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Message from  
   the President

Chad Norman Day

President, Tahltan 
Central Government

We understand that the majority of Tahltan people 
have been negatively impacted by the COVID-19 crisis 
and our staff is here to help you as best we can.  
As the administrators of the Elders Fund we 
restructured payments to provide further help to our 
Elders and we have assisted many families, laid- off 
employees and struggling entrepreneurs in utilizing 
various federal and provincial assistance programs 
and funds. For more information regarding these 
assistance programs and funds please visit the 
Tahltan Nation COVID-19 Emergency Management 
webpage: tahltan.org/covid-19

Early on during this crisis, one of the most pressing 
issues we had to deal with was determining the best 
path forward with the Red Chris Mine, operated by 
Newcrest Mining Limited. TCG brought together all 
Tahltan governments, the Province, Newcrest Mining, 
Red Chris workers, and medical experts prior to 
deciding how to move forward. In the end, all Tahltan 
governments collectively supported the ongoing 
operation of the mine because we believe that keeping 
people employed in a safe and closed environment 
is safer than the alternative of having massive 
layoffs and significantly more social problems in 
our communities. In addition, the operation of the 
Red Chris Mine allows the Tahltan Nation to utilize 
the project’s capacity, resources (including medical 
personnel), infrastructure and partnerships to enhance 
our own capacity and preparedness in dealing with 
COVID-19 throughout Tahltan Territory.

TCG adamantly opposes Tahltan Territory being 
utilized for ecotourism, hunting, camping or other 
excursions during this time. We will be working  
with all our partners to enforce our jurisdiction and 
influence over our homelands in order to keep our 
communities safe and to ensure our limited healthcare 
staff and infrastructure is not unnecessarily burdened 
by visitors. This is not a time for anyone, including 
Tahltan people who are not residing in our Territory,  
to be visiting Tahltan Territory unless it is essential. 
We need to stay home, remain safe and to do our best 
to diligently follow COVID-19 best practices so we do 
not put ourselves or loved ones in a position  
to contract and/or spread this virus.

Please read your emails and visit the 

Tahltan Nation COVID-19 Emergency 

Management webpage for up to date 

information regarding this ever changing 

situation at: tahltan.org/covid-19

Tahltan Nation,

In these unprecedented times, the Tahltan Central 
Government has been working very hard by using 
all our partnerships and resources to help keep our 
people safe and to prepare ourselves for any potential 
COVID-19 cases that may arise in Tahltan Territory. 
We have worked hard with all the local Tahltan 
communities, entities and leaders to ensure they have 
the tools and support in place to successfully remain 
safe during this challenging time.

Our Communications Department has taken all steps 
necessary to ensure Tahltans remain properly informed 
with up to date information and I want to commend 
them for going above and beyond to assist several 
Tahltan entities and the 3Nations during this time.
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Turning now to some administrative changes,  
I am excited to announce that the Tahltan Fisheries 
Department is officially joining the TCG Family.  
We welcome Cheri Frocklage and Kerry Carlick with 
open arms and look forward to working with them and 
their seasonal staff. The relationship between Tahltan 
people and our fish is sacred, and we must protect and 
do our best to enhance this resource for generations 
to come. TCG is excited to officially take responsibility 
for this department’s mandate and will increase its 
capacity and ensure it grows moving forward.

TCG’s Language Department is also in the process of 
undergoing significant changes as we work alongside 
the Iskut Band and Tahltan Band as they take over 
administrative responsibility for their local language 
initiatives/programs. We want to thank all the language 
staff, contractors and others who have contributed 
to revitalizing our language over the years and look 
forward to restructuring TCG’s Language Department 
in a way that allows all Tahltan governments to work 
collaboratively and within their respective mandates 
to ensure Tahltan language becomes a greater focus 
at all levels of government. TCG will oversee the 
Nation-based language initiatives and is currently in 
the process of developing short-term and long-term 
strategies to increase language revitalization efforts. 

Our Finance Department has a new Chief Financial 
Officer, Michael Shaker, and we are thrilled to have 
him join our team. He comes with a plethora of work 
experience with First Nations and has adjusted 
wonderfully in his new role with TCG leadership, staff 
and our partners. We look forward to introducing 
Michael to our Tahltan people once we can begin 
planning events and gatherings again. 

I want to acknowledge everyone in 
our Territory, British Columbia, Canada 
and around the world that is working 
diligently to combat COVID-19 and to 
keep others safe.
Thank you to everyone who has put their best  
efforts forward to follow the rules and advice from the 
medical experts and the provincial government during 
these uncertain and difficult times.

In closing, I would like to acknowledge the unfortunate 
passing of our eldest matriarch, Violet Carlick (she 
was 99 years old). Violet is an extremely beloved and 
respected Elder and our hearts are with her family 
and all the other Tahltan families and people that  
are mourning the loss of a loved one during this time.  
We recognize that COVID-19 has prohibited us as 
Tahltan people from practicing several of our traditions 
and ceremonies, including those surrounding funerals, 
and we know it has made the grieving process more 
difficult for everyone. 

Please stay strong and know that we 
love you dearly. We will get through 
this together. 
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  Message from  
the Vice President

Since I was elected to serve our Nation as the vice 
president of the Tahltan Nation, we have had many 
complicated events one after another. The current 
crisis comes in an invisible form and it is a big threat 
to our Elders.

Ken Edzerza

Vice President, Tahltan 
Central Government

To work through this problem, we need to assess 
the risks and then develop a risk management plan. 
Working with the 3 Nations, we Tahltan Leaders 
developed an Emergency Management Team. We work 
closely together to ensure we take a comprehensive 
approach to addressing the two major sets of risks: 
human and economic.

COVID-19 threatens not only our Elders but also other 
people with compromised health issues. Protecting 
our people requires ‘personal discipline’ by everyone. 
It requires us following the direction of medical 
professionals. Discipline is doing what is right as we 
receive information on how the virus spreads. 

Our Emergency Management Team is tasked with 
managing the risk of the virus coming to Tahltan 
Territory. One of the key requirements of risk 
management is for community members to follow 
the directions of the Emergency Management Team, 
including these rules:

1. Social isolating – stay home and only interact with 
the people in your home. No going out other than 
making once a week trips to the store for food and 
walks around your neighborhood.

2. Physical distancing – stay 6 feet from other 
people in your community.

3. Wash your hands after being out in the community, 
upon returning home.

4. Keep your hands away from your face.

Only time and following the above rules will determine 
how long our Nation’s citizens will have to live under 
the threat of this virus. I am hopeful that by the time 
this Newsletter is released, our communities will be 
closer to more normal functioning. This can only be 
done if we all work together.

As part of my first publication since the election, I 
want to thank everyone who voted for me. I hope to 
maintain the trust you placed in me while I work to earn 
the trust of the rest of our Nation. We are in dangerous 
times and all of us must do our part; no longer can we 
be passive participants. These times require the active 
decision to follow the direction of our Emergency 
Management Team’s rules to keep us all safe.
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SAVE THE  
DATES
Upcoming holidays and Tahltan events

 Ȗ JUNE 21:  National Indigenous Peoples Day & Father's Day 

 Ȗ JUNE 22:  TCG Closed in lieu of National Indigenous Peoples Day

 Ȗ AUGUST 3:  BC Day – TCG Closed

 Ȗ SEPTEMBER 7: Labour Day – TCG Closed

 Ȗ OCTOBER 12: Thanksgiving – TCG Closed

 Ȗ OCTOBER 18: Tahltan Day
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TA H LTA N  N AT I O N  I S  STAY I N G  T H E  CO U R S E
DESPITE THE PROVINCIAL GOVERNMENT’S ANNOUNCEMENT OF THEIR  
“BC RESTART PLAN”,  THE TAHLTAN NATION WILL STAY THE COURSE BY 

RETAINING AND FOLLOWING STRICT PREVENTIVE MEASURES

PLEASE ENSURE YOU DO THE FOLLOWING:

THE FOLLOWING MEASURES REMAIN IN PLACE IN TAHLTAN TERRITORY: 

STAY HOME
Unless you must go to work, or  you are going 
onto the land to exercise with those in your 
 household (people you live with).

AVOID ALL  NON-ESSENTIAL  
TRIPS  IN YOUR COMMUNITY
Stop going to other communities. Limit the 
number of times you go to high traffic areas such 
as the store and post office.

PHYSICAL DISTANCING
Do not gather in groups. Ensure you stay a 
minimum of 6 feet away from other people.

LATEST COVID-19 UPDATES

For the most up to date information visit the Tahltan COVID-19 landing page at: tahltan.org/covid-19

WASH HANDS REGULARLY
Wash your hands with soap for  20 seconds or 
more. Soap is the best-known remedy for killing 
this virus so wash frequently.

COUGH OR SNEEZE INTO  YOUR 
ELBOW OR A TISSUE
Cover your mouth and nose with a tissue when you 
cough or sneeze. If you don’t have a tissue, cough 
or sneeze into your upper sleeve, not your hands.

DON’T TOUCH YOUR FACE
Don’t transfer the virus into your body by 
touching your eyes, nose or mouth.

SELF ISOLATION
Anyone returning to the Territory must go directly to their home and self-isolate for no less than 14  
days – so bring supplies with you. YOU MUST avoid any and all situations where you can accidentally  
or unknowingly pass the virus to our community members.

Importantly, anyone can be a carrier, not have symptoms, and pass the virus to others. It is strongly 
recommended that those at higher risk, including Elders, self-isolate.

NON-TERRITORY RESIDENTS ARE ASKED TO ASSIST THE TAHLTAN 
NATION IN OUR EFFORTS TO STAY SAFE. PLEASE STAY AT HOME 
AND DO NOT TRAVEL TO TAHLTAN TERRITORY.

NO HUNTING, CAMPING, OR RECREATIONAL ACTIVITY IN 
TAHLTAN TERRITORY.

ESSENTIAL TRAVEL ONLY.



EVENT  
CANCELLATIONS
Tahltan Leadership would like to announce the 
following cancellations due to COVID-19:

MAY 

 Ȗ Healthy Active Tahltan School Events 
 – Dease Lake, Iskut and Telegraph Creek

 Ȗ Iskut Baby Welcoming

 Ȗ TCG Update Meetings

JUNE

 Ȗ Tahltan Band Chief and Council Election 
Postponed until end of November

 Ȗ June 21: National Indigenous Peoples Day

 Ȗ June 22: Tour de Telegraph

 Ȗ School and Headstart Sports 
/Awards/Grad Day

 Ȗ TCG Update Meetings

JULY

 Ȗ Dease Lake Fishing Derby

 Ȗ  Iskut Music Festival

 Ȗ  Iskut Literacy Camp 

 Ȗ Glenora Literacy Camp 

 Ȗ Telegraph Creek Grad

AUGUST

 Ȗ Tahltan Music Fest

 Ȗ Iskut Cultural Camp Kawdy

OCTOBER

 Ȗ October 18: Tahltan Day  
/ 110th Declaration Celebration
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Smithers Interior News Wednesday, April 29, 2020  A9www.interior-news.com

http://www.tahltan.org/covid-19

Remote and Vulnerable
Tahltan Territory’s remote location makes this region of

British Columbia amongst the most vulnerable in Canada.

With limited healthcare facilities, a lack of adequate RCMP

resources, and large numbers of Elders, COVID-19 is a grave

threat that the Tahltan Nation takes extremely seriously.

Limited Medical Capacity
The closest hospital from Tahltan Territory is approximately

600 km away. We have a limited amount of aircraft, airport

infrastructure and pilots available for any emergency medical

evacuations. Our clinics have very limited staff that we

desperately need for our local communities and Tahltan

people. In fact, there is no longer a functional pharmacy in

Tahltan Territory during this time.

Essential Services Only
The Tahltan Nation is respectfully asking that all hunters,

wildlife enthusiasts and all non-residents to refrain from

visiting Tahltan Territory or any Tahltan communities during

this time. Only those providing essential services or strictly

following approved COVID-19 prevention measures should be

going to Tahltan Territory and only if they have no other option.

Patrolling Our Territory
The Tahltan Central Government’s Wildlife Department and

our Wildlife Guardians will be patrolling Tahltan Territory and

asking all visitors to follow appropriate procedures or leave

if they choose to ignore the Provincial Health Officer

COVID-19 guidelines.

H UN T E RS , WI LDLI FE ENTHUSIASTS & NON-RESIDENTS :

DO NOT TRAVEL TO
TAHLTAN TERRITORY
DURING COVID-19

For more information and updates visit tahltan.org/covid-19

“The Tahltan Nation is asserting our title and rights and respectfully asking

all hunters, wildlife enthusiasts and non-residents to refrain from travelling

to Tahltan Territory during COVID-19. To protect our communities, the

Tahltan Nation encourages everyone in British Columbia to engage in all

recreational activities where they reside.” Chad Norman Day, President, Tahltan Central Government
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Below: The Guardians posted the COVID-
19 Territory Restrictions on the Southern 
boundary. 

Left: We ran our COVID-19 Territory 
Restrictions as ads in the Smithers Interior 
News and Terrace Standard newspapers.
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“Our brand is bold and will stand  
out because the design principles  
are based on the history of our 
culture and language.”
Jodi Payne—Cawtoonma, Family representative

“I love that our new brand is 
incorporating designs from our 
ancestors and that we are using the 
proper pronunciation of Tahltan.”
Carmen McPhee—Good-za-ma, Family representative

The outcome is a brand strategy and visual identity that 
responds to the goal of becoming a bridge for communications 
between internal and external stakeholders, giving voice to 
support the well-being of our Territory, economy, society, culture, 
language, health and education. This is about our commitment 
to positive change, promoting sustainability and skills growth.

B R A N D  E L E M E N T S

These elements have been illustrated by Tahltan artists 
referencing the traditional shapes found in Tahltan beadwork. 
They are stylized using a dotted line to reference this beading 
and, when paired with colour and imagery, create an authentic 
visual language.

CO LO U R

The brand colours were selected from traditional Tahltan artwork and 
textiles, creating a palette authentic to Tahltan culture and versatile 
for government and public use.

Tahltan Central 
Government Rebranded
The Tahltan Central Government branding and identity emerged 
over time through an organic process, driven by emergent needs 
and with many hands doing different things. It became clear 
to the past board that – with increasing expectations, digital 
communications and social media, and the need to reflect our 
strong and authentic voice – we needed to make some changes. 

While the past board set the rebranding project in motion, our 
new board was also involved and we are excited to say that 
the work has been approved. The new brand and identity is the 
result of countless hours of research, strategy development 
and co-creation, with the participation and collaboration of 
Tahltan cultural and language advisors.

“Incorporating our culture into the 
TCG’s brand will not only help define 
us culturally but also as a Nation.”
Ann M . Ball—Etzenlee, Family representative

9
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“The use of our shapes is really powerful 
because they have so many different 
meanings to our people. It defines 
Tahltan without saying any words.”
Kimberley Marion—Simgaldtada (Ts’imgalteda), 
Family representative

“I am excited that the resilience of 
our language and the creativity of 
our ancestors is now the essence of 
our brand.”
Sandra Marion—Thud ga, Family representative

The Tāłtān name is set in a customized bold face that has been 
influenced by historical artifacts and sacred places. The T has 
been extended and slightly curved as a reference to daggers 
and arrow heads carved from obsidian. The diacritic macrons 
above the A resemble snow capped mountains. Finally the 
typeface was constructed to create a solid and proud mark 
that represent Tahltan people and their bold history.

Fundamental to the cultural past and future of Tahltans  
 – and indisputably unique – our new brand celebrates Tāłtān 
language and our culture. It’s a clear and timeless symbol 
of the power of communication, and serves as a beacon to 
future generations. Our new brand incorporates additional 
symbols, colours and photos and will allow us to grow with 
the needs of new technology.

10
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Together we achieved  
    great things in 2019

Premier Horgan met with the 3Nations (Tahltan, Kaska  
and Tlingit) and the Stikine Wholistic Working Group 
(SWWG) in Lower Post and committed to long-term 
funding for 3Nation initiatives, the tearing down of the 
Lower Post Residential School and an annual visit to 
one of the 3Nations’ Territories.

Klappan Plan signed with the 
Provincial Government.

*Land-use plan aimed at preserving 
the Klappan Valley’s cultural and 
environmental assets and guiding 
future resource development.

Forest License
Tahltan Nation acquired a 3-million-hectare 
forest license as an accommodation from 
the Province. It will be held by the TNDC 
and operated through a new joint company 
formed between TNDC and NorthPac.

KSM Impact Benefit Agreement 
(IBA) Ratification – 77.8% in favour.

*Having an agreement doesn’t mean 
this project will go into production 
anytime soon. 

Klappan Plan
Biggest clean energy investment by a First Nation in BC history 
and one of the biggest in Canadian history. The Tahltan Nation 
are now the proud owners of 5% of the Northwest Hydroelectric 
Facilities (an asset valued at more than $2.5 billion).

*Dividends will begin immediately, will increase every  
year, and will be used to invest in our three communities 
 and in other Tahltan Nation initiatives for all Tahltan people.  
The financing will be fully paid at year 57.

Northwest Hydroelectric Facilities

IBA RatificationPremier Horgan met with 3Nations

Tahltan Heritage Trust assets 
climbed to approximately $40 million 
dollars following the AltaGas deal, 
which triggered community meetings 
and the establishment of a Tahltan 
Foundation that will hopefully be up 
and running sometime in 2020. 

Tahltan Foundation

11
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What else did we accomplish?

Among other things:

 ⃣ TCG Bylaw Amendment lowering threshold for  
approving a special resolution from 75% to 66.6% 

 ⃣ Significant steps in advancing a Tahltan Nation Land  
Stewardship Plan 

 ⃣ Creation of Culture & Heritage Department

 ⃣ Family Representatives elected for the first time

 ⃣ 3 Nations Youth Trip to AME Roundup  
– First time including Tlingit and Kaska 

 ⃣ Fibre optic connectivity to Iskut and Dease Lake,  
with intention to provide connectivity to TC in future

 ⃣ Community-Based Climate Change Monitoring program  
focusing on the Tseneglode Caribou herd launched

 ⃣ $5.6 million obtained for four-year project to establish  
Tahltan Indigenous Protected and Conserved Areas (IPCA)

 ⃣ Klappan Moose Population Survey

 ⃣ Southern Entrance Sign

 ⃣ Guardian Involvement in Licenced Hunter Surveys

Successfully helped steward the 
purchase of Red Chris by Newcrest 
Mining Limited, which has ushered 
in a much better relationship 
between the mine and our Nation.

Continuation of the Morel Mushroom Program.

*Compliance, Enforcement, and Education 
Component between Public/Users/Community

2019 was the first full year of Tahltan 
Trainees and Education funding, via the 
Department of Education & Training.

TCG informed the Province of BC, as well 
as the Jade and Placer companies, that 
their ongoing activities are disrespectful 
and illegal under Tahltan Law. Province 
has informed TCG of upcoming changes.

Updated Chance Find Procedure 
to address Archaeological finds 
in Tahltan Territory.

Invited to 2019 Hoobiyee Celebration in Gingolx where 
we participated in a signing ceremony reaffirming our 
commitment to continue implementing the guiding 
principles of the May 3, 2016 MOU. In addition, both 
Nations agreed to make their relationship an Alliance.

ArchaeologyMorel Mushroom Program Education + Training

Red Chris Hoobiyee CelebrationJade and Placer

12

2019 ACHIEVEMENTS



N
ew

  
  

 T
ah

lta
ns

AV E RY T Y RO N E  H A RO L D 
W I L L I A M  Q UA S H 

Dayna Quash & Ricky Davis 
February 27, 2020 9lbs 1oz

R I V E R  M E LO DY B A L L

Collin Ball & Natasha Lycett 
March 12, 2020 6lbs 10oz

STA R L I N G  V E GA  S A R A  N OVA 
YĀTO N ĀH  RO B I N S O N

Tamara Quock & John-James Robinson 
December 23, 2019 8lbs 13oz
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Condolences

A L I C E  LO U I S E  B O U R Q U I N

Ramsay & Kaitlen Bourquin  
April 14, 2020 8lbs 2oz

H U D SY N N  S A D E  Q U O C K

Dennis Quock & Megan Joseph 
March 17, 2020 8lbs 5oz

JA N E T M C P H E E 

October 1950–February 2020

B E T T Y ( D E N N I S )  H E N Y U

September 1951–March 2020

JA M E S  M U L L A N E Y 

April 1994–April 2020

GA STO N  (T R E VO R)  L A R S E N 

January 1968–March 2020

C A R L  B A RTO N 

December 1967–March 2020

E L L A  Q U O C K 

April 1950–March 2020

V I O L E T (B RO W N)  C A R L I C K 

September 1920   –April 2020

X AV I E R  JA M E S  S KU B OV I U S

Bryon & Maya Skubovius 
May 3, 2020 6lbs 14oz 

S C A R L E T T LO U I S E  
M A R I E  P E N N E Y

Melissa Creyke & Nicholas Penney 
March 12, 2020 8lbs 9oz 

AV R I E L L E  VA L E N T I N E 
RO U G E  YO N A  H A R R I S

Montgomery Lupien & Ashley Harris 
February 9, 2020 8lbs

A JA X  H A M P R I C H A R D  LO U I E 

Brianna Louie & Harry Watts Jr. 
January 28, 2020 8lbs 6oz
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New Staff  
Michael Shaker

I am a Certified Public Accountant (CPA), holding 
a Bachelor of Commerce Major, an accounting 
academic degree. I have more than nine years of 
public practice experience working in “big four” firms 
locally, internationally and overseas. I worked on 
technical accounting issues with respect to Generally 
Accepted Accounting Principles in the US and  
Canada (GAAP), and under International Financial 
Reporting Standards (IFRS). I have also worked 
in a senior management position at a First Nation 
Government and a non-profit organization with a 
for-profit corporate structure. As a senior manager,  
I helped implement policies and procedures to ensure 
accountability and stronger internal controls.

Throughout my career in public practice and in industry, 
I have managed teams and ensured the delivery of 
best practices and high-quality audit and accounting 
services through appropriate training and delegation 
of tasks and responsibilities by audit programs and 
areas. I hold myself to the highest level of integrity, 
professional skepticism and standards. Previous 
employers have commented and recognized me for top 
performance in assisting the improvement and growth 
of the organization, meeting the growing demand for 
enhanced disclosures and advanced accountability.

I added value to the clients I audited and companies 
I worked for by efficiently and effectively counseling 
and advising them with knowledge and best practices. 
I addressed complex and difficult accounting and 
auditing issues that arose. I participated in the 
transitioning of many different Generally Accepted 
Accounting Principles to International Financial 
Reporting Standards. In addition to that, I can 
communicate in five languages: English, French, 
Italian, Greek and Arabic. 

Michael Shaker

Chief Financial Officer

“I have also worked in a senior management position at a  
First Nation Government and a non-profit organization with 
a for-profit corporate structure. As a senior manager, I helped 
implement policies and procedures to ensure accountability  
and stronger internal controls.”
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New Staff  
Cheri Frocklage 

As First Nations, we have always honoured, protected 
and relied upon our aquatic resources. These resources 
are vital to the nutritional, social, economic and cultural 
well-being of our members. At Fisheries, my mandate has 
remained consistent: to conserve and protect the Stikine 
salmon resources for our future generations. I have now 
invested over half of my life to this cause. I always strive 
to fulfill my duties with honour and integrity.

Over the past thirty years, I have had the opportunity to 
work with so many good people, forging friendships and 
working relationships with various local, regional, and 
international representatives. I am so very grateful for the 
mentoring and all the knowledge shared and gained over 
this time. I know that I still have so much more to learn.  
As we move forward, I will embrace this opportunity with 
an open mind. 

I am excited for the future of the Tahltan Central 
Government Fisheries Department. I look forward to 
expanding our capacity and broadening our scope 
to include freshwater species. We will build our 
relationships with TCG Department Directors to work 
collaboratively and deliver the best possible projects 
within our Territory. 

As our ancestors were before us, we are responsible 
for protecting our land, water, and resources and for 
passing on our traditional values and practices to future 
generations. As always, I remain grateful to my Nation for 
the opportunity to serve you. If you have any questions or 
concerns, please feel free to contact me at any time. 

Mēduh. 

Cheri Frocklage

Fisheries Director

“At Fisheries, my mandate has remained 
consistent: to conserve and protect the Stikine 
salmon resources for our future generations.  
I have now invested over half of my life to this 
cause. I always strive to fulfill my duties with 
honour and integrity.”

My name is Cheri Frocklage. I am a Tahltan Band 
member from the Thud ga family. My grandparents 
were the late Bud and Doris Simpson and my parents 
are Mark and Gay Frocklage. My family has resided  
in this area since 1979. As a single parent, I raised  
my daughter, Richelle, here in our local communities. 
She graduated from the Dease Lake School with 
honours and currently resides in Vancouver.

I started my career with Tahltan Fisheries in February 
of 1990. The Iskut Band Council hired me on as the 
Fisheries Coordinator, working out of the Tahltan Tribal 
Council office in Dease Lake. In the mid-1990s,  
I moved into the Manager position.
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New Staff 
Kerry Carlick 

I am from the Thicke family. I am the son of Winnie 
Carlick and Peter Beck and I am the oldest of seven 
children. I have my own family as well, with my partner 
Riannon Ball and our two kids, Naloten and Kateti  
(our son is named after a river on the Lower Stikine). 

I lived in Telegraph Creek until I was four years 
old and then my family moved to Terrace, where I 
graduated from high school in 2006. After graduating, 
I continued to work at both McDonald’s and Save on 
Foods until I got the chance, in 2007, to work with my 
father and my uncle, Andy Carlick, doing Fisheries 
work on the Lower Stikine. 

Going to the Lower Stikine was supposed to be a 
summer job (I was registered to take the Millwright 
program that fall in Terrace), but I fell in love with the 
Stikine and all that the watershed has to offer. One 
morning while driving upriver, with tea in my hand and 
the clear blue skies above me, I thought: this is where 
I want to be! So, I promptly changed my academic 
plans and signed up for the Applied Coastal Ecology 
program in Prince Rupert, where I graduated in 2014. 

I spent ten years as a Field Technician/Supervisor 
with the Tahltan Fisheries under the Iskut Band 
Council. In 2017, I landed the job I long wanted: the 
new Fisheries Manager for the Tahltan Band Council 
in Telegraph Creek. Now on my 14th year at Tahltan 
Fisheries it brings tremendous excitement for our 
future as we join the Tahltan Central Government and 
continue to grow and build our Nation’s capacity.

Kerry Carlick 

Fisheries Manager

“…I fell in love with the Stikine and all that the watershed 
has to offer. One morning while driving upriver, with tea  
in my hand and the clear blue skies above me, I thought: 
this is where I want to be!”
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Directors’  
  Reports

Culture & Heritage  
    Director’s Report

Good day Tahltans, near and far. During this 
unprecedented situation, I would like to take the  
time to say I hope you are all doing well and staying 
safe. Please follow all the precautions laid out by 
your Health Care directors and do not take their 
warnings lightly. As said on the news so many 
 times before: what we do today will affect us 
tomorrow and in the weeks to come.

In response to the crisis, our department has become 
more of an outreach call-out centre. We are reaching 
out to our Elders to check in on them during these 
trying times. Our Elders have shared several stories 
with me and we have tried to figure out how we are 
connected or if we know a mutual friend. These phone 
calls uplift me as well; we have so many members all 
over the globe at this moment in time. 

Sandra Marion

Culture & Heritage 
Director

I am exploring ways of taking our cultural practices 
online, which is challenging because we know that 
our communities within Tahltan Territory have limited 
internet; we do not want to put further strain on their 
situation. As Indigenous people, we need to feel 
connection. Going forward, you will see some of our 
ideas for digital cultural practices rolling out. 

One thing we would like to do is 
feature the beading challenges, run 
by the Tahltan Band through our very 
talented Penny Louie and Carmen 
Dennis, on the TCG website. 
This could help connect us and encourage our 
members living outside of our beloved homeland to 
participate with what they have at home as well. 

With the slow down affecting the entire world, our 
department is focusing on supporting our Elders 
Council with their endeavours. For example, we are 
requesting recommendations regarding the pandemic 
we find ourselves in today. 

The Elders Council was brought together at our July 
2019 AGA in Dease Lake. The members are as follows: 

• Telegraph Creek: Kitty Brown, Nancy McGhee 
Alternate: Alice Hamlin

• Dease Lake: Millie Pauls, Lynda Edzerza  
Alternate: Lillian Campbell

• Iskut: Andy Quock, Erma Bourquin 
Alternates: Bertha Louie, Jim Nole

• Out of Territory Elders: Allen Edzerza,  
Carl Carpentier, David Rattray 
Alternate: Evelyn Day

“Our Elders have shared several stories with 
me and we have tried to figure out how we 
are connected or if we know a mutual friend. 
These phone calls uplift me as well; we have 
so many members all over the globe at this 
moment in time.”
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CULTURE CROSSWORD
Down
1. Motto from 2018 wildfires

3. We signed this 110 years ago

5. Andy Louie’s special

7. A historical chief

9. What we did before beading

11. Use this to make slippers

12. Big rock between our two rivers

13. Sacred place at the confluence 
of two rivers

14. Another name for king salmon

15. Music fest flats

18. Who sings ‘Run Simon Run’

Across
2. IR #1 village name

5. Set it, forget it, go back  
and check it

6. Outfitters specialize in this

8. Tahltan Law

10. We take up 11% of this

16. Girls did this when they 
matured into puberty

17. What lineage you follow

19. Lifeblood of the Tahltan

20. The Łuwechō store

For more Tāłtān words and a guide to pronunciation, check 

out the Tahltan Language website: tahltanlanguage.com

Right: Word bank photo credit: Carmen Dennis
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C U LT U R E  C RO S S W O R D  –  A N S W E R S
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TCG is working with the Ministry of Mines to develop protocols 
that all Mineral Exploration will be required to follow.  
These standards and protocols will be reviewed as submitted.

Contracting & Business 
 Director’s Report

CO N T R AC T I N G  A N D  B U S I N E S S 
D E V E LO P M E N T I N  COV I D - 1 9

As everyone is aware, we are now working in a different 
era. Though the contracts via our Impact Benefits 
and Co-Management Agreements (IBCA’s) proceed 
forward with the major proponents in our area, we 
face a lot of uncertainty. Our uncertainty is less around 
if the contracts will move forward and more around 
timing and logistics, with safety being the priority. 

We are aware that many of our people depend 
on these contracts as they produce employment 
but we are also very cognizant of the extreme 
measures necessary to ensure the safety of our 
people, communities and workforce. The TCG is 
working on strategies to minimize the impact to our 
entrepreneurs as much as possible. This new era has 
made at least one industry scale back (in terms of 
certain companies) in Mineral Exploration. 

This industry provides a lot of contracts for our 
entrepreneurs and there is some level of uncertainty 
with some projects moving forward this year. 

Adrian Carlick

Contracting & Business 
Director

We are conversing almost daily to find solutions 
that ensure the safety of our communities, first 
and foremost, while also providing avenues for our 
entrepreneurs to continue to operate. They depend on 
this industry for their livelihood. These are not easy 
times and certainly the world in general has not been 
prepared. We are working as best as we can to ensure 
we find the best solutions.

TahltanWorks becomes 
Tahltan OnTrack
R E D E F I N I N G  H O W W E  CO N N E C T 
TA H LTA N S  TO  J O B  O P P O RT U N I T I E S

With the coming launch of the Tahltan OnTrack website, 
the TahltanWorks Facebook group has been rebranded 
to Tahltan OnTrack. We will continue to post all job, 
training, and education opportunities to this private 
page. We can also provide assistance registering for 
the Tahltan OnTrack site and guidance for the Essential 
Skills database, test and assessments.

The group is available only to Tahltan members and it will 
not show up in searches on Facebook. To join, message 
me (Adrian Carlick) or Darcie Louie on Facebook and 
we will add you to the Tahltan OnTrack Facebook group. 
If you are not on Facebook, please send me your 
resume at: employmentdirector@tahltan.org.

Be specific about the type of opportunities you are 
looking for and please include a cover letter detailing 
your interest and experience. Remember, if you’re unable 
to qualify for a job due to lack of proper education or 
certificates, there are funds available to all Tahltan people 
through TCG’s Education & Training Department.
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Education & Training  
Director’s Report

The 2020 Dease Lake Bootcamp was a huge  
success. We had 84 applicants, 58 participants  
and 11 graduates. A graduate is someone who took  
at least 10 of the 23 courses. 

Congratulations to the following 2020 Dease Lake 
Bootcamp Grads:

Freda Campbell

Education & Training 
Director

To date, we have 56 Post-Secondary/Trades student 
applicants and we have sponsored 34 students. 
Federal legislation changed requirements for Band-
funded students. This year, all Tahltan students who 
met Band requirements and TCG Education & Training 
Department funding regulations were approved for 
funding. No Tahltan student was denied funding.

Red Chris Bursary applications have closed.  
We scored applications in April and will award 
students their bursaries in May. AltaGas Ltd. and the 
Tahltan Guide & Outfitters Association will accept 
bursary applications until June 12.

COVID-19 also delayed the launch of Tahltan OnTrack 
and the new Skills Inventory, which was scheduled for 
the Dease Lake Job Fair. We are looking at a possible 
soft launch in May or June.

We are excited to offer more educational services in 
Tahltan Territory! We are very happy to announce that 
the Tahltan Nation and the Northern Lights College 
will participate in a pilot project offering online and 
blended learning programs through Contact North: 
contactnorth.ca Contact North will visit Tahltan Territory 
in the summer to discuss how they can best meet our 
communities’ post-secondary educational needs.

COVID-19 might be putting a damper 
on some of our forward momentum, 
but we are still moving ahead. 

Be safe everyone.

I am proud to announce that the 2020 Dease Lake 
Bootcamp offered 312 seats, of which 278 were 
filled for an attendance rate of 87%. We offered 273 
certifications for a success rate of 91%. Well done 
2020 Bootcampers!

Unfortunately, due to COVID-19, we had to 
cancel our 2020 Wildfire Training and Crew Boss 
Certification courses.

• Desmond Shipman

• Cynthia Asp

• Tanner Louie

• Stan Henyu

• Ray Henyu Jr.

• Destiny Henyu

• Ethan Carlick

• Steve Carlick

• Tara Dennis

• Merissa Gallup

• Harry Watts
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AC A D E M I C  R E D  C H R I S  J V M I N E 
B U R S A R I E S

S K I L L S  &  D E V E LO P M E N T  
( T R A D E S )  B U R S A R I E S

CO M M U N I T Y C A PAC I T Y 
D E V E LO P M E N T B U R S A R I E S

Caden Wallace Booth $5,000

Sierra Jamerson $2,500

Tanner Foreman $1,250

Shelby Wallace Booth $1,000

Isadaya Edzerza $1,000

Dylan Chapdelaine $1,000

Nina Ney $1,000

Shelby Limach $1,000

Kiana Ball $5,000

Megan Rousseau $2,500

Jordan Botel $1,250

Tina Etzerza $5,000

Shana Day $2,500

Right: Students training in the 2019 Wildlife Training 
Course last year. 

EDUCATION & TRAINING – FREDA CAMPBELL
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 Employment  
Director’s Report

Uncertain times bring people together. 

Despite the uncertainty caused 
by COVID-19, Tahltans are working 
together to keep everyone safe. The 
work we do together as a Nation is a 
beautiful sight to see. I hope everyone 
stays safe during these trying times. 

Kody Penner

Employment Director

With extreme job uncertainty in our country right now, 
it is our duty to help communicate all jobs, training 
and mentorship opportunities available to Tahltans. 
Companies working within Tahltan Territory are facing 
uncertainty too. Some exploration programs may go on 
hold for the season. Production at the mines may drop. 
I would like to thank everyone for doing everything in 
their power to keep Tahltans safe and working. 

Times are tough and no one is immune to the negative 
economic impact that we are witnessing. With that 
said, TCG has worked diligently to strategically 
position ourselves through Impact, Benefit and 
Co-Management Agreements (IBCA’s), training 
programs and more to thrive in any circumstance. 

We have a plan and process to get back to normal, but 
it will take time. If anyone has any questions related to 
jobs and employment, please reach out. I am here to 
help Tahltans achieve and maintain employment. 

“…TCG has worked diligently to strategically 
position ourselves through Impact, Benefit 
and Co-Management Agreements (IBCA’s), 
training programs and more to thrive in 
any circumstance.”
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 Lands  
Director’s Report

The Tahltan Lands Department and 
THREAT have modified our work to 
ensure the health and wellbeing of our 
staff, consultants and communities. 

During this time, the Lands Department staff and 
THREAT members are working from home and 
following the guidelines set by the TCG and the 
Province to keep ourselves and our loved ones healthy 
and safe. We have also informed the Province of the 
delays for certain referrals as our communities are not 
available for community engagement at this time.

Nalaine Morin

Lands Director

Our department projects include work that can be 
done from home and through online and telephone 
communications. Here are a few examples:

• Red Chris is seeking review and approval of its 
two-year exploration program. The company met 
with representatives from Lands and the Creyke 
Outfitters to review the proposed activities.  
In January and March, the Environmental Oversight 
Committee met to review projects for the mine 
site. Red Chris has also applied for an expansion 
of their camp facilities, requiring a change to their 
environmental assessment certificate. A working 
group for the camp expansion referral is in early 
stages of development. 

• In March, the Silvertip Mine went into care and 
maintenance. A technical working group is being 
established with the Kaska for the project. The 
Lands Department will work through the committee 
to review the Care and Maintenance plan.

• In 2019, the Lands Department began a new system 
to track permitting for mineral exploration activity in 
Tahltan Territory. There are currently 122 permits for 
mineral/placer activities. Forty of these applications 
are placer/jade and twenty-five of these permits will 
expire or require an amendment in 2020. 

• Regarding the Eskay Creek project, the Lands 
Department staff participated in initial discussions 
with Skeena Resources. We also discussed the 
project in a meeting with the Environmental 
Assessment Office and representatives from the 
Ministry of Energy and Mines.

“We have also informed the Province 
of the delays for certain referrals as 
our communities are not available for 
community engagement at this time.”
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Membership & Genealogy 
Director’s Report

Shannon Frank

Membership & Genealogy Director

For additional information please contact:

Shannon Frank

Director of Membership & Genealogy 
informationdirector@tahltan .org

Roxanne Ball

Membership Clerk 
roxanne .ball@tahltan .org

Fellow Tahltans. A call out to update.
Is it easy to do? Yes, it is very easy to do and you can do it anytime by going to our 
website: www.tahltan.org

What do I need to do exactly? Simple.

1. Go to the TCG website. 

2. At the top of the home page (upper right) 
click on Tahltan Membership.

3. Scroll down to the Contact Update Form 
section and click on Contact Update Form.

4. Fill out and click Submit.

How often should I update my information?

We need you to update your contact information regularly so we can keep you informed. 
We distribute updates not only regarding elections, but also with critical information for 
you and your family, such as Impact Benefit Agreement (IBA) votes, employment and 
training opportunities, scholarships, education, and much more. 

Transparency is very important to us. Therefore, please register and update your 
information regularly to stay current on all things affecting Tahltans.

Are there any other reasons to update my information?

Yes! And this is especially true for:

Teenagers and Young Adults – When 
registering children, parents use their own 
email addresses and phone numbers. As 
those children grow older and begin to 
think about future education and training 
opportunities, they need to update their 
email, phone number, and address to stay 
current and to receive information.

Married Recently/Name Change – If you 
have decided to change your legal name 
you must update your information and 
report your name change.

Babies and Children – If you have a new 
baby, or if you have children that may or 
may not be registered, please complete 
and submit a new membership form on 
their behalf. This ensures their registration 
and their eligibility for TCG programming.

Moved/Moving – If you have moved it is 
very important to update your information.

Passings – It is important for our vital 
statics to be accurate. Please register the 
passing of any Tahltan members with us 
to guarantee our information is correct. 
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   Wildlife  
Director’s Report

As the Nation faces yet another challenge from the 
COVID-19 pandemic, the Wildlife Department extends 
its heartfelt sympathy to everyone affected by this 
virus. Stay vigilant in your efforts to protect yourself 
and your loved ones while enjoying the warmth of 
Spring. Bask in the light and embrace the renewal of 
life that will soon follow.

COVID-19 put our Tseneglode and 
Level Mountain caribou collaring 
projects, as well as our wolf collaring 
project, on hold until November 2020. 
In the meantime, we are developing a 
Predator Management Policy. Our first 
draft is complete and under review 
during April 2020.

During the 2018 and 2019 AGAs, the Tahltan Nation 
provided a mandate on predator management to the 
Tahltan Central Government. In addition, the Board 
of Directors provided direction to the Tahltan Wildlife 
Department to implement a predator management 
program in 2018. The 2018 and 2019 TCG Wildlife 
Newsletters provide detailed information on the 
position of the Tahltan Nation. 

Lance Nagwan

Wildlife Director

Our goal is to develop and implement a Predator 
Management Policy reflecting the current Tahltan, local, 
and scientific knowledge on predators in the Territory. 
The policy guides predator management decisions to 
protect the spiritual, cultural and sustenance needs 
of the Nation, including the fish, wildlife, lands and 
water we depend on now and for future generations. 
The policy is designed to be delivered by the Nation’s 
Guardians and community members and will increase 
capacity for our Wildlife Department. 

The policy framework will support predator 
management decisions, monitoring, designation 
of Community Use Areas (CUA), and furthering 
the Tahltan preference for resident hunters, guide 
outfitters, and Tahltan hunters’ harvesting of key 
predators, including the re-establishment of the 
licensed harvesting of grizzly bears by resident 
hunters and guide outfitters. 

The Tahltan Nation recognizes the challenges of 
implementing, monitoring, and managing a Predator 
Management Policy across the Nation. Tahltan 
knowledge, practices, and laws provide direction on 
the scale and focus of predator management in and 
around family areas, community use areas, and areas 
used for seasonal harvesting, gathering, and trapping. 
In addition, scientific knowledge has shown that 
large scale control projects on wolves and bears can 
be successful with significant costs, but the benefits 
of increased moose, woodland caribou, sheep, and 
mountain goat numbers quickly diminish once the 
controls end.

“Stay vigilant in your efforts 
to protect yourself and your 
loved ones while enjoying the 
warmth of Spring. Bask in the 
light and embrace the renewal 
of life that will soon follow.”
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Tuya River

Tuya Canyon 
(Zone 6-22A) Stikine Canyon 

(Zone 6-21C)

Tlēgōhīn 
(Telegraph 

Creek)

Highway 37

For more detailed information on this survey, please contact skeena.wildlife@gov.bc.ca and/or wildlifedirector@tahltan.org

The change to hunting regulations, as well as impacts 
to canyon-dwelling mountain goat habitat by the Alkali 
Lake �res, created a need for up-to-date population 
estimates. In 2020, a population survey was 
performed in Tuya Canyon and the neighbouring 
Stikine Canyon (Zone 6-21C), which falls within 
the Stikine River Provincial Park.

The survey was conducted through a collaborative e�ort 
between the Province and the Tahltan First Nation and 
was funded through the Collaborative Stewardship 
Framework. The total cost of the survey was $8,020.

In 2018, the Government of British Columbia extended the 
boundary of Limited Entry Hunt Zone 6-22A to include 
Tuya Canyon, a large area that had previously been General 
Open Season for mountain goats. 
This change was made in response to increased harvest 
observed in the Tuya Canyon, potentially from increased 
human access.

One �ve-hour helicopter �ight

Assumes 75% of goats were seen

A Wildlife Guardian from the Tahltan 
Central Government and two B.C. Wildlife 
Biologists were observers on the survey

Canyon-dwelling 
Isbā* (Mountain Goat) Survey
*isbā is the Tahltan word for mountain goat

109 

TUYA CANYON (ZONE 6-22A) STIKINE CANYON (ZONE 6-21C)
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* Population estimates are calculated 
using a correction factor that assumes 
that 75% of goats were seen.
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The population estimates calculated from these surveys will be used to inform harvest management for the area.
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Total

Unknown

Tuya Canyon (Zone 6-22A)
• 3 thinhorn sheep
• 35 elk
• 28 moose

Stikine Canyon (Zone 6-21C)
• 10 mooseSU
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David Brown
When you grow up in Telegraph Creek, a traditional Tahltan lifestyle is 
sometimes the way of life. Hunting, fishing and trapping are simply part  
of growing up; you’d better learn fast. 

Picking up tricks like how to shoe a horse, outsmart 
beavers when trapping, or where to find the best 
mountain goat are hard-taught lessons. Some people 
put in the long hours to master these skills – David 
Brown is one of them. His path sent him on journeys 
that seem almost unimaginable to most of us. 
Through perseverance, toughness and intuition, he 
acquired traditional knowledge that he now passes 
onto the next generation. 

David is an 81-year-old Tahltan Elder who continues to 
reside in Telegraph Creek. His parents are Hazel and 
Murray Brown and his grandmother is Emma Brown. 
He has one son, Austin Brown, and is part of the Eth’eni 
family and the Tsesk’iye clan. 

At the age of fourteen, David started working odd 
jobs around Telegraph Creek. At sixteen, he ended up 
finding his way onto Bobby Ball’s Guide Outfitting ranch 
and he landed a job. The work was tough, but David 
was determined to learn. After working on the ranch  
for a while, he was allowed to go on outfitting trips.  
He set up camps, loaded the horses, cut wood and did 
everything in between. He learned from experienced 
guides such as Walter Carlick, who taught him how 
to hunt wild game including sheep, goat and grizzly. 
David eventually mastered the art of guide outfitting, 
leading him to find one of the largest recorded 
mountain sheep ever, with a 47" horn. 

When the Fall ended, the long northern Winter began. 
Winter did not mean a break for David; it meant 
trapping season. David grew up before snowmobiles, 
so dogsleds were the main source of transportation.  
At one time, he owned five dogs. In the Summer, the 
same dogs helped hunt, carrying 50 lbs of material for 
him. Luckily, David’s trapline was close to Telegraph 
Creek but when he went after beaver, he needed two 
weeks. David would travel to a pond, spend two to 
three days hunting beaver, and then move on to the 
next one. He says beaver are smart animals; it takes 
perseverance to catch them. David got up at 4 am, 
ready to hunt at dawn, and prepared to hunt until  
dusk at 4 pm. All the lessons he learned, he passed 
onto his son Austin, who now teaches others.

Through perseverance, toughness and intuition, 
he acquired traditional knowledge that he now 
passes onto the next generation.

E L D E R
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Dustin Nole
Dustin Nole’s grandparents are Arthur and Nancy 
Nole and his mother is Norma Nole. He is Ch’iyōne 
clan and lives in Iskut. Dustin is 37 years old and has 
a nine-year-old daughter, Mattea, and a one-year-old 
son named Hunter. 

Raising Hunter keeps Dustin in these days, but he is 
usually out on the land. Dustin grew up hunting and 
trapping around Iskut and up the Klappan with his 
grandparents. They started around km 20 and worked 
their way up the valley. At km 115, they set up camp 
for the summer. 

Dustin's grandmother taught him how to trap gophers 
and how to fire a rifle. As Dustin got older, his grandfa-
ther took over, teaching him how to hunt bigger game 
such as porcupine, then moose and bears. Dustin once 
got a grizzly with just a .22 Long Rifle. While the bear 
hunted gophers, Dustin hit it right behind the ear. 

Growing up, Dustin heard so many good stories;  
he wanted to start living them. When he was fourteen, 
he taught himself how to trap. He trapped beaver but 
they proved too much work: digging up all that ice for 
just a $5 pelt. Dustin made much better money on 
marten, lynx and wolverine. For lynx, Dustin lays traps 
in the willows where the rabbits hide. For marten,  
he finds tracks. Marten have a home and family, like 
us, he notes. They do not go far. You just put the trap 
where the action is. Wolverine are the opposite.  
They travel vast distances. For wolverine, Dustin lays 
traps on low valleys or high hills, in the passes wolverines 
use for travel. Dustin has been after a particular, giant 
wolverine for years. He almost got it once, but the 
wolverine pulled its paw out of the trap, tearing the 
ground up all around it. Dustin later saw it run across a 
frozen pond; the wolverine is almost as big as a wolf. 

When trapping, Dustin checks the line every two 
days. He travels by snow machine, working a t-shape, 
up and down each valley. He runs his grandparents’ 
trapline by Mosquito Mountain. He baits with rotten 
salmon, or (for lynx) with pungent, rotted beaver meat. 
To be successful, he needs deep snow. If it is too 
shallow, the animals can hunt mice. The deeper snow 
drives them to hunt above ground. 

Dustin traps for many reasons: to be part of the culture, 
to make some money, to be good at something, and to 
gain knowledge to pass onto his children. He cannot 

“Once you connect 
with the land,  
it takes you in. 
It makes you 
strong and 
positive and it 
brings you peace. 
It is soothing and 
good healing for 
your soul.”

wait to start taking his kids out. He already started 
building a tent for them. Soon he will start introducing 
his son to the traditional foods: porcupine, moose 
meat and moose liver. 

For Dustin the challenges to maintaining a cultural 
lifestyle are time and money. His snow machine is 
down so he has no transportation. He needs to work 
for folks around the community, cutting wood, and 
to take time to raise his family. With the quarantine, 
Dustin needs to go hunting for their food. 

Dustin is glad to head back out on the land. “It is the 
best feeling,” he says, “The best medicine for anybody. 
Once you connect with the land, it takes you in. It makes 
you strong and positive and it brings you peace. It is 
soothing and good healing for your soul.”

C U LT U R E
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Hayward Beasley
H E A LT H Y AC T I V E  TA H LTA N S

There is nothing quite like the feeling of playing in front of 
a roaring crowd. Growing up in Florida, Hayward Beasley 
experienced this atmosphere firsthand. That feeling sent 
him down football’s gritty path.

Hayward Beasley is a 24-year-old Tahltan living in 
Edmonton, Alberta. He is the son of Tammy Dennis and 
Hayward Jean Beasley. His Tahltan grandparents are 
Sherry Dennis and Roger Jordan Herald. Hayward is part 
of the Howd-A-Ghtte family and the Tsesk’iye clan. 

Growing up in Orlando, Florida, Hayward loved 
basketball, until he tried football in grade 11. He started 
football late but that did not hold him back. In Hayward’s 
first year, he played on the practice squad to learn the 
game. Already an athlete from years of basketball, his 
skills transferred well. Hayward started practicing as 
defensive end. Knowing he needed to catch up quickly, 
he worked out after school hitting the one-man sled, 
working on his pass rush moves and more.

Hayward’s effort paid off. He made the starting roster 
his grade 12 year. He was undersized but he made 
up for it with athleticism. Three to five thousand fans 
watched his games. The experience was so amazing 
that he chose to pursue football at a higher level. 

After high school Hayward went to play at the University 
of Alberta. Now he had to learn the rules of Canadian 
football. The game was a big change but nothing he 
could not overcome. After one year on the practice 
team, Hayward started playing junior football for the 
Edmonton Huskies. While working a full-time job, he 
found time to stay in the gym and on the football team. 
During his first game, he sacked the quarterback three 
times. Hayward spent two years with the Huskies, then 
moved to Kelowna to play with the Okanagan Sun.  
In Kelowna, he led his team in sacks. 

Junior football only allows players to play until a certain 
age. After the Sun, Hayward took the next step and 
travelled to St. Mary’s University in Halifax to play for the 
Huskies. Sometimes life throws adversity at you. In his 
second game, Hayward strained his pectoral muscle. 
This was the first of two pectoral strains he would endure, 
leading him to take some time off from football. A large 
part of sports is keeping your mind and body in check; 
that is what Hayward is working on now. His next goal is 
to try out for the Edmonton Eskimos.

Football has been a cornerstone of Hayward’s life 
for years now. Beyond playing, he helps his friend do 
recruiting for a Division One team. Hayward’s advice 
for people looking to pursue sports is direct: stay 
consistent. Results do not show up overnight; it is  
all about determination. Football helped him stay  
out of trouble by giving him motivation and a focus.  
This Healthy Active Tahltan shows what can be done 
with grit and determination.

During football season in Florida, Friday nights are not 
meant for relaxing. The band is out, the bleachers are 
packed, cannons ready, and the teams are prepared to 
face off on the field. 

Hayward’s advice 
for people looking 
to pursue sports 
is direct: stay 
consistent. 

Results do not 
show up overnight; 
it is all about 
determination.
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Aleea Zubek
H E A LT H Y AC T I V E  TA H LTA N S

Aleea Gail Anne Zubek (aka Gleason) is the daughter of 
Kyle Zubek and Trina Anne Gleason-Zubek. Her Tahltan 
grandparents are Francis and Anne Gleason. She is in 
the Tsesk’iye clan and Eth’eni family. Aleea is sixteen 
and lives in Smithers during the school year and 
Telegraph Creek when school is out. 

At age three, Aleea learned to skate. At four, she went 
on her first grouse hunt. At five, she started hockey 
and snowmobiling. At seven, she trailed twenty-two 
horses into the mountains with Northwest Outfitters. 
At nine, she got her own horse, Jesse, and they began 
years of training together. At thirteen, Aleea started 
snowboarding and rodeo competitions. At fifteen,  
she went on her first hiking sheep hunt with her dad. 

As a child, Aleea was heavy-set and often bullied, 
leaving her with low self-esteem. She decided to 
work towards a healthier lifestyle and weight loss. 
At first, she just wanted to gain confidence and feel 
better about herself. She started off with walking and 
exercise videos. As Aleea felt better, her fitness goals 
grew. She now strives for endurance, strength and 
getting lean. She drinks lots of water, keeps her carbs 
low (unless before a hockey game), and monitors 
her intake of fat and sugar. Five days a week, Aleea 
works out on weights, cardio and other strengthening 
exercises. Her efforts improved not only her hockey, 
for which she is especially passionate, but also her 
performance across all activities: snowboarding, 
hiking, hunting, kayaking, snowmobiling, and even 
competing with her horse. 

Aleea plays house hockey two or three times a week, 
with three tournaments a year. For high school hockey 
academy, she trains five times a week: three on ice, 
two on dry land. On her rep hockey team, she travels 
two or three times a month, all around BC and Alberta. 
On free weekends, Aleea goes snowboarding. On free 
evenings, she rides and exercises her horse. After the 
winter season, she continues her workouts and moves 
to horse training and competing. 

“It is the little things that build up to a 
healthier lifestyle,” she says. 

Starting small and increasing a little more each  
day helped Aleea’s ambition grow with her fitness.  
Setting goals helped her too. For her fitness, her goals 
were as simple as adding any kind of exercise and 
drinking more water each day.

“Once you make the effort to have a routine 
and you start to feel the difference, you 
strive to keep going. I am a proud Healthy 
Active Tahltan and hope this encourages 
others to be the best you can be.”
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Caden & Shelby Wallace-Booth
I N S P I R I N G  YO U N G  TA H LTA N S

Both Caden and Shelby describe the main challenge they face as juggling the requirements 
of school with the rest of their life, including family, friends and extracurricular 
activities. Learning to find a balance led them both to healthier lifestyles.

Caden and Shelby Wallace-Booth are in the  
Tsesk’iye Clan and Cawtoonma family. Their mother 
is Doreen Wallace-Booth and their grandmother is 
Debra Wallace, from the Nehass family. They were 
born in Whitehorse and attend university in Winnipeg, 
Manitoba. Caden is 26 and Shelby is 21.

Caden and Shelby share a passion for education. 
When Caden chose to go to engineering school, 
he inspired his brother to follow. Caden studies 
electrical engineering and loves problem solving, 
no matter how complex. He likes working on 
things people take for granted, such as how our 
phones send and receive messages. Shelby studies 
computer engineering. He enjoys learning about 
physics, math, and computer programming. Shelby 
appreciates how his studies apply to all sorts of 
challenges, from creating greener energy sources 
to improving cell phones. He is motivated by 
opportunities to make the world a better place.

Both Caden and Shelby describe the main challenge 
they face as juggling the requirements of school 
with the rest of their life, including family, friends and 
extracurricular activities. Learning to find a balance 
led them both to healthier lifestyles. Caden says the 
balance is a key to his success. He makes sure to set 
time aside for the things he loves, such as hiking and 
hanging out with friends. “Without this it becomes 
very hard to stay focused and remember why you are 
there in the first place,” notes Caden. Shelby believes 
that finding a balance helped him build better 
relationships with his family and says, “Without this 
knowledge I do not think I would have made it as far 
I have in my studies.” 
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Caden’s advice for Tahltan members who are 
wondering how to pursue a seemingly unattainable 
path is: “If you are into something, pursue it. I want to 
tell you I was not an A+ student in high school. In fact, 
I did not even like math and physics before I started 
university. The most successful people I meet are the 
ones who have passion for their work and understand 
the benefits of putting in the time.” 

Shelby encourages other Tahltan members to try as 
many new things as they can and says: “You will find 
something you are passionate about. Then, pursue 
your passion in any way possible, become the best 
you can at whatever you believe in and you can be 
successful. After high school, I did not know if I was 
interested in university, but I gave it a real effort and 
have loved it ever since.”

Above: Caden and Shelby 
attending the 2019 AME 
Roundup.
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Keely & Shaelynn Boyko
I N S P I R I N G  YO U N G  TA H LTA N S

Keely Boyko, 27, lives in Victoria and her sister Shae-Lynn 
Boyko, 24, lives in Lethbridge, Alberta. Their parents 
are Judy Burrows and Cameron Boyko. Their Tahltan 
grandmother is Diane Burrows and their grandfather  
is Dave Burrows. They belong to the Eth’eni family  
and Tsesk’iye clan.

There are going to be ups and 
downs but the knowledge you 
acquire from others will help 
you through the adversity. 

Keely is learning to give kids 
an environment of safety 
and belonging; she wants to 
inspire them all to reach their 
full potential.

Keely grew up with people who were overlooked 
due to problems such as speech impediments, 
autism, cognitive delay and more. She was able 
to retain and learn using the traditional school 
system, but she noticed others struggled, even 
though she knew they were capable. 

During high school Keely tutored other students in all 
subjects, while being a teacher’s assistant for Math 10. 
After high school she was a substitute teacher in the 
Whitehorse region while she studied at Yukon College. 
These experiences led her to realize her true passion 
prior to moving to Victoria to pursue higher education.

Starting something new in a new area is always 
challenging. Keely says moving was the most adversity 
she has faced. Moving to Victoria for university meant 
losing her support systems back in Whitehorse. The 
challenge did not stop her and she instead built new 
support systems through work and school. Keely spent 
one year at Camosun College before transferring to 
the University of Victoria’s Bachelor of Elementary 
Education program. By attending school and working 
full-time, she graduated in 2019 with no student debt, 
an enormous achievement. 

Currently, Keely is in her fifth year of UVIC’s education 
program to become a Category 5 teacher. She is also 
looking into various Master’s programs. Her advice 
for anyone looking to pursue their passion is to make 
connections along the way. 

There are going to be ups and downs but the knowledge 
you acquire from others will help you through the 
adversity. Keely is learning to give kids an environment 
of safety and belonging; she wants to inspire them all to 
reach their full potential.
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She practiced karate for thirteen years, attended dance 
class two-to-three times a week, and played many 
different sports during high school. 

After high school, she spent two years in Whitehorse 
taking courses and working full-time, before being 
accepted to the Faculty of Health Sciences at the 
University of Lethbridge.

During Shae-Lynn’s degree, she had a practicum where 
she worked with Alberta Health Services to promote 
education on addictions and mental health problems. 
She would go into classrooms and educate kids about 
harm reduction, drug abuse and more. After four 
years of practicums and school, she graduated with a 
Bachelor of Health Sciences Degree, with a major in 
Public Health and a minor in Addictions. 

Shae-Lynn now works at Quest Support Services, a 
company helping people with disabilities. She also 
works at the Women’s Emergency DV Shelter and 
takes a classes as she researches Master’s programs.

She says that anyone looking to follow a path like 
hers should never be afraid to ask for help. Struggling 
and feeling unsure is normal; these were big barriers 
for her in high school and she had to overcome them 
to accomplish her goals in university. 

She says that anyone looking to follow a path 
like hers should never be afraid to ask for help. 
Struggling and feeling unsure is normal; these 
were big barriers for her in high school and she 
had to overcome them to accomplish her goals 
in university.

Shae-Lynn developed the positive habits that 
now support her passion of helping others while 
growing up in Whitehorse. 
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TNDC Update

While Spring is the positive season 
of change, this one has brought 
challenge to us all. 

The COVID-19 pandemic is at the forefront of our 
collective thoughts. The health, safety and wellbeing 
of our employees, communities and everyone we work 
with is a priority. TNDC is working closely with the 
Newcrest team and Tahltan leadership to support 
the initiatives and programs established relating 
to COVID-19 and to provide similar programs and 
standards for our employees. Our goal is to reduce risk 
to everyone, wherever they may be.

Balancing our employment commitments
As the BC government declared mining an essential 
service, TNDC’s work at Red Chris continues, as well 
as planning for the upcoming work season. While we 
are unsure when each of the exploration programs will 
be carried out, our commitment is to ensure the safety 
of our employees and their families. We thank our 
employees for their commitment and support.

Clint Keso

CEO, TNDC

Strengthening our safety culture
We continue to improve our safety culture to meet 
industry standards through initiatives, training, support 
and accountability. Initiatives include updating our 
Health and Safety Manual and creating a safety, 
training and development plan for middle management. 
We are also identifying the safety requirements for 
positions and supporting our employees in obtaining 
required certifications. The training of our people will 
help strengthen our safety program and build the 
capacity of our employees.

Expanding services at Red Chris
TIA construction will resume in May and road 
maintenance will transition as the snow melts. When 
the COVID-19 risk subsides, we will expand our camp 
services contract to serve an increase in workers and 
support this year’s activities onsite. TNDC will also 
continue providing bus transportation through our NST 
joint venture and airline support services.

Facilitating employment and training
We have begun filling positions in camp services and 
heavy construction. TNDC will resume our training 
program at Red Chris to help those new to the workforce 
gain experience and learn about other careers available 
at an operating mine. While trades have employed 
Tahltans for generations, TNDC’s future will also require 
people in engineering, environment, forestry, finance 
and technology. We need to help our youth acquire the 
education today to fill these positions tomorrow.

Redefining our future
Diversification of our business is essential to 
weathering short term economic storms and ensuring 
TNDC’s long term sustainability. Efforts to acquire new 
contracts and pursue new opportunities are unrelenting. 
TNDC is progressing plans for aviation, forestry, 
transportation and fibre optic communications, while 
other opportunities are in early stages of development. 
These new opportunities are the foundation of providing 
future jobs to our youth in other business lines. 

Elevating our business practices
Underpinning our business model is a continuous 
commitment to build our capabilities as a professional, 
qualified service provider and to meet the higher standards 
required by industry. We continue to roll out initiatives to 
improve operations, systems and client service.

“We need to help our youth acquire education 
today to fill positions tomorrow.”
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Accomplishing these goals, 
especially during this 
challenging time, requires the 
support and contributions of 
our employees, partners, clients, 
suppliers, Tahltan leadership 
and membership. I extend my 
appreciation to everyone. 

Working together, we will 
get through this time and 
accomplish our goals.
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/tahltangovernment Follow us and stay 
up-to-date with Tahltan 
Nation news, events, 
and job postings.
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