half of the total
exploration expenditures in 2019. This is testament to
the region’s mineral potential, the series of infrastructure
investments and the strong and supportive relationships
between mineral exploration companies and First
Nations partners in the region. This collaboration
continues to pave the way for successful, sustainable
and responsible resource development that brings jobs
and economic opportunities.

In the fall, AME participated in a multi-stakeholder
working group to engage on the most prevalent new
legislation in recent history, Bill 41, which enacted the
United Nations Declaration on the Rights of Indigenous
Peoples (UNDRIP) into law in British Columbia. Upon
introduction of the Bill into the legislature, AME
commented via a news release and an opinion piece
co-authored with TCG. We expressed our support for
the goal of the legislation to advance reconciliation with
First Nations and the objective to reduce uncertainty
for users of the land base. We also emphasized that
the BC mineral exploration and mining industry is
at the forefront of advancing reconciliation through
agreements and partnerships with local Indigenous
communities that embody the principles of UNDRIP. We
understand that the hard work is yet to come regarding
the collaborative development and implementation
of the action plan. We look forward to working with
government and First Nations to move this forward.

We thank TCG for their participation at AME Roundup 2020
as part of The Gathering Place, where Tahltan presented
to delegates their long history with exploration and mining
in their Territory and their long time successfully working
alongside industry partners.
We look forward to continuing working with Chad
Norman Day on AME’s Board towards the many
opportunities for the mineral exploration industry in the
year ahead. The Association has a strong, credible and
important voice because of each of you.
Happy exploring,
Kendra Johnston, President and CEO of AME
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B C R E G I O N A L M I N I N G A L L I A N C E ( B C R M A ) M E S S AG E

BC Regional Mining
Alliance (BCRMA) Message
Central Government

The BC Regional Mining Alliance (BCRMA)
is a northwest regional partnership
between First Nations, industry and
provincial government representatives.

The BCRMA is a collaborative effort that welcomes the opportunity to share
our success stories from grassroots exploration, through permitting and into
operations, from the perspective of all partners across our sector. The Tahltan
Central Government is a key member of the BCRMA, working with the Nisga’a
Lisims Government, the Association for Mineral Exploration, Dolly Varden Silver
Corporation, Skeena Resources Limited, Ascot Resources Ltd., and Kutcho
Copper Corp. to encourage responsible resource development.

Our Region
The Golden Triangle area in
northwest B.C. has been a
focus of mineral exploration
and mining activity for over 150
years. Early discoveries included
significant gold, silver, copper,
zinc, lead and molybdenum
deposits throughout the region,
which covers nearly one-quarter
of the province of B.C. Today, a
rise in commodity prices and
improvements in infrastructure
have made the Golden Triangle
one of the hottest mineral
exploration districts in the world.

Kutcho
Property
Stikine R.

Saddle

Spectrum

Red Chris
(Imperial Metals)

(Skeena Resources)

GJ

I skut E x t ens

Na
ss

R.

R.

Bo
u
ss i

Our Future

B.C. is a leading mining jurisdiction with a bright mining future,
home to 16 operating mines and a thriving mineral exploration
sector. Mining Journal’s 2019 World Risk Report ranked B.C. as one
of the least risky jurisdictions in the world for resource investment,
largely on the back of its world-leading mining code. World-class
mineral deposits combined with distinct competitive advantages
make the province a top destination for mining investment. Industry,
First Nations and all levels of government are working together
to encourage responsible resource development and ensure
positive outcomes for sustainable, lasting economic development
that supports local communities. Socially and environmentally
responsible resource development rooted in local partnerships is the
new way of doing business – and B.C. is leading the way.

Providing resources will ensure that the BCRMA continues to grow.
In February 2018, Energy, Mines and Petroleum Resources Minister
Michelle Mungall established the Mining Jobs Task Force to review
exploration and mining in the province and find ways to strengthen
the industry. The task force submitted their final report in December
2018 and government has committed to acting on all 25 of their
recommendations including the provision of an additional $1 million
in Budget 2019 for the continuation and expansion of the BC Regional
Mining Alliance. These new resources will allow this alliance to build
on this innovative collaboration that is strengthening partnerships,
attracting new investment and leading to world-class mineral
exploration in B.C.
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Declaration on the Rights of
Indigenous Peoples Act

Collaboration between the Ministry of Energy, Mines and
Petroleum Resources (EMPR) and Indigenous nations is well
established, and has supported progress toward the Province’s
commitment to implement the UN Declaration. Examples of
this work underway include:
1. Economic and Community Development Agreements
(ECDA) – B.C. is the first province to share revenues, via

THE LEGISLATION

The Government of British Columbia has
Nations Declaration on the Rights of
Indigenous Peoples (UN Declaration) as the
framework for reconciliation in B.C.
Implementing the UN Declaration through the new Declaration
on the Rights of Indigenous Peoples Act will establish a path
forward that respects and upholds the human rights of
Indigenous peoples while introducing additional transparency
and predictability in the work the B.C. government and
Indigenous peoples do together.
With the legislation, the B.C. government, Indigenous peoples,
businesses and local governments will have additional tools to
build effective relationships, clear processes and a robust and
sustainable economy together.
The legislation supports transparent, co-operative, staged
approaches through which the B.C. government will work
collaboratively with Indigenous peoples, and engage with
business and local governments, on programs, policies,
legislation and decisions affecting Indigenous peoples and their
rights. It will help all parties work together to invest in building
a stronger B.C., including creating economic opportunities for
Indigenous peoples, businesses, communities and families
throughout the province.

MINING, MINERAL EXPLORATION
AND OIL AND GAS

2. BC Regional Mining Alliance – a coalition made up of First
Nations, government and industry to promote exploration
and mineral development opportunities in northwest B.C.

The Province is committed to true, lasting reconciliation
with Indigenous peoples through implementation of
a predictable project approval process that supports
reconciliation, and promotes job creation and sustainable
economic growth.
The Province also recognizes that the mining and oil and gas
sectors have been advancing reconciliation with B.C. Indigenous
peoples through numerous agreements and partnerships that
reflect the principles of the UN Declaration.
The Declaration Act is enabling legislation, and does not
explicitly make changes to regulatory frameworks, operational
decision-making, or consultation requirements.
Any future changes (e.g. amendments to legislation) will take
time and will be done in collaboration with Indigenous peoples,
and will include a role for key stakeholders, including the
mining, mineral exploration, and oil and gas industry.
The implementation of this Act will be a gradual, step-by-step
process that puts the B.C. government and Indigenous peoples
on a long-term path to work together to advance reconciliation.
Please also see the business, investment and financial and
environmental assessment information sheets.

6. LNG Benefits Agreements – a number of agreements have
been established to facilitate financial benefit sharing
with First Nations for liquefied natural gas developments.
These agreements ensure that First Nations benefit from
economic activity in their territories.
In support of implementing the UN Declaration, EMPR will
continue to work with Indigenous nations in the development
and updates of policy, processes and legislation. This includes
measures that support robust oversight of the mining and oil
and gas industries; such as:
collaborating on the development of the mine audit and
compliance process; and
Indigenous participation in the Standing Committee on the
Health, Safety and Reclamation Code for Mines in BC.

The B.C. government is committed to transparency as it moves
forward with this work and develops the action plan required
under the new legislation.

DECLARATION.GOV.BC.CA

5. Oil and Gas Tenure Management – The Province and
several Treaty 8 First Nations are developing collaborative
approaches to tenure management through governmentto-government agreements that give the participating
Nations a greater role in how petroleum and natural
gas development occurs within key areas of community
interest.

engaging Indigenous nations throughout B.C. on Clean BC;

The provincial government also recognizes that many
companies in British Columbia have already embraced
the principles of the UN Declaration and have built solid
relationships with Indigenous peoples.
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3. Collaborative permitting processes for major mines in B.C.
4. Joint inspections – EMPR is working with a group of First
Nations in northwest B.C. to develop training and processes
for joint inspections.

PAGE 1

DECLARATION.GOV.BC.CA

EMPR also will continue to work with Indigenous nations on
collaborative stewardship models such as the Environmental
Stewardship Initiative, modernized land-use plans, and
environmental monitoring agreements.
The Declaration on the Rights of Indigenous Peoples Act will
not affect existing agreements or collaborative approaches
between the Ministry and Indigenous nations. These existing
Agreements and approaches have been successful in promoting
collaboration between EMPR and Indigenous nations and,
in a number of cases, have resulted in Indigenous nations
providing their consent. Such approaches will continue to
guide EMPR’s work with Indigenous nations throughout the
province and promote reconciliation and certainty for economic
development. The Declaration on the Rights of Indigenous Peoples
Act will enable the negotiation of agreements in the future
which could include joint decision-making in relation to certain
authorities. Negotiation of such agreements require a mandate
from government in accordance with the process set out in the
legislation, and amendments to existing legislation to allow for
joint decision-making.
Major mining and oil and gas projects may be subject to the
environmental assessment process, and may be affected by
the new Environmental Assessment Act. These changes provide
that in certain circumstances, such as where a treaty or other
comprehensive agreement containing a consent requirement
is in place, the consent of Indigenous nations participating in
the environmental assessment would be required in order for
subject to such agreements, and the development of any such
agreements will be done transparently, in consultation with
stakeholders.
Though operationally significant changes within the mining,
mineral exploration and oil and gas sectors are not anticipated
in the short term, EMPR will continue work with Indigenous
nations to ensure their rights and interests are respected. EMPR
will continue to consult with industry and ensure they are
engaged with regard to any significant changes which may occur.

DECLARATION.GOV.BC.CA
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Active Claims in
Tahltan Territory

Source: Government of British Columbia, Ministry
of Energy, Mines & Petroleum Resources.

Upper Liard

MINE NAME

#

MINE NAME

#

MINE NAME

Green Mountain Mineral Letain

32

Dean Kutcho: Placer Jade

64

1

Longfiniti / Long 2

33

Blue Jay: Placer Jade

Barrington Res./Barrington 3:012D

2

Longfiniti / Long 1

34

Metla

65

Sekora / Settea Creek

3

Bullion Creek Property

35

CTIJIG / Provencher Jade Placer

66

Storie/Beady

4

Kutcho Placer

36

Turnagain Nickel

67

Spectrum Project

5

Polar Jade

37

Hat

68

Sekora / Kopy Creek

6

Iskut Band: Zetu Quarry

38

Kutcho Creek

69

Snoball

RECEIVED (7)

7

Hawley/Defot

39

Williams

70

PBR

MINERAL TENURES

8

Gillies/Delure

40

The Plateau

71

Oweegee

9

NCE: Bob Quinn Quarry

41

Ball Creek

72

Newmont Lake

10

NEK / Bullion Creek Placer

42

Hank

73

Big Red

11

Long Jia Letain Creek

43

Tatsamenie

74

Casper

12

Long Jia / Letain

44

Blue Jay II: Mineral Jade

75

Stardust Mining / Delure

13

Heart Peaks

45

PSP

76

Hawley / Thibert

14

Swenson / Berry Creek

46

Forrest Kerr

77

Silvertip

15

GJ Project

47

Eskay Creek Mine

78

Jack Wilson Creek

16

Pyramid

48

Mr Green Mining / Green Jade

79

Iskut Project Bronson Connector

17

AltaGas: Forrest Kerr Km 32 Pit

49

E & L Property

80

Castle (Kinaskan) Property

18

Lucifer

50

Rock and Roll

81

Eskay Creek Mine

19

Mt. Dunn

51

Bob Quinn Substation

82

Schindel / Sulpherets

20

Panda Jade /Turnagain River East

52

Hidber/Thibert

83

Hat

21

Panorama

53

Swenson/Dease

84

Provencher Lake

22

Kutcho Creek Jade

54

KSM (PTMA)

85

Glenpark/Letain

23

Hot Bath

55

Galore Creek

86

KingPin

24

Thorn

56

Borzak / Halfmoon

87

Eskay SIB Lulu

25

Snip Mine

57

Jade 4, 5, 6 Black Creek 1, 2

88

Turnagain Nickel

26

Tatsemanie Lake Property

58

Glenpark/Letain

89

Wheaton Creek Gold Property

27

Trapper

59

Provencher Lake

90

KSM (PTMA)

28

Jade Valley

60

Wolverine: Placer Jade

91

Star

29

Brucejack - Bowser

61

Tatogga Lake

92

Corey

30

Schaft Creek

62

Green Mountain / Letain

93

Tsinghua Two Mile Jade

31

Bunce / Jade Hard Rock Two Mile

63

Boomerang

COMMUNIT Y

Lower Post

77

TAHLTAN NATION TERRITORY

Fireside

S I LV E R T I P

PARKS & PROTECTED ARE AS
N OT I C E S O F WO R K S TAT U S
7
Y 3

Atlin
Cassiar

COAL

66

52

16

91

76

57
75

24

MINER AL, PL ACER

8

7

27

89

56

53

26

HW

1
Y 5

23
HW

Telegraph Creek
MOUNT
EDZIZA
PROVINCIAL
PARK
15

73
64

80

7
Y3

61
RED CHRIS

78

46

GALORE CREEK

GLADYS
LAKE
ECOLOGICAL
RESERVE

AREA

39

SPATSIZI
PLATEAU
WILDERNESS
PROVINCIAL
PARK

69
18
70
74

21

NINGUNSAW
PROVINCIAL
PARK

17
87
45 81
71
90
79
47 54
49
CRAIG
BRUCEJACK
92
HEADWATERS
29
82
PROTECTED
19
50

38

44
60
48
32

42

9
72

35

2
4
33
22
40

RIVER
PROVINCIAL
PARK

SCHAFT CREEK

41

1

85
11

DUNE ZA KEYIH
PROVINCIAL
PARK

28 S I T I K I N E

67

GREAT
GLACIER
PARK

12

58
59

65

6
Iskut

63
30

62

88

03
31

91
37

83

DENETIAH
PROVINCIAL
PARK

10

5
68

Sheslay
43

36

93
20

Dease Lake

34

IN REFERR AL, NO PERMIT REQ. (13)

Good Hope Lake

TUYA
MOUNTAINS
PROVINCIAL
PARK

13

APPROVED (73)

BOYA LAKE
PROVINCIAL
PARK

HW

ATLIN/TEIX’GI
AAN TLEIN
PROVINCIAL PARK

15

#

0

Upper Liard
Watson Lake

SUSTUT
PROVINCIAL
PARK AND
PROTECTED
AREA

25

LAVA
FORKSL
PARK

86

SWAN LAKE
KISPIOX
H W Y 3 7A R I V E R
PROVINCIAL
PARK

DAMDOCHAX
PROTECTED
AREA

SUSTUT
PROVINCIAL
PARK AND
PROTECTED
AREA

16
b

TA Chris
Red
H LTA
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A C T I V E P R O J E C T S I N TA H LTA N T E R R I T O R Y

ACTIVE PROJECTS IN
TAHLTAN TERRITORY

17

19

—

Brucejack Mine – Pretivm

21

—

Red Chris Mine – Newcrest Mining Ltd.

23

—

Silvertip Mine – Coeur Mining Inc.
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ACTIVE PROJECT

BRUCEJACK MINE – PRETIVM
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 2300-1055 Dunsmuir Street,
Four Bentall Centre, PO Box 49334,
Vancouver, BC V7X 1L4.

› Brucejack Mine: underground gold
mine, located in the SW of the Territory.

› The property was acquired from SSR
Mining in 2010. Due diligence was not
carried out with the Tahltan Nation
prior to the acquisition.

NUMBER OF EMPLOYEES:

NUMBER OF TAHLTAN EMPLOYEES:

POSITIONS HELD BY TAHLTANS:

› Pretivm currently has 740 employees
and 350 contractors working at the
Brucejack Mine.

› 11 employees and 22 contractors,
representing about 3% of
the Brucejack workforce,
identify as Tahltan.

› Underground mine crew, heavy
equipment operators, mechanics,
maintenance, housekeeping, kitchen
crew and general labour.

Company Overview
The Community Relations Manager at Pretivm works
with the Tahltan Central Government’s Department of
Employment, Contracting & IBA Implementation and the
Department of Education & Training.

Above + Right: Brucejack
Mine location map.

Right: Access
Road Maintenance
– Snow Removal.

Our regional office in Smithers is the base for our
Community Relations Manager, who regularly engages
with the Tahltan through planned events such as
career fairs and information sessions, visits to local
schools, and attendance at community and cultural
events. The Community Relations Manager also works
closely with Tahltan employment assistant services
and the Department of Education & Training, acting as
a liaison with our human resources and procurement
departments. By staying in touch with local communities,
we share information about upcoming opportunities
and stay informed about local issues. This connection
supports our ability to identify opportunities where we
can have a positive impact.

Relationship with the
Tahltan Central Government
Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?
The Tahltan Guardians have not yet participated in
a joint inspection of the site. They have been invited,
the inspection has just not yet occurred. Baseline
environmental monitoring is done, yes.

Needs & Opportunities
Our largest contractor is Procon. They currently
have a number of Tahltan employees and offer an
employment and training program to encourage
continued employment.

2020 Update
What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?
Through 2019, mine operations ramped up production to
a rate of 3,800 tonnes per day. Mining operations continue
as they have through 2020.
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What employment opportunities, now and in the
future, are available to Tahltan members and why
should Tahltan want to work for your company?
There are currently a number of employment
opportunities across our operations. Pretivm is
committed to ensuring a safe, comfortable and diverse
working environment along with training, competitive
compensation and opportunities to advance.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
We believe that – when done right – mining can be a
win-win for all involved, and we work hard to make this
a reality. We choose to invest in people and communities:

our approach to the development of a strong and
successful workforce has been to support the individuals,
families, and communities that surround our operation.
This means investment in steady, long-term employment
opportunities and support for families and communities
so that everyone can thrive and succeed.

Above-Left: Brucejack
Mine – Pouring gold
doré bar.
Above-Right: Brucejack
Mine Site.

We also work with youth to identify career opportunities
in the mining industry and elsewhere, and help local
businesses access contracts and partnerships. We
contribute to the economic prosperity of a number
of smaller communities in Northwest BC through
these initiatives, and the direct economic stimulus
of our employment and procurement supports
indirect benefits such as spin-off employment in
local communities.
Anything else you would like to share with the
Tahltan Nation?
We continue to have a mutually beneficial relationship
and we would particularly like to thank the Tahltan
Central Government Departments of Employment,
Contracting & IBA Implementation; Education & Training;
and Employment Assistant Services for their ongoing
support and assistance.

For more information, please contact:
Troy Shultz – Manager, Investor Relations
Tel: 604 566 8758  Email: tshult@pretivm.com
pretivm.com
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ACTIVE PROJECT

Education & Training Advice
What is your company doing to hire and train Tahltans?

RED CHRIS MINE – NEWCREST MINING LTD.
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› Level 8, 600 St. Kilda Road,
Melbourne VIC 3004, Australia

› Red Chris Mine: copper and gold
mine which is currently an open pit
operation, 80km S of Dease Lake.

› March 2019, Newcrest entered into
an agreement with Imperial Metals
to acquire 70% of Red Chris Mine,
completed on 15 August 2019.

NUMBER OF EMPLOYEES:

NUMBER OF TAHLTAN EMPLOYEES:

POSITIONS HELD BY TAHLTANS:

› As of December 2019, Newcrest/
Imperial Metals have 461 employees
working at the Red Chris Mine.

› 129 employees representing about
28% of the Red Chris workforce,
identify as Tahltan.

› Variety of roles within mining
operations, processing, maintenance
and support services.

At Newcrest Red Chris, we are continuing to work directly with the TCG to
provide employment pathways for their members that meet our needs
today and into the future. Through our Tahltan liaison officers, we are
identifying the barriers that may prevent Tahltan from entering the
mining workforce and establishing programs to help overcome them.
Newcrest view the people that work at their operations as its greatest
assets, accordingly we have programs in place to help develop
our people in safety, technical knowledge and skills and leadership.
We have commenced the implementation of these program, and will
continue to adapt them to suit the Red Chris environment.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan Nation mean
to your company?

Company Overview
What are your future plans for your property?
Our vision is to transform Red Chris into a world class
operation through applying our technological expertise,
including bulk underground mining.
Did you do any due diligence with the Tahltan Nation
prior to acquiring your property?
Between the March announcement and close, Newcrest
consulted with the executive of the Tahltan Central
Government (Chad Day, Heather Hawkins, Adrian
Carlick) and with Tahltan Consultants Rob McPhee and
Nalaine Morin. Newcrest also attended the Dease Lake
Job Fair in April 2019 and the 2019 Annual General
Assembly during which time Newcrest presented to the
membership, answered questions and participated in
evening social events.
Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for services
providers? What is your approach to including local/
Tahltan businesses in your operations?
Red Chris has Tahltan contractors working primarily
through the Tahltan Nation Development Company
and Spatsizi Remote Services Corporation, as well as
other Tahltan partners such as Tahltan Arrow, Tahltech
Drilling. Red Chris communicates the contracting
process to the Tahltan Central Government in line with
our IBCA. Together with the Tahltan Central Government,
we are looking at more efficient and effective ways to
communicate opportunities which would involve the
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internet. Newcrest intends to maximize employment
and contracting opportunities to Tahltan businesses in
line with your goal of becoming the Miner of Choice to all
stakeholders, including local communities.
Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?
Red Chris does currently have outside contractors
working at the operation, through industry and technical
contractors such as Finning, Orica, Hy-Tech, Equity
Exploration. We are always exploring ways to maximize
contracting to Tahltan Entities, and importantly we are
making positive steps in this space.

2020 Update
What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?
Newcrest acquired its 70% share in Red Chris on
15th August 2019, and we have been very busy since
with our current focus on implementation of safety
transformation, continuing to work with Tahltan and
broader community, various employee related activities
related to transferring to Newcrest managed operations
and development programs, commencing workplace
improvements (such as updated medical facilities and
appointment of medical staff) and commencing the
studies and projects that will transform the operation.

Relationship with the
Tahltan Central Government
Have the Tahltan Guardians participated in a joint inspection of your
site? Are you undertaking any environmental baseline monitoring?
At Red Chris, Tahltan have operational oversight through the
Environmental Oversight Committee (EOC) and the Wildlife
Management Committee (WMC), the later having direct involvement
from the Tahltan Guardians. Joint inspections were undertaken
throughout 2019, with a focus on water stewardship and exploration
activities. Red Chris is working directly with both committees to
enhance the working relationship through timely transparent
reporting, shared problem solving and planning activities.

Needs & Opportunities
What employment opportunities, now and in the future, are
available to Tahltan members and why should Tahltan want to work
for your company?
As Red Chris aligns with Newcrest’s operating approach, new roles
have and will be created. These roles cover operation, planning,
reliability and maintenance roles focused on the efficient delivery of
our Mine plan. Further to this there is a large focus on Exploration
activities with new career opportunities created to support the growth
of Red Chris. Much like the broader mining industry, the technical
nature of the roles at Red Chris will continue to evolve. We are working
with TCG to help today’s workforce prepare for future changes, as well
as identifying and encouraging that next generation miner.

Newcrest Red Chris acknowledge that we are guests on Tahltan
Territory and Tahltan cultural values and beliefs are highly valued in our
operation. This includes ensuring that all of our workforce understand
this importance. We are working in partnership with Tahltan to develop
a full Cultural Sensitivity Program that will be rolled out to all of our
workforce. Newcrest is also working with Tahltan to enhance the
Community Relationship and Engagement Plan, ensuring that we
provide appropriate time to implement principles of free, prior and
informed consent as part of our engagement processes with Tahltan.
The meaningful implementation of the 2019 Impact, Benefits and
Co-Management Agreement is a key component of our joint decisionmaking processes established with Tahltan, which includes Tahltan
representation in decision-making processes. Meaningful engagement
also includes working closely with Tahltan representation on the
management of cultural heritage through the development of joint
protocols and management measures.
Anything else you would like to share with the Tahltan Nation?
We are very grateful to be given the opportunity to work with you
in your Territory, in this beautiful part of the world. We have been
welcomed to your Territory and the knowledge you share with us
has helped us gain a stronger appreciation of the importance of the
land and resources to Tahltan people and allows us to continue to
build a strong partnership with the Nation.

For more information, please contact:
Mr Mark Adams – General Manager Red Chris
/Vice President Canadian Operations
Tel: 604 800 9200 (ext 452)  Email: markh.adams@newcrest.com.au
newcrest.com.au
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ACTIVE PROJECT

SILVERTIP MINE – COEUR MINING INC.
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 554-1055 Dunsmuir Street,
Four Bentall Centre, PO Box 49245,
Vancouver, BC V7X 1L2.

› Silvertip Mine: 10km S of the Yukon
border, in the northern tip of the
Tahltan Territory.

› Silvertip Mine was purchased in
October 2017 and began production
of Silver, Lead and Zinc by means of
underground mining in the fall of 2018.

NUMBER OF EMPLOYEES AND TAHLTAN EMPLOYEES:
› Silvertip employed 300 people, of which 26% identify as First Nations.
An accurate breakdown of First Nations employees according to their respective
Nations had not been completed. On February 19, 2020 the company made the
decision to temporarily suspend mining and processing activities at Silvertip.

Company Overview

2020 Update

Did you do any due diligence with the Tahltan Nation
prior to acquiring your property?

What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?

Engagement records indicate regular communications
with Tahltan through the permitting and construction,
showing we observed due diligence for the purchase.
The first formal meeting with Tahltan was in January of
2018, three months after the acquisition.
Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for services
providers? What is your approach to including local/
Tahltan businesses in your operations?
Yes, Tahltan-Arrow Transportation, Keda Propane and
Rescan Tahltan Environmental Consultants.
At Silvertip, we send all requests for proposals to the
Tahltan Nation Development Corporation to help identify
Tahltan businesses who may wish to participate. Once
we receive proposals, we give greater consideration to
companies with Kaska or Tahltan affiliation.

The focus for 2020 will be on increase drilling with the
goal of further expanding Silvertip’s high-grade deposit
and extending its mine life. We are also conducting a
pre-feasibility study to evaluate the potential for expansion
of the mill and to further expend the resource and extend
Silvertip’s mine life.

Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?
Currently the site is in operation and conducts regular
sampling as per permit requirements. In 2019, there
were no baseline programs other than permitted
monitoring. Throughout the permitting process over the
past two years, THREAT staff have played an integral
part in technical review. To date, the Guardians have not
requested to participate in a joint inspection but we look
forward to working together going forward.

Needs & Opportunities
What employment opportunities, now and in the future,
are available to Tahltan members and why should
Tahltan want to work for your company?
All current job opportunities can be accessed through
our careers web page: coeur.com/company/careers.
Coeur has a strong company culture, built around the
purpose statement: We Pursue a Higher Standard. At Coeur,
our core values of “Protect, Develop and Deliver” apply to
our most valuable resources–our employees, contractors
and communities. We aim to be an employer of choice
through promoting safety first, proactively developing our
people and embracing diversity in all its forms.
We have the highest regard for the dignity, well-being
and human rights of our employees, the communities
in which we work and live, and other stakeholders
affected by our operations. We respect indigenous
rights and aim to work together with Tahltan and other
indigenous peoples located near our operations through
agreements, working groups and other methods.

Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?

Education & Training Advice

Yes, we have outside contractors; most are First Nation
businesses or partnerships.

In order to attract and hire Tahltan employees, we share
all Silvertip job postings through the Employment Director
at Tahltan Central Government. We also participate in the
annual TCG Job Fair as an opportunity for recruitment.
We encourage employees to refer family and friends to
Human Resources.

We encourage contractors to hire Tahltan and
Kaska members. In some cases, training and/or
apprenticeship programs for members have formed
part of the contract. We look to continue to build on
these opportunities.
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On February 19, 2020 the company made the decision
to temporarily suspend mining and processing activities
at Silvertip. The decision was driven by low zinc and lead
prices and a desire to preserve the resource.

Relationship with the
Tahltan Central Government

What is your company doing to hire and train Tahltans?

We also contribute to the Tahltan scholarship fund and
provide financial support for Tahltan training programs.
In 2019, our first year of operations, we held a summer
student program with Tahltan participation. In addition,
on-the-job and career development training are a
priority for Silvertip.

Above: Silvertip Mine.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
To Coeur, meaningful engagement is the development of
a relationship built on mutual respect and transparency
through open, timely and direct communication. We desire
a shared commitment to work towards mutually beneficial
goals and objectives.
Anything else you would like to share with the
Tahltan Nation?
To date, THREAT involvement has been invaluable in
providing review and input into project development
and the progress of the Silvertip mine. Coeur is
committed to working toward the completion of an
Impact Benefit Agreement in 2020.

For more information, please contact:
Loralee Johnstone – Director,
Permitting and Sustainability
Tel: 867 334 2327  Email: ljohnstone@coeur.com
coeur.com
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M I N E R A L E X P L O R AT I O N C O M PA N I E S

MINERAL
EXPLORATION
COMPANIES
Tahltan Central Government currently
has agreements with the following
exploration companies doing business
in Tahltan Territory:
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27

—

Aben Resources Ltd.

29

—

Atrum Coal Ltd.

31

—

Brixton Metals Corp.

33

—

Colorado Resources Ltd.

35

—

Crystal Lake Mining Corp.

37

—

Etruscus Resources Corp.

39

—

Evergold Corp.

41

—

Galore Creek Mining Corp.

43

—

Garibaldi Resource Corp.

45

—

Giga Metals Corp.

47

—

Golden Ridge Resources Ltd.

49

—

GT Gold

51

—

Hawkeye Gold & Diamond Inc.

53

—

Kutcho Copper Corp.

55

—

Libero Copper & Gold Inc.

57

—

Metallis Resources Inc.

59

—

Rio Tinto

61

—

Sassy Resources Corp.

63

—

Schaft Creek Joint Venture

65

—

Seabridge Gold

67

—

Skeena Resources Ltd.

69

—

Talisker Resources Ltd.

71

—

Tudor Gold Corp.
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ABEN RESOURCES LTD.
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 1610-777 Dunsmuir Street,
Vancouver, BC V7Y 1K4

› Forrest Kerr Property: comprised of
three independent claim groups on
the Kerr fault running from AltaGas
power station to Galore Creek road.

› Entered into the property agreements
to option the three separate claim
groups in 2016. Signed the first
Communication Agreement in 2017.

NUMBER OF EMPLOYEES:

NUMBER OF TAHLTAN EMPLOYEES:

POSITIONS HELD BY TAHLTANS:

› Don't employ anyone, rather, hire
contractors for everything. Between
the contractors there are about 17
workers on site.

› There are nine possible contract
spots for Tahltans.

› Generally drill contractors, core
splitters and handlers.

Company Overview
Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for service providers?
What is your approach to including local/Tahltan
businesses in your operations?
Yes, our VP of Exploration, Cornell McDowell, handles this.
We have relationships with a number of Tahltan partners.
He puts contract to tender and is very aware of the need
to look locally.

Relationship with the
Tahltan Central Government

Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?

Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?

Yes, I believe the only outside contractor is the driller
Ominica and I believe most of the crew are Tahltan.

Yes, however, I am not sure about the joint inspection of the
site. I recall we flew in some members. Our environmental
monitoring utilizes the archaeological studies that we
commission for site locations and also bonds posted
with the government for drill pad locations.

2020 Update
What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?
We did not do one last year. We completed another 9000+
metres of drilling this year with less hi-grade and more
low-grade results. Plans for 2020 are to complete data
compilation and make plans for 2020.

Needs & Opportunities
What employment opportunities, now and in the
future, are available to Tahltan members and why
should Tahltan want to work for your company?
The opportunities available are generally with the drill
contractors and the core splitters and handlers. We
do utilize companies that are in partnership with the
Tahltan. Aben is a highly efficient, low cost, gold explorer.
Have you completed your feasibility study?

Above: Forrest Kerr
Project location map.
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No.

What employment opportunities will be available for
Tahltan members in your operational phase?
Explorers have a limited capacity to raise money and
are very reliant on positive results to raise more to keep
going. We look for the best value for the dollar.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
It is very important to us. Management and the Board
have worked all over North America and understand the
importance of local engagement.
Anything else you would like to share with the
Tahltan Nation?
It is very refreshing to work with a First Nation that is
pro-business and pro-development and is looking out for
opportunities for its people and in particular its youth.

For more information, please contact:
Jim Pettit – President and CEO
Email: jpettit@sentinelmarket.com
abenresources.com
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ATRUM COAL LTD.
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› Blairmore, Alberta

› Groundhog Anthracitic Coal Project:
Lat: 56.5°, Long: -128.33°
UTM: Zone 9

› Introduction of project with Jerry Asp
and other Tahltan members (2013).

NUMBER OF EMPLOYEES:

NUMBER OF TAHLTAN EMPLOYEES:

› Atrum has zero (0) employees
working on the Groundhog
Anthracitic Coal Project.

› Presently Atrum employs no
Tahltan members.

Company Overview
Do you have any Tahltan contractors working
for your company?
No. In the past, from 2013 to 2016, Atrum
employed Tahltan contractors and members for the
environmental assessment.
Do you have any outside contractors working for you?
No.

2020 Update
What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?
No updates. Atrum did not conduct any field work in 2019.
There are no plans to conduct any field work in 2020.

Relationship with the
Tahltan Central Government
Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?
No, Atrum is not undertaking any environmental
baseline monitoring. Since 2015, Tahltan have not
participated in a joint inspection.

Needs & Opportunities
What employment opportunities, now and in the
future, are available to Tahltan members and why
should Tahltan want to work for your company?
Potential future: environmental monitors, camp
services, heavy equipment operators, waste services,
geoscientist assistants, geoscientists, mining engineers.
Tahltan members would want to work for Atrum to
gain education and experience in the field of anthracitic
coal development and mining, and to work as a team to
develop a project and learn from role models with over
thirty years of experience. We also provide competitive
wages and benefits.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
Transparency and ongoing engagement of the
project. Inclusion of Tahltan members for economic
benefits from the project, especially with training and
employment opportunities.
Anything else you would like to share with the
Tahltan Nation?
No activity on the Groundhog project since 2016.

For more information, please contact:
Judy Matkaluk, P. Geo. – Manager Regulatory Affairs
and Aboriginal Engagement
Tel: 604 992 3711  Email: jmatkaluk@atrumcoal.com
atrumcoal.com

Have you completed your feasibility study?
No.
What employment opportunities will be available for
Tahltan members in your operational phase?
Heavy equipment operators, camp services, truck
drivers, waste services, road construction, geoscientists,
engineers, technicians.

Above: Groundhog Anthracite Project: 2013 Sampling Locations.
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Relationship with the
Tahltan Central Government

BRIXTON METALS CORP.

Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?

HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 551-409 Granville Street.,
Vancouver, BC V6C 1T2

› Thorn: early stage exploration, W/NW
from the past-producing Golden
Bear (gold mine).

› 2019 MTO staking, since 2011 Brixton
had option to acquire small claims
from Rimfire/Kiska Metals between
Trapper Lake and the Sutlahine River.

No, Brixton has been working with the Taku River
Tlingit First Nation since inception and signed an
Exploration Agreement in 2013. We have been collecting
water samples off/on since 2012. 2019 had a more
detailed survey.

NUMBER OF EMPLOYEES AND TAHLTAN EMPLOYEES:
› Varies on budget and type of work, 5-40 employees usually. So far it has been
difficult to attract local help, but we have 10-30% First Nations work force.

Company Overview

2020 Update

What is your company doing to hire and train Tahltans?

What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?

We share job postings and plan to work with the
Tahltan Economic Development office to attract more
Tahltan people.
Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for service providers?
What is your approach to including local/Tahltan
businesses in your operations?

No updates. In 2020 we plan to conduct a more regional
grassroots type exploration (property scale) and less
drilling. We are seeking large scale targets that would
attract major mining companies focused on copper,
gold and silver.

Yes, a Tahltan driller through Atlas Drilling in 2019.

Below: Thorn Project location map. (Total Area = 2,299km2).

Needs & Opportunities
What employment opportunities, now and in the
future, are available to Tahltan members and why
should Tahltan want to work for your company?
All job types related to early exploration: prospectors,
soils samplers, cooks, first aid, camp helpers, line-cutters,
drill-pad builders, camp construction workers, drillers,
driller helpers, equipment operators. Brixton is an equal
opportunity employer and encourages more women to
enter the mining sector. Brixton offers training and career
advancement opportunities; i.e. work toward a position
you want to be in rather one that you need to be in.

Above: Drilling at
Thorn – 2019.

Have you completed your feasibility study?

Left: Driller Al.

No.
What employment opportunities will be available for
Tahltan members in your operational phase?
Same as above, all job types related to early exploration:
prospectors, soils samplers, cook, first aid, camp helpers,
line-cutters, drill-pad builders, camp construction
workers, drillers, driller helpers, equipment operators.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
An open discussion of what we are doing and building a
long term, respectful relationship.
Anything else you would like to share with the
Tahltan Nation?
Our objective is to build long term, stable, economic
benefits for all stakeholders, namely the Tahltan Nation
and Brixton shareholders. We look forward to working
together in building a mutually respectful relationship.
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For more information, please contact:
Gary R. Thompson, P.Geo. – President, Chairman and CEO
Tel: 604 630 9707  Email: gary.thompson@brixtonmetals.com
brixtonmetals.com
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COLORADO RESOURCES LTD.

Right: Exploration sites
managed by Colorado
Resources Ltd. within the
Tahltan Territory.

HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

› 650-1021 W. Hastings Street
Vancouver, BC V6E 0C3

› Heart Peaks: 100km NW of Dease Lake, North ROK: 2.5km E of Iskut.
Castle: 10km W of Iskut, KSP: 100km NNW of Stewart.
KingPin: 75km NNW of Stewart, Sofia: 30km N of Kemess.

DATE WORK BEGAN ON TERRITORY:

NUMBER OF TAHLTAN EMPLOYEES:

POSITIONS HELD BY TAHLTANS:

› Properties acquired between 2012
and 2019. Community relations have
occurred since 2012.

› Colorado worked on one project in
2019. 17% of man days were Tahltan,
and 60% of workers in field positions
were Tahltan during 2019.

› Field positions including soil and rock
samplers, prospectors and core cutters.

Company Overview
Did you do any due diligence with the Tahltan Nation
prior to acquiring your property?
Community Engagement has occurred throughout
the years with the Tahltan Central Council and Tahltan
Central Government and community members.
These engagements occur through communication
agreements, presentations, tradeshows, career fairs,
and community meetings.

Relationship with the
Tahltan Central Government

Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for service providers?
What is your approach to including local/Tahltan
businesses in your operations?

Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?
No, new management is unaware of what
communications with the Tahltan Guardians have
happened since the inception of the Guardians.

Yes, during the field program, Northern Labour Services
provided staffing for Colorado. Colorado will be
approaching the Tahltan service providers early this
year in order to employ more Tahltan members and
service providers.
Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?
Yes, geological consulting companies.

Needs & Opportunities
What employment opportunities, now and in the
future, are available to Tahltan members and why
should Tahltan want to work for your company?

2020 Update
What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?
Management change occurred on August 20, 2019.
Colorado is working on its 2020 plans and will be
updating the Tahltan Nation once completed.
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Colorado is still working on its 2020 plans. Employment
opportunities could include soil/rock sampling,
prospecting, core cutting, camp assistance, geophysical
assistants. We are a well-run, safe organization that
treats people well and does great work.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
Open communication with the Tahltan Nation before,
during and after a program. Continued involvement with
community programs and employment if and when
possible for Tahltan members.
Anything else you would like to share with the
Tahltan Nation?
Colorado's new management team took over on August
20, 2019. The company is working towards meaningful
engagement with the Tahltan Nation moving forward.

For more information, please contact:
Joseph Mullin – CEO and Director
Tel: 250 768 1511
Email: jmullin@coloradoresources.com
coloradoresources.com

Have you completed your feasibility study?
No.
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2020 Update
What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?

CRYSTAL LAKE MINING CORP.
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 202-1632 Dickson Avenue
Kelowna, BC V1Y 7T2

› Newmont Lake Project: SW of Galore
Creek, N of Iskut River and W of
Forrest Kerr River.

› The property was acquired by Crystal
Lake in September of 2018.

NUMBER OF TAHLTAN EMPLOYEES AND THE POSITIONS HELD:
› Appx. 20% of our workforce were Tahltan in 2019. This percentage varied as different contractors (geophysics and drilling) were
on site. Other First Nations people were also employed including Gitxsan, Nisga'a, and Tsimshian. More Tahltans were contacted
for employment opportunities but they were already working or could not work. In total, our 2019 program involved 11 First
Nations people. In addition, HEG (our geological services company) has many friends in the community, who they hire and train.

Company Overview
What type of exploration/mining does each of your
properties entail?

Did you do any due diligence with the Tahltan Nation
prior to acquiring your property?

The project is in early grassroots exploration, with
select areas of "first pass" diamond drilling and IP
geophysics. There is a small historic high-grade
gold resource from the 1980's.

Wally Boguski (current COO) is a long-time friend of
Edward Asp Sr., and I believe conversations were had at
that time regarding the property transaction. However, I
do not know this with 100% confidence as I (Cole Evans)
represent a new incoming management.

Has your company owned any other properties in
Tahltan Territory? Which ones and in which stage of
mining are they?
Right: Newmont Lake
location in relation
to other Exploration
Companies within the
Tahltan Territory.

Brief ownership (2 months) of the Foremore Project,
which is south of Schaft Creek. This project has been
spun off into a new company called Sassy Resources
with some of Crystal Lake's former management.

Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for services
providers? What is your approach to including local/
Tahltan businesses in your operations?

The company is proud to have undertaken extensive
historic camp cleanup that removed 3,600 litres of fuel
from old barrels left by previous operators in the past,
as well as 25 helicopter lifts of garbage. Plans for 2020
are not final, but preliminary plans are for 6,000 metres
of diamond drilling and more IP geophysics.

Relationship with the
Tahltan Central Government
Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?

Yes, SwiftSure drilling, led by Al McPherson. We are proud
to have operated a "Tahltan only" diamond drilling crew
for the majority of the season. We like to form one-on-one
relationships with members of the community to include
them in operations. A major goal for the 2020 season is to
help Al develop a full-time Tahltan Drill Crew to operate
on the property in 2020 and beyond.

No, two visits were conducted on-site this season by
senior TCG officers. The project is too early stage for
environmental baseline monitoring but we are hopeful
to be undertaking that process ASAP.

Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?

Needs & Opportunities

Yes, Walcott Geophysics, Rugged Edge Holdings, Hy-Tech
Drilling, Interior Helicopters. It is our understanding
that all contractors either employee Tahltan directly, or
employee people of other First Nations from NW BC.
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The company is under major management changes that
will strengthen us in both the short and long-term. We
conducted a grassroots exploration program across
the Newmont Lake Project in 2019. This included soil
sampling, rock sampling, geological mapping, and a
total of 12km of IP geophysical surveys. This was "zero
disturbance" with no line cutting. Other "zero-disturbance"
work was completed using pXRF and TerraSpec portable
technology. Additionally, a total of 6,600 metres of "first
pass" diamond drilling was executed in four different
areas over the season. A new camp was constructed and
visited by the TCG. All operations are considered to be
"Early Exploration" and we are not at a resource definition,
or pre-feasibility level.

What employment opportunities, now and in the
future, are available to Tahltan members and why
should Tahltan want to work for your company?
There will be a variety of employment opportunities for
Tahltan in the 2020 season including: Diamond Driller,
Diamond Driller Helper, Geotechnician, Core Cutting /
Sample Processing, Logistics, and other opportunities may
arise in the future. We are a youthful, friendly group who

take great pride in our work. We consider Tahltan Territory
a "home away from home" and treat the land as such. Both
HEG owners Cole Evans and Dylan Hunko have spent the
majority of their time in Tahltan Territory since they were
teenagers. They work hard to explore with "21st century"
standards for the environment and community.

Top-Left: Jacqueline
Bisson Training
Student Geologists
on Magnetometer
and Specific Gravity
Measurements.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
Community engagement is extremely important to the
incoming management team. We want to create an open
line of communication where we share future plans
before they are put into motion, are valued employers
of the northern economy, and have a reputation of
being stewards of the land who conduct clean and safe
exploration projects in acceptable areas.
Anything else you would like to share with the
Tahltan Nation?
Former management promised a road hockey
tournament which they never followed through with. It
is a top priority of the new management team to fulfill
these promises and to find new ways to have meaningful
involvement in the community. We are also supporters of
opportunities for Women in Mining. We hosted a Women
in Mining prize winner this season in camp, as well as
maintained a near 50%-50% (depending on contractors in
and out) ratio of women and men on site.

For more information, please contact:
Sean Kingsley – Communications Director
Tel: 604 440 8474  Email: sean.kingsley88@gmail.com
crystallakeminingcorp.com
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Relationship with the
Tahltan Central Government

ETRUSCUS RESOURCES CORP.

Top-Right: Rock & Roll
and Sugar sites within the
Tahltan Territory.

Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?

HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 604 - 850 West Hastings Street,
Vancouver BC V6C 3J1

› Rock & Roll Property and Sugar
Property: 7km NW of past-producing
Snip Mine. In the Iskut Valley,
downstream from Forest Kerr Facility.

› Rock & Roll Property acquired in 2018.
Staked further claims in 2018/2019.
Staked Sugar Property in 2019. Total
Claims are now 26,464 hectares.

NUMBER OF EMPLOYEES:

NUMBER OF TAHLTAN EMPLOYEES AND THE POSITIONS HELD:

› We have about 10 people on our
projects, all contracted.

› We employed 1 Tahltan as a core cutter and there were at least 2 Tahltan working
for our drilling contractor. We employ approximately 10% Tahltans.

Company Overview

No, we arranged a site visit but the Tahltan Guardians
cancelled last minute due to scheduling conflicts.

Needs & Opportunities
What employment opportunities, now and in the
future, are available to Tahltan members and why
should Tahltan want to work for your company?
We’re looking for core cutters, laborers, expeditors, and
geotechnicians. We are a new, growing company that will
be expanding our workforce as our exploration grows.
Have you completed your feasibility study?

Did you do any due diligence with the Tahltan Nation
prior to acquiring your property?

No.

No due diligence with the Tahltan Nation.

What employment opportunities will be available for
Tahltan members in your operational phase?

What is your company doing to hire and train Tahltans?

Core cutters, laborers, expeditors, and geotechnicians .

We participated in the Dease Lake Job Fair.
Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for service providers?
What is your approach to including local/Tahltan
businesses in your operations?
Yes, Ricky Tashoots. We contracted service providers
by word of mouth and referrals. We strive to hire local
Tahltan businesses qualified to perform required tasks.
Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?
Yes, Omineca Drilling. They currently staff
Tahltan members and strive to maintain a strong
Tahltan workforce.

2020 Update
What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
It means a great deal to be able to work with the Tahltan
Nation on our projects and for the benefit of both parties
and local communities.
Anything else you would like to share with the
Tahltan Nation?
We greatly respect the environment and aim to operate
our projects at the highest standards.

For more information, please contact:
Gordon Lam – CEO and President
Tel: 604 336 9088  Email: info@etruscusresources.com
etruscusresources.com

Completed inaugural exploration program consisting
of bark sampling, prospecting, mapping and drilling of
2622 metres. 2020 plans are similar to 2019.
Left: Bark sampling.
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EVERGOLD CORP.
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 902-18 King Street East,
Toronto, Ontario M5C 1C4

› Snoball: gold-silver exploration,
W of Bob Quinn and S of Hank.
Golden Lion: gold-silver-copper
exploration, N of Lawyers.

› Acquired both in 2016. Launched
company publicly only in October 2019.

NUMBER OF EMPLOYEES:

NUMBER OF TAHLTAN EMPLOYEES:

› We have no 'employees', only
contractors. We are just starting up.
Our minimal level of preparatory work
to date was carried out by contractors.

› Of the work to date carried out
by contractors: 34% of their
man-days were held by Tahltans
(Snoball project).

Company Overview
Did you do any due diligence with the Tahltan Nation
prior to acquiring your property?
Yes, including signing of Communications Agreement
on January 21, 2020.
Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for service providers?
What is your approach to including local/Tahltan
businesses in your operations?
Yes, Rescan Tahltan Environmental, Treeline Wood
Products, Northwest Fuels, Northern Labour (others
pending). We call firms directly. We first seek out Tahltan
employees and businesses before looking elsewhere.
Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?
Yes, C.J. Greig & Associates Ltd., P&R Exploration
Services, Silver King Helicopters – all of which offer
employment opportunities to Tahltan members.

2020 Update
What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?

Above: Golden Lion Property Claim
Locations – 3/11/2019.
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No updates - we were not yet launched in 2019. The
major change is our IPO and initial financing in
October 2019. Our plans for 2020 include geophysics,
geochemistry and drilling.

Relationship with the
Tahltan Central Government
Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?
Not yet because our company is just newly launched.
Serious work, including baseline environmental
monitoring, is planned to commence Summer 2020.
Tahltan Guardians are welcome to participate.

Needs & Opportunities
Have you completed your feasibility study?
No.
What employment opportunities will be available for
Tahltan members in your operational phase?
Field hands (geophysics, geochemical), drillers and
driller helpers, cooks, light construction, core cutters,
geotechs, prospectors, and camp manager.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
Keeping the communities regularly informed of our
activities and aware of the opportunities. Making our
operations really good for the local people and the
benefits substantial, immediately evident, and 'real' to
the Tahltan Nation.

Top: UT vein pad on the
Snoball Property.
Above-Left: High grade
copper, silver, gold
mineralization from the
Golden Lion Property.
Above-Right: Geologists
in the field at the Golden
Lion Property.

Anything else you would like to share with the
Tahltan Nation?
Keep up the good work of educating and training our
youth so they can share in the sector's opportunities and
ensure that the impact benefit agreements negotiated
with industry strongly benefit the Tahltan Nation.

For more information, please contact:
Kevin M. Keough – President and CEO
Tel: 613 622 1916
Email: kevin.keough@evergoldcorp.ca
evergoldcorp.ca
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Do you have any outside contractors working for you? Who are they
and do they offer employment opportunities to Tahltan members?

GALORE CREEK MINING CORP.

Yes, in addition to the Tahltan companies and Tahltan-partnered
companies listed previously, additional service providers include
drilling, helicopter, fixed-wing charter services, expediting, medical
services, and drill pad construction.

HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 788-550 Burrard Street,
Vancouver, BC V6C 0B3

› Galore Creek is located in Tahltan
Territory, approximately 85km SW of
Telegraph Creek.

› In July 2018, Newmont acquired
NovaGold’s 50% interest in the project,
forming a new Galore Creek Partnership
between Teck and Newmont.

NUMBER OF TAHLTAN EMPLOYEES:
› During the 2019 field program, Tahltan comprised 27% of all workers on the Galore
Creek project site. In total 16,315 person-days were worked on site in 2019, with
4,466 of these completed by Tahltan workers. Seventy-seven (77) Tahltan worked
on the project in 2019.
Right: Galore Creek
Mineral Tenure
locations within the
Tahltan Territory.

Company Overview
Has your company owned any other properties in
Tahltan Territory? Which ones and in which stage of
mining are they?
The Galore Creek project is held in a 50:50 partnership
between Newmont Corporation (Newmont) and Teck
Resources Limited (Teck). Exploration and development
work on the Galore Creek Project is carried out by
Galore Creek Mining Corporation (GCMC). Both Teck
and Newmont have other interests in Tahltan Territory,
including Teck’s 75% interest in the Schaft Creek Project.

GCMC is commencing a two-year program to complete a new
Prefeasibility Study. Work activities will continue to maintain and
manage commitments under the existing Environmental Assessment
Certificate, Mines Act permits, and other permits. The project carried
out a substantial field program in 2019 that included 24,600m of drilling
focused on resource, geometallurgical, and geotechnical objectives, as
well as exploration drilling. Fieldwork also included regional exploration,
renewed environmental baseline and archaeological studies.

Have the Tahltan Guardians participated in a joint inspection of your
site? Are you undertaking any environmental baseline monitoring?
Substantial environmental baseline studies have been conducted
including work to complete the 2006 Environmental Assessment;
studies were completed through to 2013. In 2019, an expanded
environmental baseline study was restarted. Archaeology, meteorology,
hydrology, water quality, fish and wildlife studies are ongoing.

The Galore Creek deposit was discovered in 1955. Teck’s
interest in the project dates back to the early 1960’s,
when Cominco, one of Teck’s precursor companies, held
an interest in the project. In May 2007, Teck formed a
50:50 partnership with NovaGold.

Needs & Opportunities

What is your company doing to hire and train Tahltans?
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What updates do you have since the 2019 Industry Review?
How has your company, work, or situation changed since last
year? What are your plans for 2020 and beyond?

Relationship with the
Tahltan Central Government

When did you acquire your property in Tahltan Territory?

In advance of the field program, project orientation
and safety training sessions were held in Dease Lake
and Smithers, these included Courageous Safety
Leadership (CSL) training, hazard identification and risk
assessment, helicopter safety, Occupational First Aid,
and WHMIS training.

2020 Update

Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for services
providers? What is your approach to including local/
Tahltan businesses in your operations?
Yes, Tahltan companies and Tahltan-partnered companies
providing services to GCMC in 2019 included: RTEC
(environmental baseline), Sal’s Ironworks (mechanical),
TNDC (equipment operators, catering and janitorial services),
Northern Labour Services (site personnel), Northwest Fuels
(fuel), Keda (propane), Bandstra (logistics), Iskut Bank (waste
management), and Tahltan-Allnorth (engineering).

What employment opportunities, now and in the future, are
available to Tahltan members and why should Tahltan want to
work for your company?
Since the deposit was discovered, Tahltan people have played an
important role in the advancement of the Galore Creek Project. The
Galore Creek Project has a positive working environment that people
enjoy coming back to each year and there are several lead roles in the
project filled by Tahltan. Job opportunities on the project will evolve as
the project advances through prefeasibility and beyond.
Have you completed your feasibility study?
The project is initiating a new Prefeasibility Study in 2020. Feasibility and
Prefeasibility Studies have previously been completed for the project.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan Nation mean
to your company?
GCMC and the partner companies believe meaningful engagement
starts with respect and an interest in creating a shared vision for
the project that meets the goals and aspirations of the Tahltan while
enabling GCMC to achieve its social, environmental and financial
objectives. Empowering the Tahltan and GCMC employees through
information sharing and collaborative input into project design
and impacts management establishes the foundation for a strong
partnership that can lead to sustainable benefits for Tahltan and GCMC.
Anything else you would like to share with the Tahltan Nation?
Over the past 18-24 months, Teck and Newmont have renewed the
Galore Creek Partnership and their commitment to the Galore Creek
Project. Over the next two years, GCMC will work to complete an
updated Prefeasibility Study on Galore Creek that improves the overall
economics and investment potential in the asset. GCMC looks forward
to working with Tahltan to incorporate Tahltan knowledge and provide
opportunities and benefits for the Tahltan Nation.

For more information, please contact:
Ann Ball – Lead, Community and Indigenous Relations
Email: ann.ball@gcmc.ca
Gabe Jutras – Manager, Geoscience and Asset Development
Email: gabe.jutras@gcmc.ca
gcmc.ca
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GARIBALDI RESOURCE CORP.

Right: Garibaldi
Resources Corp.
Projects in Tahltan
Territory – 28/6/2017.

HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 1150-409 Granville Street,
Vancouver, BC V6C 1T2

› E&L PSP: Iskut River Snipacker Creek
– Ni-CU exploration. Grizzly: Mount
Kaketsa – Cu-Au porphyry exploration.
King: Iskut River - Pb-Zn exploration.

› Grizzly: 2010. King: 2010.
E&L: PSP 2016.

NUMBER OF EMPLOYEES:

NUMBER OF TAHLTAN EMPLOYEES:

POSITIONS HELD BY TAHLTANS:

› Approximately 35-40 workers on site
during the exploration season.

› In 2019, we employed three Tahltans.

› Camp maintenance, core cutting and
warehouse workers.

Company Overview
Did you do any due diligence with the Tahltan Nation
prior to acquiring your property?
Since 2016, Garibaldi has continually signed a
Communications Agreement with the Tahltan Central
Government. We continue to attend meetings and work
closely with the Tahltan Nation.

Relationship with the
Tahltan Central Government

What is your company doing to hire and train Tahltans?

Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?

Garibaldi attends the annual Job Fair in Dease Lake
and works with the Director of Tahltan Works to ensure job
opportunities are first offered to Tahltan. We encourage
all subcontractors to employ qualified Tahltan. Garibaldi
operates a core shop and warehouse in Smithers. We
currently have one Tahltan employee who receives training
in forklifts, skid-steers, carpentry, and geotechnical work.

Yes.

Needs & Opportunities
What employment opportunities, now and in the
future, are available to Tahltan members and why
should Tahltan want to work for your company?

How do you communicate contracting processes when
you are looking for service providers? What is your
approach to including local/Tahltan businesses in
your operations?
During the exploration season we utilize a number
of Tahltan contractors including the Iskut Band, Tuya
Woodcraft, and NW Fuels. We have hired the TNDC
to complete road and camp clearing. We often
utilize Lakelse Helicopters for projects based out
of Dease Lake.
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For the 2020 exploration season we will be looking
to fill positions such as Camp Managers, Camp
Maintenance, Core Cutters, Cooks, Cook Helpers,
Custodians, Field Assistants and Geotechnicians.

2020 Update

Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?

What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?

Yes, we work with a number of local exploration service
companies including project management, drilling,
and pad building companies, all of which employ and
continue to employ Tahltan members.

Garibaldi completed another successful year on Nickel
Mountain, completing 10,000m of drilling focused on the
Ni-Cu E&L massive sulfides. Garibaldi plans to complete
another round of drilling in the 2020 season.

Have you completed your feasibility study?
No.

What employment opportunities will be available for
Tahltan members in your operational phase?

Above-Left:
Chaseton Louie and
camp dog Dakota.

Our exploration season is typically from June-October,
during which time we look to hire Tahltan members in
roles such as Camp Managers, Camp Maintenance, Cooks,
Cook Helpers, Geotechnicians, and Field Assistants.
We encourage all subcontractors to employ Tahltan
members for all of our projects in Tahltan Territory.

Above-Right:
Jonald Dizon and
Thomas Chief.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
Garibaldi is pleased to continuously work with the Tahltan
people through meaningful engagement by attending
meetings and events in local Tahltan communities,
meeting with Tahltan leadership, and providing
employment opportunities for members of the Tahltan
Nation. It is also important to us to keep all stakeholders,
especially First Nations, informed of the current project
status including permitting, goals, and timelines.

For more information, please contact:
Steve Regoci – President
Tel: 604 488 8851  Email: sregoci@shaw.ca
garibaldiresources.com
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GIGA METALS CORP.
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 203-700 West Pender Street
Vancouver, BC V6C 1G8

› Turnagain Project: located
approximately 65km E of Dease Lake
– resource development stage nickel
and cobalt project.

› Core claims staked in 1960. Current
CEO and management team have had
ongoing engagement with TCG since
approximately 2005.

NUMBER OF EMPLOYEES:

NUMBER OF TAHLTAN EMPLOYEES:

› We have only a small number of
permanent staff and are primarily a
seasonal field operator at this time.

› During field operations we make every reasonable effort to hire Tahltans. During
our last large field program in 2018, Tahltans represented approximately 10%
of the work force in camp, while other First Nations members represented an
additional approximately 5%.

Company Overview

2020 Update

What is your company doing to hire and train Tahltans?

What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?

In seeking to increase Tahltan hiring, we participate in the
annual Tahltan Job Fair, maintain contact with TNDC and
other Tahltan-owned businesses and reach out to them
prior to requests for proposals and contract awards.
Do you have any Tahltan contractors working for
your company?
Not at present, but we did during our last large field
season in 2018.
Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?

Relationship with the
Tahltan Central Government
Have the Tahltan Guardians participated in a joint inspection of your
site? Are you undertaking any environmental baseline monitoring?
Yes.

Needs & Opportunities

Giga Metals has been advancing mine engineering and
metallurgical studies supported by our 2019 mineral
resource update. We are now shifting focus toward
optimizing mine design and continuing geotechnical and
environmental studies to advance the project into 2020
and beyond. There were some archaeological studies
conducted in 2019.

What employment opportunities, now and in the future, are
available to Tahltan members and why should Tahltan want to
work for your company?
Tahltan interested in any aspect of the mining business are encouraged
to contact Giga Metals about employment and contracting opportunities.
Geotechnical, environmental and archaeological programs are required
to advance the Turnagain Project. This is in addition to camp support,
pad building, operating and drilling needs. As Turnagain advances, Giga
Metals is committed to initiating and expanding training programs.

Yes, these are primarily engineering and metallurgical
consulting groups operating in Vancouver and elsewhere.
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What does meaningful engagement with the Tahltan Nation mean
to your company?
Giga Metals and its predecessor, Hard Creek Nickel, have a solid
history of meaningful engagement with the Tahltan Nation, and we
will continue this engagement.
Anything else you would like to share with the Tahltan Nation?

What employment opportunities will be available for
TURNAGAIN PROJECT
Tahltan members in your operational phase?

EAGLEHEAD
PROJECT

Eagle (Ni)

to Stewart
(355km)

No.

Giga Metals Corporation

LEGEND
Highway
Access road
Claim outline
Mineral deposit
Mineral prospect

Commitments to Tahltan Nation

Above-Right: Directors Martin Vydra and
Lyle Davis chat with geologists Greg Ross
and Kiera Broda in the Horsetrail Zone.

We have had several formal agreements, have been welcomed at
many community meetings in Dease Lake, Telegraph Creek and Iskut,
and have employed Tahltan wherever possible. We have sponsored
local community activities, contributed to community funds whenever
possible, and have initiated scholarship opportunities.

For more information, please contact:
Greg Ross – Project Manager
Email: gross@gigametals.com
Ed Beswick – Director of Government Relations
Tel: 604 681 2300  Email: ebeswick@gigametals.com
gigametals.com
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Relationship with the
Tahltan Central Government

GOLDEN RIDGE RESOURCES LTD.

Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 335-1632 Dickson Avenue,
Landmark 3, Kelowna, BC V1Y 7T2

› Hank/Ball Creek: centred on E-W Ball
Creek drainage from Headwaters
to Iskut River.

› Prior group optioned Hank from Barrick
Gold in 2014. In 2019 our Company
signed a deal to earn up to 80% interest
in Envrim Resources Ball Creek.

NUMBER OF EMPLOYEES:

NUMBER OF TAHLTAN EMPLOYEES:

POSITIONS HELD BY TAHLTANS:

Needs & Opportunities

› Our average camp size is around
16 people total.

› Tahltan hold all of the non-geological
positions in our camp, close to 100%.

› Cooks, level 3 FA, camp manager,
managers assistant and core cutters,
some soil sampling positions. Some
hired as drill helpers/pump hand.

What employment opportunities, now and in the
future, are available to Tahltan members and why
should Tahltan want to work for your company?

Company Overview
What is your company doing to hire and train Tahltans?
We hire and train several local Tahltan from the
community of Iskut every season.
Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for services
providers? What is your approach to including local/
Tahltan businesses in your operations?
Yes, ERP plus several TNDC JV partners. In the past, it has
just been word of mouth. In the future, we will be seeking
to have a formal bidding process for Tahltan contractors.
Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?
Yes, P&R (had one Tahltan in our camp), Dorado Drilling
(hired Tahltan helper from Iskut), Silver King (N/A).

2020 Update
What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?

Above: Hank Property within the
Tahltan Territory – 4/19/2017.
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No, we have not received any communication in this
regard. The project is grassroots level and not at the
stage of baseline monitoring.

HEAD OFFICE LOCATION:

Our company will be hiring soil samplers for its next
exploration program and these positions are available
to Tahltan members. It is an excellent opportunity
for training in mineral exploration, with good pay
and excellent field experience and exercise in an
outdoor environment.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
Engaging and hiring local members of the Tahltan
Nation to participate and benefit from the work we are
doing in the Territory is very important to our company.
It is also very important to us to keep all Tahltan
members informed and up to date on our exploration
activities in the Territory by summarizing work we have
completed to date, how our exploration is advancing
(either positively or negatively) and what our upcoming
plans are for further exploration.

For more information, please contact:
Chris Paul – VP Exploration
Email: chris@goldenridgeresources.com
goldenridgeresources.com

The target that our company was drilling was closed off
by drilling in 2019 and proven to be very limited in size.
The Company stopped drilling and proceeded to carry
out generative exploration (soil sampling) to generate
new targets which could possibly warrant drilling. New
targets were generated, however more follow up is
needed before drilling is warranted.
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2020 Update
What updates do you have since the 2019 Industry Review?
How has your company, work, or situation changed since last
year? What are your plans for 2020 and beyond?

GT GOLD
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 610-1100 Melville Street,
Vancouver, BC V6E 4A6

› Tatogga Property: 46,827-hectare,
located W of Iskut.

› November 10, 2016, the three
partners vended 100% of the Tatogga
property to GT Gold Corp.

NUMBER OF EMPLOYEES:

NUMBER OF TAHLTAN EMPLOYEES:

POSITIONS HELD BY TAHLTANS:

› Over the 2019 field season at
Tatogga, GT Gold employed 134
people, including all field crews and
temporary contractors.

› Of those 134 employed, 34 were
Tahltan members (or 27%). Other First
Nations accounted for approximately
7% of field employees.

› Pad-building, cooking, core-cutting
and geotechnical workers.

Company Overview
What type of exploration/mining does each of your
properties entail?
The Tatogga property hosts several significant
mineralized zones: Saddle North (copper-gold porphyry),
Saddle South (gold-silver epithermal veins), and
Quash-Pass (regional gold-silver target in early stage
of exploration). The former two are in the advanced
exploration stage, with considerable amounts of
surface diamond drilling the main focus. This followed a
variety of ground IP surveys, soil geochemical surveys,
and geological mapping and prospecting campaigns,
run in conjunction with property-wide airborne
geophysical surveys.
Right: GT Gold Tatogga
property in relation
to other exploration
company sites.

Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for services
providers? What is your approach to including local/
Tahltan businesses in your operations?
Yes, GT Gold has a mandate to strongly encourage all of
our contractors to train and hire Tahltan personnel, and
to use Tahltan-affiliated companies wherever possible. In
2019, field services contracted with Tahltan contractors
including Northern Labour Services, Kica Contracting,
RTEC, Tahltan-Allnorth and Keda Propane. In addition, we
engaged other Tahltan-partnered companies including
Bandstra Transportation Systems, Lakelse Air, Matrix
Aviation Solutions and Northwest Fuels. In total, GT Gold
committed $3 million in contracts to Tahltan or Tahltanaffiliated companies, accounting for 25% of the total
exploration spending and representing 2,557 persondays worked in the 2019 season.
Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?
Yes, in 2018 and 2019, GT Gold contracted highly
qualified, but non-Tahltan service providers for
helicopter transportation (Silver King), exploration
drilling (Hy-Tech Diamond Drilling), and technical
geological services (C.J. Greig & Associates Ltd.) on
our Tatogga project. The contracts are likely to be
renewed for 2020, and all are open to accepting
applications from qualified Tahltan members.
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A 2019 program at Saddle North suggests it may be a world-class
mineral deposit. We now have enough drill data to complete an
initial resource estimate by mid-2020. The Company completed
two financings in 2019, both funded by Newmont Mining Corp. (who
now owns 14.9% of GT Gold’s shares). GT Gold also had a change of
management at the end of 2019. Paul Harbidge, the new President
and CEO, along with the revitalized management team, are committed
to working with our Tahltan partners to develop tangible engagement,
impact assessment and resource management plans that ensure
we remain accountable, transparent and responsible in every aspect
of the exploration process. In 2020, the exploration program will
focus on ensuring sufficient drill data to understand the Saddle
North mineralization well enough to support a Preliminary Economic
Assessment by the end of the year. Additional exploration drilling will
likely focus on new targets in the Saddle area, as well as at the QuashPass target to the south.

Relationship with the
Tahltan Central Government
Have the Tahltan Guardians participated in a joint inspection of your
site? Are you undertaking any environmental baseline monitoring?
The Guardians visited the Saddle exploration site over three summers,
beginning in 2017 when drilling began and we initiated baseline
environmental studies. RTEC collected property-wide water quality
and hydrological measurements. Thus far, they have found no sign of
environmental impact. Other baseline monitoring activities include
studies of the character and condition of the land, flora and fauna, so
that we can manage and mitigate adverse effects of development.
Prior to drilling, ERM/RTEC conducted archaeological studies, which
have continued. Further archaeological and environmental programs
are planned for 2020.

Needs & Opportunities
What employment opportunities, now and in the future, are
available to Tahltan members and why should Tahltan want to
work for your company?
We welcome Tahltan applicants for all positions. Our camp is
modern, comfortable and in a beautiful setting. Our diverse crew
are a fun, friendly, and welcoming group. Tahltan have strong
representation in field roles including pad-building, cooking, core-

cutting and geotechnical workers. We strongly encourage youth
to consider a career in mining. We welcome requests for financial
support in completing university studies in geology and field-based
environmental studies.
Have you completed your feasibility study?
No.
What employment opportunities will be available for Tahltan
members in your operational phase?
We are still at an early stage of exploration. We will ensure that any
Saddle area development brings truly viable and visible benefits
to Tahltan, including the prospect of meaningful employment and
careers within a short distance of home.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan Nation mean
to your company?
Meaningful engagement means that both parties approach our
relationship with respect, in good faith and with active participation,
acknowledging and respecting the reasonably held goals of the other.
Meaningful engagement begins with respect and understanding,
through regularly sharing information on an ongoing basis, and
is guided by fair and just agreements put in place to provide a
framework for accountability, responsibility and shared benefits.
In 2020, GT Gold’s new management aims to keep open and shared
dialogue. We recognize that it is a privilege and not a right to work
in Tahltan Territory.

For more information, please contact:
Paul Harbidge – President, Chief Executive Officer and Director
Tel: 236 427 5744   Email: p.harbidge@gtgoldcorp.ca
gtgoldcorp.ca
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Relationship with the
Tahltan Central Government

HAWKEYE GOLD & DIAMOND INC.

Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?

HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

Yes.

› M202-1985 Alberni Street,
Vancouver, BC V6G 0A2

› McBride: 15km NE of Iskut. Railway:
15km NE of Iskut. Bloomerang: 30km S of
Telegraph Creek. Topagin: 20km S of Iskut.
Klastline Claims: 12-15km E/NE of Iskut.

› McBride: Sept 2017/Oct 2018.
Railway: July/Sept 2019. Boomerang:
Sept 2017. Todagin: Sept 2017.
Klastline: Oct 2019.

Needs & Opportunities

NUMBER OF EMPLOYEES:

NUMBER OF TAHLTAN EMPLOYEES AND THE POSITIONS HELD:

› We have no employees working on
the properties. We use Charlie Greig
and Associates as our geological
consultants. Our QP is Andy Mitchell.

› During our 2019 drill program, we hired two Tahltan – Jeffrey Tashoots Jr. and
Joseph Louis – through Northern Labour Services for core cutting.

Company Overview
What type of exploration/mining does each of your
properties entail?
McBride Property: Hawkeye is an exploration company.
During 2018 geological mapping, soil and rock sampling
was performed over the property. During 2019, an
Induced Polarization/resistivity ground based survey
and a 700 metre drill program was performed. McBride
is permitted. Railway Property: totals 929.24 hectares.
Hawkeye has performed no work programs over
the property. Boomerang Property: during 2018, the
Company performed geological mapping and a soil and
rock sampling program over the property. No work was
performed during 2019. Todagin Property: during 2018,
Hawkeye performed geological mapping and soil and
rock sampling programs. During 2019, no work was
performed over Todagin. Klastine Claims: Hawkeye has
performed no exploration work over the property.
Did you do any due diligence with the Tahltan Nation
prior to acquiring your property?
In June of 2019, I heard from the TCG Communications
Director and Hawkeye began properly meaningfully
engaging the Tahltan Nation.
What is your company doing to hire and train Tahltans?
We will do whatever we can to hire, train and use Tahltan
businesses whenever and wherever possible.
Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for services
providers? What is your approach to including local/
Tahltan businesses in your operations?
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Yes, Hawkeye knows most of the Tahltan businesses that
are available because its consultants are Charlie Greig
and Associates, who have good credibility for hiring
Tahltan. Also, we communicate directly with TCG. Our
approach is to use Tahltan service providers on a first
basis, wherever and whenever possible.
Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?
Yes, Northern Labour Services, Tahltan Rescan
Environmental Services, Rugged Edge, Dias Geophysical,
Charlie Greig and Associates, More Core Drilling, Silver
King and Tundra Helicopters.

2020 Update
What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?
The Tahltan Nation is up to date with regards to work
programs and all of our properties. Depending upon
financing in 2020, Hawkeye plans additional boots
on the geological mapping, soil and rock sampling,
IP survey and possible drilling for McBride in 2020.
Depending upon financing, Hawkeye plans to perform
additional geological mapping, soil and rock sampling
for Boomerang and Todagin in 2020.

What employment opportunities, now and in the future,
are available to Tahltan members and why should
Tahltan want to work for your company?
Any employment opportunities will first be available to
Tahltan members. Tahltans want to work for our company
because we are respectful, want to provide jobs and
opportunities, engage in meaningful communication,
and work as a team and family to the mutual benefits of
Tahltan members and Hawkeye.
Have you completed your feasibility study?
No.
What employment opportunities will be available for
Tahltan members in your operational phase?
Employment opportunities during the operational phase
will be provided to Tahltan members on a wherever,
whenever first basis.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
Meaningful engagement with Tahltan Nation is of
the utmost importance. Both the Tahltan Nation
and Hawkeye share information and create job
opportunities on a mutually respectful and beneficial
basis. Meaningful engagement and communications
also mean mutual respect by both Tahltan and Hawkeye,
whereby both parties engage and communicate in a
timely and meaningful manner.
Anything else you would like to share with the
Tahltan Nation?
Hawkeye looks forward to working with the Tahltan
Nation in its Territory, moving its (our) properties from
exploration to discovery, thereby, providing jobs and
opportunities on a mutually respectful and beneficial
basis. Tahltan Nation, let's do something special here
wherein our future generations can look back to
us with pride and say they paved a bright future for
us. Let’s work together as partners and as a Team
moving forward.

For more information, please contact:
Greg Neeld – President and CEO
Tel: 604 908 8511  Email: greg@hawkeyegold.com
hawkeyegold.com
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KUTCHO COPPER CORP.

Right: Kutcho Project in
the Tahltan Territory.

HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 717-1030 West Georgia Street,
Vancouver, BC V6E 2Y3

› Kutcho Project: 100km E of Dease
Lake. High grade copper-zinc-goldsilver deposit with potential 12-year
mine life (underground).

› Acquired mid June 2017. An email
was sent to TCG, Iskut and Tahltan
Bands about the acquisition on
June 16, 2017.

NUMBER OF EMPLOYEES:

NUMBER OF TAHLTAN EMPLOYEES:

› The only people working on the project
are in the corporate head office: the
COO and a part-time VP of Community
and Environment.

› In 2019, 194 "person-days" of
environmental sampling took place, of
which 58 "person-days" (30%) were
completed by Tahltans.

Company Overview
Did you do any due diligence with the Tahltan Nation
prior to acquiring your property?
Following property acquisition, a meeting was held with
President Chad Norman Day and Rob McPhee on June 19,
2017. Following additional correspondence, we signed a
Communications Agreement on Oct. 26, 2017. We have
signed a Communications Agreement every year since
and an Exploration Agreement in April 2018.

Relationship with the
Tahltan Central Government
Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?

What is your company doing to hire and train Tahltans?
Our priority is to hire Tahltan wherever possible, and
we provide significant "on-the-job" training, as well as
have Tahltan try other "roles" in the field, so they see the
different aspects of and opportunities at the project.
Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for service providers?
What is your approach to including local/Tahltan
businesses in your operations?
Yes, during 2019, Tahltan-owned companies and
Tahltan partners were utilized to support the baseline
environmental sampling, including Walking Tall Contracting
Services, Northern Labour Services, RTEC, and Lakelse
Helicopters. Kutcho’s focus is to hire/consider Tahltan
businesses or Tahltan partner service providers first.
Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?
Yes, many of them are engineering/specialty firms
(Lorax, SRK). If there is an opportunity to hire Tahltan
members, we indicate this is an expectation and will
help with that aspect if we can.
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2020 Update
What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?
During 2019, field environmental baseline monitoring
focused on continuing with surface and groundwater
water quality and quantity sampling, as well as
continuous climate station monitoring. Beside the field
work, the focus was on preparing (working jointly with
Tahltan) for the submission of a Project Description to
enter the BC Environmental Assessment Process, as
well as continuing with metallurgical test work at labs.
The 2020 program is dependent upon funding. If funded,
the project would complete a feasibility study and
continue advancing the project through the EA process,
working collaboratively with the Tahltan and Kaska.

Yes, during 2018 a Tahltan Guardian did come to site.
During the 2018 season, extensive baseline fieldwork
was being updated. We had twelve Tahltan working
at site (including environmental monitors), all had the
opportunity to participate in the baseline work.

Needs & Opportunities
What employment opportunities, now and in the
future, are available to Tahltan members and why
should Tahltan want to work for your company?
For 2020, minimal field work may take place, so only
minor opportunities are available. We heard from the
Tahltan working at site for us in 2018, that they enjoyed
working with Kutcho as we provided opportunities for
Tahltan to try different roles at site. We also heard the
Tahltan felt they were treated with respect at our site.
Have you completed your feasibility study?

What employment opportunities will be available for
Tahltan members in your operational phase?

Above: Groundwater well
sampling – Spring 2019.

During construction and operations at the Kutcho Project
there would be 250 roles at site. Hopefully many of these
could be filled with qualified Tahltan.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
The opportunity to engage with all Tahltan members and
be transparent about our company, our project and our
plans. Kutcho appreciates all of the efforts and access
to Tahltan leadership and Tahltan technical departments
and their teams.
Anything else you would like to share with the
Tahltan Nation?
Kutcho appreciates the Tahltan collaborative approach.

For more information, please contact:
Rob Duncan – COO
Tel: 604 838 4355   Email: rduncan@kutcho.ca
kutcho.ca

No.
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LIBERO COPPER & GOLD CORP.
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 905-1111 West Hastings Street,
Vancouver, BC V6E 2J3

› Big Red: W of the Barrington River
and Glenora. Ketchum: N of the
Sheslay Valley.

› Libero optioned the Big Red Property in
January 2019 and staked the Ketchum
Property in June 2019.

NUMBER OF EMPLOYEES, NUMBER OF TAHLTAN EMPLOYEES AND THE POSITIONS HELD:
› All exploration work is outsourced to contractors Equity Exploration, Driftwood
Drilling and Lakelse Air. 14 contractor employees worked on the Big Red project
during the 2019 field season. Our core cutter, Chris Rozsas, is from Telegraph Creek.

Company Overview
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Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?
No, Big Red and Ketchum are very early stage grassroots
exploration projects. Libero was very happy to host
President Chad Norman Day for a site visit to Big Red in
September 2019.

Needs & Opportunities
What employment opportunities, now and in the
future, are available to Tahltan members and why
should Tahltan want to work for your company?
Libero is looking forward to participating in the Tahltan Job
Fair in Dease Lake. There will be opportunities for geologists,
field assistants, camp maintenance and core cutters.
Have you completed your feasibility study?

MINES AND EXPLORATION
PROJECTS
GOLDEN TRIANGLE
STEWART
0

CANADAUS BORDER
BIG RED PROPERTY

HANK

GALORE CREEK

SCHAFT CREEK

2020 Update

BALL CREEK
FOREST KERR

Location
BALL CREEK Map

E

MAJOR ROADS
SCHAFT CREEK

LIBERO COPPER

N

GJ

HANK

GALORE CREEK

ROKExploration, Driftwood Drilling and Lakelse
Yes,NORTH
Equity
MINES AND EXPLORATION
PROJECTS
RED they
CHRIS do offer employment opportunities to
Air. Yes,
GOLDEN TRIANGLE
Tahltan members.

Relationship with the
Tahltan Central Government

STEWART
89
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Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
Libero is committed to working with the Tahltan Nation in
aligning both parties’ interests while moving the Big Red
and Ketchum projects forward in a safe, environmentally
responsible and mutually beneficial manner.
Anything else you would like to share with the
Tahltan Nation?
Big Red is Libero's first investment in British Colombia
and we very much look forward to building a strong
long-term relationship with all stakeholders including
the Tahltan Nation.

For more information, please contact:
Judy McCall – Corporate Secretary
Tel: 604 638 2545  Email: info@liberocopper.com
liberocopper.com

No.

MAJOR ROADS
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Above: Libero Copper location map:
Big Red in Tahltan Territory.
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METALLIS RESOURCES INC.
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 604–850 West Hastings Street,
Vancouver, BC V6C 1E1

› Kirkham Property: 399483 E, 6263158
N, porphyry / epithermal / VMS /
shear vein gold.

› Acquired by Metallis in 2012, was
assembled by Rodney Kirkham.

NUMBER OF EMPLOYEES:

NUMBER OF TAHLTAN EMPLOYEES AND THE POSITIONS HELD:

› In 2019, Metallis employed an
exploration team of 16 people,
including drilling contractors.

› Four Tahltan helpers and two core cutters, leading to 40% of Tahltan workers
trained for drilling and geotechnical work as well as core cutting and sampling.

Company Overview

2020 Update

Do you have any Tahltan contractors working for
your company?

What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?

Yes, Richard Tashoots Core Cutting Services.
Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?

Below: Metallis
location map within
Tahltan Territory.

Yes, Metallis hires contractors with Tahltan employees
as a top priority; for example, Omineca Drilling and P&R
Exploration employed Tahltan drilling helpers and pad
builders. Highland Helicopters had no Tahltan employees.

Metallis carried out extensive geological mapping,
geochemical sampling and drilled over 4460m to better
understand the Hawilson Monzonite porphyry complex.
The company plans a similar program in 2020 and to
drill 5000m to expand the known targets.

Relationship with the
Tahltan Central Government
Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?
Yes.

Needs & Opportunities
What employment opportunities, now and in the
future, are available to Tahltan members and why
should Tahltan want to work for your company?
Keeping in mind the geology and exploration potential,
there will be plenty of opportunity for Tahltan members
on the Kirkham Project, including geotechnicians, core
cutters, samplers, drillers/helpers etc.
Have you completed your feasibility study?
No.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
Meaningful engagement with the Tahltan Nation means
a solid foundation for a successful exploration project
leading to an economic discovery bringing prosperity to
both Metallis and the Tahltan Nation.

Above-Left: Field mapping
of the sercitic alteration
and gossan in the Cole
porphyry system.
Above-Right: Drill core
logging and sampling at
McLymont staging facility.

Anything else you would like to share with the
Tahltan Nation?
The Kirkham Project is in its early exploration stage but
the geology and structural setting highlight the potential
of an economic discovery. We seek the Tahltan Nation’s
support to succeed together.

For more information, please contact:
Fiore Aliperti – President and CEO
Tel: 604 688 5077  Email: fiore@metallisresources.com
metallisresources.com

What employment opportunities will be available for
Tahltan members in your operational phase?
Field assistants, core cutters, samplers.

Right: Drilling Operation
at the Miles Porphyry
Copper-Gold System.
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RIO TINTO
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 6 St James's Square,
London, UK SW1Y 4AD

› Andalusite Peak Property: located
35km SE of Dease Lake. We are
interested in beginning initial
exploration for copper.

› We entered into an option agreement
with Triumph Gold in August 2019 to
obtain a 100% interest in the Andalusite
Peak Property over a five-year period.

NUMBER OF EMPLOYEES:
Below: Triumph Gold
Mineral Claim map within
Tahltan Territory.

› Work on the project has not started and we are interested in discussing
employment opportunities with the Tahltan for current and future activities.

Company Overview
Did you do any due diligence with the Tahltan Nation
prior to acquiring your property?
During the next four years, we will work closely with the
Tahltan Nation to conduct full due diligence with respect
to cultural heritage resources as well as a preliminary
environmental assessment of the site. We are currently
working toward entering into a Communication
Agreement with the Tahltan Nation so we can begin an
initial site assessment (geologic mapping, soil sampling)
of the property. The initial assessment will be used to
determine if further exploration is warranted. After
geologic mapping and soil sampling is conducted, work
may progress to a noninvasive geophysical survey.
Do you have any Tahltan contractors working for
your company?
No.
Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?
No.

Left: Detail map
surrounding Andalusite
Peak mineral claims.

2020 Update

Needs & Opportunities

What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?

What employment opportunities, now and in the
future, are available to Tahltan members and why
should Tahltan want to work for your company?

Initial exploration work on the property has not started.
We would like to conduct geologic mapping and soil
sampling on the property in 2020 to determine if further
exploration work is warranted. If mapping and soil
sampling are successful, we may conduct a geophysical
survey of the property. If the initial assessment is
favorable, in 2021 we may work with the Tahltan to have
a small drill program, but that work is dependent on
results of initial work that we hope to conduct in 2020.

At Rio Tinto, we believe we are a partner of choice in the
communities we work in. At this early stage we commit
to using Tahltan-owned businesses and will employ
members of the Tahltan Nation wherever possible during
initial work on the project. If early-stage exploration
efforts (mapping and sampling) are successful, more
opportunities for local employment and procurement will
be available. We are interested in working with the Tahltan
to conduct a cultural heritage assessment of the property.
Have you completed your feasibility study?
No.

Relationship with the
Tahltan Central Government
Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?
No, we would be interested in working with the Tahltan
Guardians to conduct a joint assessment of the property.
We have not started environmental baseline monitoring
and exploration work will not commence until after a
Communication Agreement is signed.

What employment opportunities will be available for
Tahltan members in your operational phase?
During the initial early stage work that is planned for
this year (likely to be mapping and sampling), there may
be opportunities for a field helper to assist with sample
collection. If the project progressed further, there would
be increasing opportunities for Tahltan members in
various roles.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
Meaningful engagement to Rio Tinto means that we will
begin to build a long-term relationship with the Tahltan
Nation. Relationships are built on trust, and we are
committed to dialogue that is meaningful, consistent,
respectful and transparent, so we can begin to build
that trust. Each community we work in is unique and
it is important that we work with the Tahltan to better
understand the history, values and goals of the Nation.
Meaningful engagement also ensures that there is
shared value; as we begin to build a relationship with the
Tahltan we can define what that shared value means to
the Tahltan Nation and to Rio Tinto.
For more information: riotinto.com
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SASSY RESOURCES CORP.
LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› Sassy Resources Corporation plans
to explore the recently acquired
Foremore Property in NW BC for gold,
silver, copper, zinc and lead.

› Crystal Lake Mining, operators of the Newmont Lake Project, entered into an
agreement in the summer of 2019 to acquire a 100% interest in the Foremore group
of claims. Crystal Lake subsequently decided to spin out this property, along with one
other in Ontario, into a new company now known as Sassy Resources Corporation.

NUMBER OF EMPLOYEES:
› Sassy Resources Corporation (in January 2020) has only one employee. During the summer exploration season
on the Foremore Property, the company may have a team of as many as twenty people working at any one time.
This will include geologists, geological technicians, prospectors, diamond drillers and camp support staff.

Company Overview
Did you do any due diligence with the Tahltan Nation
prior to acquiring your property?
Crystal Lake has an ongoing relationship with the
Tahltan Nation, while Sassy Resources Corporation
is a brand-new company.

What is your company doing to hire and train Tahltans?
How do you communicate contracting processes when
you are looking for service providers? What is your
approach to including local/Tahltan businesses in
your operations?
Sassy Resources Corporation will work closely with
the Tahltan Nation to share and maximize local
employment opportunities and competitive businessto-business opportunities.

2020 Update
What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?

Above: Sassy Resources Corp.
Foremore Property map – 11/1/2019.
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Sassy Resources is a brand-new company, formed as a
private subsidiary of Crystal Lake Mining in 2019 with
the acquisition of the Foremore group of claims. Sassy
will become a publicly traded company in 2020. As such,
this is Sassy's first opportunity to participate in the
Industry Review. Sassy plans to execute an exploration
program in 2020 on the Foremore Property, including
geological mapping and sampling, along with a limited
amount of diamond drilling.

Relationship with the
Tahltan Central Government
Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?
No, Sassy Resources Corporation will be undertaking
its first full exploration season on the Foremore
Property in 2020.

Needs & Opportunities
What employment opportunities, now and in the
future, are available to Tahltan members and why
should Tahltan want to work for your company?
Sassy Resources Corporation is a brand-new company:
lively, bold and full of spirit in all of its undertakings.
We are committed to our people, our communities and
our shareholders, and take a balanced approach to
the technical, commercial and social aspects of our
business activities.
During the summer exploration season on the Foremore
Property, the company may have a team of as many as
twenty people working at any one time. This will include
geologists, geological technicians, prospectors, diamond
drillers and camp support staff. Sassy Resources

Corporation will work closely with the Tahltan Nation
to share and maximize local employment opportunities
and competitive business-to-business opportunities.
Have you completed your feasibility study?
No.
What employment opportunities will be available for
Tahltan members in your operational phase?

Above-Left: Foremore
Property, View from
"Heather" showing.
Above-Right: Foremore
Property, More Creek and
site of historic exploration
camp in background.
Pictured are Mark Scott
(Sassy CEO) and Mike
Middleton (Middleton
Geoscience).

While the future is bright for Sassy Resources and
its employees, at this early stage of exploration of the
Foremore Property, it is too early to tell what a future
production operation on the site may look like.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
We very much look forward to engaging in a close
working relationship with the Tahltan Nation as we work
together to explore for economic metal deposits and the
myriad opportunities which come with them.

For more information, please contact:
Mark Scott – President and CEO
Tel: 204 939 1957  Email: mark.scott@sassyresources.ca
sassyresources.ca
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2020 Update
What updates do you have since the 2019 Industry Review?
How has your company, work, or situation changed since last
year? What are your plans for 2020 and beyond?

SCHAFT CREEK JOINT VENTURE
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 3300-550 Burrard Street,
Five Bentall Centre,
Vancouver, BC V6C 0B3

› Schaft Creek Property: located
approximately 50km S of
Telegraph Creek.

› Deposit discovered in the mid 1950s.
Teck has held an interest in the project
since the early 1980's. Copper Fox has
been involved in the project since 2003.

NUMBER OF EMPLOYEES AND TAHLTAN EMPLOYEES:
› The Schaft Creek Joint Venture (SCJV) has no full-time employees at this point in time. In 2019, the majority
of the fieldwork was carried out by Progressive Ventures (a partnership with TNDC); Calvin Marion from
Sal’s Ironwork visited the site three times over the course of the work to perform mechanical maintenance.

Company Overview
What type of exploration/mining does each of your
properties entail?
The Schaft Creek Joint Venture is exploring for and defining
Cu-Mo-Au-Ag mineralization on the property. The Schaft
Creek Project is a joint venture operated by the Schaft
Creek Joint Venture (SCJV), owned 75% by Teck Resources
Limited (Teck) and 25% by Copper Fox Metals (Copper Fox).
The project is managed through the Schaft Creek Joint
Venture (SCJV). Teck is the Operator of the SCJV and holds
a 75% interest with Copper Fox holding the remaining 25%.
Right: Schaft
Creek Mineral Tenure
locations map within
the Tahltan Territory.

Has your company owned any other properties in
Tahltan Territory? Which ones and in which stage of
mining are they?
Teck has other interests in Tahltan Territory, including
Teck’s 50% interest in the Galore Creek project.
What is your company doing to hire and train Tahltans?
The SCJV regularly attends the Dease Lake Job Fair and
considers, on a preferential and merit basis, the hiring
and training of Tahltan employees.
Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for services
providers? What is your approach to including local/
Tahltan businesses in your operations?
Yes, Progressive Ventures, in partnership with TNDC,
completed the berm work at Schaft Creek in 2019.
Vernon Marion (Tahltan Band Councilor), on assignment
from Galore Creek, was one of the main supervisors
for this work. The Schaft Creek JV bids work on a
preferential and merit-based basis to Tahltan and
Tahltan Partner businesses.
Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?
Yes, in 2019, as part of the engineering study, services from
Tetra Tech, Knight Piesold, and Greenwood Environmental
consultants were employed. Also, Knight Piesold has been
conducting the environmental baseline work on the project
for over 10 years.
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A berm reinforced with gabion baskets was installed by a Progressive
Ventures (partnership with TNDC) crew in the fall of 2019, with
supervision by Vernon Marion. The berm protects the camp from
flooding of Schaft Creek, particularly during the spring freshet. The
new berm replaced the previous gravel embankment berm.
Work in 2019 was focused on desktop studies, following the
recommendations of the 2018 Sizing and Infrastructure Study. The
desktop studies are investigating a range of access options, revisions to
planned infrastructure, and refining the tailings management and mill
facility locations to utilize options that significantly reduce capital and
operating costs along with updating permitting options. These studies
are nearing completion, and limited desktop engineering studies will
take place in 2020. Fieldwork for 2020 is anticipated to be limited to
ongoing environmental baseline study and work with the Tahltan.

Relationship with the
Tahltan Central Government
Have the Tahltan Guardians participated in a joint inspection of your
site? Are you undertaking any environmental baseline monitoring?
No. Environmental baseline monitoring work is ongoing, including
meteorology, hydrology, and water quality. Environmental monitoring
stations were upgraded in 2019, and another full season of baseline
environmental data has been collected.

Needs & Opportunities
What employment opportunities, now and in the future, are
available to Tahltan members and why should Tahltan want to
work for your company?
The Schaft Creek Joint Venture (SCJV) has a long history of employing
Tahltan people; further opportunities will be available in future years
when field-based activity increases.
Have you completed your feasibility study?
Yes.
What employment opportunities will be available for Tahltan
members in your operational phase?
An initial feasibility study was completed in 2013 by Copper Fox, however
additional engineering studies are being completed to improve project
economics. At this point it is too early to know what an operational phase
would look like; however, Schaft Creek will work closely with Tahltan
partners to employ Tahltan, including in leadership roles.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan Nation mean
to your company?
The Schaft Creek Joint Venture (SCJV) highly values its relationship with
the Tahltan Nation. “Meaningful engagement” to the SCJV means:

∙
∙

establishing and sustaining direct interactions between the SCJV
leadership/teams with Tahltan leadership and Tahltan community
members on all aspects of work related to the assessment; and
designing and preparing the description of the project such that
Tahltan and SCJV leadership have considered input into project
design, development, operation and closure. The Community
Investment process and purpose presented in the Communication
and Engagement Agreement will contribute to the design of a future
participation agreement that supports a renewed development plan.

Anything else you would like to share with the Tahltan Nation?
The current macro-economic environment, particularly commodity
prices (principally copper), has had a negative impact on funding
available to the project in 2020. The SCJV, through focused study
work, is working to improve the overall economics and investment
potential in the Schaft Creek Project such that a meaningful field and
work program can be pursued in 2021.

For more information, please contact:
Martin Lapointe – Director-Strategic Initiatives, Project Satellite
Tel: 604 699 4169  Email: martin.lapointe@teck.com
teck.com
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2020 Update
What updates do you have since the 2019 Industry Review?
How has your company, work, or situation changed since last
year? What are your plans for 2020 and beyond?

SEABRIDGE GOLD
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 400-106 Front Street East,
Toronto, Ontario M5A 1E1

› KSM Project: located 65km N of
Stewart, BC and 30km from the
Alaskan border. Iskut Project: located in
Northern BC, 110km NW of Stewart, BC.

› Seabridge Gold acquired the KSM
Project in 2001 and the Iskut Property
in 2016, by acquiring SnipGold.

NUMBER OF TAHLTAN EMPLOYEES AND THE POSITIONS HELD:
› Over the years we have employed several Tahltan for environmental fieldwork, jobs in the project camps and
for other contracted work. At the Iskut Project, we implemented the Johnny Mountain Mine cleanup activities
with the support of several Tahltan contractors and employees. From 2017-2018, Tahltan personnel contributed
2,000 person-hours to the cleanup program. Various Tahltan contractors assist with cleanup activities.

Company Overview
What type of exploration/mining does each of your
properties entail?
The KSM Project is a proposed gold, copper, silver and
molybdenum mine. The Iskut Project is owned and
operated by SnipGold, a subsidiary of Seabridge Gold. It
includes the former Johnny Mountain Mine and Bronson
Slope gold deposit.The Iskut property consists of a
contiguous block of 100 BC Mineral Claims, 2 Mineral
Leases and 13 Crown Grants covering 29,436 hectares
(294km²) situated in the Liard Mining Division.
Below: Project map
showing locations of Iskut
and KSM Properties.

Did you do any due diligence with the Tahltan Nation
prior to acquiring your property?

The KSM Project initially consisted of just claims in the
Unuk River drainage (outside Tahltan Territory). By the
time Seabridge acquired SnipGold, we knew a lot about
the Tahltan and had already established a relationship
with the Tahltan Nation.
What is your company doing to hire and train Tahltans?
We have invested $400,000 ($100,000 to the Aboriginal
Mine Training Association and $300,000 to Northwest
Community College) in job readiness training for
community members in Northwestern BC. In 2016, we
initiated a bursary program to support students from
Northwest British Columbia. To date, 26 bursaries and
$37,000 have been awarded to Tahltan students.
Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for services
providers? What is your approach to including local/
Tahltan businesses in your operations?
Yes, TNDC, Tahltan-MATRIX Exploration JV, Rescan
Tahltan Environmental Consultants, Tahltan Allnorth
Consultants Ltd., Lakelse Air, Tahltech Drilling Services
(Geotech), Progressive Ventures and TNDC JV are the
Tahltan contractors assisting with cleanup activities at
the Johnny Mountain Mine site.
Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?
Yes, Klohn Crippen Berger, Wood, Golders, BQE Water,
Lakelse Air, ERM and Hy-Tech Drilling.
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In June 2019, Seabridge Gold executed a far-reaching Impact Benefits
Agreement (IBA) with the Tahltan Nation, covering protections of
Indigenous rights, the environment and shared economic benefits
for the KSM Project. The next milestone for the KSM project will be
establishing a joint venture partnership with a major mining company,
which will commence feasibility study work and ultimately determine
the construction timeline and schedule.
At the Iskut Project, Seabridge Gold will continue its environmental
remediation work at the Johnny Mountain Mine site, including
relocating waste rock underwater in the tailings management facility
and treating soil contaminated with hydrocarbons from previous
mining operations. The overall objective is to return disturbed lands
to their original state as alpine tundra wildlife habitat. We also plan
a 2020 summer exploration program for the Iskut Project, targeting
what may be a large porphyry intrusion.

Relationship with the
Tahltan Central Government
Have the Tahltan Guardians participated in an inspection of your site?
Yes.

Needs & Opportunities
What employment opportunities, now and in the future, are
available to Tahltan members and why should Tahltan want to
work for your company?
Seabridge Gold supports building a strong workforce in Northwest
BC and wants to ensure the KSM Project contributes positively to
the Tahltan Nation by providing well-paid, permanent jobs. Once
construction begins, an average of approximately 1,552 direct jobs
will be available during its five-year construction. Seabridge signed
an IBA, committing to a culturally-sensitive workplace and training
and advancement opportunities for Tahltan workers.
Have you completed your feasibility study?
No.
What employment opportunities will be available for Tahltan
members in your operational phase?
Seabridge already employs members of the Tahltan community at its
various projects. However, once a decision is made to build KSM and get
it into production, an average of approximately 1,407 direct jobs annually
will be available at the KSM Project during its 52-year lifetime as a mine.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan Nation mean
to your company?
Working alongside Indigenous groups is critical to the success of
all projects. We take an open-minded approach to input we receive
and have altered our plans on numerous occasions in response
to Tahltan concerns. For more than ten years, we have worked
continuously with Tahltan to ensure mutually beneficial projects.
To date, we have held 35 meetings with THREAT and TCG to discuss the
KSM Project design and areas of concern, held 65 additional meetings
for Project-related matters, six site visits and funded Tahltan Traditional
Knowledge/Use studies, which were incorporated into the Project
design and environmental assessment application. The latest meeting
with Tahltan Leadership was in January 2020 during Roundup.
We have also funded opportunities for Tahltan to attend conferences
and training programs.
Anything else you would like to share with the Tahltan Nation?
Being a responsible and welcome member of the communities
in which we operate is an essential part of our business strategy.
We believe it is important that people living in our project areas
are engaged and understand the projects and what they mean for
British Columbia’s Northwest. Seabridge values the importance
of healthy communities and supports many Tahltan events and
initiatives. We look forward to continuing to build our relationship.

For more information, please contact:
Taryn Cutler – Community Liaison
Tel: 250 847 4704   Email: taryn@seabridgegold.net
seabridgegold.net
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Left: Skeena
infrastructure map,
showing the three
project sites in relation
to Active Projects
and other Exploration
Company sites within
the Tahltan Territory.

SKEENA RESOURCES LTD.
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 650-1021 West Hastings Street,
Vancouver, BC V6E 0C3

› Eskay Project: located at the end of
Eskay Mine Road. Snip Project: located
near Bronson Camp and airstrip. GJ
Project: W of Kinaskan Lake.

› Eskay Project: option agreement
in 2017, acquisition from Barrick
planned for 2020. Snip Project: 2017.
GJ Project: 2015/16.

NUMBER OF TAHLTAN EMPLOYEES AND THE POSITIONS HELD:
› Skeena Projects resulted in over $3.8M in wages, contracts, and community contributions flowing
to Tahltan in 2019. Our project delivered over 480 person days of employment for 10 Tahltan
members through direct employment with the company or opportunities with our contractors.
Tahltan were employed directly by Skeena as drill core technicians and on the diamond drilling crews.

Company Overview
What type of exploration/mining does each of your
properties entail?
Eskay Project (under option from Barrick Gold) – past
producing high grade gold and silver mine. Skeena is
evaluating the mineral body previously mined by Barrick
to see if it is economically viable to re-open. The company
produced a Preliminary Economic Assessment (PEA) in
November, 2019, which showed a strong economic case
for expanding the project and restarting mining there.
Skeena plans more detailed engineering studies in 2020.
Snip Project - past producing high grade gold mine.
Skeena is currently exploring near the previous mine
area to locate additional gold resources that could
support re-opening this operation.
GJ Project - is an exploration project for copper
resources. Skeena first explored this area in 2015/16,
after acquiring the property from a Teck partnership, but
has not worked on it since 2017.
Did you do any due diligence with the Tahltan Nation
prior to acquiring your property?
Skeena has been working with TCG since coming into the
Territory. Communications and Exploration Agreements
with TCG guide our operations each year. Engagement
and due diligence are an ongoing practice of the company.
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Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for services
providers? What is your approach to including local/
Tahltan businesses in your operations?
Yes, Tahltech drilling, Tahltan Ruskin Bridge Construction,
Rescan Tahltan Environmental Consultants,
Tahltan Allnorth Engineering, Matrix, Northwest Fuels,
Bandstra, TNDC. Our approach is to know the services
available through Tahltan entrepreneur companies,
TNDC and its partners. When we have an opportunity
that matches, we ensure that these companies bid on
the work or we enter into discussions for a direct award;
depending on the contract and circumstances. Skeena
and TCG will be formalizing this business approach
through signing of an Opportunities Agreement. In
circumstances where Tahltan-linked companies cannot
provide the services we need and we have to go to outside
contractors, our contract terms include provisions
encouraging local hiring and training. We require all
companies to report their Tahltan employment and
financial benefit results to us. This creates an incentive
for these companies to actively seek Tahltan participation
and for Skeena to monitor and report on the benefits to
Tahltan from our projects. Vernon Marion (Tahltan Band
Councilor), on assignment from Galore Creek, was one of
the main supervisors for this work.

Needs & Opportunities
What employment opportunities, now and in the future, are
available to Tahltan members and why should Tahltan want to
work for your company?
Skeena is focused on creating career opportunities for Tahltan at
future mining operations. Our vision is for Tahltan professionals to
hold management roles at the next opening of the Eskay Project. We
look to engage Tahltan youth and young professionals in our project
now, working together to design and create the best project possible.
Many learning opportunities exist in the process of designing and
permitting a mine and we intend to capture those opportunities for
young Tahltan professionals and entrepreneurs. This will create the
career path for Tahltan to manage construction and operation. We
believe that the knowledge, technical expertise, interest, and ambition
exists within the new generation of Tahltan mining professionals. We
hope our project will provide opportunities and experience and build
on the foundations and legacy of Tahltan miners.
Have you completed your feasibility study?

Do you have any outside contractors working for you? Who are they
and do they offer employment opportunities to Tahltan members?

No.

Yes, Rugged Edge (Smithers). We require our contractors working in the
Territory to provide performance information regarding Tahltan hiring.

What employment opportunities will be available for Tahltan
members in your operational phase?

2020 Update
What updates do you have since the 2019 Industry Review?
How has your company, work, or situation changed since last
year? What are your plans for 2020 and beyond?
In 2019, Skeena focused on our work at the Eskay Project. As an initial
step, the company assembled the old drill data collected by past
operators (Homestake and Barrick). We built a model of the existing
mineral body using the old data and then started a process of drilling
to confirm the data’s accuracy. Our drilling work has confirmed the
data as accurate and reliable for economic assessment of the project.
Skeena also carried out a PEA which showed that continued and
expanded mining operations at Eskay could be very profitable. The
company is now focused on completing a detailed drilling program
to complete our verification of the old data, advancing community
engagement, environmental permitting, and engineering work
focused on re-opening an expanded Eskay operation.

Relationship with the
Tahltan Central Government

In the near future we will carry out confirmation drilling,
environmental studies, community engagement, and engineering
studies at the Eskay Project. These represent a variety of employment
and business opportunities for Tahltan members and companies
either directly with Skeena or through our contractors.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan Nation mean
to your company?
Full participation and partnership. It means working together
to strengthen each other and sharing in the benefits that these
projects provide.
Anything else you would like to share with the Tahltan Nation?
We are grateful for the opportunity to work in the Territory and with
Tahltan members. We believe in the Tahltan Nation’s vision and are
excited to contribute. We look forward to our work together: continuing
to push boundaries, innovating, and setting an example of how
companies and communities can work together for a better future.

Have the Tahltan Guardians participated in a joint inspection of your
site? Are you undertaking any environmental baseline monitoring?

For more information, please contact:
Justin Himmelright – VP Sustainability
Tel: 604 684 8725  Email: info@skeenaresources.com

Yes.

skeenaresources.com
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TALISKER RESOURCES LTD.
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 7010-100 King Street West,
1 First Canadian Place,
Toronto, Ontario M5X 1A0

› Shasta Baker Property: 9km E from
Sable's processing and camp facilities.

› Production began in 1989. Sable
operated the mine intermittently until
2012, when the mine was put on careand-maintenance.

NUMBER OF EMPLOYEES:

Relationship with the
Tahltan Central Government
Have the Tahltan Guardians participated in a joint
inspection of your site? Are you undertaking any
environmental baseline monitoring?
No, there are no planned activities at this time. If this
changes, we will be in contact.

› There are no planned activities at this time.

Needs & Opportunities
Company Overview
Did you do any due diligence with the Tahltan Nation
prior to acquiring your property?
Talisker Resources Limited is currently transferring
the permits from the previous owner. Talisker has
been in contact with the Tahltan Nation and presented
at Roundup 2020.
At the Roundup meeting, we gave a company
introduction and a project update to Tahltan leadership
including President Chad Norman Day, Chief Marie
Quock and Chief Rick Mclean.
Do you have any Tahltan contractors working for
your company?
No.
Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?

What employment opportunities, now and in the
future, are available to Tahltan members and why
should Tahltan want to work for your company?
If planned activities are scheduled, we will be in contact
and have a better projection.
Have you completed your feasibility study?
Yes.

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan
Nation mean to your company?
Talisker Resources Ltd. (Talisker) recognizes the rights
and title of Indigenous Peoples. Talisker recognizes the
diversity of Indigenous Peoples and their communities
and view them as valued partners who have the
right to be consulted and informed at all stages of
the exploration process. Talisker is committed to
actively engaging with Indigenous Peoples and their
communities through all stages of the exploration
process and will strive to develop mutually beneficial,
sustainable relationships. Meaningful engagement will
be built on trust, transparency and ongoing open and
honest communication.
Anything else you would like to share with the
Tahltan Nation?
As we progress, we will continue to inform Tahltan on
the status of the permit transfers and any of our plans
for the future.

For more information, please contact:
Terry Harbort – President and CEO
Tel: 416 357 0227
Email: terry.harbort@taliskerresources.com;
taliskerresources.com

No.

2020 Update
What updates do you have since the 2019 Industry
Review? How has your company, work, or situation
changed since last year? What are your plans for
2020 and beyond?
We have no planned activities at this time. Our focus is to
transfer permits in 2020.
Above: Shasta & Baker Mine location map.
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2020 Update
What updates do you have since the 2019 Industry Review?
How has your company, work, or situation changed since last
year? What are your plans for 2020 and beyond?

TUDOR GOLD CORP.
HEAD OFFICE LOCATION:

LOCATION ON TAHLTAN TERRITORY:

DATE WORK BEGAN ON TERRITORY:

› 205-837 West Hastings Street,
Vancouver, BC V6C 3N6

› Treaty Creek/Treaty Glacier: grass
roots stage exploration – borders KSM
property to the SW and Brucejack
property to the SE.

› Acquired 60% ownership in 2016
through a corporate transaction.

NUMBER OF TAHLTAN EMPLOYEES AND THE POSITIONS HELD:
› Marge Fraser, of Northern Labour Services, provided core cutters during the 2019 season. They could only find one out of three
core cutters required for the 2019 season. Morecore Drilling provided drilling services during the 2019 season. Morecore hires
Tahltan drivers and helpers. Only one Tahltan helper was available for the 2019 season. Due to our late start for the 2019 season,
few Tahltan were still available for hire, resulting in us having only approximatively 10% of our crew as Tahltan.

Yes, Eskay North (currently inactive project) – located
12km W of the Treaty Creek/Treaty Glacier Property.
Right: Treaty Creek
Property Mineral Tenures
location map – 1/20/2020.

Relationship with the
Tahltan Central Government
Have the Tahltan Guardians participated in a joint inspection of your
site? Are you undertaking any environmental baseline monitoring?
Yes, a Tahltan visit took place during 2019. Baseline monitoring is
to begin in 2020.

Company Overview
Has your company owned any other properties in
Tahltan Territory? Which ones and in which stage of
mining are they?

During 2019 we completed 14 diamond drill holes for a total of
9,781.8m. For 2020, we are planning to continue diamond drilling at
the Goldstorm zone and other satellite targets on the Treaty Creek
project. A total of 25,000m of drilling is targeted for 2020.

What is your company doing to hire and train Tahltans?
We engage with companies that work with and employ
Tahltans. Tudor Gold requested that they employ as
many Tahltan as possible.
Do you have any Tahltan contractors working for
your company? How do you communicate contracting
processes when you are looking for services
providers? What is your approach to including local/
Tahltan businesses in your operations?
Yes, we are planning to engage TNDC and other Tahltan
contractors for the 2020 season. We are reaching out to
as many Tahltan contacts as we can to help fill our needs
for the upcoming exploration program.
Do you have any outside contractors working for
you? Who are they and do they offer employment
opportunities to Tahltan members?
Yes, our outside contractors have Tahltan hiring practices
and offer employment opportunities to Tahltan members.
Our main outside contractors are Morecore Drilling and
Yellowhead Helicopters.

Needs & Opportunities
What employment opportunities, now and in the future, are
available to Tahltan members and why should Tahltan want to
work for your company?
For the 2020 season, we are looking to hire Tahltan for the
following positions:
1. Pad building crews with blasting certification;
2. Baseline water, environmental and climate studies;
3. Camp construction for thirty-man camp;
4. Two geo-technicians with level III First Aid certification;
5. Heavy equipment and heavy equipment operators;
6. Eight core cutters;
7. Four camp assistants;
8. Two staging load masters;
We have already met with TNDC to discuss the above requirements
for the 2020 season. We plan to follow up and also discuss with other
Tahltan to see who may be available to fill our labour needs for 2020.
The Treaty Creek Project offers excellent potential for a discovery
of a world-class Au-Cu-Ag open project. The mine could provide
employment opportunities for hundreds of workers over 20-25 years.
Have you completed your feasibility study?

Commitments to Tahltan Nation
What does meaningful engagement with the Tahltan Nation mean
to your company?
For our company, meaningful engagement with the Tahltan Nation
means that the needs of both the Tahltan Nation and the business
are met in a sustainable way–providing value for all stakeholders.
We consider Tudor's engagement with the Tahltan Nation to be a
critical part of our overall corporate strategy. We are looking to
provide employment, training and economic opportunities to Tahltan
and local communities.

No.
What employment opportunities will be available for Tahltan
members in your operational phase?
The project is in early stage exploration. A resource estimate is
possible within a year if drilling goes well for 2020. No economic
studies have been completed yet.
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For more information, please contact:
Catalin Kilofliski – Director Corporate Development
and Communications
Tel: 604 559 8092   Email: catalin@tudor-gold.com
tudor-gold.com
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T N D C C E O ' S M E S S AG E

TNDC CEO's Message
While TNDC employees are at the heart of
our company, Tahltan members are the
future. The company we are becoming
requires people with specialized skills and
qualifications, beyond the traditional trades
that have employed Tahltans for generations.”

TAHLTAN NATION
DEVELOPMENT
CORPORATION (TNDC)

Clint Keso
CEO, TNDC

Tahltan Nation Development
Corporation Business Partners:
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—

Allnorth Consultants Ltd.
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—

Arrow Transportation Systems Inc.
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—
		

Bandstra Transportation
Systems Ltd.
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—

Horizon North
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—

Orica Canada Inc.
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—

Procon Mining & Tunneling Ltd.
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—

RTEC

As TNDC approaches its 35th year in
operation, we are upgrading business
practices to meet the world-class
standards of new mine operators in our
Territory. Our 2020 Business Plan charts
a course to elevate our practices and
pursue new opportunities.

While heavy civil construction and camp services
remain integral areas of our business, we are pursuing
new opportunities to diversify our business model
and embrace the technological evolution poised to
transform operations. These opportunities include
transportation, forestry, energy, aviation and fibre-optic
communications. As the new opportunities advance to
implementation, we will strengthen TNDC’s corporate
structure to ensure fiscal and operational efficiencies.

This journey starts with becoming a professional,
dependable and qualified service partner in all areas
of business. To achieve this goal, we are improving our
practices at all levels–people, equipment, procedures
and performance. Initiatives include:

Business partnerships and joint ventures with service
providers remain an important strategy to enhance
TNDC’s capacity. However, we need to ensure that
the level of service they provide meets the standards
required by industry, delivers revenue and equity
to TNDC, and adheres to Tahltan values. We are
undertaking a review of existing partnerships and
exploring a new model to better deliver on TNDC’s
growth strategy and new approach to business.

∙
∙
∙
∙

Improving training, support and accountability to
foster a stronger safety culture.
Introducing new programs to improve data
tracking, cost reporting, fleet management and
operational processes.
Providing training to support implementation of
programs and build the capacity of our people.
Helping our people to obtain the knowledge and
qualifications to meet industry standards.

While TNDC employees are at the heart of our company,
Tahltan members are the future. The company we are
becoming requires people with specialized skills and
qualifications, beyond the traditional trades that have
employed Tahltans for generations. We will develop an
HR strategy and work with TCG’s Education and Training
Department and local schools to develop the people needed.
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The future of TNDC is positive and promising. I look
forward to reporting on our progress and sharing more
information on the new opportunities in the months
ahead. Our people, partners, clients and shareholders
all play important roles in TNDC’s evolution and success.
I thank all parties for your support and contributions to
the new legacy we are creating.
FOR MORE INFORMATION, PLEASE CONTACT US:

∙
∙
∙

Learn about job opportunities: tndc.ca/employment
Submit a resume to: jobs@tndc.ca
Join our email list to receive employment bulletins: communications@tndc.ca
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Allnorth Consultants ltd.

LOCATIONS:
› Terrace, BC;
› Kitimat, BC;
› Prince George, BC;
› Fort Nelson, BC;
› Kamloops, BC;
› Kelowna, BC;
› Vancouver, BC;
› Nanaimo, BC;
› Grande Prairie, AB;
› Calgary, AB;
› Edmonton, AB
› Saskatoon, SK;
› Halifax, NS;
› St Johns, NL;

Please provide a brief overview of your company,
including services provided:
Allnorth is a multidisciplinary engineering and technical
services consulting company, proudly Canadian with our
head office in British Columbia. We are a single source for
our clients to find smart and practical solutions for their
project needs.
What is your relationship with TNDC & the Tahltan Nation?
Tahltan-Allnorth is a limited partnership between
TNDC and Allnorth.

Bandstra Transportation Systems Ltd.
Do you have Tahltan employees working for your company?
No.
How do you communicate available employment and
training opportunities to Tahltan members?
Allnorth emails a list of open job opportunities to TNDC.
What is your approach to including Tahltan members in
your operations?
We look for help from TNDC when we have projects in Tahltan
Territory. We help manage TNDC projects and work closely
with Tahltan members.

Why should Tahltans want to work for you?
We work on exciting projects in Tahltan Territory and
promote training and education for engineering, surveying,
forestry and materials testing.

Anything else you’d like to share with the Tahltan Nation?
We have had great success working as a united team with
the Tahltan Nation and look to build on that this year.

What employment and training opportunities are available to
Tahltan members? What types of positions do you hire for?
We are always looking for good field personnel including
surveyors, survey assistants, material technicians, forestry
team members and engineers.

Alex Burkinshaw – Project Development Manager

For more information, please contact:
Tel: 250 613 1084   Email: aburkinshaw@allnorth.com
allnorth.com

› Atlanta, GA

Arrow transport systems Inc.
Please provide a brief overview of your company,
including services provided
Arrow Transportation Systems Inc. provides high quality
transportation, distribution, materials handling and specialty
services to customers throughout North America.

LOCATION:
› Stewart, BC

What is your relationship with TNDC & the Tahltan Nation?
Arrow-Tahltan Transportation Limited is a 20-year joint
venture with the TNDC to provide land-based transportation
solutions for customers that move products through or
within Tahltan Territory. Operations for the joint venture are
in Stewart, BC.
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How do you communicate available employment and
training opportunities to Tahltan members?
TCG Industry Newsletter and joint venture contacts.
What is your approach to including Tahltan members in
your operations?
Arrow has a Driver Training Program that offers employment
and training to Indigenous People who are looking for a
change in careers and who qualify for the program. Currently
we have six successful employees who completed the
program and are now full-time employees of Arrow. This
program is a great opportunity for a promising career.

Why should Tahltans want to work for you?
Arrow’s stable contracts provide employees with steady,
year-round work. Arrow’s Stewart branch has been in
operation since the 1970’s and is one of the town’s top
employers. Today, ore concentrates are hauled from the Red
Chris mine, the Silvertip mine and the Brucejack mine.

Anything else you’d like to share with the Tahltan Nation?
A driving career with Arrow in Stewart offers competitive pay
rates, full-extended medical benefits, pension contributions,
living accommodations (if required), flexible work schedule,
and paid in-truck orientations.

What employment and training opportunities are available to
Tahltan members? What types of positions do you hire for?
The Stewart branch currently employs 53 drivers, 5
mechanics and 4 office staff. Arrow primarily recruits highly
skilled professional drivers in the area.

For more information, please contact:

LOCATIONS:
› Terminals in:
BC and Alberta
› Head office:
Smithers, BC

Please provide a brief overview of your company,
including services provided:
We provide general trucking services in Western Canada,
transporting a variety of freight including less than truckload general freight, truckloads of supplies and equipment,
and some bulk products. We are a vital supply chain link
between the larger population centres and the smaller
communities and industrial facilities in Northern BC.
What is your relationship with TNDC & the Tahltan Nation?
We provided services to TNDC and the Tahltan Nation for
many years and have had formal agreements (MOU and
JV) since 2015.
Why should Tahltans want to work for you?
We are a dynamic transportation company providing services
throughout Northern BC. We offer competitive wages
and stable employment opportunities in many regional
communities where Tahltan members choose to live.
What employment and training opportunities are available to
Tahltan members? What types of positions do you hire for?
We offer a wide variety of employment opportunities
for interested applicants, including warehouse workers,
Class 5 drivers, Class 1 drivers, mechanics, dispatchers,
accountants, customer service clerks, and safety personnel.
We hire skilled and unskilled employees for open positions
and provide training and advancement opportunities as
appropriate. Many of our Class 1 drivers and dispatchers
started with us as warehouse workers or general labourers.
We offer in-house training and, in some cases, training funds
for qualified Tahltan applicants interested in joining our team.

Do you have Tahltan employees working for your company?
Yes, we contract with Kluachon Centre to perform our local
deliveries in Iskut. We have also had a number of Tahltan
members work for us in Smithers and Terrace in the past.
How do you communicate available employment and
training opportunities to Tahltan members?
We generally advertise open positions in local community
publications and on various websites, including Indeed. We
attend the annual Job Fair and when we have opportunities
in Tahltan Territory, we reach out to TNDC and other Tahltan
organizations for potential candidates or referrals.
What is your approach to including Tahltan members in
your operations?
We encourage any Tahltan members interested in our
industry to contact us to explore potential opportunities. We
typically have a variety of driving and non-driving positions
available and would be pleased to fill them with interested
Tahltan members. We are more than happy to hire young
and inexperienced members for entry level positions and to
provide them with the experience, training and skills required
to advance within our company.
Anything else you’d like to share with the Tahltan Nation?
We certainly appreciate the support we have had from the
Tahltan Nation over the past 50+ years. We look forward to
having a long and mutually beneficial relationship in the future.

For more information, please contact:
Laird Ongman – Regional Salesperson
Tel: 250 847 2057   Email: longman@bandstra.com
bandstra.com

Dave Elliott – Recruitment Specialist
Toll free: 1 877 700 4445   Email: delliott@arrow.ca
stewart.arrow.ca

Do you have Tahltan employees working for your company?
No.
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Horizon North

LOCATIONS:
› Kamloops, BC

Procon Mining & Tunneling Ltd.
Please provide a brief overview of your company,
including services provided:
Horizon North provides industrial services and modular
construction, including Workforce Accommodations,
Hospitality, Relocatable Structures, Offices, Hotels, MultiFamily Developments, Residential, Retail, Franchise
Buildings and Government Infrastructure.
What is your relationship with TNDC & the Tahltan Nation?
Our partnership formed in 2008 to promote and maximize
business and employment when supplying equipment
and service related to camps, temp construction units
and access matting for projects in Tahltan Territory. This
includes skill development and training for employees.
Why should Tahltans want to work for you?
Horizon North offers a variety of jobs and compensation
packages and provides the opportunity to grow
within the company.
What employment and training opportunities are available to
Tahltan members? What types of positions do you hire for?
Horizon North believes in teamwork and integrity and
that our employees are the key to our success. We will
provide employees with the opportunity to achieve
their goals by offering a wide variety of positions and
compensation packages.

Do you have Tahltan employees working for your company?
Yes, we have Tahltan members working at various camps
throughout BC.
How do you communicate available employment and
training opportunities to Tahltan members?
All employment opportunities throughout BC, AB, SK
and NWT are posted on Horizon North website:
www.horizonnorth.ca/careers
What is your approach to including Tahltan members in
your operations?
Along with our website postings, the Horizon North team will
connect with TNDC to recruit specifically for jobs within the
Nation's Territory.

For more information, please contact:
Joel Desaulniers – Aboriginal and Community Relations
Tel: 250 828 7326   Email: jdesaulniers@horizonnorth.ca
horizonnorth.ca

Orica Canada Ltd.

LOCATION:
› Global

TA H LTA N N AT I O N D E V E L O P M E N T C O R P O R AT I O N B U S I N E S S PA R T N E R S

Please provide a brief overview of your company,
including services provided:
Orica Canada manufactures and distributes explosives and
provides services and technologies to mining, quarry and
civil construction and seismic industries around the world.

Do you have Tahltan employees working for your company?
No.
How do you communicate available employment and
training opportunities to Tahltan members?
Allnorth emails a list of open job opportunities to TNDC.

What is your relationship with TNDC & the Tahltan Nation?
Orica Canada has a participation agreement with TNDC for
the Red Chris Mine operation.

What is your approach to including Tahltan members in
your operations?
Job opportunities are posted through TNDC Communications.

Why should Tahltans want to work for you?
As a global company, Orica Canada provides great
opportunities for training and employment around the
world, in all aspects of the Explosives Services we provide
to our clients.

Anything else you’d like to share with the Tahltan Nation?
Orica works and communicates closely with TNDC to ensure
any job and training opportunities are posted.

What employment and training opportunities are available to
Tahltan members? What types of positions do you hire for?
Orica is looking for qualified truck drivers to train as bulk
explosives mix truck operators at sites across Canada, and
within our packaged product distribution system.

For more information, please contact:

LOCATIONS:
› Head office:
#108-4664
Lougheed Hwy,
Burnaby, BC V5C 5T5

Please provide a brief overview of your company,
including services provided:
Established in 1992, Procon is one of North America’s leading
mining contractors. Our comprehensive skillset includes the
ability to build and operate complex underground mining
development and civil infrastructure projects, often in remote
Northern locations and with Indigenous partners.
What is your relationship with TNDC & the Tahltan Nation?
Since commencing our formal relationship at the
Eskay Creek Mine, the Tahltan Nation and Procon have
successfully worked together on several projects within (or
in proximity to) Tahltan Territory, including AltaGas Forrest
Kerr and Pretivm’s Brucejack Mine.

Do you have Tahltan employees working for your company?
Yes.
How do you communicate available employment and
training opportunities to Tahltan members?
We work directly with TNDC’s Human Resources and
career centre.
What is your approach to including Tahltan members in
your operations?
For site-based roles, all new hires go through an extensive
orientation, focused both on Procon policies and procedures
and that of our client. Our foundation is based on health,
safety and the environment, all covered in orientation and
through daily and weekly meetings.

Why should Tahltans want to work for you?
We are proud of our relationship with the Tahltan Nation.
Procon effectively integrates Indigenous relations into its
core business strategies and practices and we are proud of
our diverse workforce, which we look to continue. We strive
to build relationships built upon a framework of mutual
benefit, respect and sustainability.

Anything else you’d like to share with the Tahltan Nation?
We value the relationship we have built with the Tahltan Nation
and we look forward to further growing our relationship this
year and beyond.

What employment and training opportunities are available to
Tahltan members? What types of positions do you hire for?
For site-based employees, Procon has implemented a "new
miner" training program that Tahltan members, particularly
those who have never worked underground before, will
be put through with the goal of producing job-ready
underground miners. This in-house program combines
classroom theory with hands-on training and is aligned with
legislative requirements. Through training and experience,
an employee can advance their capacity, supporting a
potential future role as an equipment operator, mine captain
or site supervisor. Positions are also made available to those
holding technology diplomas/degrees supporting surveyor,
mine technician or mine engineer roles within the company.

Leanne Shaw – Director, Human Resources

For more information, please contact:
Tel: 604 291 8292    Email: lshaw@procongroup.com
procongroup.net

Blaine Wright – Business Development Manager
Western Canada
Tel: 250 286 3255    Email: blaine.wright@orica.com
orica.com

This requires a minimum of six months on-the-job training
at an Orica site.
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RTEC

LOCATIONS:
› Dease Lake, BC
› Smithers, BC
› Vancouver, BC

Please provide a brief overview of your company,
including services provided:
Based in Dease Lake, RTEC’s purpose is to blend
scientific and local Indigenous knowledge in the provision
of environmental and related management services
within Tahltan Territory. RTEC provides environmental
consulting and regulatory services, archaeological services,
environmental baseline studies, ecological risk assessment,
geographic information systems, reclamation and
closure, environmental effects monitoring, ecological risk
assessment, and reclamation and closure planning.
What is your relationship with TNDC & the Tahltan Nation?
RTEC, established in 2004, is a 50/50 joint venture between
TNDC and ERM. RTEC has also supported projects for
the Telegraph Band and wildlife projects for the Tahltan
Central Government.
Why should Tahltans want to work for you?
We provide on-the-job training and mentoring including:
first aid, swift water, electrofishing, and avalanche skills
training. Our staff of professional biologists have provided
thousands of hours of mentorship conducting wildlife and
fisheries surveys. We also want to learn from you and hear
your stories so that we can support good decision making
through sound science within Tahltan Territory.
What employment and training opportunities are available to
Tahltan members? What types of positions do you hire for?
RTEC is currently seeking field assistant level positions
for individuals with training and experience in the areas of
biological science. We are also looking for Project Managers
and senior technical support for anyone with experience in
environmental science or engineering.

How do you communicate available employment and
training opportunities to Tahltan members?
RTEC communicates directly through the Director of Tahltan
Works and TNDC to ensure jobs are posted. We participate
in the Job Fair. We have a strong internal network of current
and past employees and use this network to help search
for candidates.
What is your approach to including Tahltan members in
your operations?
All field programs conducted in Tahltan Territory are
planned to have Tahltan assistance. For larger projects,
RTEC developed training programs focusing on key
technical disciplines. RTEC has also planned projects to
include Indigenous Project Directors (IPD) and Indigenous
Project Managers (IPM). These positions incorporate
Tahltan Knowledge into baseline studies, EA process
deliverables, the Application/EIS and management plans,
subject to confidentiality and non-disclosure provisions,
including Indigenous laws and protocols for the use of
Tahltan Knowledge.
Anything else you’d like to share with the Tahltan Nation?
RTEC is grateful for our partnership over the past fifteen years
and is excited to continue working closely with the Tahltan.
Look for us at the Job Fair and the Tour de Telegraph.

For more information, please contact:
Wade Brunham – Partner
Tel: 250 877 7838   Cel: 250 877 8125
Email: wade.brunham@erm.com;
wade.brunham@rtecenviro.com

Do you have Tahltan employees working for your company?
Yes.
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Follow us and stay up-to-date with Tahltan
Nation news, events, and job postings.

